U.S. DEPARTMENT OF EDUCATION

+ 4+ + + 4

NATIONAL ADVISORY COUNCIL ON INDIAN EDUCATION

+ 4+ + + 4

TUESDAY
JUNE 11, 2024

+ 4+ + + 4+

The Council met via Videoconference,
at 1:00 p.m. EDT, Deborah Dennison, Chairperson,
presiding.

PRESENT

DEBORAH DENNISON, Ed.D., Chairperson
DUANE A. BEDELL, Member

JOLENE BOWMAN, Ph.D., Member

MANDY SMOKER BROADDUS, Member

DONNA BROWN, Ed.D., Member

DOREEN BROWN, Member

ROBIN BUTTERFIELD, Member

LUCYANN HARJO, Member

THERESA AREVGAQ JOHN, Ph.D., Member
SEDELTA OOSAHWEE, Member

AARON A. PAYMENT, Ed.D., Member
JOELY PROUDFIT, Ph.D., Member
PATRICIA WHITEFOOT, Member

Neal R. Gross and Co., Inc.
(202) 234-4433 Washington DC www.nealrgross.com


www.nealrgross.com

(202) 234-4433

ALSO PRESENT

JULIAN GUERRERO, JR., Director, Office of Indian
Education, U.S. Department of Education

NAOMI MIGUEL, Executive Director, White House
Initiative on Advancing Education Equity,
Excellence, and Economic Opportunity for
Native Americans and Strengthening Tribal
Colleges and Universities

ROSE PETOSKEY, Senior Advisor, White House
Office of Intergovernmental Affairs

MORGAN RODMAN, Senior Policy Advisor for Native
Affairs, White House Domestic Policy
Council

MONICA BARNETTE

NATE BEELEN

DONNA BUSSELL

QUASETTE CROWNER

SAMANTHA ELIZALDE

JESSICA GALL

GLORIA ANN HALE

GREGORY HINDSLEY

ALEX LANGEVIN

WANDA LEE

RIVER MARQUEZ

CELESTE MCLAUGHLIN

LTISA MITCHELL

KRISTEN PEREZ-RICKELS

LTSA PRYOR

BRIANNE ROOD

RUTH RYDER

TAMMY SALAZAR

MARISSA SPANG

DANELLE SPRINGER

ANNABELLE TOLEDO

SYDNEY WILLIAMS

RISTYN WOOLEY

LYMANN YAZZIE

MARGARET ZIENTEK

Neal R. Gross and Co., Inc.
Washington DC www.nealrgross.com


www.nealrgross.com



www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22

P-R-0O-C-E-E-D-I-N-G-S
(1:04 p.m.)

CHAIR DENNISON: Good morning, (Native
language spoken).

Good morning from Arizona from the San
Carlos Apache Nation where I work.

I am Dr. Deborah Dennison and I
welcome you all to our first day of business here
at the National Advisory Council on Indian
Education.

Can we have the next slide?

Just go over the meeting logistics.

We have our Zoom. If you require
technical assistance, please chat message to the
Zoom Technical Support.

If your internet connection is
unstable, you can join via phone and the dial in
number is right there on the slides.

If you can see the dial in number, it
is 669-254-5252, meeting ID 1606134472. And the
access code 1is 1195109.

The audio, please mute your audio.
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CHAIR DENNISON: Okay, thank you,
Robin.

Do you want to do a brief
introduction? We had everybody?

MEMBER BUTTERFIELD: Oh, I'm Robin
Butterfield. I'm Ho-Chunk Anishinaabe. I live
in Oregon.

Very happy to be here this morning,
(Native language spoken).

CHAIR DENNISON: Thank you, Robin.

So, we'll go on to the next agenda,
and that's to discuss and approve the 2023-2024
annual report to Congress.

And this 1s an action item to approve
the transmittal of report to Congress.

So, I'm going to call on the Chairs,
we had Co-chairs and I think I'll ask Doreen to
go ahead and take over and open up the
discussion.

MEMBER BROWN: Good morning.

So, we worked really hard on this

version of the annual report to Congress.
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If you notice that we only have one
recommendation which is for us to meet in person.

We feel really strong that we can't
continue our work without meeting in person and
we —-- I think we did a really good job of
highlighting the importance of NACIE and the work
that we do for our Native people.

And we'll continue that work with in
person meetings.

I'm going to open it up, Robin, did
you want to say anything else?

MEMBER BUTTERFIELD: Well, just to
emphasize some of the key points in our
recommendation, the rationale, is that we are
representatives of sovereign Nations.

We've been appointed by the President.

There are other intergovernmental
groups that are able to meet in person.

And we don't know what happened to the
funding that was supposed to accompany our
appointments by the President.

We've been in operation for decades
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now. And don't understand why our group in
particular cannot meet in person. And this has
been going on for ever, since the pandemic
really.

So, we've got some very legitimate
concerns and, every year, we have done a rather
lengthy series of recommendations to Congress and
really don't get much feedback from that set of
recommendations.

But we decided that this year, we kind
of needed to draw a line in the sand and say,
why, of all groups are we not able to meet in
person?

We have important work to do and we
think that it's absolutely critical that we are
respected and treated as the important body that
we are.

So, I want to thank Doreen Brown and
other members of the committee who helped work on
this because it's really important that we be
given our government to government relationship

fair concern and attention.
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(Native language spoken).

CHAIR DENNISON: Thank you, Robin,
good points.

I want to call on Aaron Payment, he
has his hand up.

Go ahead, Aaron.

MEMBER PAYMENT: Yes, just to echo
that, so, you know, I was previous a Tribal
leader and I might be again, I cleared the
primary.

And from a former Tribal leader
perspective, you know, we have a number of
federal Tribal advisories.

This i1s easily the oldest one in the
country, NACIE is.

And while some of the other advisories
moved to a virtual setting during the pandemic,
they have been back in full force for probably
almost two years now.

And so, I don't know how it happened
that our budget didn't get submitted or, you

know, Jjust not casting a shadow on anything --
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anybody, but we have to remedy that because we
are the preeminent advisory body for Indian
education across the spectrum, not just
Department of Ed, but also the BIE.

And in our purpose, you know, we
report to the Secretaries of Interior and
Education.

And in the Executive Order, expanded
to the Secretary of Labor.

And so, it's a very, very important
body and the Tribes depend on NACIE to elevate
their voice.

And you have a body of experts in
NACIE across the spectrum, K-12, higher ed.

And you have some that have been in
this for 20 years.

So, whether it's intentional or not,
the perception is that there's a lack of
commitment by not funding the in person.

And I do appreciate, you know, like

the 11th hours, the invitation to the White House

for the in person part, so that's awesome.
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But whatever we need to do to bring
this recommendation up the chain so that it's
understood and it's respected.

You know, it's with respect that this
recommendation's being made.

And you know, it's for our team, our
team members that are staff people that work.

And you know, our warriors on the
front line.

The work that we do in advising
supports the work that they do.

And so, 1t creates the pathway so that
they can do the best job that they can do when
they have our voices amplifying their work.

So, Jjust supporting it and whatever we
need to do to get back to normal, we would
appreciate it.

And thank you.

CHAIR DENNISON: Thank you, Dr.
Payment.

Is there anyone else that would like

to speak?
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Okay. Do you want to go over the
report and just highlight it at some of the areas
that we went over?

And I appreciate -- I want to say
that, too, just for the record, also, that this -
- I'm glad this was the decision that this
subcommittee and then others came to as far as
making certain that we draw the line in the sand,
as Robin put it, that's a perfect way to say it.

It's been a long, long time that we've
heard anything back from anyone.

And I know those of us that are up on
The Hill from time to time, we also ask about it
and very few, 1n my experience, Congressmen are
aware of our report.

So, we tried many ways to get it out
there and but, again, relationship building is
the key to everything.

And we can't really build
relationships online as much as we can if we're
in person.

So, and really discuss things like we
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used to.

And so, I really appreciate the report
that has been put together.

And I'm going to ask that Doreen or
Robin, one of the co-chairs, start by just kind
of highlighting some of the key areas that we did

put in the report?

MEMBER BUTTERFIELD: Doreen, would you

like to do that or I can do it.

MEMBER BROWN: So, I'll start and
then, you can chime in, Robin.

MEMBER BUTTERFIELD: Okay.

MEMBER BROWN: So, I'll just give you
a little history.

We started -- the subcommittee really
started working on revising the report and
cutting it down from the 2023 -- '22-'23 ARC.

And it was kind of, you know, it was
a lot. We decided that we would go cut it in
half and focus on the last two sections of the
previous report.

And there wasn't a lot of movement.
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I think we were all just really frustrated.

And I don't know, one day, I was just
sitting here and I was like, you know, why don't
we just make one recommendation that we meet in
person and draw the line in the sand?

Our students and our people are really
important.

NACIE is very important.

And we are trying to work with our --
get up from off the ground with our hands tied
and it's very difficult to do that when we're
virtual.

So, we —-- I drafted it real quick,
really simple one. I tried to do one page, River
was probably laughing at me.

And I said, we'll do one page and
we'll print on red paper. And River's been
really instrumental on helping us.

So, I sent that out and then, Robin
added a lot more, which gave it a lot more
sustenance, and the history, and the importance

of NACIE.
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So, it has been a labor love.

And you know, the hard work -- the
more hard work continues with us getting it into
the right hands and people hearing and then
action around that.

I guess some of the highlights is we
really tried to put a lot of data in there. So,
not a lot, but important data. So, you'll see
the dropout rates.

We took suggestions from PACIE. We
put some Head Start information and data in
there.

And then, some post-secondary.

So, we really are looking at the whole
person for, you know, the work that needs to be
done because we have some alarming statistics
that are included within the report.

So, those are some of the highlights
that I have.

Robin, is there anything else you want
to add?

MEMBER BUTTERFIELD: Oh, sure.
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So, in general, just going through the
actual report, we highlighted what our NACIE
responsibilities are.

We highlighted that Native student
achievement is our priority.

And as Doreen just said, you know, we
gave some specifics about that.

We also acknowledged that we are also
part of the White House Initiative on American
Indian and Alaska Native Education.

So, that even compounds the
responsibilities that we've been given over time.

We acknowledged that we are part and
key to actualizing the federal trust
responsibility, that there is a historical
precedent that Aaron had already mentioned.

We also talk in here a little bit
about, you know, why we think we might have been
moved to virtual, which was perfectly logical
during the COVID period of time, but we've moved
well beyond that and are still not able to meet

in person.
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We've given some actual data in here,
as Doreen said, about achievement.

And as a group, in general, our
American Indian, Alaska Native students still
continue to be one of the most critical groups in
terms of lack of resources and support for
academic achievement.

And that we also wanted to emphasize
how important it is for our traditional knowledge
and wisdom and our languages, all of that, to be
maintained for our students going into the future
as part of our academic achievement.

And then, we also put in here that
there are other groups that are meeting in person
and that we are, for some reason, one of the only
ones that 1is not.

And so, we mention just briefly that
we have a lot of recommendations that have been
submitted in the past and that we can't move
forward until we can meet in person.

So, I think that kind of covers most

of the highlights that are in the report.
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CHAIR DENNISON: Thank you, Robin.

Are there any other comments from any
of the other subcommittee members or the Council
as to the report?

MEMBER BUTTERFIELD: So, I would like
to make a motion that we approve the report as
submitted.

CHAIR DENNISON: Okay, a motion is on
the floor from Robin Butterfield.

Is there a second?

MEMBER HARJO: Second.

(Simultaneous speaking.)

CHAIR DENNISON: Wait, hold on.

MEMBER HARJO: Hi, this is Lucyann
Harjo.

On page five of the report, I think
there's an error in the second paragraph.

I should have sent this earlier, but
I didn't.

In the middle of the second paragraph
on page five, I believe it's supposed to read 65

percent of fourth graders, and it has 65 inches
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of fourth graders.

MEMBER PAYMENT: Thank you for
catching that, I'll make sure the word team is
doing all their copy edit that that's corrected.

PARTICIPANT: That's some tall fourth
graders.

CHAIR DENNISON: Yes, thank you for
that, Lucyann.

MEMBER HARJO: Also, Lisa Pryor asked
if we have a draft to share? Are we going to
display the report or how's that going to work?

CHAIR DENNISON: Can we put the report
up and kind of just go over as we go through the
highlights?

MR. MARQUEZ: This 1is River.

I'm going to share my screen.

CHAIR DENNISON: Okay.

MR. MARQUEZ: However, it'll take it
away from Dave, but give me one second.

Please let me know if you all need the
text to be bigger.

Am I sharing my screen?
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CHAIR DENNISON: Yes, it's there.

MR. MARQUEZ: Perfect.

CHAIR DENNISON: Maybe you can just
scroll through and I don't know if either Doreen
or Robin want to add to each area that you've
already touched on a little bit more?

MEMBER BUTTERFIELD: No, I don't think
it's necessary.

We did send the draft out to the NACIE
members.

CHAIR DENNISON: Okay.

MEMBER BUTTERFIELD: And we're hoping
that people have had a chance to read it.

CHAIR DENNISON: Right.

She was just asking -- Lucyann was
just asking for if someone that's not on the
Council wanted to.

MEMBER BUTTERFIELD: Well, once we
approve it, then it will be available to anybody.

CHAIR DENNISON: So, there is a motion
on the floor.

And I think we are ready for a second.

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22

(Chorus of aye.)

CHAIR DENNISON: Anyone opposed?

ask if there were any abstentions?

Neal R. Gross and Co., Inc.

Somebody was —-- did Theresa --

MEMBER HARJO: I second, this is
Lucyann.

CHAIR DENNISON: Second, okay.

MEMBER AREVGAQ: I second.

CHAIR DENNISON: Okay.

So, I think Lucyann might have got the
second.

So, we'll call for the vote.

So, we can -- anyone -- all in favor,
say aye.

Any

a —-—

take

abstentions? It passes.

Okay, I think we do have nine, maybe
ten members on now.

I don't know if we want to take
because we're digital, again, do we want to
a —— I think we have ten members on.

Okay.

MEMBER BUTTERFIELD: Did you want to
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CHAIR DENNISON: I did. I did ask for
abstentions.

Is there anyone --

MEMBER PAYMENT: It was really quick.

Hey, can I just make a gquick comment?

I really appreciate the pulling right
up to the front the critical information that
they need to understand to understand the context
of NACIE.

Before we, for some reason, we were
stuck on wanting to make sure we had one page of
cover letter, one page.

But I like the way that we pulled up
the relevant sections to explain what it is.

Because i1if they only read like the
first page or two, then they get that
information.

So, that was a great idea.

CHAIR DENNISON: Yes, that was a great
idea.

MEMBER HARJO: I do want to applaud

the annual report committee because, our
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committee anyway, the annual report dropped from
80-plus pages to 9. Awesome.

CHAIR DENNISON: Thank you, thank you
for that, you all.

Any other comments or questions?

MEMBER BUTTERFIELD: I guess to help
out the person that's not on NACIE, how soon will
this be available for others to use?

MR. MARQUEZ: Our current due date is
the end of this month, the end of June.

MEMBER BUTTERFIELD: End of June?
Okay.

MR. MARQUEZ: Yes.

