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ABSTRACT  2025 IKEEP

The University of Idaho (UI), in consortium with the Nez Perce and Coeur d’Alene Tribes, and 

with the support of the 11 Memorandum of Understanding (MOU) Tribes—Idaho: the Nez 

Perce, Coeur d’Alene, Kootenai, Shoshone-Bannock, Shoshone-Paiute; Washington: Yakama, 

Kalispel, Colville, Spokane; and Oregon: Warm Springs and Umatilla—seeks to implement a 

five year Professional Development Program in Moscow, Idaho, termed Indigenous Knowledge 

for Effective Education Program (IKEEP). IKEEP meets Absolute Priority 1 by providing 

comprehensive financial support and training to ten Native American IKEEP scholars to 

complete an accredited pre-service teacher education program with concentration in culturally 

appropriate instruction and assessment that will qualify them to bring long-term educational 

improvements to the K-12 experience of Native American youth. Continuing its history of 

successfully preparing Native American teachers for rural, Native-serving schools, IKEEP will 

support scholars to meet the requirements for full state certification or licensure, and job 

placement in regional schools serving high proportions of Native American students. IKEEP will 

meet Competitive Preference Priority 2 through a consortium partnership with the Coeur 

d’Alene and Nez Perce Tribes to recruit and support Native American students who are eligible 

to enroll in degree-required teacher education coursework at the University of Idaho and 

complete an endorsement and/or licensure within the grant period. IKEEP will infuse 

coursework, workshops, and induction experiences in understanding of Native American 

language instruction and place-based education, ensuring that all IKEEP scholars gain 

knowledge and skills to support Native American student wellbeing, self-determination, and 

academic achievement. IKEEP will be led by a Director, Co-Director, and staffed with one 

Program Coordinator. Teacher mentors, a regional advisory board of education specialists from 

P-20 education, and the consortium Tribes will guide and support job preparation with IKEEP 

Scholars. The grant is for a five-year period at a first-year funding level of $343,223.

 
PR/Award # S299B250033

Page e8



2025 IKEEP Application 

1 
 

(A)  NEED FOR PROJECT  

Since 2016, The University of Idaho’s Indigenous Knowledge for Effective Education 

Program (IKEEP) has been a significant program for increasing the number of qualified 

American Indian teachers prepared to serve local education agencies (LEAs) with high proportions 

of Indian students. IKEEP’s success as a teacher education project inclusive of culturally 

appropriate and place-based educational theory has yielded demand from regional Tribal Nations 

and Tribally serving schools to continue recruiting and preparing American Indian/Alaskan Native 

(AI/AN) pre-service teachers to improve the state of Indian education in the Northwest. IKEEP 

seeks to continue its track record by recruiting, training, and supporting ten AI/AN IKEEP 

Scholars. 

Absolute Priority 1. The University of Idaho (UI), in conjunction with the 11 Memorandum 

of Understanding (MOU) Tribes (Letters of Support in Appendix D)—Idaho: Nez Perce, Coeur 

d’Alene, Kootenai, Shoshone-Bannock, Shoshone-Paiute; Washington: Yakama, Kalispel, 

Colville, Spokane; and Oregon: Warm Springs and Umatilla—seeks to implement a five-year 

Professional Development Program, termed IKEEP. IKEEP uniquely combines a commitment to 

high quality professional development and instructional strategies in areas of culturally appropriate 

and place-based education to best meet the needs of AI/AN students. Support and training will be 

provided to ten American Indian IKEEP Scholars to complete a pre-service education program 

grounded in Tribal sovereignty and culturally appropriate teaching and assessment that will qualify 

them to meet the requirements for full state certification or licensure as teachers in a K-12 school 

settings. The project will target recruitment and placement within the reservation areas of the 11 

MOU Tribes with qualifying AI/AN students who: 1) have completed their general requirements 

with two-years of Institutional Higher Education (IHE) and are eligible to enroll in education 
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degree-required coursework at the University of Idaho; 2) are non-traditional students with a 4-

year degree and are eligible to enroll in a graduate degree program in elementary or secondary 

education with certification at the University of Idaho. IKEEP Scholars will be eligible for State 

certification or licensure by the completion of the grant period.  

Competitive Preference Priority 2. IKEEP will continue its strong collaboration with the Nez 

Perce and Coeur d’Alene Tribes in a consortium with their Departments of Education. The Coeur 

d’Alene and Nez Perce Tribal Education departments will provide recruitment support, mentorship 

and professional development to pre-service teachers, administrators, and mentor teachers in the 

school districts who hire IKEEP scholars. The consortium agreement ensures IKEEP is a 

sustaining partner in centering the role of the Tribe’s Departments of Education in the professional 

development of teachers, to meet the needs of Native American students within their Nations and 

jurisdictional areas.   

In addition to IKEEP’s consortium partners, IKEEP reports to and seeks guidance from the 

University of Idaho’s Native American Advisory Council, consisting of the 11 MOU signatory 

Tribes’ and their education agencies to ensure IKEEP graduates develop core focus on Tribal 

Nation building needs in education as defined with regional Tribes. Upon degree completion, 

IKEEP graduates will teach in schools and districts in the MOU regional (see Appendix D for 

identified partner schools and districts).  

