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Abstract
Native American Education Leadership Program (NAELP)

This project addresses Absolute Priority 2: Pre-service Administrator Training and Competitive

Preference Priority 2: Consortium Applicants, Non-Tribal Lead.

The University of Mary (lead IHE), Bismarck, ND, in partnership with United Tribes Technical
College (TCU), Bismarck, ND, and Turtle Mountain College (TCU), Belcourt, ND, have created
a consortium to support and advance the Native American Education Leadership Program
(NAELP). This project will train 25 Native scholars to become Master’s prepared in K-12
Administration, K-12 Special Education (SPED)-Strategists, or clinically prepared K-12 Master
of Social Workers (MSW), for qualifying LEAs which serve a high proportion of Indian
children. Participants in this project will be fully supported in meeting PD program measures:
recruitment, retention, graduation, and qualifying employment to meet the goals and objectives
of the PD program. Further, the following project objectives will be addressed: Objective 1:
Create an Advisory Board comprised of TCU/LEA partners and participants; Objective 2:
Ongoing communication between the NAELP project and stakeholders/advisory board;
Objective 3: NAELP participants acquire needed skills for successful careers in educational
leadership; Objective 4: Preparation of NAELP completers for meeting Indian student needs;
Objective 5: Assistance in job placement in qualifying LEAs; Objective 6: Participants engage
in induction services programming (minimum of 85%); and Objective 7: Continuous
monitoring and support of NAELP completers in meeting the service obligation agreement. All
participants will become fluent in navigating the Office of Indian Education Professional
Development Data Collection System (OIE PDP DCS) portal to remain in compliance with all

service payback obligations necessary during and at the completion of their graduate training.
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Abstract
Native American Education Leadership Program (NAELP)

This project addresses Absolute Priority 2: Pre-service Administrator Training and Competitive

Preference Priority 2: Consortium Applicants, Non-Tribal Lead.

The University of Mary (lead IHE), Bismarck, ND, in partnership with United Tribes Technical
College (TCU), Bismarck, ND, and Turtle Mountain College (TCU), Belcourt, ND, have created
a consortium to support and advance the Native American Education Leadership Program
(NAELP). This project will train 25 Native scholars to become Master’s prepared in K-12
Administration, K-12 Special Education (SPED)-Strategists, or clinically prepared K-12 Master
of Social Workers (MSW), for qualifying LEAs which serve a high proportion of Indian
children. Participants in this project will be fully supported in meeting PD program measures:
recruitment, retention, graduation, and qualifying employment to meet the goals and objectives
of the PD program. Further, the following project objectives will be addressed: Objective 1:
Create an Advisory Board comprised of TCU/LEA partners and participants; Objective 2:
Ongoing communication between the NAELP project and stakeholders/advisory board;
Objective 3: NAELP participants acquire needed skills for successful careers in educational
leadership; Objective 4: Preparation of NAELP completers for meeting Indian student needs;
Objective 5: Assistance in job placement in qualifying LEAs; Objective 6: Participants engage
in induction services programming (minimum of 85%); and Objective 7: Continuous
monitoring and support of NAELP completers in meeting the service obligation agreement. All
participants will become fluent in navigating the Office of Indian Education Professional
Development Data Collection System (OIE PDP DCS) portal to remain in compliance with all

service payback obligations necessary during and at the completion of their graduate training.
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INTRODUCTION

The University of Mary (U Mary) has been a grantee of the Office of Indian Education-
Professional Development program (Native American Education Leadership Program-NAELP)
since 2016. Graduate and undergraduate completers of this project in North Dakota, South
Dakota, and Arizona see themselves as a unique group of Native scholars who share a common
professional identity in their journey within higher education to serve LEAs which enroll a high
proportion of American Indian children in K-12. Performance data from the OIE PDP DCS
(Professional Development Program Data Collection System) reports 172 participants have been
recruited to NAELP from 2016 to 2021, with 127 (71-Master’s, 56-Bachelor’s) listed as
completed (74%). Sixteen (8 graduate, 8 undergraduate) are still enrolled (S299B210001 and
S299B210002) and are anticipated to complete this year raising the completion percentage of
NAELP to 83%. Participants who have fulfilled their payback obligation agreement or are in
progress (2016 to present) equal 105 (83%). The 2021 award has only recently witnessed
completers (May 2024) and will add to the number of participants who are enrolled in the
payback obligation process within the next three months. The expectation is to reach 100% of
completers engaged in work payback in LEAs serving a high proportion of American Indian
students.