So, once we have this report -- so,
now that we have this report approved by the full
Council, our next steps are to perform a final QC
to make sure that there aren't any, you know, 60-
inch fourth graders.

Once we do that, we will submit it
through Tribal leader mediations and make sure
that it's accessible.

And then, we will send it up to the
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Office of Indian Education to post.

CHAIR DENNISON: Thank you.

The other thing I want to comment on
is we got this -- one of the few times, I know
we've done it before, but it's been done in time
in June as it's called for.

So, thank you to the committee for
really working on this and to River and others
for really helping out and getting it going.

And I really like this year's
specificity and to the real issues that we really
need to make a difference with as far as a
council and needing to be in person and rolling
up our sleeves up and getting the job done rather
than what some has been expressed already, is
just to check off the box for -- just get us a
report in and it Jjust sits there an no one really
uses it or —--

Our students aren't benefitting from
it across Indian country.

So, thank you, again.

And we can move on to the next item.
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So, this is to discuss fiscal year
2024 planning activities.

And I'll turn this over to Julian.

MR. GUERRERO: Thank you, Dr.
Dennison.

And I just wanted to recognize Mr.
Duane Bedell, Council member, who is also able to
join us today.

Dr. Dennison, is it okay if we give
Duane an opportunity to say hello?

CHAIR DENNISON: Duane? Yes.

So, that's -- I did count him in in
the vote, so I figured it was ten, zero, zero.

Thank you, Duane, go ahead.

MEMBER BEDELL: My name is Duane
Bedell. 1I'm the president for Bay Mills
Community College located here in Brimley,
Michigan, which is in the upper peninsula of
Michigan.

It's a pleasure to be here today and
thank you for having me here today.

MEMBER PAYMENT: Hey, can I recognize
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that Bay Mills community and Bay Mills Community
College hosted a visit with the First Lady and
the Second Gentleman a couple of weeks ago.

And so, their big, giant room that
they have, their big, beautiful building was
displayed all over the country in pictures with
the First Lady and the Second Gentleman.

They did an amazing job hosting.

MEMBER BEDELL: It was, you know, the
entire team of the Tribe that put that together.

Our Tribal government came together,
community college came together, and our resort
and casino came together to make this happen.

Given the short time frame that we had
to plan the event, but it was a successful note
and it was very well attended.

And as Dr. Payment said, it was just
a huge success for Indian country as well.

CHAIR DENNISON: That's great,
congratulations on that, Duane, and welcome,
again.

Thank you.
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MEMBER BEDELL: Thank you very much.

CHAIR DENNISON: And thank you,

Julian, for letting Duane do the -- I mean,
allowing —-- remembering to do Duane as an
introduction.

Thank you.

MR. GUERRERO: Of course, happy to.

And I want to maximize the full time
for this segment for the Council to really drive
these planning activities.

But I wanted to open this up for this
particular section thinking about thinking
forward to, you know, what activities and what
meeting, we'll look at a pair of dates for the
next meeting in calendar year 2024 we want to
look at.

There's lots of work streams and
threads. Those work streams that we've
constantly been keeping on top of are the
subcommittee work.

So, you know, the -- by and large, the

subcommittee that's most popular is annual report

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22

to Congress will wrap pretty soon.

But I know we have other subcommittees
around supporting relationship with BIE, a
subcommittee on bylaw work, a subcommittee on a
few other topical areas.

So, I'm hoping that we can have
discussion and help me refine my list.

I think I have three lists right now
and I need to refine all of them and reconcile
the final list of subcommittee work that is out
there.

But really, all for the sake of
providing a pathway for you all as members to
have strategic direction in this work that's
driven by you.

So, it takes a very strong partnership
between our DFO and to the committee to work back
and forth on kind of really helping find
information.

One of the biggest examples of this is
how we completed the annual report to Congress.

There were some asks from members to
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committee members on statistics and I don't have
all those figures, but were able to work through
the DFO world to help connect with wvarious
colleagues at the department.

So, a lot of that work you'll see in
some of the presentations tomorrow.

But I'm really excited about where we
will go and where we've been so far starting back
to 2020.

I cannot believe already it's -- I
believe this is my sixth or fifth NACIE meeting.

And I think the next step in our
growth is moving toward that in person presence
and really continuing to double down on our work
and building relationships with colleagues
throughout the department.

So, before I open it up for
discussion, I wanted to just recognize a very
recent anniversary for pivotal legislation.

And for all of you as Council members,
you're well aware of the recent passage of the

100 year anniversary of the Indian Citizenship
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Act of 1924.

And it will reflect to more
opportunity, what a time to be the director of
OIE for the centennial recognition.

And then, all I could help was
thinking back to myself as like from multiple
generations over and over, you know, Native
communities throughout all of these United States
have been working to fulfill and weave dreams of
Native youth, of course, defend sovereignty in
many venues, all for the sake of aspiring towards
the future.

And this year, as we've been working
with our grantees and office on our brief, kind
of raised up the theme and challenge for our
grantees to grow 1n sovereignty, that their
projects helped uplift sovereignty and drove that

forward.

So, you know, at OIE, we've celebrated

countless stories of Tribal youth, Tribal
citizens who have been taught and are learning

Native stories, taught and are learning Native
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languages, taught and are learning Native culture
in public education.

And that has definitely been a journey
for all of us, some painful, some struggled, some
exhausted, but at the end of the day, there's
just this fulfillment and joy.

And all of this leads up to where we
are now in today's NACIE convening and the
convenings we'll have in the future.

So, all that to say 1is, we recognize
100 years behind us that has prepared us for the
100 years that have already started and that are
coming for us right now.

So, growing in sovereignty is going to
mean a lot of things to many people.

I ask that -- and I extend and renew
my commitment to partnership with NACIE to do
everything in our power to instill confidence,
pride, self-determination in the minds of Native
scholars today and tomorrow.

So, I'm very proud of where we can go

in this remainder of the years' activities and
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then, getting prepared for the next year as well.

So, I wanted to open it up and maybe
ask 1f we could have some discussion around
subcommittees of interest that we want to move
forward with for now onward and just so that my
list is complete.

So, could I have any volunteers from
Council members to highlight subcommittees of
interest that we need to stay on top of?

CHAIR DENNISON: I think both Joely
and Aaron have their hand up.

So, I don't know which one, but --

MEMBER PAYMENT: Ladies first.

CHAIR DENNISON: Okay, ladies first.

Joely, you're first to talk.

MEMBER PROUDFIT: Okay, thank you.

CHAIR DENNISON: And for the record,
and then, also open up your video.

MEMBER PROUDFIT: There we go.

Thank you, Julian for those words and

for bringing to our attention your commitment to

having us meet in person.
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And I just want to underscore that
it's imperative to facilitate effective planning
and ensure optimal attendance.

I propose that we proactively schedule
our in-person meetings for the upcoming academic
year and beyond.

So, I would like for us to confirm
dates for fall '24, spring '25, summer '25, and
fall '25.

That way, we can secure the necessary
time commitments on our calendars and make
appropriate travel arrangements.

Given the high level of expertise
required for these meetings and the logistical
challenges for all of us involved in coordinating
schedules and travel plans for all of our
participants, early date selections are key.

This approach will allow us to hold
these dates firmly, avoiding potential conflicts
and ensuring that all essential team members can
be present.

So, I would very much like us to
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select those dates now so that we can begin to
populate them in our calendars and then, figure
out the subcommittees.

But my worry 1is, I think we're going
to be meeting in person the next time, but my
worry 1s, 1f we don't get those dates on the
calendar, given the diversity of folks with the
level of expertise, it's going to be a challenge
to get everyone there and I think everyone needs
to be there.

CHAIR DENNISON: Thank you, Joely.

Aaron?

MEMBER PAYMENT: All right, so, can
you see me?

MR. GUERRERO: Yes.

CHAIR DENNISON: Yes, we can.

MEMBER PAYMENT: So, what I wanted to
say —-- well, a couple things, on the Snyder Act,
so I dropped in the chat a series of interviews
that interviews online did with a couple Tribal
leaders.

And the focus is to recognize,
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commemorate, not necessarily celebrate, because,
you know, our history as a mixed history.

And while we were granted citizenship,
you know, that's a little paternalistic when we
think about it.

In the right to vote, that didn't
really didn't happen completely until probably
the late 1960s. And then, even then, not -- even
today, we have difficult with polling stations
not accepting our federal ID cards.

But we do commemorate it and, you
know, it's a mobilizing point in time for us to
recognize where we are today, where we've come,
but how much more we have to go.

You know, and so, I frame that because
when we think back to the Kennedy Report, you
know, we -- first we had the Miriam Report then
we had the Kennedy Report.

And the Kennedy Report really laid
bare this -- the lack of progress that we had.

And NACIE was created as a result of

that era, of that spirt of self-determination,
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the Self-Determination Act was enacted, you know,
as a result of that focus and that attention.

So, we do have a lot of work to do.

And in a previous report we wrote
that, while we have seen gains in high school
graduation, the disparity between Native
Americans and the general population is nearly
identical today as 1t was in 1969, which tells us
we still have a lot of work to do.

And that's not negative, it's
realistic on how we need to focus our attention.

The fact that we somehow got left off
the radar and we don't have a budget to travel,
and that that persisted past the pandemic, you
know, we said earlier that these other national
advisories are up and running.

They're back full force, all of them
are, 1n person.

And so, the fact that we got --
something got lost somewhere, really underscores
one of our previous recommendations which is that

we need to participate in the budget formulation
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process.

TIDC has an education subcommittee.
So, potentially, we need to team with them.

But the budget formulation is
identified in our purpose as NACIE.

So, we're not asking for something
that's, you know, out of place or out of the
ordinary.

And I do think we can be very helpful
and facilitative with understanding those needs.

So, Jjust underscoring that.

And then, just finally, for all the
work that we do, and I have to give kudos to the
aunties, there might have been an uncle in there
somewhere or another, but the aunties who have
been working on this report year after year after
year.

And it feels like it, you know, it
doesn't connect with the people who need to see
and understand and then, make changes as a result
is --

And I know, several years ago, we were

Neal R. Gross and Co., Inc.

41

(202) 234-4433 Washington DC www.nealrgross.com



www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22

kind of made to feel like we were asking for
something that we shouldn't be or that we were
lobbying, but it doesn't have to be any of us.

But if we can strategize how to
animate the report, so that means Office of
Indian Education or one of the Secretaries that
we report up through, requesting of the Senate
Indian Affairs Committee to give a report.

That is what was anticipated in the
Kennedy Report is that NACIE would provide that
professional advisement and that regular updates
would be done to the Senate and to Congress so
that they are informed about what the needs are
in Indian country.

So, that's also not something that's
out of place or it's not something we're
requesting that we should be requesting.

And in the past, we have been made to
feel that way.

But whatever the appropriate way, and
if we could create a subcommittee that can have

the purpose of animating the report so that it's
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fully utilized and that the work -- the hard work
that this team does can rise to the level of
attention that it deserves.

And that includes the Senate Indian
Affairs Committee.

As a former Tribal leader, I have
spoken with both Amber Ebarb and Jennifer Romero
in the Senate Indian Affairs Committee just to
ask them, not to request, just to ask them, what
was the intent of the Kennedy Report and the
purpose of NACIE.

And they both acknowledged that it 1is
to provide an update to the Senate Indian Affairs
Committee.

And so, we don't have to do it. It
would be good if it were a Tribal leader doing it
in conjunction with maybe Julian as the Director
of the Office of Indian Education or somebody in
the Department of Ed to give that update so that
all of the work that's been doing will be
amplified.

And then, all the legislature will
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understand the needs of Indian country as it
relates to education.

We have the worst of the worst
statistics still. And so, that deserves the
level of attention to amplify this report at the
highest levels.

That's it.

CHAIR DENNISON: Very great comments,
Aaron. I really like that.

And it's pretty much trying to address
the bottleneck that happens both ways, you know,
both ways up to the top and down to the
grassroots of what we're trying to do as far as
why we do this work that we do.

And I also want to acknowledge some of
the state leaders that are from the Office of
Indian Education.

I saw that Arizona's state leader,
Lynann Yazzie, is on. So, welcome.

And I don't know who else is on from
another state, but just welcome to the meeting.

But this is exactly what we're talking
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about, the communication up and the communication
down, our purpose and why we exist to why we do
this work every year.

And again, it's been year after year
that we've been putting these reports together
and I don't know how well it's getting out to
different areas.

But the main group that we were
wanting to get should go to the Senate and Indian
Affairs as Dr. Payment emphasized.

So, thank you, Aaron.

Robin has her hand up.

Go ahead, Robin.

MEMBER BUTTERFIELD: Yes, since we're
-- I mean, this whole discussion is around
planning activities, and I would like to see our
group, when we are meeting in person, I am just
assuming that this is going to happen, I think
that we need to be thinking into the future.

We don't know what this current
election will yield, but I'm going to also put a

positive slant on having the right person in our
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presidential position.

But I also think that we need to be
thinking down the road in terms of the
reauthorization of the Elementary and Secondary
Education Act which is currently called Every
Student Succeeds Act.

Because within that, we will have
opportunities to update and I think describe what
kind of services that we need to continue to work
on improving our Native student achievement and
cultural knowledge.

And I think that we should be more
proactive in describing things that we know could
be better.

And so, I think there should be a
subcommittee or maybe the whole NACIE that we
start bulleting recommendations for improving,
not just the OIE part, the Office of Indian Ed
part, but what else could Title I be doing?

What else could Title II, English
Language Learning, be doing?

You know, the other subparts of the
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Elementary and Secondary Act, I don't think that
the money that goes for Native students should
always come out of Jjust OIE.

There are lots of dollars that are not
being utilized to support the needs of our kids
and it's simply because it's sort of parceled out
through other federal programs.

So, I think there is a lot of work
that could be done in terms of visioning how to
improve all the services and dollars, which 1is
the primary purpose of having NACIE is that we
look at all the programs and funding dollars that
could support the needs of our Indian kids and
communities.

So, that's what I would like to see in
terms of planning for the future is, let's re-
envision, you know, what the next reauthorization
will be because, after, you know, the election,
there will be opportunities to, you know,
hopefully get into improving that particular Act.

CHAIR DENNISON: Thank you, Robin.

So, that would be called like the
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Reauthorization Subcommittee or a title of that
sort.

And then --

MEMBER BUTTERFIELD: Yes, I think that
would be a good, yes, a good title.

CHAIR DENNISON: And Aaron 1is
recommending is a subcommittee on the --

MEMBER PAYMENT: I'd say animating the
report, because it could include more than that,
for certainly, getting to the Senate Indian
Affairs Committee would be one.

But providing -- well, send the report
to all the legislature, but maybe having some
kind of a checkpoint to make sure that --

And you know who reads those is
usually like the 25-year-old staffer.

But reaching out to those people to
see 1f they have any questions and, you know,
really kind of activate.

Well, it would be like an activation
subcommittee on the report.

CHAIR DENNISON: Okay.
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So, there's two recommendations for
additional subcommittees.

I'd 1like to go back, and I don't know,
Julian, if you have this but do you have the
other subcommittees that we called for? Like the
working with the BIE?