The Need 

Research finds AI/AN students experience a greater sense of academic motivation and 

overall comfort in schools when they have access to teachers with whom they can identify 

(Rampey, Faircloth, Whorton, & Deaton, 2021). Additionally, research asserts all students learn 

better and achieve at higher rates when teachers engage learners with curricula connected to their 
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everyday lives, teach and assess in ways that draw upon learners' cultural norms (Castagno, Joseph, 

Kretzmann, & Dass, 2021). 60 years of research in Indian Education is clear on the significant 

impact teachers’ knowledge and skills—such as caring for Indian students, speaking or affirming 

Native American languages, knowing their culture, and participating in local community life—has 

on increasing AI/AN student success in schools (Castagno & Brayboy, 2008; Castagno et al., 2021; 

Lomawaima & McCarty, 2024). Yet, research also demonstrates disparities in achievement, 

attendance, well-being, and graduation rates between AI/AN students and their non-AI/AN peers 

(Brayboy & Maaka, 2015; NIEA, 2024). Practices such as low teacher expectations, disregard for 

the cultural and linguistic knowledge AI/AN students poses, inappropriate tracking into special 

education, and unfair disciplinary practices contribute to negative experiences of AI/AN students 

in K-12 schools, and limit opportunities for postsecondary education (Brayboy & Maaka, 2015; 

U.S Department of Education, 2015). The 2021 National Indian Education Study report on Indian 

Education indicates a continued need to increase the number of teachers with cultural and linguistic 

knowledge of Native American communities to support Native student success in the classroom 

(Rampey et al., 2021).  

Idaho’s American Indian student population reflects similar educational opportunity gaps 

seen in National academic achievement data. AI/AN students in Idaho experience numerous 

obstacles to equal access to education, including high rates of poverty, attending schools with high 

teacher turnover rates, and limited access to Native American teachers (NIEA, 2025). Schools and 

districts serving the highest percentages of American Indian youth rank among the lowest in 

standardized testing, high school graduation rates, and go-on rates to postsecondary education 

(Flandro, 2023). Idaho and the surrounding regions serve a predominately rural population where 

per capita, spending per student in rural regions is among the lowest in the US (Dearian, 2016). 
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To address these gaps, in 2013, the Idaho State Board of Education created the Idaho Indian 

Education Committee (IIEC). The committee advises the State Board of Education on strategic 

planning to address disparities in meeting the needs of Native American students. The 2021-2026 

Indian Education Strategic Plan outlined two primary goals: 1) Increasing American Indian 

Academic Excellence and 2) Increasing Culturally Relevant Pedagogy P-20 (SBOE, 2025). To 

meet these initiatives, sustained changes to preservice teacher education must occur to recruit and 

develop teacher knowledge and skills for culturally appropriate teaching.  

Created at the University of Idaho in 2016 through OIE Professional Development funding, 

IKEEP was developed to address the critical state of Native American education as described 

above. In the span of 8 years, IKEEP has become a leading IHC program working to increase the 

number of certified Native American teachers, support and retain new teachers during induction 

years, and create professional development opportunities to increase awareness among all teachers 

of Tribal sovereignty (Anthony-Stevens, Jones, & Begay, 2020). In 2024, IKEEP was awarded 

funding from the Idaho Workforce Development Commission to expand its programming, 

enabling IKEEP to address the needs of AI/AN learners through a wraparound educational 

ecosystems model. IKEEP’s partnership in dual credit offerings, administrator and faculty 

professional development, and a new IKEEP for Education Administrator program all build off 

the success of the IKEEP module initially catalyzed by OIE Professional Development funding in 

2016. To date, IKEEP has graduated 19 teacher candidates, served over 300 in-service teachers 

and over 50 Educator Preparation Program faculty in the Northwest through professional 

development in partnership with Tribal Nations. IKEEP currently runs a parallel training program 

in educational leadership which is training 12 education administrators in Native serving K-12 

contexts.  
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Two Idaho school districts with the highest percentage of Native American students—

Lapwai and Plummer-Worley—are located within 50 miles of the University of Idaho campus in 

Moscow, Idaho and are within the Tribal boundaries of the two consortium tribes. Lapwai is on 

the Nez Perce Reservation with an 84.7% Native American student population, and Plummer-

Worley and Coeur d’Alene Tribal school are both on the Coeur d’Alene Reservation with a 51.8% 

AI/AN student population at Plummer-Worley and 98% at Tribal school. Many of the other MOU 

tribes have either Tribal or public schools with a high proportion of AI/AN students, and low 

proportion of qualified AI/AN teachers. Each of the MOU partners have expressed an urgent need 

for AI/AN teachers who understand the unique needs and strengths of American Indian youth 

(Personal correspondence, 2024).  

(B) QUALITY OF THE PROJECT DESIGN TO MEET NEED 

Identified Services Provided By IKEEP 

Based on the National, State, and local need to support American Indian academic achievement 

in K-12, the following five services will be addressed by the project.  

(1) Lack of recruitment: Research conducted in high school settings shows that many Native 

American students see the teaching profession as a boring, undervalued, and a profession not 

representative of their communities, and that conversations about pursuing college and exploring 

a career in teaching are often absent from the classroom (Gist, Bristol, Bianco, & Goings, 2021). 

