Resolution Agreement
Lafayette College
OCR Docket Number 03-17-2119

In order to resolve the allegation in the above-referenced complaint filed with the U.S.
Department of Education, Office for Civil Rights (OCR), under Title VI of the Civil Rights Act of
1964 (Title VI) and its implementing regulation at 34 C.F.R. Part 100; Title IX of the Education
Amendments of 1972 (Title 1X), 20 U.S.C. § 1681 et seq., and its implementing regulation, 34
C.F.R. Part 106; and Section 504 of the Rehabilitation Act of 1973 (Section 504), as amended, 29
U.S.C. § 794, and its implementing regulation at 34 C.F.R. Part 104; Lafayette College (the
College) commits to implement the provisions set forth in this Resolution Agreement
(Agreement). This Agreement does not constitute an admission of liability on the part of the
College, nor does it constitute a determination by OCR that the College violated any of the
regulations enforced by OCR.

Notice of Non-Discrimination

Action Step 1: Within 90 calendar days of the signing of this Agreement, the College will
review and revise, as necessary, its notice of nondiscrimination in compliance
with Title VI at 34 C.F.R. §100.6(d), Title IX at 34 C.F.R. §106.9, and Section 504
at 34 C.F.R. §104.8. Specifically, the notice of nondiscrimination will state that:

a. The College does not discriminate on the basis of race, color, national
origin, sex, or disability in its education programs and activities;

b. Title IX requires that it does not discriminate on the basis of sex;

c. Inquiries concerning the application of Title IX should be referred to the
Title IX Coordinator, and it shall include the name or title, office address,
and telephone number for the College’s Title IX Coordinator; and

d. Inquiries concerning the application of Section 504 should be referred to
the Section 504 Coordinator, and it shall include the name or title, office
address, and telephone number for the College’s Section 504 Coordinator.

Reporting Requirement: Within 90 calendar days of the signing of this Agreement, the College
will submit to OCR a copy of its notice of nondiscrimination outlined in Action Step #1 for OCR’s
review and approval.

Action Step 2: Within 90 calendar days of written notification from OCR that the College’s
notice of nondiscrimination is consistent with the requirements of Title VI, Title
IX, and Section 504, the College, if it has not already done so, will adopt and
implement that version of the notice of nondiscrimination and will provide all
members of the College community with written notice regarding the same.
The College, at a minimum, will make this notification through at least one
posting on the College’s website, at least one electronic mail message to
employees and students, and inclusion at least once in any regularly issued
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newsletters (in print or online) -- as well as by any other additional means of
notification the College deems effective to ensure that the information is
widely disseminated.

Reporting Requirement: Within 90 days of written notification from OCR that the College’s
notice of nondiscrimination meets the requirements of Title VI, Title IX, and Section 504, the
College will provide OCR with documentation that it has implemented Action Step #2 above,
including copies of the written notices issued to students and employees regarding the notice
of nondiscrimination and a description of how the notice was distributed; copies of student and
employee handbooks for the 2017-18 Academic Year that include any updated language; and a
link to the College’s webpage where the notice of nondiscrimination is located.

Title IX Grievance Procedures

Action Step 3: Within 90 calendar days of the signing of this Agreement, the College will
submit for OCR’s review and approval its Title IX grievance procedures (which
may be combined, as appropriate, with the College’s VAWA procedures) to
ensure they incorporate appropriate due process standards and provide for the
prompt and equitable resolution of complaints alleging any prohibited actions
under Title IX, in accordance with 34 C.F.R. § 106.8(b). As part of this process,
the College will review and revise, as necessary, all complaint procedures that
can be used for filing Title IX/sex discrimination complaints to ensure that there
is a clear and consistent process. The College’s Title IX grievance procedures
will contain, at a minimum, the following elements:

a. notice to students and employees of the procedure, including how and
where to file a complaint;

b. application of the procedure to complaints alleging sex discrimination carried
out by students, employees, or third parties;

c. adequate, reliable, and impartial investigation of complaints, including the
opportunity for all parties involved to present witnesses and other evidence;

d. designated and reasonably prompt timeframes for the major stages of the
complaint process;

e. notice to the parties of the outcome of the complaint and the basis for the
decision; and

f. an assurance that the College will take steps to prevent the recurrence of any
actions, and to remedy the discriminatory effects on the complainant and
others, if appropriate.

Reporting Requirement: Within 90 calendar days of the signing of this Agreement, the College
will submit to OCR a copy of its Title IX grievance procedures for OCR’s review and approval.

Action Step 4: Within 90 calendar days of written notification from OCR that the Title IX
grievance procedures are, from OCR’s perspective, consistent with Title IX
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requirements, the College, if it has not already done so, will adopt and
implement the procedures and will provide all members of the College
community with written notice regarding the grievance procedures for resolving
Title IX complaints together with information on how to obtain a copy of the
grievance procedures. If it has not already done so, the College, at a minimum,
will make this notification through at least one posting on the College’s website,
at least one electronic mail message to employees and students, and inclusion
in at least one regularly issued newsletters (in print or online) -- as well as by
any other additional means of notification the College deems effective to
ensure that the information is widely disseminated.