And I know there were different chairs
that we recommended.

And I'm trying to look for my old
notes that were in my notebook, but I haven't
found the right notebook.

So, 1f you can bring that up? I don't
know if you have that still so we can schedule
these subcommittee meetings?

And then, also vote to have these
additional subcommittees and anything else that
anyone else has?

Robin, your hand's still up. I don't
know if you want to say more?

MEMBER BUTTERFIELD: Well, just one
more quick thing is, I think Julian mentioned the

bylaw committee.
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And we were told at a previous meeting
that we couldn't have bylaws.

I mean, we revised them. And when we
moved to pass them --

So, I don't know what the status is of
that.

CHAIR DENNISON: No, that was
thoroughly discussed and I think that the -- we
do have the other committees, though, that were -
- we approved to have and we have -- okay.

Julian?

MR. GUERRERO: Thank you, Dr.
Dennison.

I was looking for my notes to see if
I could pull up a list of subcommittees.

I think T will need to go back and
look at my notes here.

So, before -- yes, I can't find it
right now. I'll have to look back in my notes.

But maybe if anything to Dr.
Proudfit's point on identifying a pair of dates

for a fall and a spring, so like a fall 2024 and
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a spring 2025 dates, could be try to coordinate
on that and get that solidified now?

That way we have dates.

And then, while we're looking at
calendars, I'll try to find my list of
subcommittees.

CHAIR DENNISON: Sure.

So, fall 2024 and then, spring 2025.

MR. GUERRERO: Correct, yes.

And while you're coordinating that,
Dr. Dennison, I will -- I'm going to look at my
notes to get a list of subcommittees.

CHAIR DENNISON: So, let's start with
fall 2024.

Everybody have their calendars pulled
up to see what kind of possible date we could
come up with?

MEMBER BUTTERFIELD: Well, we used to
try to coordinate with other education meetings
or Tribal meetings.

And we could try to coordinate with

NIEA in October.
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CHAIR DENNISON: That's an idea.
I think we got a lot of input from
when we had the -- several times, or a couple

times, I know, NIEA and then, also at the NCAI

meeting, we got great input from the stakeholders

in Indian country on issues.

And so, either NIEA or NCAI.

MEMBER PROUDFIT: Is there a
suggestion then to tack on NACIE with NIEA and
its location?

MEMBER BUTTERFIELD: Right, that's
what I was thinking.

MEMBER BEDELL: Do we know when that
is?

MEMBER BUTTERFIELD: Yes, NIEA 9th
through 12th --

CHAIR DENNISON: In Palm Springs.

MEMBER BUTTERFIELD: Yes.

MEMBER PAYMENT: Ooh, nice.

MEMBER BUTTERFIELD: So, we could meet

on the 7th and 8th, Monday, Tuesday that week.

MEMBER BROADDUS: There's a Tribal
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Language Summit those days and I know that some
of OIE are assisting with that.

MEMBER BUTTERFIELD: Well, that's OIE.

CHAIR DENNISON: Julian?

MEMBER HARJO: My concern, I don't
know how we —-- NACIE has fulfilled the different
responsibilities before, but one of the -- I
think one of the things that sticks out in my
mind is the frequent collaborations wording
between NACIE and Tribal nations, Alaska Native
entities and other Tribal organizations.

And I'm just wondering how that has
been accomplished in the past and how do we
intend to plan and meet that responsibility, I
guess?

CHAIR DENNISON: That is, that we have
done with the -- I feel like it was pretty much
with NCAI, it was a great opportunity to open up
our chances to talk with Tribal leaders a lot
more.

But with NIEA, it's also great because

you get the actual educators from Indian country.
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MEMBER PAYMENT: If we could think in
terms of like ongoing and then, maybe come back
and pick what we do for the balance of this year
and next, as Dr. Proudfit mentioned.

What would be ideal is if we had one
meeting in conjunction with NCAI because then, we
can get the Tribal leader perspective.

And a lot of education people go to
NCAI because there's an education subcommittee.

Patsy goes to that every -- almost
every single time.

But NIEA will be where we can tap into
the expertise and education across the spectrum.

So, if we were to have three meetings
a year and we would -- two of those could be in
conjunction with those two Native boards.

A third one should be in D.C. because
the one part that was anticipated with NACIE was
created is that we have accountability to the
Secretaries.

And if you recall, we were successful

the one year with having Secretary Jewel and the

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22

55

Acting Secretary King, I think it was.

But T -- you know, and they're very
busy people. We're not always going to get on
their radar.

Oh, and we did have Betsy DeVos where
we gave her a blanket. And I think that could
happen.

And that's all I'll say.

But I think that having that
connection back to the Secretaries that we work
at their behest I think makes a lot of sense.

And they're not likely to travel to
NCAI or to NIEA, have them come to our meeting,
but so, maybe the three meetings would
principally be those three locations.

One at NCAI, one at NIEA and then, one
in Washington.

Now, given that we're at the end of
this administration, the first four years
administration, the first four years at least, do
we want to prioritize making that connection with

the administration through the Secretaries?
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So, that would determine like
September or whatever.

And then, I mean, are we going to get
two in one year? Probably not, not yet.

Anyway, so, those are the -- and I'll
be good with whatever we decide.

CHAIR DENNISON: Yes, I like that
idea, actually.

I don't know what everyone else
thinks. Anybody have any comments?

I'd like to try to meet this next one
in D.C. to be able to meet with the Secretaries
because we're at that critical point.

And I think that it's a good idea to
put things down now that we want to do in the
future because we could have it so that, in the
future, we make certain that we have one meeting
with NCAI and one meeting with NIEA, and then,
the other in Washington.

I like that.

MEMBER BUTTERFIELD: My hand has been

up .
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I just wanted to add that I agree with
Aaron.

I also would like us to be thinking
about the future again and trying to gain input
from, you know, those various constituent groups,
the educators, the Tribal leaders.

And then, also I agree with the need
to meet in D.C.

But for those who are new to NACIE,
we've actually met with Presidents in the past.

We met with President Bush and we also
met with President Obama.

So, you know, I think we need to think
big. We need to think into the future.

And having a game plan, I think, is
the whole point.

So, I like Aaron's thinking, you know,
the purpose and the reason for each of those
meetings is very important.

CHAIR DENNISON: Joely has her hand
up.

Go ahead, Joely.
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MEMBER PROUDFIT: I also think that's
a good path forward.

However, I think because we haven't
been to D.C. for a while and they think there's
some work that needs to be done, I would strongly
suggest that our next in person be in D.C.

I love the fact that NIEA is here in
Palm Springs. Of course, that's, you know, my
back yard.

But I also think we should recognize
that if NCAI and NEIA are going to be back to
back like October, November, we might want to
spread it out to a midyear meeting so that that
we're addressing Tribal elected officials, Tribal
educators, and then, our D.C. counterparts and
legislative folks and executive level folks in
D.C.

But that would be my recommendation
that we go to D.C., NIEA, and then, NCAI, and
then, try to kid of plan it out.

Because I think these are quarterly

meetings. Right?
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So, recognizing that fall is going to
be here before we know it, we should probably
make a decision on some dates.

CHAIR DENNISON: Robin, your hand's
still up.

MEMBER BUTTERFIELD: Oh, I thought --
it says lowered here. Okay, sorry.

CHAIR DENNISON: I thought maybe you
wanted to say something more.

Okay.

MEMBER BUTTERFIELD: No, sorry.

MEMBER BROWN: So, I concur with what
Joely was saying as far as meeting in D.C.

I have a list of things that I thought
that we needed to work on.

Review the charter, I'll read my list,
roles and responsibilities of Council members,
and roles and responsibilities of the chair,
determining if we need to have a vice chair.

If so, list those responsibilities.

Review the roles and responsibilities

of a DFO.
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Include the White House Initiative on
Advancing Education Equity, Excellence, and
Economic Opportunity for Native Americans, and
strengthening Tribal colleges.

Developing a better relationship with
her, a working relationship.

Develop methods of tracking systems or
tracking our items listed in the ARC. I know
that we started that with our former DFO, but
getting a better handle on that and kind of
having some ownership with that with our NACIE
members.

Establishing standing subcommittees,
recommendations for the ARC.

And then, the last two, a website to
post members, minutes, and agenda items. We
don't current have that right now.

And then, I thought of an outline or
template for the ARC for 2024/25 and then, on to
2025/26. So, we kind of -- we have a template
and know what we're doing in the future.

CHAIR DENNISON: Those are all --
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MEMBER BROWN: And the list of
accomplishments or the recommendations that have
been met, including that in the outline or the
template for the ARC -- future ARCs.

So, those are some items that I'd like
to see us do in the next meeting in person.

CHAIR DENNISON: Do you want -- does
anyone want to just go ahead and say -- make a
motion and say where we're going to have the next
meeting and then, we can schedule the date?

Because I think I've heard several
options and I tend to agree with the need to have
it in Washington to be able to go over this kind
of information.

MEMBER BROWN: I make a motion that
our next meeting is in Washington, D.C. or
October.

I don't know if we need to say the
date.

CHAIR DENNISON: Fall for now and
then, we can settle on the date.

Lucyann, did you want to say something
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or you want to second that motion?

MEMBER HARJO: Both.

I really like all Doreen's
suggestions.

And I didn't -- I'm not a fast writer,

so I hope that is shared in a different way so —--
written down and we can revisit that.

MEMBER BROWN: TI'll copy i1t and put it
in the chat.

Thank you.

MEMBER HARJO: Thank you.

CHAIR DENNISON: Thank you, Doreen.

MEMBER BROWN: We can collaborate on
that.

Thank you.

CHAIR DENNISON: For the fall 2024
NACIE meeting to be in person in Washington, D.C.

MEMBER BEDELL: I'll second.

CHAIR DENNISON: Oh, the second, she
seconded 1it.

Lucyann seconded it.

MEMBER BEDELL: Oh, she did? I'm
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SOorry.

CHAIR DENNISON: But you can vote for
it.

So, all in favor, say aye.

(Chorus of aye.)

CHAIR DENNISON: Anyone opposed? Any
abstentions? The ayes have it and I think we
have ten members, so ten, zero, zero is the vote.

So, now, we need to establish a date
for fall 2024 in Washington, D.C.

This is where we need to pull our
calendars out.

MEMBER BUTTERFIELD: Does September
l6th and 17th, are we looking at a Monday and
Tuesday, or are we looking at Thursday, Friday?
Is there a preference?

MEMBER BEDELL: In that week -- so,
the company that I work for is doing a capacity
building contract for TCUs, so Tribal Colleges
and Universities will be having a session that
week.

So, that affects me, Donna Brown, and
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also Duane Bedell.

So, 1f we could stay away from that
week, that would be good.

The week of the 1l6th through the 20th.

MEMBER PAYMENT: When does school
start? We don't want to start when you guys are
starting, obviously.

CHAIR DENNISON: Our school starts
August b5th.

MEMBER PROUDFIT: What about Monday
and Tuesday, September 23 and 2472

MEMBER PAYMENT: That looks good.

CHAIR DENNISON: Looks good to me.

(Simultaneous speaking.)

CHAIR DENNISON: Go ahead, Lucyann.

I think her hand was already up.

Lucyann, do you have something?

MEMBER HARJO: Yes, I'm sorry, I
forgot to take it down.

MEMBER BUTTERFIELD: Could we not meet
on a Monday, however? Maybe the 24th, 25th?

MEMBER PROUDFIT: I can't do that
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date.
MEMBER BUTTERFIELD: What about the
September 30th, October 1st?

You can never meet on Mondays or just

MEMBER PROUDFIT: No, just that
particular Monday.
MEMBER BUTTERFIELD: Okay.

MEMBER BOWMAN: That one's open for

me, too.

MEMBER PROUDFIT: Yes, that one would
be good.

MEMBER BOWMAN: That one's good for
me.

MEMBER PROUDFIT: Or the 1st and 2nd,
I think that -- because we've got to plan a day
of flying.

MEMBER BUTTERFIELD: Yes, that's why
the Monday didn't work for me the previous week.

CHAIR DENNISON: I'm in Washington --

MEMBER PROUDFIT: What about the 26th

and 27th?
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CHAIR DENNISON: That would work
perfect for me.

MEMBER PROUDFIT: That's -- Friday 1is
California Indian Day, the fourth Friday in
September. So, we can't do.

MEMBER PAYMENT: What about Wednesday,
what about Tuesday, Wednesday, Thursday of that
last week?

MEMBER PROUDFIT: The second and the
third?

MEMBER PAYMENT: No, September 24th,
25th, 26th?

Because we were Jjust asking 23rd and
24th, but what 24th, 25th, 26th?

MEMBER BUTTERFIELD: That's our
statewide education equity forum.

MEMBER PROUDFIT: So, that whole week
is not good for you, right, Joely?

MEMBER BUTTERFIELD: Right.

MEMBER PROUDFIT: Was there anybody
who couldn't meet on the 30th and the 1st?

MEMBER OOSAHWEE: This is Sedelta, on
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that Friday that Naomi mentioned in the chat,
that's the end of the fiscal year. So, that
might be difficult for our federal partners and
people in that area.

MEMBER BUTTERFIELD: What federal
partners?

MEMBER OOSAHWEE: Any of the agencies
and departments will probably be really slammed
on the 30th.

MEMBER PROUDFIT: What about September
10th and 11th or 11th and 12th?

MEMBER PAYMENT: Those are open for
me.

MEMBER PROUDFIT: That works for me.

MEMBER BOWMAN : That works for me.

CHAIR DENNISON: I don't think it's
going to work for me.

MEMBER BEDELL: You don't?

CHAIR DENNISON: No, but I'll try to
make it work, I just have to move stuff around.

MEMBER BEDELL: Twelfth and -- oh, we

don't want to travel on the 13th -- Friday the
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13th.

MEMBER PROUDFIT: That's for White
people, we don't care.

(Laughter.)

MEMBER BEDELL: What is you're half
White? Come on.

MEMBER PROUDFIT: Well, if we do 11
and 12, gives the 10 to travel and then, we can
travel back the afternoon, evening of the 12th.

MEMBER BEDELL: This is Duane.

The 11th and the 12th won't work,
that's the week that I'll be out on actual family
vacation.

MEMBER BUTTERFIELD: Yes, that doesn't
work for me, either.

Can we meet later in October?

MEMBER PROUDFIT: Let's go to October.

CHAIR DENNISON: Yes.

MEMBER PAYMENT: Let me ask this
question of Julian.

Do you think there's an issue with

like the end of the fiscal year?
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MR. GUERRERO: 1In terms of dollars
available? Probably, there'll be less money to
work with at the end of the fiscal versus
starting a new fiscal year. It could be probably
more flexible.

MEMBER PAYMENT: So, if we proposed
October 1st, they can't say no?

(Laughter.)

MR. GUERRERO: Or even if you did like
the 3rd and 4th, I don't know if you looked at
Thursday, Friday.

MEMBER PAYMENT: Those work for me.

My young child is yelling, I'll be

back.

MEMBER PROUDFIT: October 2nd, 3rd,
4th?

MR. GUERRERO: Something like that,
yes.

MEMBER PROUDFIT: That works for me.