Nationally, AI/AN teachers are among the smallest group of enrollees in teacher preparation 

programs (Title II 2022-23 Report). Recruitment that meets culturally appropriate needs and is 

tailored to community-oriented values is needed to bring AI/AN students into the teacher 

workforce. In 2023, UI-IKEEP initiated a dual credit Introduction to Contexts of Education (EDCI 

2010) course designed to engage AI/AN high school students in the field of education, delivered 
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to rural Native-serving schools in three regions in Idaho. This “grow your own” initiative provides 

community centered models of teaching and serves as a bridge between the UI-IKEEP and Tribal-

serving high schools to recruit AI/AN students into the field of education. UI-IKEEP networks 

with faculty and Native American student services staff a regional 2-year institutions through its 

apprentice program to bolster mentorship and pathways for AI/AN students to enter the field of 

education. Lastly, UI-IKEEP recognizes non-traditional Native students, such as students seeking 

a second career path, are often overlooked in campus recruiting efforts when recruitment is not 

knowledgeable of Tribal communities. The IKEEP Co-Directors and Program Coordinator will 

conduct targeted outreach with the 11 MOU Tribes and the University of Idaho’s Tribal Nations 

Student Affairs office, to reach AI/AN students who have career interests in teaching. IKEEP will 

fill the recruitment gap to reach qualified students for teacher certification in culturally appropriate 

and community embedded ways.  

(2) Lack of individualized academic support: AI/AN students are often not familiar with the 

multitude of services available to support academic success in large universities and often 

experience a relational disconnect when advising and student services are decentralized on a 

campus. Furthermore, when nontraditional students are faced with financial and familial demands, 

they take more time to complete their degrees (Guillory, 2009). Research continues to identify 

family oriented and relationship-centered academic support as most significant for improving 

AI/AN student experiences (Shotton, Waterman, Youngbull, & Lowe, 2024). IKEEP experience 

indicates positive support for student retention, such as family support, supportive faculty and 

staff, and connection to culture, community and home, all need to be part of retaining students in 

pre-service teacher education programs. The IKEEP program staff will act as a “one-stop shop” 

for its students, providing IKEEP Scholars with specific education degree services, connecting 
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them to other campus resources, and providing critical follow-through to maximize students’ 

success in areas such as praxis preparation, internship placement, and teaching supervision. 

Individualized academic support for IKEEP scholars will be highly structured and reflective of 

family and community values.   

(3) Culturally Appropriate Teaching and Assessment: Access to culturally appropriate 

knowledge and practice about teaching and learning with an emphasis on Tribal knowledge have 

proven integral to developing effective teachers who utilize Native American languages and 

community knowledge as building blocks for the successful education for Native youth (Castagno, 

Brayboy, Chadwick, & Cook, 2015). Further, research on assessment demonstrates teachers need 

to understand how to use assessments in ways that consider how AI/AN students are accustomed 

to learning and demonstrating their learning to ensure fair and valid academic growth measures 

(Trumbull & Nelson Barber, 2025). Support to identify tools and resources to develop assessment 

that meets the unique contexts of schools in Indian Country is needed (Castagno, Joseph, 

Kretzmann & Dass, 2021).  

Findings from previous Indian Education Professional Development Grants (IEPD) and 

research on teacher cohorts indicate that prioritizing course work and workshops focused on 

culturally appropriate teaching and assessment practices in teacher preparation are needed to 

strengthen teacher effectiveness with Indian children (Anthony-Stevens et al., 2022; Anthony-

Stevens et al., 2020; Carpulk & Leonard, 2017). IKEEP will offer professional development 

workshops in collaboration with scholars, master Native American teachers, and Tribal leaders in 

our consortium – Nez Perce Tribe and Coeur d’Alene Tribe –and work in partnership with regional 

LEA’s. Program partnership and training opportunities will provide Scholars examples through 
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modeling and hands-on support to apply culturally appropriate teaching and assessment during 

internship and induction support in schools serving high numbers of Native youth. 

(4) Pre-Service/In-Service Mentoring in Tribal Communities: According to the 2023 Idaho 

teacher pipeline report, of the nearly 1500 new teachers certified and taking jobs in Idaho schools 

annually, an estimated 550 will leave the classroom within five years, indicating a strong need for 

induction support. The IKEEP alumni and mentor network is crucial for nurturing the necessary 

knowledge and classroom skills to be successful with AI/AN students upon graduation, and during 

the initial years of job placement. Professional development activities and workshops, specifically 

those that utilize experts in the field of Tribal education, focus on Native American language 

learning, and rural learners will provide the necessary framework to support IKEEP participants 

in the early stages of their teaching career. IKEEP will continue to offer an innovative pre-

service/in-service master Native American teacher mentoring program that pairs pre-service 

AI/AN teachers with in-service AI/AN teachers. IKEEP currently contracts with Master Native 

American mentor teachers with 6+ years of teaching and administrative experiences representing 

nearly ten Tribal communities in Idaho and the rural West.  

Coordinated by IKEEP staff, mentor teachers meet monthly with IKEEP Scholars during the 

academic year for virtual talking circles to discuss various aspects of professional development 

including lesson planning, classroom management, incorporating community values into the 

classroom, and personal wellness. IKEEP hosts biannual fall and spring professional summits that 

bring pre-service teachers, induction teachers, and mentors together for collaboration and visioning 

of professional futures. In addition to this personalized mentorship, IKEEP scholars will receive 

professional growth opportunities through strategic participation in regional (ID, WA, MT, OR, 

NV) and national Indian education conferences (NIEA).  