This proposal will address all application requirements stipulated in the NIA. In addition,
the University of Mary will submit under Absolute Priority 2: Pre-service Administrator
Training and Competitive Preference Priority 2: Consortium with Applicants, Non-Tribal Lead
in partnership with the following tribal colleges: United Tribes Technical College, Bismarck,
ND, and Turtle Mountain College, Belcourt, ND (Appendix A).

APPLICATION REQUIREMENTS:

PR/Award # S299B250007
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The narrative will (a) describe how the University of Mary will (1) Recruit qualified
Indian individuals, students who may be non-traditional/traditional college age, to become
teachers, principals, or school leaders; (2) Use funds made available under the grant to support
recruitment, preparation, retention, and professional development of Indian teachers or
principals [education leaders] in LEAs that serve a high proportion of Indian students; and (3)
Assist participants who receive training in meeting the payback requirements under 34 CFR
263.9(b).

(b) Submit one or more letters of support from LEAs that serve a high proportion of
Indian students (Appendix B); (¢) NA; (d) NA; (e) Comply with all requirements in the
application package.
RECRUIT QUALIFIED AMERICAN INDIAN PARTICIPANTS: Recruitment efforts for
NAELP will encompass a vast swath of Indian Country. “Traditionally, recruitment for TCU
students is mostly ‘word of mouth’ so our graduates are our best recruiters” Dr. Lisa Azure,
United Tribes Technical College (UTTC) Vice President. UTTC is one of the tribal college
partners in this application. The undergraduates from UTTC teacher preparation and social work
programs represent a general student population of over 75 enrolled American Indian tribes in
the United States. UTTC students and graduates will have priority in the application to graduate-
level training NAELP will offer at U Mary. In previous awards (S299B210001 and
S299B210002) U Mary utilized multiple tactics for graduate student recruitment. A recent paper
published in 2024 (Redvers N., Larson S., Rajpathy O. &, Olson D.) reported three evidence-
based approaches for recruiting American Indian/Alaska Native participants as empirically valid
and successful: 1) passive advertising recruitment approaches, 2) individual-level recruitment

approaches, and 3) relational recruitment methods. Further, Redvers et al. (2024) noted the
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importance of utilizing all three methods collectively to yield the best outcomes; with passive
advertisement and relational recruitment cited as being the most effective. How NAELP will
recruit in this project includes passive advertising in tribal newspapers, county newspapers, and
reservation-based public radio stations (with accompanying interviews when airtime allows).
Individual-level recruitment will be advanced by communication between current educational
leaders and graduates of NAELP (undergraduate and graduate) with potential participants for this
opportunity for PD training in 2025. Finally, relational recruitment approaches will fall to Dr.
Lamb (PI) who has significant longstanding relationships built with multiple tribal nations in
North Dakota, South Dakota, Montana, Minnesota, and Arizona.

Recruitment for PD programming in NAELP has always depended upon trust and
cultural capital. The PI of this project actively networks with and advocates for tribal
educational leaders who work in LEAs serving a high proportion of Indian students. To ensure
positive recruitment results which complement the strategies previously noted, the NAELP
project will include ‘snowballing’ recruitment strategies, (Creswell, 2018) social media (U Mary,
UTTC, and TMC have a presence on multiple social media platforms, e.g. Instagram, Twitter,
Facebook) and U Mary’s reputation for high quality student-centered instruction which has been
well received by former participants. ““...given the opportunity through the Native American
Education Leadership Program [at the University of Mary], I feel like I can serve as a positive
influence and mentor to our Native American youth within our school and community as an
administrator” Samantha Gourd-NAELP completer at the undergraduate and graduate level,
Spirit Lake Reservation, Ft. Totten, ND.

ALLOWBLE USE OF FUNDS: A detailed budget (with descriptive narrative) is available for

review in this application package which supports the recruitment, preparation, retention, and
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professional development needs of the project. How NAELP will use allowable funds includes
but is not limited to passive recruitment advertising, travel for PI to reservation communities for
informational meetings, project onboarding informational meetings for recruited participants in
order to fully realize and complete the payback obligation agreement, continuous academic
advising and support by the PI and IHE faculty to ensure participant retention (retention rate in
2018 graduate PD award = 86.1%, pending in 2021 PD graduate award = 83%), and participant
support for all academic needs which includes: (a) tuition, books, fees, (b) tutoring, (c)
technology, (d) educational supplies, (¢) ongoing professional development opportunities
supporting participant research, (f) career enrichment and professional goals, (g) career and
workforce placement guidance, (h) professional mentorship programming, and (i) cultural

direction.