MEMBER BUTTERFIELD: That works for
me.

CHAIR DENNISON: For me, too.
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(Simultaneous speaking.)

MEMBER BROWN: That works for me.

MEMBER JOHN: For me, too.

MEMBER BEDELL: That works for me.

MEMBER BUTTERFIELD: Sounds like we
have a winner.

CHAIR DENNISON: So, we're going to
look at fall 2024 in Washington, D.C. October
2nd, 3rd, and 4th.

So, the travel date would be when?
The --

MEMBER PROUDFIT: Well, if we had --
if we met on Thursday and Friday, then we'd
travel on Wednesday?

CHAIR DENNISON: Okay, Wednesday and
Saturday?

MEMBER PROUDFIT: Saturday or Friday
night, vyes.

CHAIR DENNISON: That works for me.

Anybody that it doesn't work at this
point? Because I think it sounds 1like it works

for everybody.
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MEMBER BUTTERFIELD: Yes.

CHAIR DENNISON: Okay, so that's
solidified.

And do you have that down, Julian, or
do we need to --

MR. GUERRERO: I have that down, yes,
fall 2024 is looking for a location of
Washington, D.C. October 2nd, 3 and 4, fly in for
Wednesday, fly out Friday night or Saturday.

Could we do the spring 20257?

Just one note on spring 2025, is if we
could get some dates that work well approving the
annual report to Congress. That's the only thing
that we'd kind of gravitate towards.

As long as we're ready for voting for
the next report in the spring meeting, Jjust bear
in mind those dates.

CHAIR DENNISON: Okay.

MEMBER BUTTERFIELD: So, you're
suggesting a date before June?

MR. GUERRERO: That's correct, yes.

MEMBER BUTTERFIELD: Okay.
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CHAIR DENNISON: So, spring 2025,
let's look at our calendars then.

We'll start with the location first.

And this one, you want to consider --
anyone still want to consider other than
Washington? Like is there anything as far as
conferences out there that we can parallel our
work with?

MEMBER OOSAHWEE: How early are we
talking in the year? Like winter or spring-?

CHAIR DENNISON: I think spring.

MEMBER BUTTERFIELD: I think Julian
was suggesting that part of the business would be
approving the annual report. So, it'd be closer
to June.

MEMBER PROUDFIT: Well, do we —-- can
we look at April? Because May ends up being lots
of graduations and can get tight with finals and
grads.

Does April work for folks?

CHAIR DENNISON: Right now, it works

for me.
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MEMBER BUTTERFIELD: Likewise.

CHAIR DENNISON: Okay, we can look at
April. It's kind of far out, but I think that,
right now, if we put it in, I think that we can -
- any of our other schedules will have to go
around that.

April 2025, spring 2025, where now?

MEMBER PAYMENT: So, I know that NCAT
has a midyear, but it's usually early June. And
it moves around. I don't know if they have that
location identified for next year yet.

MEMBER PROUDFIT: I mean, I'm fine
with going back to D.C. It just feels like we
need to get some traction.

MEMBER PAYMENT: Yes, I think so, I
agree.

CHAIR DENNISON: I agree.

MEMBER PROUDFIT: What about Monday,
Tuesday, March 31st, April 1st? Or the 7th and
8th doing a Monday and Tuesday instead of a
Thursday, Friday? Travel on Sunday?

CHAIR DENNISON: I 1like that.
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MEMBER PAYMENT: So, hold on for a

second.

So, I'm just thinking, if we have --
and I'll say this without any partisanship -- 1if
we have a change, I think -- I just -- if there

is a presidential change, there's a bottleneck of
activity that happens for the first like three
months after the President gets sworn in, so,
like February, March, April.

So, we might -- although the career
staff continues. So, maybe it doesn't really
matter.

Yes, skip it.

CHAIR DENNISON: I think, yes, just
locking in the date now so that we hold our
calendars and we'll worry about the where.

If that change happens, there's going
to be lots of other things to worry about.

MEMBER PAYMENT: That's true, for
sure.

MEMBER BUTTERFIELD: Yes, like will

there be a Department of EdJ?
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(Laughter.)

MEMBER PAYMENT: Betsy DeVos didn't
get rid of it even though she wanted to, she said
she would.

MEMBER OOSAHWEE: So, what would the
dates we're saying again? Is it March or --

CHAIR DENNISON: April 7th and 8th,
travel on 6th and travel on the 9th.

MEMBER PROUDFIT: Wait, when is
FEaster? Let's make sure we're not --

MEMBER BUTTERFIELD: The 20th, April
20th.

MEMBER PROUDFIT: Okay.

MEMBER BUTTERFIELD: I checked that
one.

MEMBER PROUDFIT: Thank you.

MEMBER OOSAHWEE: Are there other
April options?

MEMBER PROUDFIT: I mean, April's
pretty open for all of us right now, we don't
know.

MEMBER OOSAHWEE: I will say, I read
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for the Korbel Scholarship, and they usually do a
week in April. But I can probably hop off and
get on a meeting.

Well, actually, I couldn't if we're
not doing it virtually, never mind.

MEMBER PAYMENT: Oh, that's something
we should talk about.

If we do have an in person, should we
support -- continue to support a virtual one?
Why go backwards?

We have had meetings in person where
we have virtual participation.

CHAIR DENNISON: Yes, we can all call
in or have a virtual option to participate.

MEMBER PAYMENT: Yes.

CHAIR DENNISON: We can still do that.

MEMBER PROUDFIT: Do we want to -- if
April 6th, 7th, and 8th, did that work?
MEMBER PAYMENT : Yes, I'll hold it.

CHAIR DENNISON: Yes, that works.

MEMBER BROADDUS: I can't do that, but

that's okay.
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MEMBER PROUDFIT: TIs there another
date that you're proposing?

MEMBER BROADDUS: I can do later in
the week, but you all had sort of tried to more
towards a Sunday.

MEMBER PROUDFIT: No, are just all
Mondays and Tuesdays out, or do you want --

MEMBER BROADDUS: No, just that week.

MEMBER PROUDFIT: Okay.

How about the week before?

MEMBER PAYMENT: If I get elected,

that first Tuesday will be a council meeting, but

MEMBER PROUDFIT: What about the week
after then?

MEMBER PAYMENT: The week after would
be good.

No, the first and the third Tuesdays
are council meetings.

But, you know what? I'm old enough
that I kind of can miss council meetings. I'm

not -——- I won't be chair if I get elected, I'll be
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council.

MEMBER PROUDFIT: What about April
2nd, 3rd, and 4th? That's a Wednesday, Thursday,
Friday?

MEMBER PAYMENT : That potentially
could work.

Thursday, Friday would work, because
I can do a travel day.

MEMBER PROUDFIT: Which is Wednesday.

How does that work for everyone?

CHAIR DENNISON: That works for me.

(Simultaneous speaking.)

MEMBER PROUDFIT: Mandy, is that good
for you?

MEMBER BROADDUS: It is not, I'm so
sorry, that's my dad's 80th birthday on the 5th

and so I can't see a way around that, but that's

okay.

I can join virtually, too.

MEMBER PAYMENT: I can join virtually,
too. So, you can go back to the earlier part if

you wanted to.
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CHAIR DENNISON: Remember, we all want
to meet in person. We're trying to make a point
here.

MEMBER PAYMENT: Oh, yes.

CHAIR DENNISON: So, that's why we're
trying to struggle for everyone to be able to be
there in person.

So, maybe we could go later in the
week of the 7th. Does that not work for
everyone?

Because Mandy says she's available
later in the week.

MEMBER PAYMENT: That works for me.

MEMBER PROUDFIT: Now on the 1l1th and
12th, I'm at a conference.

MEMBER PAYMENT: The 11th and 12th?

CHAIR DENNISON: The following week,
the 16th through the 18th?

MEMBER PROUDFIT: That's open.

MEMBER PAYMENT: That will work for
me.

CHAIR DENNISON: Okay.

Neal R. Gross and Co., Inc.

79

(202) 234-4433 Washington DC www.nealrgross.com



www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22

MEMBER PROUDFIT: Seventeenth and 18th
meeting days, flying 1l6th, 16th, 17th, 18th?

CHAIR DENNISON: Yes, I think 16th,
17th, and 18th.

MEMBER PROUDFIT: That works.

MEMBER PAYMENT: Yes.

(Simultaneous speaking.)

CHAIR DENNISON: Okay.

Is there anybody that doesn't work for
right now? Okay.

So, Julian, the spring 2025, I know
there's a lot of iffy's, but spring 2025, April
leth, 17th, and 18th, travel day would probably
be the 16th, meeting on the 17th and 18th, travel
on the 18th or the morning of the 19th return.

MR. GUERRERO: What was that?

CHAIR DENNISON: Is there a motion for
that so that we can have it solidified?

In Washington again.

MR. GUERRERO: Yes, okay.

MEMBER PAYMENT: So moved.

CHAIR DENNISON: Okay, Aaron moved.
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Any second?

MEMBER PROUDFIT: Joely, second.

CHAIR DENNISON: Joely second.

All in favor say aye.

(Chorus of aye.)

CHAIR DENNISON: Any opposed? Any
abstentions? Okay, ten, zero, zero.

MEMBER HARJO: Hey, River posted a
note, did you read 1it?

CHAIR DENNISON: Who did?

Oh, River, okay, note that NACIE's
last meeting last met January 2025.

Sure, okay.

(Off-microphone comments.)

CHAIR DENNISON: So, River is saying
that we started January 24th and 25th this year.
And we approved today.

MR. GUERRERO: We'll just have to
start earlier.

CHAIR DENNISON: Yes.

MR. GUERRERO: I didn't really want to

say that, but --
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MEMBER BUTTERFIELD: Yes, it's really
early for trying to complete the report, but --

MEMBER PROUDFIT: But we're going to
be meeting in person and we're going to be
reinvigorated and excited and we're going to whip
and awesome report out in no time.

CHAIR DENNISON: That's pretty much
how we did it before.

MEMBER PAYMENT: Let's do a one-page
report next year.

CHAIR DENNISON: Okay.

MEMBER PROUDFIT: A red page.

(Simultaneous speaking.)

CHAIR DENNISON: Donna, do you want to
a brief introduction? Donna Brown? Dr. Brown?
She's muted.

MEMBER HARJO: Also, Jolene joined us
while the --

CHAIR DENNISON: Oh, yes, Jolene.

MEMBER PAYMENT: She was at the
beginning.

CHATR DENNISON: She's here.
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MEMBER BROWN: Hi, everyone.

Can you all hear me?

MEMBER PAYMENT: Yes.

MEMBER BROWN: Okay, sorry about that.
Sorry I was late, I had a conflict.

But I'm Donna Brown. I'm the
President of Turtle Mountain Community College.
So, I'm calling you from Belcourt, North Dakota.

And I'm just catching that we might be
able to meet in person pretty soon, so I'm
excited about that.

I look forward to the rest of our
discussion today and tomorrow.

MEMBER PAYMENT : (Native language
spoken) .

CHAIR DENNISON: Thank you, Donna,
it's good to have you here.

MEMBER BROWN: Welcome.

CHAIR DENNISON: Okay, now, so we have
our fall and our spring meeting schedule, even
the dates. So, it's solidified and you have --

MR. GUERRERO: Yes.
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CHAIR DENNISON: Now, we can go to the
-—- back to the committees if you found anything.

MR. GUERRERO: Yes, and Dr. Dennison,
for both of those dates, I went ahead and sent
out calendar holds for fall 2024 as well as
calendar holds for spring 2025.

So, those have already been
distributed to you all. Please accept all those
dates.

And I did find a subcommittee activity
kind of questions that I had.

So, I'm just going to share my screen
here, Dave, for the membership to see.

So, Council members, let's just
consider this the latest list I have.

I am tracking five subcommittees,
those being -- can you zoom in a little bit here
-— those being a subcommittee on coordination
with the -- well, actually, hold on, let me hold
just real quick, I'm sorry.

I need to check and see where we're at

on time. It is 2:25, okay. We do need to move
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on to our next segment of the agenda.

But just really quick, subcommittee
with coordinating with the Initiative, the
subcommittee on national research and activities,
a subcommittee on education schools, subcommittee
on the annual report to Congress, as well as a
subcommittee on bylaws and rules.

So, what I'll do is I can email this
list out and why don't we hash that out via email
for the subcommittee work.

Does that work for you, Dr. Dennison?

CHAIR DENNISON: Yes, that works.

MR. GUERRERO: Great.

All right, I'm going to cease my —--

MEMBER BUTTERFIELD: Just a quick
question.

Julian, did you get the chair of each
of those?

MR. GUERRERO: No, no, no, it doesn't
have any chair details.

MEMBER BUTTERFIELD: Oh, okay.

CHAIR DENNISON: I have them in my
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notes, I just have to look for them.

MR. GUERRERO: Okay.

CHAIR DENNISON: Okay.

MR. GUERRERO: All right, I'm going to
stop and then, we need to go to our next segment
which was discussion —-- coordination with White
House Initiative to fulfill Executive Order 14049
which I believe we do have Executive Director
Miguel on with us now.

MS. MIGUEL: Yes, hi, Julian, it's

Naomi .

I was actually setting up Rose and
Morgan. So, I'll just turn the video on and have
them begin.

MS. PETOSKEY: Hello, everyone, can
you hear us okay?

MR. GUERRERO: Yes, we can hear you
just fine.

MR. RODMAN: Hi, everybody.

MS. PETOSKEY: So, as Naomi said, my
name 1s Rose Petoskey, I'm the Director of Tribal

Affairs for White House Intergovernmental
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Affairs.

I'm a member of the Grand Traverse
Band of Ottawa and Chippewa Indians.

It's nice to see you all.

MR. RODMAN: Hi, and Morgan Rodman.
I serve as the Senior Policy Advisor for Native

Affairs at the White House Domestic Policy

Council.
I am Cherokee and Osage from Oklahoma.
It's good to connect with you all and
we're having a good start of the meeting. I

think it started at the beginning. Right?

So, let's talk about how we're working
with the Initiative then?

One of the -- so, right up until about
six weeks ago, maybe I had worked with -- I think
I've worked with many of you in my previous role
as the Executive Director of the White House
Council on Native American Affairs.

And White House Council on Native
American Affairs is led by —-- or chaired by the

Domestic Policy Council and the Department of the
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Interior.

So, Secretary Haaland, and now,
Director Neera Tanden from the Domestic Policy
Council.

And White House Council of Native
American Affairs, of course, mobilizes the whole
of government approach when it comes to working
with Tribes, upholding the trust responsibility
treaty rights, self-determination, really looking
to embed an understanding of all of those
concepts and directives across the federal
government.

And there are six committees, now
seven, actually, with the Executive Order
Committee on Executive Order 14112, there's a new
committee just to focus on that.

But we also have an Education
Committee that is led by Department of Education
and Interior with support from HHS as well.

And Naomi is one of the leads on that
committee.

And that's one of the main ways that
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we work with the White House Initiative 1is
through the White House Council on Native
American Affairs.

And focus -- a lot of the focus has
been on Native languages.

There's a Native Language MOA that 1is
supported by the Education Committee and the
Education Committee has also listed in the
Initiative that Naomi leads.