Reporting Requirement: Within 90 days of written notification from OCR that the College’s Title
IX grievance procedures, as submitted, meet the requirements of Title IX, the College will
provide OCR with documentation that it has implemented Action Step #4 above, including
copies of the written notices issued to students and employees regarding the Title IX
procedures and a description of how the notices were distributed; copies of student and
employee handbooks for its 2017-18 Academic Year; and a link to the College’s webpage where
the Title IX procedures are located.

Section 504 Grievance Procedures

Action Step 5: Within 90 calendar days of the signing of this Agreement, the College will
submit for OCR’s review and approval its Section 504 grievance procedures to
ensure they incorporate appropriate due process standards and provide for the
prompt and equitable resolution of complaints alleging any prohibited actions
under Section 504, in accordance with 34 C.F.R. § 104.7(b). As part of this
process, the College will review and revise, as necessary, all complaint
procedures that can be used for filing disability discrimination complaints to
ensure that there is a clear and consistent process. The College’s Section 504
grievance procedures will contain, at a minimum, the following elements:

a. notice to students and employees of the procedure, including how and
where to file a complaint;

b. application of the procedure to complaints alleging disability discrimination
carried out by students, employees or third parties;

c. adequate, reliable, and impartial investigation of complaints, including the
opportunity for all parties involved to present witnesses and other evidence;

d. designated and reasonably prompt timeframes for the major stages of the
complaint process;

e. notice to the parties of the outcome of the complaint and the basis for the
decision; and

f. an assurance that the College will take steps to prevent the recurrence of any
actions, and to remedy the discriminatory effects on the complainant and
others, if appropriate.



Reporting Requirement: Within 90 calendar days of the signing of this Agreement, the College
will submit to OCR a copy of its Section 504 grievance procedures for OCR’s review and
approval.

Action Step 6: Within 90 calendar days of written notification from OCR that the College’s
Section 504 grievance procedures are consistent with Section 504
requirements, the College, if it has not already done so, will adopt and
implement the procedures and will provide all members of the College
community with written notice regarding the grievance procedures for
resolving Section 504 complaints together with information on how to obtain a
copy of the grievance procedures. The College, if it has not already done so,
will, at a minimum, make this notification through at least one posting on the
College’s website, at least one electronic mail message to employees and
students, and inclusion in at least one regularly issued newsletters (in print or
online) -- as well as by any other additional means of notification the College
deems effective to ensure that the information is widely disseminated.

Reporting Requirement: Within 90 calendar days of written notification from OCR that the
College’s Section 504 grievance procedures meet the requirements of Section 504, the College
will provide OCR with documentation that it has implemented Action Step #6 above, including
copies of the written notices issued to students and employees regarding the Section 504
procedures and a description of how the notices were distributed; copies of its student and
employee handbooks for the 2017-2018 Academic Year; and a link to its webpage where the
Section 504 procedures are located.

Section 504 Coordinator

Action Step 7: Within 90 calendar days of signing this Agreement, the College, if it has not
already done so, will designate an individual to coordinate its efforts to comply
with Section 504 and ensure that the individual selected is appropriately
trained to carry out that role.

Reporting Requirement: Within 90 calendar days of the signing of this agreement, the College
will provide OCR with the name and title of the individual selected to serve as the College’s
Section 504 Coordinator, a copy of the Section 504 Coordinator’s job description, and
documentation of relevant training received by the Section 504 Coordinator to serve in that
role.

The College understands that OCR will not close the monitoring of the Agreement until such
time that OCR determines that the College has fulfilled the terms of this Agreement and is in
compliance with the regulations implementing Title VI at 34 C.F.R. §100.6(d), Title IX at 34 C.F.R.
§§ 106.8 and 106.9, and Section 504 at 34 C.F.R. §§104.7 and 104.8 which were raised in this
complaint.



The College understands that by signing this Agreement, it agrees to provide data and other
information in a timely manner. Further, the College understands that during the monitoring of
this Agreement, OCR may visit the College, interview staff and students, and request such
additional reports or data as are necessary for OCR to determine whether the College has
complied with the terms of this Agreement and the regulations implementing Title VI at 34
C.F.R. §100.6(d), Title IX at 34 C.F.R. §§ 106.8 and 106.9, and Section 504 at 34 C.F.R. §§104.7
and 104.8 which were raised in this complaint.

The College understands and acknowledges that OCR may initiate administrative enforcement
or judicial proceedings to enforce the specific terms and obligations of this Agreement. Before
initiating administrative enforcement (34 C.F.R. §§ 100.9, 100.10), or judicial proceedings to
enforce this Agreement, OCR shall give the College written notice of the alleged breach and
sixty (60) calendar days to cure the alleged breach.

/s/ _07/28/2017______
President or Her Designee Date
Lafayette College

/s/ . 08/01/2017_
Office for Civil Rights Date