 
PR/Award # S299B250033

Page e18



2025 IKEEP Application 

9 
 

(5) Focus on Place-based and Language-based Curriculum: Research on rural education 

identifies curricular disconnect from local contexts, delegitimization of knowledge gained from 

working the land, and a general lack of connection with rural student’s daily lives and cultural 

practices as barriers to student success (Avery, 2013; Boyer, 2006). The disregard of local 

knowledge and cultural context in curriculum places barriers on AI/AN learners, many of whom 

attend rural schools, to seeing their home knowledge as valuable in their education (Cajete & 

Pueblo, 2010; Stevens, 2021). IKEEP will address this disconnect by offering all scholars 

professional development that attends to holistic conceptions of place relationships, heritage 

language maintenance, and modes of teaching and learning that draw upon the interconnectedness 

of relationships grounded in learner environments and communities (Styres et al., 2013). IKEEP 

summer coursework with the Nez Perce Language Department will focus on helping scholars to 

design place-based and land and language-oriented teaching materials that enable Native students 

to make connections between language, land, and learning across content areas. IKEEP summits 

and workshops will collaborate with the University of Idaho’s McCall Outdoor Science School 

(MOSS) and partner with the consortium Tribes to bring Scholars into place-based relationships 

with local Tribal Nations land and water resource management and restoration efforts as important 

content for curriculum design. 

Employment Opportunities Existing in LEAs  

Qualified educators are leaving the profession at “alarming rates” (Martin Mulvihill, 2016). 

Retaining teachers rural and underserved schools is a critical issue in the Northwest (Flandro, 

2024). The “teacher shortage,” as it has come to be called, is predicated on two key variables: 

teacher recruitment and retention.  
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Teacher Recruitment and Retention - Pipeline Issues: The Idaho Rural Teacher 

Recruitment and Retention Act was introduced in 2019 as a means of addressing “a shortage of 

educators in critical content areas or special education across the state” and “a shortage in the 

availability of teachers to fill teaching positions in rural school districts or local education 

agencies...causing a significant hardship for rural local education providers” (ID House Bill 218, 

2019). The state board has launched a statewide mentorship and professional development 

platform to address gaps in expertise and teacher mentorship exacerbated by the low teacher 

retention rates (ID Ed News, 2024). Approximately 37% of Idaho teachers leave after their first 

five years of teaching, creating an expertise gap in which new teachers are not becoming veteran 

teachers (Teacher Pipeline Report, 2023.) As of the 2023-24 school year, there are teacher 

shortages in 80 areas (subject/grade level combinations) including math, science, special 

education, career technical education, and English as a second language (Teacher Pipeline Report, 

2023). With rising student enrollment, it is projected that the need for new teachers will increase 

annually well into 2030 at a rate higher than the national average (Teacher Pipeline Report, 2023). 

The state of Idaho seeks to align with the U.S. Department of Education’s strategies to 

support high-quality and affordable educator preparation, support effective new teacher induction 

and ongoing professional learning, and promote educator diversity (Teacher Pipeline Report, 

2023). Tribal partners continue to report the severe underrepresentation of AI/AN teachers within 

American Indian serving schools and districts and reservation communities where teacher turn-

over rates and the demand for qualified teachers with a vested interest in American Indian 

populations are high (Personal correspondence with Tribal education leaders, 2024). In Idaho and 

Washington, identified target schools for participant placement are: the Lapwai School District, 

Kamiah School District, Plummer-Worley School District, Coeur d’Alene Tribal School, 
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Shoshone-Bannock Tribal School, Blackfoot School District, Yakama Nation Tribal School, 

Grand Coulee Dam School District, Wellpinit School District, and Nespelem School District. In 

Oregon and Nevada, the identified schools are the Nixya’’awii Community School and the 

Owyhee Combined School, respectively. 

SIGNIFICANCE 

Plan to Share Findings Gained 

IKEEP will be active in sharing findings from the project with partners involved in local Tribal-

State education networks, teacher education and induction providers, and those involved in state 

and national educational policy. IKEEP has a robust Advisory Board consisting of IHE teacher 

education faculty, Tribal relations officers, representatives from Tribal Departments of Education, 

and schools/districts with high numbers of AI/AN students, where findings from the project are 

shared bi-annually (see Appendix B for Advisory Board members). IKEEP maintains a close 

relationship with the Idaho Department of Education and the Idaho Indian Education Committee 

(IIEC) and will present program work at annual Idaho Indian Education Summits and regional 

state Indian Education summits (WA, MT, OR, NV). IKEEP faculty and staff are highly engaged 

with local LEA needs and will continue to use findings to design and offer teacher professional 

development aligned with local workforce needs.  

Currently, IKEEP faculty are working in partnership with Idaho State University’s educator 

preparation program faculty to develop a foundations handbook on Tribal sovereignty in education 

for all teaching candidates. To date, IKEEP PI has led four peer-reviewed publications on 

generative lessons for improving teacher education (Anthony-Stevens et al., 2020; Anthony-

Stevens et al., 2020; Anthony-Stevens et al., 2022; Anthony-Stevens et al., 2023), with a 
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longitudinal study of success and barriers faced by IKEEP graduates post-degree completion in 

progress.  

Build Local Capacity to Address Student Needs 

In nine years, IKEEP has developed strong, streamlined systems and procedures for IKEEP 

programming to support pre-service teachers that involves key partnerships with teacher education 

faculty, University of Idaho cross-curricular departments and program offices such as Financial 

Aid, Registrar, Tribal Nations Student Association, among other student support services that help 

ensure academic progress. Seamless support service to IKEEP scholars is a strength of the 

program. Through use of a Continuous Improvement Management (CIM) Process Plan, IKEEP 

works hard to establish a strong collaborative network with student accounts and the financial aid 

office, which allows IKEEP to advocate for financial aid fairness for our students. IKEEP’s 

collaboration with the College of Education, Health and Human Sciences business office ensures 

the maintenance of a sustainable structure for dispensing student stipends and travel 

reimbursements. IKEEP’s program growth and staffing adjustments to meet the needs of students, 

such as a full-time program coordinator, the increased effort of the Project Director, and the hiring 

of a new faculty specializing in Native education, improves the efficiency, effectiveness, and 

ongoing attention to services needed to best improve IKEEP and university systems and 

procedures.   