MEETING THE PAYBACK REQUIREMENTS UNDER 34 CFR 263.9(b): Over time the
OIE PDP DCS has become more user friendly for PD participants in addressing and meeting
their payback requirements stipulated in 34CFR 263.9(b). Technical support has been advanced
to the level of easy accessibility for all participants, employers of completers, and the PI who
enters the data from which the payback obligation is created for each unique participant. How
NAELP will assist all participants in meeting 34CFR 236.9(b) will include required attendance at
all webinars hosted by OIE PDP DCS to familiarize themselves with the process of navigating
the database portal for “fulfillment” of their obligation with the PD program. Also, allowable job
placements will be made clear to all participants at the time of the initial informational meeting
between recruited participants and the PI. A list of all qualifying LEAs (with links to specific
LEA data housed at National Center for Education Statistics-NCES) for states represented by the

recruits will accompany the obligation agreement so that there is clarity when seeking full-time
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employment in an LEA which serves a high proportion of Indian children after completion of

training.

LETTERS OF SUPPORT: Letters of support have been included in this application (Appendix
B) which include a BIE school (Dunseith Day School NCES #5900149), public/tribal/BIE school
(Solen Public School NCES #3816980), and public schools (White Shield Public NCES
#5900117, Dunseith Public NCES #3805460 and St. John Public NCES #3817460). All five
schools meet the criteria of Local Education Agency (LEA) that serves a high proportion of
Indian students. All schools have a documented Indian student enrollment of >95% (Insights
ND-enrollment, 2025; National Center for Education Statistics [NCES], 2025), the status of
‘rural/remote (43)’ (NCES, 2025), and >95% free and reduced lunch eligibility (NCES, 2025).

These letters of support are from previous Professional Development grant completers

who are now administrators within qualifying K-12 LEAs. These former NAELP participants

attest to their support for field experience activities during training (internship placement) and
Sfuture employment of NAELP graduates. Their confidence in the program is based upon direct
personal experiences in earning a Master’s degree from the University of Mary to advance their
career and support Indian education.

COMPLY WITH ALL OTHER REQUIREMENTS OF THE APPLICATION PACKAGE:
This narrative will address all components of the application which include Post Award
Requirements (a-f), Need for Project, Quality of Project Design, Quality of Project Services,
Adequacy of Resources, Quality of Management Plan, and Quality of Project Evaluation.

(a) NEED FOR PROJECT (5 points): This project will provide support for Native American
(NA) graduate students of traditional/non-traditional age as they pursue an M.Ed. in K-12

Administration (Principal/Superintendent), Special Education (SPED) Strategist, or Social Work-
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Clinical Mental Health (MSW), with a goal of obtaining employment as an administrator, SPED
Strategist, or K-12 mental health support personnel in schools which serve a high proportion of
American Indian students.

Data reflecting the workforce outlook within North Dakota K-12 environments published
by the North Dakota Educator Workforce Pipeline (Hunt, 2024) reports that as of 2022, 61% of
the K-12 education workforce in ND was not filled. Areas of unique critical shortage included
mental health personnel, special education, and classroom teachers. However, in the 2023-2024
school year critical shortages were declared across all areas of K-12 education in North Dakota
by the ND Education Standards and Practices Board which is the state licensing agency (Pitkin,
2023). Rural and geographically marginalized communities in ND often experience even greater
K-12 professional personnel shortages than the state at large (Challey Institute for Global
Innovation and Growth, 2024). As of February-2025 there were 354 K-12 education positions
open in North Dakota (North Dakota Council of Educational Leadership-NDCEL, March 2025).
Of those 43 are within SPED, 18 in K-12 mental health, and 14 in administration. Ten of these
administration openings are on or adjacent to reservation communities in North Dakota. ND Job
Service reports 89 positions available in SPED, 26 of which are directly linked to rural tribal
communities (ND Job Service, 2025). As the weeks move forward this Spring 2025 more
position announcements are expected in all categories across K-12 in North Dakota in direct
response to attrition or retirement. According to the ND Department of Public Instruction
projections (2025) there will be an expected 12% of the current ND K-12 workforce lost to
retirement. Special Education is of particular concern as there are 186 SPED strategists who are

now past retirement age or eligible for retirement.