It's listed in the Executive Order,
the Education Committee of White House Council on
Native American Affairs.

So, all that is to say that there is
a lot of coordination.

We want to make sure that we're
complimenting each other and certainly not
duplicating the resources and the steps.

The big focus is on Native language.

We focus on Native Youth Initiatives,
too. I know that was last year's instrumental in
the -- some of the Tribal youth outreach.

But maybe Rose can talk about some of
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the education related.

MS. PETOSKEY: I want to make sure we
have time for all of you, too, if you want to ask
us questions.

I know, you know, we've talking with
Naomi about some of the challenges that NACIE has
faced.

And I think one of those for sure is
staffing for implementation of the Executive
Order. We only have one Naomi.

So, I think we, one the White House
end, part of what we wanted to say on this call
is that we acknowledge that that is difficult,
and are thinking about ways here internally that
we can help Naomi in terms of implementing the
Executive Order with more staffing and support to
fully realize, you know, the purpose of the
Executive Order.

So, I think we wanted to -- that's one
thing we wanted to convey in this meeting as
well.

MR. RODMAN: Yes.
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As we -- Naomi is doing a super job,
but again, she 1s only one person.

And we try to make sure that with the
White House Council on Native American Affairs
that there is support as appropriate as possible
with the other departments.

But we definitely hear it, as Rose
said, loud and clear, the recommendations and the
comments from Tribes and experts as well.

I see a few hands that have come up.

CHAIR DENNISON: Yes, Aaron Payment
has a hand up.

Go ahead, Aaron.

MEMBER PAYMENT: Yes.

So, first of all, it's exciting to see
both of you in the roles that you're in. I have
great confidence in the work that you've done in
the past and how you can elevate.

And also, Naomi, as well.

So, one of the lingering things that
NACIE has expressed, well, really two, one is

that, for all the work that we do and you have
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the experts in the country on this call, broad
ranging from early Head Start all the way up to
college graduation, continuing education, experts
in Title XI, Impact Aid, all of them.

And we do a lot of work on the annual
report.

And what we are hoping is that the
administration could request back to the Senate
Indian Affairs Committee, principally, to be able
to give legs to the report so that it's fully
reviewed and it's animated and that it's acted
upon.

Because it's a really, really good
compendium of policy recommendations.

So, that's why I'm -- the other one
really quickly is --

So, it was contemplated in our
original purpose and throughout that we play a
role in budget formulation.

We actually just had a discussion
about coming back and meeting in person.

All of that was suspended during the
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pandemic. But as you know, all the other Tribal
advisories are up and running, meeting in person.

NACIE is easily the oldest Tribal
advisory. And we are -- we don't have a budget
to meet in person.

So, that just underscores the
importance of doing budget formulation, of which
we can be instrumental and helpful, with
amplifying those needs.

Obviously, that doesn't replace
consultation and listening and all of that. But

I think we can play a real supportive role to the

Tribal leaders in the technical work that we do
and the policy recommendations.

So, we want to animate the report and
we want to have a role in assisting the
administration with the budget formulation.

That's 1it.

MS. PETOSKEY: Thank you, Aaron.

Did you --

CHAIR DENNISON: No, I was just -- I'm
just looking for who else wants to speak. I
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don't if anyone wants to speak.

MR. RODMAN: Did someone -- did you
have a question in the chat? I thought I saw
one.

MS. PETOSKEY: So, I think we'wve had
some very 1nitial conversations -- and this goes
to the point, we haven't had a full conversation
with Naomi about this, but I think just
recognizing the problem of not having the
adequate staff support to fulfill implementation
of the Executive Order.

And Morgan can speak to this, too.

One of the challenges with
implementation of even the White House Council on
Native American Affairs and the Executive Order
that supports it, is that, you know, Morgan was
the former Executive Director.

But there really is not permanent
staff that's supporting the White House Council
of Native American Affairs.

It's a variety of now detailed folks,

a team that Morgan had built when he was at the
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White House Council on Native American Affairs as
Executive Director.

And they have a number of detailees
over there now who are working to implement the
work of the various committees.

I think, you know, just preliminarily
on this, I think one thing we could explore,
talking about ideas to help support Naomi in
terms of staffing and implementation of the
Executive Order, we could explore details.

And I'm not sure if it's something
that -- 1f that has been explored already.

And I know the Department of the
Interior and Department of Labor, also referenced
in the Executive Order for the Initiative, so
it's not just the Department of Education.

So, I think something we could think
about, you know, from the White House level, Jjust
very initially, and thinking about how to address
this problem is to ask DOI and Labor to help
support the Initiative as well as in addition to

us.
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Because I know there are some funding
struggles in terms of supporting the Initiative.

So, one of the things that we talked
about internally here and thought about is, think
how we can ask the Department of the Interior or
Labor.

And that's something we can do from
the White House and is to go to those agencies
and say, look, we have this Executive Order.

It's not, you know, being implemented in the most
meaningful or the way that it could be with more
staff support.

And thinking about asking Department
of Interior and Labor to offer more support for
implementation of the Executive Order.

Morgan, do you have anything to add to
that?

MR. RODMAN: There's not more.

As Rose indicated, for the White House
Council on Native American Affairs, aside from
the Executive Director and the Special Assistant,

we've had to get creative in that sense with
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pulling on, at least for right now, other staff
members.

And we have had some success with
opening up detail opportunities to other
departments and agencies.

And it's really been whoever's been
interested would submit their resume and then, we
-—- it would typically be whatever agency they
come from would pay for it -- pay for this
detail.

Because there's a lot of mutual
benefit with the experience the person who's on
the detail gets.

They use their higher level and their
career.

They get a lot of government
experience, you know, some pretty intense, in a
good way, leadership experience.

And so, it ends up being mutually
beneficial, of course.

And I think we could certainly explore

that as one response to the need for the White
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House Initiative. Right?

So, we —-- it'd be great to have kind
of a long time permanent staffing. Until that is
the reality, I mean, that's one model that we've
worked up.

MS. PETOSKEY: I see we have a long
comment in the chat.

MEMBER PAYMENT: You didn't have to
say so long.

MS. PETOSKEY: I'm sorry, Aaron, I
tried to read it.

MEMBER PAYMENT: Remember I went to
the Frank Ettawageshik School of Public Speaking.

MS. PETOSKEY: I saw a few other
people with their hands up, too.

Sorry, go ahead.

CHAIR DENNISON: I don't know who had
it first, but Sedelta, go ahead.

MEMBER OOSAHWEE: I Jjust wanted to
thank you for the offer of helping with details.
I think that's something I mentioned in the chat.

I think one other thing that might be
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looked at and maybe explored is IPAs. Those
might also be helpful to help staff that office
up.

MS. PETOSKEY: Thank you.

MR. RODMAN: Yes, so just real quick
on that.

The IPAs, I think let's -- I mean,
from my previous position, that's something that
we tried to -- I think we could have explored
that better.

And so, if there are, you know, I made
the pitch to a few Tribal orgs and to some Tribes
even, but that's maybe something now that we
could formalize more.

I think it's a -- I mean, there are
many organizations out there that seem like they
would want to loan a staff member for this
initiative.

But thanks for raising that, Sedelta.

CHAIR DENNISON: Thank you, Sedelta.

Lucyann?

MEMBER HARJO: Good afternoon.
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MR. RODMAN: Hi.

MEMBER HARJO: I would like us -- your

feedback on how, I guess, I'm figuring out how to
express the needs of NACIE and our work.

And during this past spring, NEA, the
National Education Association, and NIEA held a
Hill week visit where I was able to meet with our
-- my state representatives and senators at the
White House or at the -- while the visiting
Washington, D.C.

How effective is that getting your
congressman involved in or paying attention to
the needs of our work?

Do they have a great voice or say in
implementing support of NACIE funding?

And for the Executive Order and the
needs?

MS. PETOSKEY: So, I think yes, as a
general sort of overview answer to your question.

So, Congress and your representative
would be a part of this is the body that funds

the federal government.
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So, through the appropriations
process, they are providing funding for across
the federal government for the Department of
Education, for all of the different departments
to implement their work and to implement the work
that the administration is working on right now.

So, yes, to answer -- the short answer
to your question is yes.

You know, advocating for funding for
NACIE and in Congress 1is something that they
appropriate funding for the entire federal
government. So, yes.

The caveat with us, and we -- is that,
we, as federal employees, we can't, you know,
lobby the federal government or the Congress. We
can't lobby Congress for further appropriations
beyond what is in the President's annual budget
request.

So, that's really the administration's
position on what funding should be allocated
across the federal government.

So, we as the Naomi, myself, Morgan,
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we, as federal employees, can't lobby Congress
for additional federal appropriations.

But you, as, you know, citizens,
people, people in the U.S. can lobby the federal
government or Congress for their appropriations.

MEMBER HARJO: Thank you.

I also wanted to express thank you to
Naomi for this -- setting up the meeting at the
White House. That was exciting.

But due to the short notice and
funding, the lack of funding for me is not there.

And so, I was excited but then,
couldn't do 1it.

But thank you, though.

MR. RODMAN: Ms. Harjo, as well, just
really quickly, Tribes, of course, have a fair
amount of -- well, the nation to nation
relationship, when they speak to their
congressional representatives, that's also a big
consideration, I think, in different budget
formulations and what is prioritized.

And so, I know that for many Tribes,
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if not all, have some sort of education
department. Maybe you've all worked with your
own Tribes' education departments.

But that's just another avenue as
well.

I saw that in Aaron's chat that NACIE
has been advised they can't approach Congress for
these types of things, but Tribes and Tribal
organizations can. But that's the preference.

MS. PETOSKEY: Yes, I think in your,
and I don't want to be giving legal advice to
NACIE, but I think in your role as NACIE, because
NACIE is what's called a FACA committee, Federal
Advisory Committee, you technically, as NACIE,
can't lobby for additional funds for NACIE in
Congress.

But I think there, as Morgan is
pointing out, you know, in different capacities,
you know, you can -- or Tribes can advocate for
additional funding as well.

MR. RODMAN: Thank you.

CHAIR DENNISON: That brings up
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another -- I know it's already been emphasized,
again, this is for the record, this is Dr.
Dennison speaking.

But that brings up a whole other area
of where the breakdown might happen.

And I think that's something that we,
as a Council, really need to look at as to what
happens if we can't lobby, we can't do all this,
we can't do all that.

And we are, to my understanding,
correct me if I'm wrong, but I think we're the
only council that's been enacted by Congress.

And yet, we haven't met in person.

So, who is -- who does make certain
that we're in the budget? That we're included in
the budget?

That's a big concern that I have right
now.

The comments that Lucyann brought up
are very important.

We really did want to come and I

thought -- I also got excited and I thought,
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okay, how am I going to pull this off? And
there's no way I could have done it 1in a couple
days.

MR. RODMAN: I mean, I wonder, this is
just me like just thinking through kind of the
process here.

So, while NACIE may be restricted from
going directly to Congress, NACIE should be able
to make recommendations to the agencies, right,
to Department of Education about this 1is to
ensure that we're operating optimally, somewhere
near optimally, this is —-- these are the
resources that we need.

So, I mean, NACIE's able to do that.
Maybe it has already.

And you can do briefings to Congress,
too, you know, talking to Naomi.

So, there are some options there, I
think.

CHAIR DENNISON: Okay, Robin first,
and then, Aaron.

MEMBER BUTTERFIELD: Yes, my question
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is a little bit broader.

I was curious, you know, during the
Obama Administration, the President met annually
with all the Tribes.

Is that something that President Biden
is interested in doing? And if so, why hasn't
he?

MS. PETOSKEY: So, he has.

We've had the annual White House
Tribal Nations Summit which is I think what
you're referring to.

It's the annual convening where all
575 -- 574 federally recognized Tribes are
invited to come and, you know, view presentations
by the -- usually the most of the cabinet, and
the President and the Vice President.

And we've had three so far this
administration and we'll have a final one this
year.

MEMBER BUTTERFIELD: When that
happened in the past, that's when we actually got

to meet President Obama as his appointed
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education representatives.

MEMBER PAYMENT: That's right.

MEMBER BUTTERFIELD: Is that a
possibility?

MEMBER PAYMENT : That's right, I
remember that. We had an invite.

So, two years, I think, was not in
person, though, because of the pandemic or maybe
one year.

MS. PETOSKEY: One year, yes.

MEMBER PAYMENT: Yes.

And they do report out on education at
the summits. To me, they're all like Christmas
because we get these big sweeping policy
initiatives and they're really welcomed.

So, maybe we could get an invite for
the one that's coming up.

But so, I appreciate you guys looking
for solutions and advising us of that.

Because the last time that we tried,
and it's been a while ago, but we were told -- it

felt like a boarding school teacher talking to

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22

108

us, told you can't do that. You can't do that.

And it's like, well, wait a minute,
we're, you know, we -- we're a committee created
by Congress. We do an annual report.

It would make sense that either we or
the Director of the Office of Indian Education,
you know, give a report back to Congress to, you
know, share, you know, in the spirit of the
Kennedy Report about what kind of progress we're
making and additional needs that we have.

So, thank you for dispelling that it's
not something, you know, underhanded. That's the
way we were made to feel.

But I really think that, you know, we
do a wonderful report. And we do a summary in
the report.

And in this report, our team that
drafted 1t put one recommendation. We usually
have a whole list of recommendations, but the one
recommendation was that we be able to meet in
person, that we bring that back.

You know the Tribal advisory staff and
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SAMHSA and all of the TACs have all been meeting
again for the last two years regularly, and we
haven't.

So, we -- so, the other piece of this
is the budget formulation. How did it happen
that we didn't get our budget request in?

Because we used to have a budget for
travel for I think three meetings per year.

So, any help between the three of you
that are on the call with getting the legislature
to understand an accountability back to them, we
really want this report to be read.

We want members of Congress to
understand it.

And I think if there's a presentation
of it and a testimony that gives is a good punch
that, here's where we're at.

One of the salient statistics that we
reported last year in the annual report was while
we have made headway since 1969 when Kennedy
reported how abysmal the graduation rate was for

Native Americans, we still have the same

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22
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non-Natives or White people graduating high
school as it was in 1969.

So, we've made progress, but we're
still dispirit, equally dispirit as we were in
1969 before both of you were born, I think.

So, that's the kind of statistic that
we know this report has queued up to be able to
educate members of Congress of the need for
Indian country.

And you know, a lot of hard work goes
into that report.

So, that added wvalue, I think, would
really be appreciated.

CHAIR DENNISON: Thank you, Aaron.

Lucyann, your hand's up again. I
don't know if was up from earlier.

MEMBER HARJO: Sorry, I need to take
it down, sorry about that.

CHAIR DENNISON: Okay. Anyone else
want to comment?

We can turn it back to you all.
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MR. RODMAN: If I may also, one
consideration, too, when I think we're looking
for opportunities, prime opportunities to
advocate or different lenses to use when we are
trying to convey messages, there, you know, the
wider conversations that are going on related to
Indian education, last week maybe many of you saw
-— it might have been the week before, I think it
was last week, though, The Washington Post did
the -- they began a series on the Indian boarding
schools.

PBS picked up a segment.