The structure of IKEEP’s consortium agreement(s) enables Tribes to support participant 

recruitment and build local, community-based and culturally based capacity within local LEA and 

BIE schools by providing professional development and mentorship opportunities for IKEEP 

scholars, their teacher mentors and administrators during induction services. The careful design of 

a Teacher Mentor network has created strong teacher-mentor relationships between mentor and 
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mentee. Biannual Mentor retreats, summits, and targeted pre-service and induction Professional 

Development build an ecosystem of capacity for hiring and retaining qualified AI/AN teachers in 

high need rural schools. IKEEP’s history placing Native teachers into LEAs serving high 

populations of Native youth demonstrates continuous capacity to strengthen the overall Native 

education pipeline.  

Goals, Objectives, and Outcomes  

The goal of IKEEP is to prepare ten Native American students to each complete an 

undergraduate or graduate teacher education degree with teaching certification credentials 

(Absolute Priority One). Five measurable objectives that will support successful student outcomes 

are ambitious and attainable and are identified in the following table: 
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TABLE l: IKEEP OBJECTIVES 

OBJECTIVE 1: Ten Native American 
students will be enrolled in the 
project by the end of year one. 

Ambitious Current research outlines the lack of Al/AN student academic engagement due to low K-12 
reading and math scores, negative K-12 experiences, and a lack of Al/AN teacher representation in 
the field. 

Attainable 
The two consortium tribes and an additional 9 MOU Tribes w ill provide recruitment support. These 
Triba l partners and their communities have the highest percentage of American Indian students in 
our region. 

OBJECTIVE 2: At least 83% of the 
IKEEP Scholars will complete each 
project year in good academic 
standing. 

Ambitious 
The University retention rate is currently 77% for undergraduates and 80% for graduate students. 
As of 2020, the national retention rate is at 81% of all 4-year institutions (NCES. May 2020). 83% is 
ambitious given the barriers in education that A l/AN student encounter as identified in t he Need 
section. 

Attainable 
IKEEP personnel demonst rate experience with PD programming and the research expertise 
needed to fu lly support IKEEP scholars. Culturally responsive programming. instruct ion. and 
mentorship will allow scholars to develop academically and to capitalize on their abi lities 
throughout the p rogram. 

OBJECTIVE 3: 100% of the IKEEP 
scholars will receive mentorship in 
theoretical and applied pedagogies as 
evidenced by best practices in 
culturally responsive teaching and 
assessment. 

Ambitious There are no current mentor p rograms in our region that guide and support culturally/linguistically 
sustaining and revitalizing education for aspiring Al/AN teachers. 

Attainable This is attainable as the program provides support and guidance through the implementation for 
cultu rally/linguistically sustaining and revitalizing teacher education course work, partnerships and 
applied practicum experiences in Native serving LEAs. 

OBJECTIVE 4: 100% of the IKEEP 
scholars who successfully complete 
their degree in teaching will fulfill 
Idaho state teaching certification 
requirements and/or receive 
reciprocal certification in another 
state in the region. 

Ambitious IKEEP scholars face barriers as Al/AN students in teacher education. As discussed in the needs 
section, Al/AN people are highly underrepresented in teacher education and the teaching force. 

Attainable 

IKEEP Scholars will receive specialized academic training and mentorship toward degree 
complet ion and job placement. IKEEP has the support of LEAs serving high proportion of Native 
students and !KEEP programming wi ll offer the support to place 100% of 1KEEP Scholars at local 
education agencies. including BIE schools. 

OBJECTIVES: 100% of the school 
districts hosting IKEEP student 
teachers and/or who have hired IKEEP 
graduates will engage in professional 
development supported by IKEEP and 
the consortium Tribes: Coeur d'Alene 
and Nez Perce Education Departments 

Ambitious Many partnering school districts are rural in nature and lack understanding and awareness of 
cultural and place-based pedagogy. 

Attainable Our longstanding MOUs wit h 11 Tribes. their letters of support. and IKEEP's recent professional 
development opportu nities co-hosted with consortium Tribes are slowly beginning to impact an 
understanding of better service Al/AN students in our region. 

Recruitment and Selection Process 

Outreach and Recruitment: IKEEP-eligible students will be identified through outreach and 

recruitment with the two consortium tribes and target reservations within the 11 MOU reservation 

areas. Project staff will work closely with partnering Tribal Education program coordinators and 

liaisons, and two-year colleges within the states of Idaho, Washington, and Oregon, as well as with 

the Northwest Indian College satellite college on the Nez Perce Reservation to identify potential 

IKEEP Scholars. IKEEP’s dual credit course in Native serving high schools and its new apprentice 
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and Native-serving administrator cohorts will be sources of direct outreach and recruitment. 

IKEEP will enroll two cohorts of five scholars in the first two years of funding.  

Selection: There will be two recruitment phases – one in fall of 2025 and one in spring 2026. 

During the initial recruitment phase, the Co-Directors and Coordinator will verify eligibility by 

ensuring that students who desire to complete pre-service education program: 1) have completed 

general undergraduate requirements, or 2) are enrolled in, or eligible to be enrolled in, education 

coursework in pre-service teacher training (BS or MA certification tracks), and 3) be able to 

participate in the induction services within the five-year grant period. 