10
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In response to the NIA’s statement: “The PD Training Grants program can support
multiple types of training” (p. 5857), and request to “...consider creative ways to meet the needs
of Indian students...” (p. 5857), plus verified approval from PD Program Officer, Dr. Linda
Brake and Discretionary Group Leader, Dr. Donna Sabis-Burns (March 30, 2025), this
application is uniquely addressing the rising mental health needs of American Indian children in
K-12 by including the MSW-Clinical Mental Health training program in this application.

The 2021 Youth Behavior Risk Surveillance Survey (YBRSS) developed by the Division
of Adolescent and School Health (DASH), National Center for Chronic Disease Prevention and
Health Promotion, and the Centers for Disease Control and Prevention (CDC), in collaboration
with representatives from federal, state, and local health education agencies, report at-risk
behaviors for both middle and high school students. Examples of self-reported ND middle school
at-risk behaviors aggregated by gender include: students bullied at school (37.5%), percentage of
students being electronically bullied (29.9%), students who seriously considered suicide (27.1%),
students who tried to kill themselves (10.9%), students who drank alcohol (24.8%), students who
reported that their mental health was not good most of the time or always (26.5%), and students
who felt sad or hopeless almost every day for > two weeks (35.6%) (Youth Risk Behavior
Surveillance Study, 2024). In all categories studied, the percentages of North Dakota middle
school students who responded to risk were greater in rural schools compared to urban schools
and even more pronounced among Native American middle school students compared to non-
Native children. Native American middle school children in North Dakota self-reported by 38%
(males) and 56% (females) they were seriously considering taking their lives (YRBSS, 2024).
One female middle school student on the Turtle Mountain Indian Reservation did complete

suicide in August of 2024. All reservation communities in ND (Sisseton Wahpeton Oyate and

11
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Standing Rock Indian Reservation located in both North and South Dakota) are urgently seeking

mental health personnel for their students in K-12 (Table 1).

Table 1

North Dakota Public/BIE School K-12 Mental Health Workforce Analysis

Page e21

LLEA with |Positions|School |[Schools/ | Ratio % % Free |%
high Distri P A*
'8 [Open Istrict Students [Mental Health overty (& N
i R
[proportion [in Provider: Student educed
of NA L. Lunch
District
children
Solen 3 Solen 3 [2/227 1:227 100.0% 100.0% 99.6%
Standing
Rock Sioux
Devils Lake |11 Devils |5/1708  [1:342 06.9% [26.9% [R9.6%*
Lak
Spirit Lake axe
Nation
Bismarck ] Bismarck 27/13,964(1:510 12.2% 12.2%  [7.4%**
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Spirit Lake

Nation

Res-

ervation

(Warwick

Spirit Lake

Nation

Warwick

3/221

0:221

67.0%

67.0%

08%

Turtle

Mountain

Community

Schools

™

Reservation

Belcourt

7/1537

1:512

63.8%

63.8%

07.3%

Mandaree

\Mandan,
Hidatsa,
Arikara

Nation

Mand-

arce

2/196

1:955

56.6%

100%

92.9%
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Sisseton 3 Sisseton [3/970 Data not available 10.8% [58% 54%

Sisseton Public
School

Wahpeton

Oyate

[New Town [3 New 3/931 1:955 98% 100% 84%
T

Public own

Mandan, Public

Hidatsa,

Arikara

Nation

Total 35

[Openings

Notes: * Indicates % Native American (NA) children enrolled. ND reports > 11% as the
threshold for consideration as a qualifying LEA with a high proportion of NA student

enrollment.

**Some LEAs within the Bismarck Public School District qualify as an LEA with a high

proportion of NA student enrollment.

Across four careers: Superintendent, Principal (all levels), SPED, and K-12 mental health
service providers, there are an estimated 2841 positions occupied in North Dakota (ND
Department of Public Instruction, 2025). As cited previously in this narrative, 337 are either past

14
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retirement or soon eligible to retire, representing nearly 12% of the K-12 professional workforce
across these areas. Coupled with lower enrollment in teacher education programs within higher
education in ND, these data characterize a potential challenge for the future leadership of all K-
12 schools in ND; most especially in geographically rural/remote tribal communities. The Native
American Education Leadership Program (NAELP) will serve to expand geographically and
programmatically (K-12 Admin., SPED-Strategist, and MSW-Clinical Mental Health) from the
current 2021 OIE- PD award with United Tribes Technical College (UTTC), to include Turtle
Mountain College as a second tribal college partner (Appendix A). The University of Mary will
serve as the lead entity (IHE) and provider of graduate training, ongoing professional

development, and two years of induction services for all M.Ed. and MSW project completers.