Esquire Magazine picked it up as well.

My understanding is I think that's
going to be a series from The Washington Post.

And you know, the Secretary Haaland's
boarding school initiative, I think two years ago
there was that investigative report, Volume 1.
There's going to be a Volume 2.

But I think that's, you know, that's
kind of -- one of the foundations to use, maybe,

when we're talking about --
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This is something that is relevant to
that past. This is something that we're over
thinking when we're trying to work on Indian
education and all of these fronts.

But it's almost like a little bit --
I mean, it's an obligation, really, like what
happened then, we're still trying to overcome.

So, that's just one lens.

And forgive me if you all have -- if
that's either something you've talked about
already or just is not relevant.

But I always try to think of like
what's the current like what are the multiple
lenses we could use to push needs and messages

forward?

MEMBER PROUDFIT: Hi, Rose and Morgan.

Joely Proudfit here.

I appreciate that, looking at that
lens and the visibility, right, taking that as an
opportunity to bring issues forward with
education.

Unfortunately, see that sometimes
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more with less.

(202) 234-4433

institutions, organizations,

I can tell you,

And so,

on these campuses and see

insecurity, having access

And so,

get stuck in focusing on our ancestors of the

the largest university system on the planet who
is now being held to be more responsible about
NAGRPA and returning our ancestors back to our

Tribal communities.

on our dead relatives than there are on the
living students that are walking around the
college campuses today.

And so, given that, you know, I work

students, especially with housing,

sustaining and relevant materials,
find a balance in having that conversation.

But we're constantly being asked to
And there doesn't seem to be any

visibility unless it pertains to the past.
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the real need for our
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sure that budget line items also deal with this
equity and inclusion that other populations are
seeming to reap benefits from.

And that we are focused on who is
going to be our future, our future elected
officials, our future cultural sustainers, our
future environmental knowledge keepers, if we're
not investing in a pathway forward for them
academically and educationally.

So, it's -- I appreciate, you know,
trying to figure out any kind of lens in which we
can do this, but we have -- we can't do our work
without the support.

We can't even meet to have a
discussion.

We're right now focusing on kind of
bureaucratic efforts and not really focusing on
the heart of the details that we need to make
sure that our students are prepared for, their
present and their future.

MR. RODMAN: Thank you.

CHAIR DENNISON: Thank you, Joely.
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Any other comments?

MS. PETOSKEY: And so, if there aren't
other questions, I think one thing, you know, I
just want to commit to on our end is that, again,
we are exploring these options to -- for, you
know, to be able to support NACIE actually
meeting in person at the White House for, you
know, maybe your next meeting that you have.

And I think what Morgan and I can
commit to on that i1s to working with Naomi and
looking at options for travel support or, you
know, I know that a lot of the other councils and
even some of the staff are supported by funding
for travel support.

So, I just -- we can't, you know,
commit to finding that. I don't want to, you
know, over commit and under deliver, but I think
what Morgan and I can commit to is exploring
options with Naomi to ensure that NACIE can
hopefully meet in person for their next meeting
here at the White House.

MR. RODMAN: And I think we talked
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about staff being our support for Naomi who is
working very hard and has a huge portfolio. So,
Naomi, thank you for that.

I know, for a fact, it's not easy, but
you're committed to this. So, thank you.

I think the IPA idea is very
intriguing. And so, if -- and viable.

If there -- so, we -- my one request,
I know that we're following through with the
request that you make.

One request I would have for you is,
if there -- thinking about maybe it's your
organization, maybe you know another organization
that would be able to essentially be a
professional development opportunity, but also
working on really important work in this window
of opportunity we have as, you know, working for
Naomi for this initiative.

So, maybe an IPA, we're going to be
working to -- with our partners to find maybe
some -- or work on details kind of similar to

White House Council on Native American Affairs
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model.

But we'll also commit to exploring
those.

MS. PETOSKEY: So, if there aren't
additional questions, I just want to say thank
you so much, thank you for your time today and
for all of your work.

CHAIR DENNISON: Thank you, too.

MR. RODMAN: Thank you so much.

MS. MIGUEL: Thank you.

CHAIR DENNISON: We'll go back to the
White House Domestic Policy -- okay.

Any other from the Executive Order or
anything for -- from Naomi?

MS. MIGUEL: Hi, sorry about that. We
were just changing the laptop around.

CHAIR DENNISON: Hi, Naomi.

MS. MIGUEL: Hi.

For my update, can I get Sherry,
please?

MR. GUERRERO: All right, Naomi,

you're able to share now.
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MS. MIGUEL: Okay, okay. Hi,
everyone. Thanks for giving some questions and
comments to Rose and Morgan. We're really
excited to have the opportunity to come visit
here for the next meeting, and we will continue
working with them on making sure that they are
aware of all of your updates and your needs.

But I will give you a
short -- hopefully, I'm going to run through this
really quickly —-- update on what we've been doing
for the White House Initiative since I last spoke
with you back in January.

It was nice to kind of look back and
see everything that we've done, but it's been a
lot of work. So, I'm going to go through this
fairly quickly.

But I do have some time at the end of
the slides to ask questions, and also get some
comments and feedback from you all on a couple of
things I think that we started to discuss 1in
January.

So, February, we had the annual ATHEC
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Hill events. You'll see at the top they had a
special gift for honoring Secretary Deb

Haaland -- that's a modernistic chair -- but they
also honored Assistant Secretary Amy Loyd, and
that's the picture up on top of her receiving the
honor for her behalf, and then there's also me
speaking, giving them an update.

After that, we had the National
Congress of American Indians printer session. At
that session we had a Tribal leaders listening
session.

We're going to start doing listening
sessions on the comprehensive study. In the
White House Initiative's Executive Order, there's
reference to a comprehensive study on Indian
education.

And so, during this listening session,
I made out a lot of the different agencies and
different programs that they may know about
specific to education.

So, early education and the Head Start

over at HHS, BIE, and then also programs under
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OIE -- Office of Indian Education -- at
Department of Education, and just got their
feedback on what they would want a report to look
like, what they would want to see in a report,
and we had a lot of really good feedback and
conversations from them.

So, also during winter session, this
is a backstage photo. Secretary Miguel Cardona
gave a speech to the Tribal leaders during the
session. And shortly after their session, there
were a number of Tribal leaders waiting to speak
to the Secretary to kind of go over some concerns
that they had on their end for their Tribal
education systems. And so, I'll get into a
little bit of that further on.

So, I also attended a ship manning
ceremony at the National Museum of American
Indians. It was really nice. This 1is a picture
from the top. I believe it was writers that were
there, both Lieutenant Governor and Governor, who
also attended, and it was a really nice event.

And then we also had the NIEA. This
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is a photo. I don't remember if you recall, but
I mentioned last year that a TCU student,
Daniel -- just forgot his last name -- he created
this mural from our Native American Heritage
Month event and the Secretary wanted it hung near
his office. So, this is a photo of it hanging.
And also, the NIEA board members wanted to take a
look at it after their meeting. So, that's what
this photo is for.

Also at that Hill week, we had the
data sovereignty listening session, which was a
joint agency listening session, so it was
Department of Ed, OIE, Julian did a great job at
moderating, keeping us on all of our questions.

Department of Interior's EIE Director,
Tony Damon, was there, HHS, Administration on the
Americans, Commissioner Kunesh was there, and
then myself.

And we did a lot of really great
questions and received a lot of feedback. And
that also went to lead on to some of the other

work that I'll mention later on.

Neal R. Gross and Co., Inc.

121

(202) 234-4433 Washington DC www.nealrgross.com



www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22

So, during the NCAI Conference, there
were Tribal leaders from the Kewa Pueblo, or
Santo Domingo Tribe, that had some specific
things that they wanted to share with the
Secretary. They also invited us out for a site
visit.

So, I attended a site visit to their
FEarly Childhood Center, but also joined our
Office of Special Education and Rehabilitation
Services, Assistant Secretary Glenna Gallo and
Commissioner Dante Allen, in their wvisit to
Pueblo Laguna and Acoma, to hear more about their
joint program. And so, this is a photo from that
visit.

But we actually a one-day visit. So,
we were driving a lot in New Mexico. But this
was the beginning of some site visits that I did
in March and April.

We also had an education summit over
at the California State University-San
Bernardino. Tony Thurmond, the California State

Superintendent of Public Instruction, was there,
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and Assemblyman James Ramos, who is also a very
strong supporter of Indian education in

California.

It was a two-day event. The first day

we had a lot of speakers, and then second day was
a lot of breakout sessions, and I had a chance to
meet a lot of the students out there. That was a
really great event in March.

Then, also in March, I attended the
National Association for Bilingual Education.

The American Federation of Teachers had a
luncheon where they focused on Indigenous
languages. It was a fairly medium-sized room.
They were very surprised at the amount of people
who wanted to get in the room to hear more. So,
this kind of led us to kind of start thinking
about next year's NABE conference.

There's currently open calls for
workshops and listening sessions. So, kind of in
light of this interest, also working with our
Office of English Language Acquisition and

Julianna Office of Indian Education, to kind of
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work together on creating a proposal to attend
next year's NABE conference so we can really get
more information about AS languages, and share
all the wealth of knowledge that we'll hear from
the Native Language Summit this upcoming fall.

So, that's just the initial
interaction with NABE, but also our future
follow-up plans.

After that, I did the closing primary
at the Symposium on American Indian Languages.
It was a really great two-day conference at the
University of Arizona.

We got to hear from a lot of
linguistics professors. And so, I felt very new
at this conference, because I actually learned a
lot. But it was really nice to attend and also
inform them about a lot of the work that we're
doing on Native languages with the White House
Council on Native American Affairs Education
Committee.

So, also shared with them a lot of the

information that we had for the upcoming Native
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Language Summit, which I'll kind of get to a
little later.

I also helped with the site visit for
U.S. Treasurer Marilynn Malerba. She visited the
Tohono O'odham Nation as a trip through the
Department of Treasury, to visit sites that were
utilizing their American Rescue Plan funds.

So, it was an all-day trip where we
went to hear from local Tribal leaders, to hear
what the funding is doing for their communities,
but also visit the tribe's facilities, or
judicial facilities, to look at what they're
utilizing the funds to upgrade.

And there's a lot of solar panel work
going on, a lot of environmental mitigation
efforts going on with that thing. So, it's nice
to have that visit and also spend some time with
the Treasurer.

And so, kind of picking up from the
NIEA listening session on data, the data
sovereignty piece is actually a follow-up from

the White House Tribal Nation Summit.
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In the summit this past year,
secretaries and cabinet members were given the
opportunity to have smaller groups of Tribal
leaders attend kind of like a workshop format,
but more of a listening session, where Tribal
leaders could interact with cabinet members.

During that conversation, a number of
Tribal leaders mentioned data as being something
that they were interested in.

And at the end of that discussion,
Secretary Cardona committed to having a
consultation on data.

And so, the listening sessions from
NIEA kind of helped us formulate and drive what
questions and pieces needed to be focused on for
the Tribal consultation, and that's later this
week on June 13th.

This is the information. I'll be sure
to make sure that we get the link to sign up for
that as well.

So, we're going to have the data piece

as part of this consultation, and then also the
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Build America By America Act is another part of
the consultation that we'll have. So, Jjust want
to let you know.

And then stakeholder engagement, I
have this photo -- you might have seen it
before -- but also wanted to let you all know
that we're starting to do monthly meetings with
Tribal organizations.

So, we have a small list of works that
we have. So, if you have an org, or want to be
part of that meeting, we're going to plan that
for next week.

It's just a way that I'm providing
updates for our Tribal organizations. Also,
listening to what Morgan and Rose were talking
about with IPAs. I'm going to add that to our
agenda for next week.

And just wanted to let you know, like,
that engagement piece is what I'm really trying
to also start up so that we can kind of know what
the Tribal orgs are up to, or flag things for you

all that we know are coming up, but also letting
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them know what we're working on.

So, a couple of updates on
multilingualism. So, we've been helping out with
the National Native American Language Summit.

So, each year through the Native Language MLA
that Morgan was referencing earlier, the
Department of Interior, Department of Education,
and HHS and USDA, have all been taking turns
being the lead for the Native Language Summit.

This year is Department of Education's
turn to take the lead. And Joanne has been doing
a great job at making sure that we are staying on
task.

We have weekly meetings with other
agencies, to go over planning for the summit. We
recently also helped with an engagement session,
to listen to what folks in the field wanted to
see at the summit.

So, this is just save-the-date for
October 7th and 8th. We're working on getting
your registration link formed for this event, but

that 1s something that's going to be happening
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before the National Indian Education
Association's conference.

So, I have, like, pause for questions
on just anything that I've gone through. Any
questions from anyone? Robin, go ahead.

MEMBER BUTTERFIELD: Yes, Naomi, thank
you so much for your report. And I appreciate it
looks like you have been all over the place. Be
all things to all people.

Over the years I have become keenly
aware of, because I've been literally in probably
hundreds of schools that educate Native kids. I
do lots of parent engagement and teacher training
kinds of workshops.

And I think the research is also very
clear that the greatest impact on Native learning
is the quality of the teacher.

And I'm really wondering how you can
get in this study how important that is and what
kinds of things would our teachers need in order
to be more effective with our students?

I worked for years at Northwest
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Regional Educational Lab, which is an R&D center
out in Portland -- it's now called Ed
Northwest -- and we created some monographs based
on the research that we had available at the
time, including effective schools research, that
further emphasizes how important it is for the
teachers to have adequate training, be immersed
and aware of the local Native history and
culture, and it seems like we overlook that whole
aspect of the whole education system, when we're
doing problem-solving around why is it that our
Native children are not achieving at the level
that we all know that they can, but don't.

And so, I'm curious 1f you have taken
a look at that yet, or have plans to do so.
Thank you.

MS. MIGUEL: No, I appreciate that.
I think we're still at the beginning stages of
looking into what topics to dive into. That's
definitely also a priority for the Secretary.

So, I really thank you for all the

work that you have and the details that you have.
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So, 1f there are any kinds of studies that you
know of that you can send over to me, or
information, I would really appreciate it.

I will make sure to note that that is
a suggestion from AC-2, that that is included.
Thanks for that.

MEMBER BUTTERFIELD: Yeah. Well, I
know that the Office of Indian Education
regularly funds at least a few teacher-training
opportunities, but there's never been enough
Native teachers.

But it's also the non-Native teachers
that need the greatest level of support, I guess
I'd say.

But yeah, we've developed three
monographs entitled, Effective Practices 1is
Indian Education; and based on some of Judy
Kleinfeld's research up in Alaska, working with
Native students and sort of picking the brains of
a whole group of Native educators in the
Northwest, is where we got to those effective

practices.
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But there's information out there, but
I don't think it's utilized very effectively.

So, yeah, I'd be happy to transcend you some
info.

MS. MIGUEL: Yeah, that'd be great.

CHAIR DENNISON: I have a comment.
And thank you, Naomi. I really appreciate all
the work you're doing.

But maybe, I don't know if it's ever
been under the radar of the Secretary, or maybe
through you we could start some sort of -- maybe
through NACE some sort of -- how do I say this?
Like, to highlight effective schools that are
either high-density, or even low-density, serving
schools across the nation.