The IKEEP Coordinator, in collaboration with a Tribal Education liaison and/or the University 

of Idaho’s Tribal Nations Student Affairs office will provide students who apply for IKEEP 

individualized assistance to 1) complete the IKEEP application, 2) complete the UI Admissions 

application, 3) submit college transcripts, if needed, and 4) complete and submit the FAFSA. 

IKEEP staff/faculty and consortium representatives will interview each applicant to assess and 

rank their need for academic, financial and supporting services, and their ability to meet IKEEP 

requirements.  

This process will be repeated in fall 2025 and spring 2026 to enroll two cohorts of IKEEP 

scholars in the grant period. As of May 2025, IKEEP has identified at least five potential applicants 

ready to initiate the fall 2025 application to Teacher Education and IKEEP if this grant is funded. 

Academic Activities: The first-year experience of IKEEP begins with a two-day orientation 

retreat at the beginning of the spring 2026 and fall 2026 semester. This retreat is designed to build 

a supportive family dynamic among IKEEP Scholars. Scholars’ families will be invited to join for 

one day of the orientation to encourage family engagement. Orientation will offer IKEEP scholars 
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an overview of teacher education, specialized IKEEP requirements, and orientation to campus 

services for Native American students.  

All IKEEP Scholars will be required to meet with IKEEP staff once per month for an individual 

meeting. These meetings will facilitate opportunities for continued assessment of each student’s 

needs and goals and refinement of support for each student. Monthly meeting records will be 

maintained in monthly meeting files. Customized educational plans developed in collaboration 

with students’ academic advisors will begin at time of enrollment and will be consulted as working 

documents to support student academic success and program improvement.  

IKEEP Scholars will receive referrals to on-campus services such as Testing and Counseling 

Services, the Writing Center, Financial Aid, Center for Disability Accommodations and Resources 

and other academic support services as needed. Additionally, distance Scholars will be referred to 

these services available at U of I satellite campuses and partnering Tribal Education departments. 

IKEEP staff set high expectations and offers intensive support for academic success, including 

referrals to tutoring services, individualized study sessions, praxis test preparation materials, and 

facilitating IKEEP teacher mentorship based on content area.  

Throughout the program of study, IKEEP Scholars will be offered specialized courses to 

support the goals of applied culturally responsive teaching and assessment. Scholars will register 

for IKEEP course sections of EDCI 4040/5470 Indigenous Pedagogies (Year 1-2); EDCI 

49800/598 Native Teacher Mentorship (Year 2-3). IKEEP workshops offered during Year 1 will 

incorporate orientations to promising examples of Native American education and exposure to 

Tribal resources to support self-determination in the classroom through the 2-week summer 

language immersion coursework and EDCI 4040/5470 Indigenous Pedagogies. During Year 2-3, 

Scholars will learn professional presentation and networking skills to apply for teaching positions 
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through exposure to the Idaho Indian Education Summit and mentor retreats. During Year 3-4, 

Scholars will be expected to meet twice a semester with their in-service mentor teacher and 

conduct interviews with practicing AI/AN Teachers to discuss career opportunities in the field 

(requirement embedded in one credit IKEEP internship course, EDCI 4980/5980).  By the end of 

Year 3-4 all IKEEP Scholars will have created a digital career portfolio which includes: a resume, 

letters of recommendation, videos of their teaching and examples of their original culture-based 

planning and instruction. Portfolios are presented in public presentations hosted by IKEEP in 

partnership with UI Office of Tribal Relations and consortium Tribes.  

Professional Networking Services: Based on prior experience, IKEEP staff have developed 

protocols and procedures to provide consistent and professional support for IKEEP scholars. 

IKEEP will be a learning community and a place of belonging. IKEEP will provide monthly 

integrated academic and social activities across the two cohorts of coursework and two years of 

induction services. Scholars will also be introduced to organizations on campus such as the UI 

Tribal Nations Student Affairs office, other campus-based programs involved in Tribal Nation 

building such as the CIRCLES scholars' program, and college specific clubs and associations. 

Virtual and hybrid courses, such as EDCI 4040/5470 Indigenous Pedagogies and EDCI 4980/5980 

Native Professional Mentorship, will be offered as common learning spaces to bring together 

IKEEP scholars and to support both on campus and distance IKEEP learners in their co-knowledge 

and skill development in teacher education.  

Scholars will be provided yearly with a fall place-based/language-based instruction and 

assessment development workshop and spring teacher mentor summit that shows the strength of 

the IKEEP community, emphasizes relational networking in the field of education, navigating 

community-classroom involvement, place-based/language-based curriculum development, Tribal 
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ways of knowing, and family and community engagement in partnership with Tribal Nations and 

Indian education specialists. These retreats will incorporate different central pillars of IKEEP such 

as experiential learning, place-based instructional strategies, culturally and linguistically 

responsive teaching, and community-grounded leadership. The retreats will be designed to center 

AI/AN teacher mentor and/or consortium Tribal leadership expertise.  

Scholars will be required to attend an intensive 2-week summer course in Teaching through 

Place and Native American Languages with the Nez Perce Language Preservation Department 

and the Native American Language Resource Center (NALRC) at the end of Years 1 and 2. The 

Nez Perce Language Preservation program has over a decade of experience breathing life into 

nimipuutimt through community and K-12 language teaching. The specialized staff are experts in 

creating language teaching materials for K-12 and experienced in various forms of immersive and 

story/land-based teaching methodologies. NALRC (University of Oregon), has over 20 years’ 

experience training linguists, Native language teachers, community language and culture 

advocates, and distinguished American Indian scholars, and will offer workshops which 

complement the production of native American language teaching materials.  