(b) QUALITY OF PROJECT DESIGN (20 points): [1] The extent to which the goals and
objectives, and outcomes to be achieved by the proposed project are ambitious and attainable: (i)
The number of participants to be recruited across all programs (K-12 Principal/Superintendent,
Special Education, and Social Work-Clinical Mental Health) is 25. The M.Ed. and MSW
programs at the University of Mary are tailored to support adult learners who are full time
employed and responsible for their families, communities, and extrinsic professional endeavors.
Due to this demographic of Native scholars, the NAELP proposal will only recruit one class of
participants. The Master’s program consists of 30-38 credits and requires three years (5-8
semesters) to complete including internship and a 2-semester research component. Participants
are scheduled with 5-6 credits each semester and may opt to increase their credit load during the
summer term. The United Tribes Technical College partner participants will be admitted to U
Mary to complete their BSW (12-15 credits/semester) and matriculate to the MSW for the
remaining 30 graduate credits. All MSW participants complete extensive internship training

15
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2: Pre-Service Administrator Training and Competitive Preference Priority 2: Consortium
Applicants, Non-Tribal Lead. All partnerships are identified and the roles of each entity with
respect to the cooperative duties with the PI to meet the Absolute Priority 2 goal of this project,
program goals (1. Number of participants recruited, 2. Number of participants continuing, 3.
Number of participants graduating, and 4. Number of participants finding employment in
qualifying LEAs), and project objectives 1-7: Objective 1: Create an Advisory Board comprised
of TCU/LEA partners participants; Objective 2: On going communication between the NAELP
project and stakeholders/advisory board; Objective 3: NAELP participants acquire needed skills
for successful careers in educational leadership; Objective 4: Preparation of NAELP completers
for meeting Indian student needs; Objective S: Assistance in job placement in qualifying LEAs;
Objective 6: Participants engage in induction services programming (minimum of 85%); and
Objective 7: Continuous monitoring and support of NAELP completers in meeting the service
obligation agreement. A timeline reaching across the term of the award and addressing all goals
and project objectives is described within Project Evaluation Timeline (Table 2)

[2] Data collection in this project relies heavily on diligent recordkeeping within the OIE
PDP DCS. These data serve as key indicators for project success toward meeting the
overarching goal, GPRA measures, and objectives integral to realize project success. Coupled
with this are ongoing communications between the PI and the IHE sponsored program
compliance officer. Together they manage drawdowns and the operational budget monthly. In
addition, fiscal data associated with allowable costs allocated to participants, consultants, PI
(salary, fringe, travel) and miscellaneous vendors who support the participants in their goals

toward an advanced degree are reviewed monthly.

29
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Table 2.

NAELP Evaluation Timeline-Supervised by Pl

Timeline | Evaluation Components and Project Goals & Objectives
Year 1 Front-End Evaluation:
e Goal 1: Recruitment of participants. [PI & TCU/LEA partners]
e Objective 1: Create an Advisory Board comprised of TCU/LEA partners,
participants, and community/family constituents. [PI]
Years 1-5 | Formative Evaluation:

« Goals 1-4: Recruitment, retention, graduation, and employment in

qualifying LEAs for, NAELP participants. [PI]

« Objective 2: Ongoing communication between the NAELP project PI and

stakeholders/advisory board. [PI and TCU/LEA partners]

« Objective 3: NAELP participants acquire needed skills for successful
careers in educational leadership as reported by semester grades and
participant research endeavors. [PI and U Mary MEd and MSW

faculty]

« Objective 4: Preparation of NAELP completers for meeting Indian
student needs by internship completion and semester grade reports. [PI,

IHE MEd and MSW faculty, and LEA partners]
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Objective 5: Assistance in job placement in qualifying LEAs [PI and

LEA partners]

Objective 6: Participants engage in induction services programming

(minimum of 85%). [PI and Induction Programming Assistant]

Objective 7: Continuous monitoring and support of NAELP completers
in meeting the service obligation agreement as reported in OIE PDP DCS.