Because I think a lot of the issues
is —- and I see this at the federal level, at the
state level -- just don't understand Indian
education still.

And so, even though there's research
out there that Robin alluded to, a lot of the

successful school systems that I've been a part
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of, are really culturally responsive in the
effect.

So, and that's what makes them most
effective. Even 1f they have a number of non-
Native teachers, that's where the professional
development is held.

But when you come to situations where
some states across the country, we get into that
whole partisan-type thinking that it's just
sometimes hard to do.

So, I just think that's a huge area to
showcase, I guess, some of our effective schools.
I know there used to be -- and I know some
organizations do do that -- but maybe if it comes
from the White House, or from NACE of some sort
getting you chances to highlight some of the
highly effective schools across the nation that
work with Native children, our Indigenous
children, or Alaska Native children, I think that
would be really something to promote the White
House Initiative a little more, and to see that

this is what's going on.
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And so, people can kind of understand
more what Indian education really is about.
There's still a thing out there that, the many
years that I've been doing this work, it's still
out there. A struggle of understanding that
we're not just the BIE, we are Indian education
as a whole.

That's just a suggestion. And thank
you for all the work you're doing and the
presentations that you'wve had.

MS. MIGUEL: Yeah, thanks. And yeah,
if you want to send me over a list of schools,
and there's always different trips that the
Secretary does take where we are given an
opportunity to suggest schools.

So, 1f you have a list or have some --
yeah, I can definitely start filtering that over
to his team.

MEMBER BUTTERFIELD: All right, thank
you.

MEMBER PROUDFIT: Hi, Naomi. Thank

you for your presentation. You have been very
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busy, and thank you for coming to California.
I'm so sorry I was unable to attend. I had COVID
for the second time.

But I want to take this opportunity to
invite you to come back this fall. We're going
to be presenting our 2024 State of American
Indian and Alaska Native Education Report for the
State of California, with the Superintendent
Thurmond and Tribal elected officials, to look at
K through 16 education in California, and to
really highlight what's working, some best-
practices.

Of course, it'll be full of data, but
also some strong recommendations, because 1f we
can come up with some strategies for a state like
ours with a large population that we have, the
diversity of tribes, diversity of students, then
it's a really good model for other states.

But we'll send you the dates and we'd
love to have you, and perhaps have you speak to
this, and we'll send you the report in advance.

I'm actually just finalizing the images and some

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22

of the graphs now.

But it'll go to the printer this
summer, and we are planning on either late summer
date or early fall date to really set.

MS. MIGUEL: Sure, that'll be great.
And I'll send you my assistant's email so you can
have that.

CHAIR DENNISON: If there's no other
questions, we just thank you, Naomi, again for
all the work you do, and for just being a part of
our team here. Thank you.

MS. MIGUEL: Yeah, thank you. And

I'll actually kind of hand things over to our

Office of -- no, we got to remember what the
acronym stands for -- OPEPD. They do our budget
in the Department of Ed. I believe we have

Jessica, 1f she's on.

CHAIR DENNISON: Okay, great.

MS. MIGUEL: She'll kind of do an
overview of what their office does and how they
formulate the budget. Let's see.

So, Contractor, we need Jessica Gall
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to have sharing abilities, so she can unmute

herself.

CONTRACTOR: Okay, now Jessica has
permissions.

MS. GALL: Great. Okay, thank you all
so much. Thank you, Naomi. Hi, everybody, good

afternoon, I'm Jessica Boland-Gall. As Naomi
said, I am in the Office of Planning, Evaluation,
and Policy Development.

I am in our immediate office and I've
been asked to provide both an overview of OPEPD,
as well as to share a little bit more about our
FY25 budget proposal.

And so, I'm going to also share my
slide, my screen. And unfortunately, I will need
to run after my presentation, but I will drop my
email information in the chat. So, please feel
free to reach out should you have any follow-up
questions.

Give me a second to share my screen.
Is everybody able to see that okay?

MS. MIGUEL: Yes.
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MS. GALL: Thank you, great. Okay, so
OPEPD. So, as Naomi said, when I'm also at least
trying to explain what this office does to my
friends and family, I always say we're the office
that works on the President's budget.

And so, we in the immediate office of
the Assistant Secretary in OPEPD, we oversee six
different offices. So, we have the Executive
Office, we have our Office of Budget Service, our
Grants Policy Office, and one of my colleagues,
Jessica McKinney, 1is also on currently from my
wonderful Grants Policy Office.

We also oversee the Office of the
Chief Data Officer, Student Privacy Policy
Office, and our Office of Educational Technology.

I will talk about two offices today.
I'll talk about our immediate office, and I'll
also talk about our Budget Service Office, before
transitioning into talking more about our FY25
budget.

So, just a general overview of our

immediate office. We are really focusing on
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policy, legislative, and budget development,
aligned with the Secretary's priorities, as well
as the administration's priorities.

And we are also coordinating with
other offices across the Department of Education,
to make sure there's general alignment.

We are liaising with the White House
and the Hill, to also make sure that we're
communicating and aligning priorities, and we're
generally supporting the mission of the agency,
which is, of course, focused on equity.

So, again, development, alignment of
policy, and also engagement, making sure that we
are building buy-in from other entities as well,
with internal and external stakeholders.

This 1s specifically related to higher
education work, but also focus on affordability,
and access and accountability. We're interfacing
with our Office of the Undersecretary, whose
responsibility is higher education.

We want to make sure that we're on the

same page, both with the Office of the
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Undersecretary, as well as the Office of Post-
Secondary Education, as well as some of the
initiatives, or any other industry of the
Department of Ed that has an interest stake in
higher education.

I'm also including some information
about what that looks like from the K-12
perspective.

As a policy assistant in the main
office, my focus is primarily on higher
education. But we do have quite a robust K-12
education team as well. We focus on these
aspects that are closely aligned with the
Secretary's signature Raise the Bar agenda.

And so, as we transition into talking
about FY25 budget proposal, I also want to talk
about another key office that is in OPEPD, and
that is our Office of Budget Service.

So, the Budget Service is really the
heart of the budget formulation process. Today,
I focus on building out that, as well as the

justifications. You may see the Congressional
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justifications, and also the presentation of the
Department of Education programs and what that
looks 1like when it is actually laid out in the
budget.

They focus on cost estimation as well
as budget execution, and responding to and
working with Congress, and reaching out to
others, both internally and externally, to make
sure that we're getting the message out there, as
well as we can assure that we're communicating
properly about the budget.

So, just another Budget 101 return
here. We have various stages of the budget
process. So, starting with the actual budget
formulation, which starts earlier than you would
probably expect, where I'm talking to you today
about the FY25 budget proposal, but we're always
thinking about what's the next one as well, even
as we're developing. We're also looking back to
FY24 as well and what the implementation of that
budget looks like.

There's two budget presentations and
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the Congressional Appropriations Project process,
and, of course, page 3, focusing on actual
execution of the budget.

So, this gives you a high-level sense
of where things go, what this process looks like
all laid out.

So, you can see that, for example, in
2023 where the budget formulation starts since
January, and we have this fuller period where
we're going through the appropriations process,
and then the latter period where there's focus on
budget execution.

So, I'm going to stop sharing my
screen at this moment and move over to sharing a
bit more about -- I'm sharing the speaker view.
Okay, thank you, Monica, for sharing them. I do
not often do that. So, I appreciate the
feedback.

But wanted to share a little bit more
about our FY25 education budget request.

So, we are about to continue our

strong investment in serving the communities by
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providing $82.4 billion in discretionary funding
budget, and that is a four percent increase.

And we feel that this budget that we
have proposed is both responsible as well as
sustainable, given the caps that needed to adhere
to under the Fiscal Responsibility Act.

And as I said before, the budget is
also aligned with the Secretary's signature Raise
the Bar platform that's focused on achievement
completion and outcomes.

And so, that means investing in four
main areas. So, the first is academic
excellence.

And so, that includes, for example, a
new $58 billion proposal to accelerate academic
achievement through evidence-based strategies.

It includes $18.6 billion in Title I, to help
close gaps and sustain the academic recovery that
was started under the American Rescue Plan,

$14.4 billion in IDEA to support the instruction
and services for children with disabilities, and

a new $25 million investment in school readiness
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through expanded preschool.

Another pillar of Raise the Bar 1is
improved learning conditions. And so, what this
looks like in the budget is a $200 million full-
service community schools investment, and that we
hope that this proposal will comprehensively meet
student needs. $40 million in school-based mental
health services and professionals. We've already
made some pretty large investments in mental
health, and we are posed to continue to build on
that work.

$2.9 billion in educator prep
development and leadership, and that includes
$30 million investment in a program to support
diverse teacher pipelines, as well as $95 million
for the Teacher Quality Partnerships Program,
that will also support the development of diverse
teacher pipeline.

How else we're building to spur new
efforts to support, again, mental health services
in schools.

The third pillar that you see shining
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through the budget is pathways for global
engagement. So, that would include $940 million
proposal for English learner supports,
recognizing that multilingualism -- and you touch
on this in the presentation, that multilingualism
is a superpower. And this will also include
supports for bilingual educators.

$1.5 billion for career and technical
education to help strengthen the workforce
pathways, starting in middle school and high
school, and in addition, $57 million in career-
connected high schools. And that program
supports early enrollment and post-secondary
education and work-based learning.

And then the final pillar that we
focus on in our budget -- and this is specific to
Raise the Bar and what that looks like in the
higher ed space -- is this high-quality,
affordable higher-ed component.

And so, that includes $8,145 for the
Max Pell Grant. That's what we're proposing.

And that would be a $750 increase over the
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current Max Pell Grant.

We proposing also a new $12 billion
proposal to invest into enrollment, and this will
also help to lower college costs, a $262 million
investment to improve post-secondary attainment,
that goes to tuition and student success, and
then finally, a $1.2 billion investment in
institutional aid that includes institutional aid
to Tribal colleges and universities, and research
and development support to our Historically Black
Colleges and Universities, our Tribal-controlled
colleges and universities, as well as minority-
serving institutions and other low resource
institutions. And that would be a $143 million
increase over the current level.

In addition to the pieces that are
aligned with Raise the Bar, we're also proposing
to support some legal and core components of the
Department of Education, including $2.66 billion
in student aid administration, as well as
additional support for the Office for Civil

Rights.
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So, that concludes my presentation
focus on providing a very, very brief overview of
our Office of Planning, Evaluation and Policy
Development, more that we do in the office, as
well as what we're building for FY25 budget
proposal.

As I said earlier, unfortunately, I'm
not able to stay to answer any questions, but I
have included my contact information in the chat
and would welcome any outreach should you have
any questions.

CHAIR DENNISON: Are there any
questions from any of the Council members?

MEMBER BUTTERFIELD: Will we have a
copy of this report?

PARTICIPANT: So, if I can see it,
that was a lot to take in.

MS. GALL: Yeah, yeah, I can provide
a link to our budget proposal in the chat. One
second.

MEMBER PROUDFIT: But going forward,

can we make sure that we get a copy of these
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reports beforehand so that we can read them, and
as you go along, then kind of formulate
questions? Because this was a lot of good
information that I'm still kind of just taking it
in and processing it.

Because words that stand out to me are
budget and equity, and wanting to know how
they're impacting our students particularly. But
I'm going to need more time to sit with it. So,
if you can send any details, that would be great.

MS. GALL: Absolutely.

CHAIR DENNISON: Okay. Yeah, thank
you for that.

MS. GALL: Yeah. 1In the chat I've
just included the highlights, and that is our
sort of budget presentation that we share when we
actually introduce the budget.

I'll also include the link to our
landing page, and that provides more information
around our Congressional Jjustifications, which is
just rich and a ton of information, and provides

some additional breakdowns.
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MEMBER PROUDFIT: And Jessica, Jjust
going forward, could you tease out, like, the
American Indian, Alaskan Native budgets first?
Because that's what we're mostly interested in
seeing.

The overall future is great, but
teasing it out to drill it down for us, that
would be so helpful.

MS. GALL: Yeah, absolutely. Thank
you for the feedback.

MEMBER PROUDFIT: Thank you.

CHAIR DENNISON: Any other comments or
questions from any of the -- okay, Sedelta, go
ahead.

MEMBER OOSAHWEE: ©No, I just had a
couple of kind of questions, and they don't have
to be answered now. But I know this has come up
in the past on the national activities fund. And
because there's no line items in there, I'm just
kind of curious when and how the decisions are
made on how that funding is spent.

And the other question I have is when
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we moved the Initiative to the Secretary's
Office, it was to elevate it. But I don't think
we thought about budget implications for that.

So, I'm curious what the White House
Initiative's budget is like in the Secretary's
Office, versus when it was the Undersecretary's
Office.

I'd be curious to see comparisons of
budget for those two different kind of offices
and how it looks.

MS. GALL: I can take both of those

back.

MEMBER OOSAHWEE: Thank you. And I
can email it to you 1f I need to. I have your
email right here that I can -- I can do that as
well.

MS. GALL: Great. Thank you so much.

CHAIR DENNISON: Thank you, Sedelta.
Anyone else? Great presentation, thank you. I'm

glad you were able to send the link too. So,
we'll go through that more.

Do you have it up on the screen?
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Because I was looking for it and I couldn't find

it. Am I losing my mind? Good, thank you very

much.

MS. GALL: No worries. And you're
welcome, and thank you all for having me. Take
care.

MS. MIGUEL: Thanks, Jessica. So, I
will hand over some time to our Federal Student
Aid Office too. I think those folks are on --
we'll probably need to give them permissions as
well.

One of them is Quas Crowner, and I

believe Sydney Williams.

MS. CROWNER: I am allowed to unmute.

Give me one second, see i1f I can get onscreen
here.

MS. MIGUEL: And Jjust while she sets
things up, we wanted to have right here some
Federal Student Aid talk about FAFSA, because
this was one of the topics you identified with
Julian, that you wanted more info on. So, we're

doing our best also to make sure you're getting
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all the information that you want from the
Department, and also from the office it's coming
from as well.

So, I'll hand things over to Quay.

MS. CROWNER: All right. Thanks,
Naomi. And Naomi said earlier that -- or someone
said that Naomi has been busy. I can assure you
Naomi has been busy.

I appreciate the fact that Naomi and
Julian have brought me into this space and I'm
looking forward to continued partnership.

So, thank you for the invitation. I
actually chose not to do a presentation of sorts.
I wanted to ensure that not only am I sharing
kind of my new role here at the Office of Federal
Student Aid, but really take the time to find out
what some of your needs are, concerns are, soO
that we can figure out how to address those going
forward.

I am currently the Director of
Executive Services, and hadn't even had an

opportunity to share with Naomi that as of next
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week I will be FSA's Director of Impact and
External Engagement. So, I am excited about that
new role.

As most of you know, outreach and
communication and engagement happens all across
Federal Student Aid. So, we have been trying,
definitely over the last couple of months, to try
and pull those pieces of communication and
outreach together and be far more coordinated and
collaborative in our efforts.

As, again, most of you know, the '23-
'24 FAFSA has been a challenge in its rollout.
So, let me tell you a little bit about what we
have done.