In Years 2 and 3, scholars will attend regional and national conferences, the Idaho Indian 

Education Summit and the National Indian Education Association (NIEA) to build professional 

networks. Scholars will be encouraged to present on their professional preparation at regional and 

national conferences. These presentations will support the academic and professional skill 

development among scholars as well as help them form rich networks of support for their education 

and leadership futures.  

Assistance with Financial Aid: IKEEP Scholars will receive up to $14,500 dollars in IKEEP 

scholarship to be provided for their academic year to supplement the financial aid package towards 
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the cost of tuition, fees, textbooks, and course supplies for fall, spring and summer terms, at an 

average cost of $6250/semester for fall and spring semesters and $2000 for summer courses. 

IKEEP will ensure all scholars renew their FAFSA on time each academic year to ensure their 

eligibility for federal scholarship opportunities. Qualifying IKEEP scholars will receive a monthly 

stipend of $1000 to supplement living expenses. Out-of-state IKEEP Scholars will receive an 

institutional out-of-state waiver. The President’s Tribal Excellence Scholarship is also available 

for enrolled Native American students from the 11 MOU Tribes. 

Incorporating the Needs of Potential Employers 

As evidenced by the letters of support in Appendix D, IKEEP graduates will be highly valued 

teacher candidates. In the past 8 years, IKEEP scholars have been hired in schools and districts 

such as Coeur d’Alene Tribal Schools, Shoshone-Bannock Jr/Sr High School, Owyhee Combined 

School, Lapwai School District, Muckleshoot Tribal School, Nixya’’awii Community School, 

among others. To support intentional placements in rural and Native serving schools, employers 

from schools that serve a high population of Indian students will participate in Year 2 and 3 

Teacher Mentorship summit. IKEEP Scholars will complete teaching internships in partner LEA’s 

which serve high populations of Native youth to ensure strong relationships between program 

priorities and employer needs. IKEEP faculty and staff participate in the coordination of student 

teaching supervisors familiar with IKEEP to support scholars during professional apprenticeship 

experiences.  

IKEEP program faculty and personnel will work closely with consortium tribes (Nez Perce 

and Coeur d’Alene) teams to identify opportunities for collaboration with LEA’s in their Tribal 

regions. IKEEP Advisory Board members, Idaho Indian Education Committee members, and the 

College of Education, Health, and Human Sciences Teacher Job Expo will all serve as consultants 
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to network and guide IKEEP’s approach to linking educational training with the needs in rural and 

Native serving schools and districts in the Northwest.  

(C) QUALITY OF PROJECT SERVICES 

Skills for Teaching Practices Specific to Indian Student Needs 

Research has found that effective AI/AN teacher programs center on cultural responsiveness by 

involving Native communities in curriculum design, offering teachers immersion opportunities in 

community contexts, and modeling student-centered, culturally responsive teaching practices 

(Anthony-Stevens et al., 2020; Campbell-Daniels, 2021; Lee, 2015). The strong institutional-tribal 

community network developed through IKEEP provides direct relationships and learning 

experiences with Indian student populations. The capabilities derived from the developed project 

services and additional community-centered professional trainings provided by consortium Tribes 

during their two years of induction services will provide a wholistic network of support for IKEEP 

Scholars to become quality teachers once they enter the classroom. 

AI/AN teachers benefit from applied mentorship from successful Indigenous teachers to model 

how culturally appropriate teaching and assessment are operationalized in the classroom 

(Anthony-Stevens et al., 2022; Castagno et al., 2015). Teachers who lack the knowledge and 

dispositions to nurture AI/AN youth can have a greater negative impact on student learning than 

the social environment of the school itself (Chauncey, 2005). The IKEEP program design 

specifically infuses current best-practices for AI/AN students into all aspects of teacher preparation 

and induction activities through its Tribal partnerships, consultations, and programmatic vision. A 

particular emphasis on culturally appropriate assessment and the infusion of Native American 

languages will enhance IKEEPs ability to offer unique teacher training to its Scholars.  

Provision of Job Placement Activities 
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Teacher vacancy projections for 2025-2026 include: Coeur d’Alene Tribal School (Grade K-

8), two teacher vacancies; Plummer-Worley District, six teacher vacancies; Chief Tahgee 

Elementary Academy, three teaching vacancies; Lapwai School District, two teacher vacancies. 

As demonstrated in the letters of support (Letters of Support Appendix D) from the Schools and 

Tribes who serve a high proportion of Indian students, there is high demand to have certified 

teachers in their communities. Effective targeted outreach to these communities with collaborative 

professional networking and placement is a central tenet of IKEEP. 

Induction Services for Scholars 

In line with research on the experiences of new AI/AN teachers, the tension of “double binds” 

between the culturally relevant teaching and assessment in their teacher training and schools’ 

agendas such as pressures of standards, test scores, require complex attention if teachers want to 

support community-centered learning (Achenstein & Ogawa, 2015; Anthony-Stevens et al., 2022). 

Further, research on the retention of teachers in high needs schools demonstrates American Indian 

teachers specifically, have the lowest rates of job retention in high need schools (Achenstein et al. 