[PT]

Years 3-4

emedial Evaluation:

« Objectives 1, 2: Focus groups/interviews to evaluate NAELP participants,

mentors, faculty, staff, and administrators on grant activities, professional

development/induction activities, and the collaboration practices of the

partnerships. [PI and TCU/LEA partners]

Year 5

Summative Evaluation:

Goals 1-4: Final report project performance. [PI]

Objectives 1-7: Final retention/graduation rates, transition into K-12

buildings and fulfillment of obligation agreements. [PI]
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U.S. DEPARTMENT OF EDUCATION
BUDGET INFORMATION
NON-CONSTRUCTION PROGRAMS

OMB Number: 1894-0008
Expiration Date: 08/31/2026

Name of Institution/Organization

University of Mary

Applicants requesting funding for only one year should complete the column under "Project
| Year 1." Applicants requesting funding for multi-year grants should complete all applicable
columns. Please read all instructions before completing form.

SECTION A - BUDGET SUMMARY
U.S. DEPARTMENT OF EDUCATION FUNDS

Budget Categories Projecza\;ear 1 Projec(tb\)(ear 2 Projeczc\)(ear 3 Projec;(;;ear 4 Projecze\;ear 5 Projeczf;(ear 6 Projec&;;ear 7 T(()r:?l

1. Personnel | 90,052.00| | 112,472.00| | ll4,946.00| | 43,747.00| | 45,060.00| | | | | | 406,277.00|
2. Fringe Benefits | 17,308.00| | 22,913.00| | 23,531.00| | 10,937.00| | ll,265.00| | | | | | 85,954.00|
3. Travel | 3,ooo.oo| | 3,ooo.oo| | 3,ooo.oo| | 3,ooo.oo| | 3,ooo.oo| | | | | | 15,000.00|
4. Equipment | o.oo| | o.oo| | o.oo| | o.oo| | o.oo| | | | | | o.oo|
5. Supplies | 3,926.00| | 1,ooo.oo| | 1,ooo.oo| | 1,ooo.oo| | 1,ooo.oo| | | | | | 7,926.00|
6. Contractual | o.oo| | 10,000.00| | 20,000.00| | 20,000.00| | 20,000.00| | | | | | 70,000.00|
7. Construction | o.oo| | o.oo| | o.oo| | o.oo| | o.oo| | | | | | o.oo|
8. Other | o.oo| | 12,909.00| | 18,320.00| | 11,941.00| | 10,169.00| | | | | | 53,339.00|
z-i;:stil_;ifeﬂ Costs | ll4,286.00| | 162,294.00| | 180,797.00| | 90,625.00| | 90,494.00| | | | | | 638,496.00|
10. Indirect Costs* | 8,589.00| | 10,831.00| | 11,078.00| | 4,375.00| | 4,506.00| | | | | | 39,379.00|
11. Training Stipends | 377,125.00| | 326,875.00| | 308,125.00| | 25,000.00| | 25,000.00| | | | | | 1,062,125.00|
;-ZiI)Otal Costs (lines | 5oo,ooo.oo| | 5oo,ooo.oo| | 5oo,ooo.oo| | 120,000.00| | 120,000.00| | | | | | 1,740,000.00|

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government?
(2) Ifyes, please provide the following information:
Period Covered by the Indirect Cost Rate Agreement:

[X] ves

[[]No

From: [07/01/2019 To: |06/30/2029 (mm/dd/yyyy)

*Indirect Cost Information (To Be Completed by Your Business Office): If you are requesting reimbursement for indirect costs on line 10, please answer the following questions:

Approving Federal agency: [ ] ED [X] Other (please specify): |Department of Health and Human Services

The Indirect Cost Rate is 40.00|%.

restricted rate program, do you want to use the de minimis rate of 10% of MTDC?

(5) ForRestricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that:

(6)  For Training Rate Programs (check one) -- Are you using a rate that:

D Is based on the training rate of 8 percent of MTDC (See EDGAR § 75.562(c)(4))? O

PR/Award # S2
r,

Page ei’jj

[[Jyes [ No

|:| Isincluded in your approved Indirect Cost Rate Agreement? Or, |:| Complies with 34 CFR 76.564(c)(2)?

(3) Ifthisisyour first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate program or a

If yes, you must comply with the requirements of 2 CFR § 200.414(f).

(4) Ifyou do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages?
|:| Yes |:| No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560.

The Restricted Indirect Cost Rate is

25(R¢Ndded in your approved Indirect Cost Rate Agreement, because it is lower than the
training rate of 8 percent of MTDC (See EDGAR § 75.562(c)(4))?

ED 524
Tracking Number:GRANT14412032

Funding Opportunity Number:ED-GRANTS-011725-002 Received Date:May 01, 2025 11:50:45 AM EDT
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