The Secretary announced some time ago
the college support strategy and the
establishment of what we call a concierge office.

That office had permanent staffing
over the last three months or so, and they have
been responsible for reaching out to specific
institutions and organizations, in order to find

out what were some of the specific challenges and
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needs, in order to help implement the new
technologies and to assist with enrollment and
FAFSA completion.

That office at any given point in time
may have received the request to make upwards of
700 calls over the course of three days, in order
to again give that personal one-on-one contact
and assessment.

In addition to that, there were onsite
and virtual school wvisits. So, again, thank you
to Naomi and the White House Initiative's Office
that have coordinated a lot of those visits.

So, Naomi will correct me if I say
this wrong, but I have been working on it. We
did actually visit the Tohono O'odham Community
College 1n Arizona. We were onsite there, but we
also had gquite a number of other TCUs that were
virtual participants in a meeting.

We had an opportunity to identify
challenges that were occurring in that community,
and Naomi worked with Federal Student Aid to

establish ongoing meetings to continue to
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identify and address what the challenges were for
those institutions to get their systems online
and get them the support that they needed.

I believe we also engaged with
Guarantee Agencies and Partners also, to come in
and support that effort.

There was also a subsequent
opportunity that I was able to tag along, and
that was with the U.S. Treasurer, who also
visited, with Naomi's coordination, the Tohono
O'odham Nation.

And really, for me, not even knowing
that this was going to be a more permanent role
for me, it really brought about I think what has
been lacking for the Office of Federal Student
Aid, which is cultural awareness and
understanding of what the needs are.

So, over the next couple of months we
are really going to focus on developing a more
holistic approach across Federal Student Aid.

So, we have our Partner Participation

and Oversight Office, we have a policy office, we
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have various organizations that are doing
outreach of sorts.

And we want to work internally to pull
all of those pieces together, and not just push
information out, but really get feedback from all
of you to determine whether or not the
communication is impactful, does it make sense,
are you able to easily apply, know what to do
with it so that you of course can complete your
business timely and effectively as well.

I think the cultural awareness piece
is something that we have talked about quite a
bit. The words and the approach that we may use
for one group of students or institutions may not
be the same as they are for another.

So, being able to, again, have that
knowledge, awareness and test, and get the
feedback that it is effective or not, is
important. So, that's an area we're ramping upon
as well.

There are specific programs that we

recognize that not enough people who are
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eligible, are taking advantage of. And it is
likely because they just don't know what they
don't know.

Public service loan forgiveness and
other types of forgiveness programs, specifically
for the Tribal community, is an area that we
recognize that not enough people know that they
might be eligible for this, and therefore are
taking advantage of it and applying. So, that's
an area of targeted communication and outreach

that we'll be working on.

And then, of course, FAFSA completion.

We recognize that because of the significant
delays, a lot of FAFSAs were started, but not a
lot completed.

So, not only for schools with rolling
enrollment, but also gearing up for the '24-'25
season, we want to focus on FAFSA completion
before the new FAFSA rolls out. So, that will be
a concerted effort and plan.

We also know that this was the first

year that we will be collecting racial data with
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the FAFSA. And we know it is not enough just to
say that we are collecting the data.

So, we'd like to be thoughtful about
how that data is going to be analyzed and
utilized, so that we can leverage it to find out
what additional work needs to be done, what
specific opportunities might be available, based
on what it is that we are seeing in the data.

So, I am just learning about this
entity. So, I'd really like to think about if
there's an opportunity for me and the FSA team to
partner, whether or not there are subcommittee
opportunities, or things like that, for us to
definitely get some of your feedback around how
we do that.

And also, i1f there is additional
information that you need from us, I know that
part of your role is to develop some
recommendations. So, if there's additional
information that you need from us in order to
inform some of those recommendations, we are here

and available and ready to do that as well.
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So, I will stop talking, as I am,
again, not even in the new role yet, but I'm
excited to jump in.

I'd 1like to hear from you. What are
some of your specific challenges, needs, any
specific feedback that you'd like for us to have
awareness of right now?

CHAIR DENNISON: Okay, Robin, go
ahead. You're the first.

MEMBER BUTTERFIELD: Yeah, thank you
so much, Quas, for your information. I'm Jjust
curious, what i1s the process for a student who
has already had a loan, to be part of the loan
forgiveness program that Biden has approved?

MS. CROWNER: I wish there was a one-
line answer. But because there are multiple loan
forgiveness programs, it really depends on what
type of forgiveness they are eligible for.

But what we will do -- and we'wve been
working on this for the last couple of days -- 1is
there is a fact sheet that will be available,

where we want to be able to provide you all of
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the loan forgiveness programs, what makes an
employee eligible -- I mean, what makes the
individual eligible -- and then it'll take them
directly to what it is they need to do to apply.

So, we will get that out by early next
week to this group.

MEMBER BUTTERFIELD: Oh, great. That
would be wonderful. Because I'm sure there is a
number of student that would probably be eligible
if they just knew how.

MS. CROWNER: Right. And, I mean, and
unfortunately, we don't always make it easy. So,
studentaid.gov is an amazing resource of lots of
information.

Actually, we just had a conversation
with Rich Cordray this morning, and he said the
same, we are pushing information out there as
quickly as it becomes available. But at some
point, when is it too much information and people
stop reading? Or, when 1s it just so broad that
people don't know what to do with it when it is

received to actually apply.
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MEMBER BUTTERFIELD: Right. Thank you
so much.

MS. CROWNER: So, that message has
been heard.

MEMBER BUTTERFIELD: Okay. All right,
thank you.

MS. CROWNER: You're welcome.

CHAIR DENNISON: Aaron, go ahead.

MS. CROWNER: You're on mute, Aaron.

CHAIR DENNISON: Aaron, you're muted
still. Okay, go ahead.

CONTRACTOR: Aaron, you're now
co-host, so you'll be able to unmute.

MEMBER PAYMENT: Oh, okay, that's what
it was. I apologize.

Hello, my name's Dr. Aaron Payment.
FEarly in my career, I worked in Native Student
Services, and at three different universities,
and worked a lot with financial aid.

And a lot can happen if you have the
right environment, deferring student's financial

aid to help with housing deferments, all of that
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sort of thing.

So, one thing that I don't know if it
would take legislation, or if it would be just
the guidance, 1s, so tribes receive like kind of
a minimal amount for higher education, that they
administer out to their membership.

And because it's minimal, it's need-
based and we utilize federal financial aid
information. So, students apply for the FAFSA,
and then the university pulls together all of the
different sources and they do the financial aid
proposal, and then they send that to the student.

And so, one of the challenges with
that is, so you have a maximum amount of gift
assistance that you can get, and then you have
the loan burden.

And one of the problems is -- or one
of the solutions; let's say it that way -- is if
universities could see the tribes as part of the
family contribution, the recommendations to the
tribes before loan burden gets added into the

proposal.
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So, like, I'll give you an example.
So, the local college hears about maybe $15,000
to go to school.

If you're lucky to get the tuition
waiver -- you've got to be a quarter-blood in
Michigan to get that, it comes from the State --
and then if you get Pell Grant, you might come up
short about $3,000 or $4,000 a year.

But if the university puts that as a
family contribution, then the loan burden kicks
in. But if the university has the ability to put
family contribution, including Tribal
contribution, then the Tribal financial aid that
the tribes receive, could match that, the lower
the loan burden.

And so, I don't know if that could be
done as a guidance, to include tribes as part of
the family contribution. And ultimately, the
purpose would be to lower the loan burden onto
the student. So, that's it.

MS. CROWNER: So, I don't know the

answer to the question, which is whether or not

Neal R. Gross and Co., Inc.

(202) 234-4433 Washington DC www.nealrgross.com


www.nealrgross.com

10

11

12

13

14

15

16

17

18

19

20

21

22

164

it's something that can be done in guidance
versus legislation.

But I have this as a takeaway, to get
to our policy office. We will ask them this
specific question, and ask them to respond not
only in whether or not it is doable with guidance
or legislation, but Naomi maybe will get with
you, because then we'd probably want to see what
does that legislative language need to look like,
and is there anything, frankly, that can be done
in the interim, as legislation is being reviewed
and considered? So, we will take that --

MEMBER PAYMENT: Thank you.

MS. MIGUEL: And Aaron, I just kind of
want to flag to like our data consultation in a
couple of days. That's the type of feedback we
want to know about. Like, the data that you
need.

Because I think there's a
misunderstanding that tribes don't need higher
education numbers from schools, when the

accessibility piece runs into FERPA and all of
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MEMBER PAYMENT : So, 1s that a
consultation session that's coming? Can you drop
that in the chat?

MS. MIGUEL: Yep, will do.

MEMBER PAYMENT: Thank you.

MS. CROWNER: ©Naomi, do we need

somebody from FSA for that? Maybe from our data
group or something? Just consider it and let me
know.

MS. MIGUEL: Yeah.

MS. CROWNER: Okay. Thank you.

MEMBER PAYMENT: And we love FAFSA.
We love it. I wouldn't have wanted to be able to
go to school if it weren't for it. So, thank
you.

MS. CROWNER: That's right. That's
right. It's true.

CHAIR DENNISON: Anyone else have any
questions? Comments? Well, thank you very much
for that information.

MS. CROWNER: You're welcome.
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CHAIR DENNISON: We'll keep in
contact. Naomi, back to you.

MS. MIGUEL: That wraps up my end of
things. I think I'll hand it back over to you,
Chair Dennison.

CHAIR DENNISON: Okay, thank you.
Thank you, Naomi. And thank you for the wealth
of information you'wve provided. And I guess
we'll go on to the next item on the agenda.

MEMBER HARJO: Thank you.

CHAIR DENNISON: Okay, we're back to
the discussion on subcommittee activities. So,
I'll go back to -- I took a screen shot of what
Julian had up, unless you want to put that back

up, Julian.

MR. GUERRERO: Yeah. Yeah, I can put

it back up. Dr. Dennison, before we resume
subcommittee activities, while everyone else was
presenting, I was working in the background with
one of our deputy assistant secretaries for
management and operations, and in real time have

been working toward our fall 2024 dates that we
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just put on the calendar as a whole.

It is flagged that those dates might
be a little bit problematic because of the
transition from one year to another, and it being
so close to the start of the new fiscal year,
that it might get really tight for books to, I
guess, accurately reflect our money to be
available, and to be put into an account to be
used, especially under continuing resolution
circumstances.

So, my colleague was asking if the
Council would be willing to entertain a different
set of dates. Still in October, but just after
NIEA.

So, I went ahead and tried to
illustrate the quick calendar for us to look at.
And I'm going to share my screen here. Sorry,
Dave, I just took the screen from you.

So, for the Council, we currently have
on hold October 2nd, 3rd, 4th -- again, they're
just being one day of the fiscal year before

travel begins, it might get a little hard -- and
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curious if we still stuck with the
Wednesday/Friday options, if option A, 16, 17,
18, or option B, 23, 24, 25, do either of those
options work for the Council? You guys willing

to push, just by a few weeks, to later on in

October?

(Simultaneous speaking.)

MR. GUERRERO: I'm sorry, what was
that?

CHAIR DENNISON: We're all speaking at
the same time. I think he's asking if we can

move it to the 16th, 17th, 18th, or 23rd, 24th or
25th, due to the fiscal year ending so close to
October. The new fiscal year starts October 1lst.

MEMBER OOSAHWEE: Yeah, I see. So, I
was Jjust thinking the NCI and AFN I think are
around those times as well. October's kind of a
hard month for travel for all those conferences.

MR. GUERRERO: Twenty-eighth through
the 1st. Okay.

MEMBER BUTTERFIELD: I'm not available

the 16th through the 18th, but the 23rd through
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the 25th.

MEMBER PAYMENT: So, that one, when we
were talking about going out in the field to
collate with NIEA, but so do we think maybe we
should do this in DC?

MEMBER BEDELL: No, we agreed on DC.

MEMBER PROUDFIT: We agreed on DC.

MEMBER PAYMENT: Oh, okay. So, it's
23rd, 24th, 25th?

MEMBER PROUDFIT: Okay, I'm sorry.
What are the dates your suggesting?

MR. GUERRERO: So, the dates are 23rd,
24th, 25th with a second option, or 16th, 17th,
18th for the first option.

MEMBER PAYMENT: And Robin had said
that that 16th, 17th, 18th didn't work for her.

MEMBER PROUDFIT: Okay. Definitely
not available October 16th through the 20th.

PARTICIPANT: I have been as
October 17th through 19th. And then their Youth
and Elder Conference will be right before that as

well.
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MEMBER PAYMENT: How about the 23rd,
24th, 25th?

MEMBER OOSAHWEE: Do we know when NCI
is? I looked on my website, I didn't have
anything though. So, I'm not really sure.

MEMBER PAYMENT: Yeah, that's crazy.

CHAIR DENNISON: I'm not available the
23rd through the 25th.

MEMBER PAYMENT: Oh. 30, 31lst? We
can be on Halloween.

CHAIR DENNISON: I'm available then.

MEMBER BUTTERFIELD: Works for me.

PARTICIPANT: Works for me.

MEMBER PAYMENT: Works for me -- or
can work for me.

MEMBER BUTTERFIELD: We already have
an event scheduled on November 1st. Could we
move it to earlier in the week?

MEMBER PAYMENT: Yeah, that's a fifth
week. So, regular scheduling shouldn't be a
problem.

CHAIR DENNISON: Yeah.
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(Simultaneous speaking.)

CHAIR DENNISON: 28th, 29th and 30th-?

MEMBER PAYMENT: Yeah.

MEMBER BEDELL: The last week in
October will not work for me. I'm available the
prior week.

MEMBER PAYMENT: What about earlier in
the week? Somebody said they couldn't do at the
end of that week. What about earlier in the
week? Travel day on Sunday, Monday, Tuesday?

MEMBER PROUDFIT: What were the dates?
What are the dates?

MEMBER PAYMENT: 20, 21, 22.

MEMBER PROUDFIT: Twenty-two, I can't
do that Monday.

MEMBER BUTTERFIELD: That's a Tuesday.

MEMBER PROUDFIT: Yeah. So, Tuesday
and Wednesday I think --

MEMBER BUTTERFIELD: How about
Tuesday, Wednesday, Thursday? Twenty-two --
yeah.

MEMBER PAYMENT : Twenty-three,
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twenty-four? Who couldn't do it on -- was it 24
or 25? Was it Dr. Dennison?

CHAIR DENNISON: | can't do it that

week.
MEMBER PAYMENT: Oh, that whole week?
MEMBER BUTTERFIELD: That whole week?
MEMBER PROUDFIT: So, that whole week
is out?

CHAIR DENNISON: I might be able to do
the beginning of the week, but not the end of the
week.

MEMBER BUTTERFIELD: Which days, Deb?

CHAIR DENNISON: How about the 21st

and 22nd I could do. But I think Joely's maybe

the 22nd.

MEMBER PROUDFIT: | can't do the 22nd.

(Simultaneous speaking.)

MEMBER PAYMENT: So, the 23rd and
24th?

CHAIR DENNISON: | can do the 22nd and
23rd.

PARTICIPANT: It's 29th and 30th, but
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