2010; Gist et al., 2021). Ongoing mentorship post-hire are crucial to the success and retention of 

Native teachers (Anthony-Stevens et al., 2022; Carver-Thomas, 2018; Castagno et al., 2015; 

Darling-Hammond, 2017; Ingersoll & Strong, 2011). Induction services will offer an integrated 

approach to job placement, community collaboration, and cultural responsiveness to break the 

ineffective “sink or swim” treatment of novice teachers. IKEEP provides thorough and sequenced 

pre-induction services to apprentice participants into job readiness through leadership workshops, 

teaching and research presentations and seminars, and one-on-one mentorship from its master 

Native American teacher mentor network. During induction, IKEEP will provide participants with 
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monthly virtual meetings, and annual Native mentorship summit, and summer induction retreats 

to support and maintain effective culturally responsive teaching and assessment.  

Building on IKEEP experiences of success and research, we know preparing teachers for rural 

and Native classrooms requires teachers to build relationships in the communities they serve. 

IKEEP’s induction services reflect these core principles by providing the following: 1) Project Co-

Director, Coordinator, and Scholars will cultivate strong relationships with placement schools; 2) 

Project Co-Directors will visit each Scholar at their site during induction; 3) Scholars will be 

supported during induction years with monthly virtual meetings, continued Mentor support, and 

intensive summer induction retreats lead by consortium Tribes.  

Service Obligation Requirements 

IKEEP handbooks will be given to each Scholar during the application process for complete 

review. The handbook will include objectives, expectations, policies, and procedures for payment 

and induction services. Upon acceptance in the program, the IKEEP Coordinator will meet with 

each Scholar to obtain a signed payback agreement. At the start of each semester training costs 

and payback responsibilities will be thoroughly reviewed between the Coordinator and Scholar. 

The signed payback agreement will be sent to the Department within seven days and a record of 

the meeting will be kept on file throughout the grant period. As indicated in the Needs section, 

IKEEP will conduct outreach to MOU Idaho, Washington, and Oregon reservation communities 

where there exists a need for Native teachers to pre-determine teacher placement in these 

communities. Pre-service teacher school visits will assist scholars in finding qualified employment 

in an LEA or BIE school that serves a high proportion of Indian students.  

(D) ADEQUCY OF EXPERTISE 

Quality of Project Personnel 
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Principal Investigators 

Dr. Anthony-Stevens will serve as the Primary Principal Investigator and Project Co-Director. She 

has 25 years of experience working with Indigenous communities, has served as PI and Project 

Director of both the 2016, 2018 and 2021 successful PDP grants, and is an active researcher in 

American Indian education. Dr. Anthony-Stevens is a former Native-serving classroom teacher 

and has directed professional development programs for U.S. and Mexican Native American 

educators. She is an Associate Professor in the Department of Curriculum & Instruction and 

Affiliate Faculty in American Indian Studies at the University of Idaho, and PI of numerous NSF 

funded projects and consultants with many Tribal Departments of Education.  

Dr. Raymond Dixon will serve as co-Principal investigator. Dr. Dixon is a professor of career 

and technical education in the Department of Curriculum & Instruction. He specializes in career 

development, systems management, and evaluation and works closely with career development in 

rural and Tribal communities. He served as co-PI on a 2021 IKEEP Professional Development 

grant and co-PI of other sources of IKEEP funding. (Résumé in Appendix A).  

Project Director Qualification and Dedicated Time for Project 

Vanessa Anthony-Stevens will serve as the Project Director. She will be joined by a Co-

Director hired as a tenure track assistant professor specializing in American Indian Education at 

the start of the 2025-2026 academic year. Dr. Anthony-Stevens will serve at .15 FTE of the IKEEP 

program. As Director she will coordinate directly with teacher education faculty and offer IKEEP 

courses, co-facilitate workshops, and lead IKEEP research efforts. (Résumé in Appendix A).  
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Key Personnel Qualifications and Dedicated Time for Project 

Angela Jacobson will serve in the capacity of Project Coordinator at 100% effort. Ms. Jacobson 

has a Master of Natural Resources with certificates in Environmental Education and Place-Based 

Education. She has served as the coordinator for the 2016, 2018 and 2021 IKEEP projects, 

respectively. As coordinator, Ms. Jacobson will manage the daily implementation of IKEEP and 

will maintain records that the goals, objectives, and contractual obligations are met, with attention 

to relevant federal and state rules. Ms. Jacobson brings relationships with IKEEP scholars, local 

Tribes, LEAs, university systems, IKEEP protocols, and PDP Data Collection System.   

IKEEP will benefit from its strong network for alumni, most of whom continue to serve in 

Native-serving LEAs in the Northwest. Support of EHHS graduate students, including many who 

specialize in Native American Education, will contribute to workshops and learning retreats as 

needed. EHHS is currently hiring a faculty member who specializes in Native American Education 

and research to begin fall 2025 and will join IKEEP as co-Director. 

Project Consultants’ Qualifications 

In addition to IKEEP Advisory Board (see Appendix B) consultants will play key roles in 

the success of the project.  

Dr. Sharon Nelson Barber: Dr. Nelson Barber directs the Culture & Language in STEM 

Education division of WestEd’s Science, Technology, Engineering, & Mathematics (STEM) 

program. She has expertise in culturally responsive evaluation and will work to support IKEEP in 

the design and delivery of summer programs and workshops. (Résumé in Appendix A). 

Dr. Philip Stevens: Dr. Stevens is Associate Professor of Anthropology and Director of the 

American Indian Studies Program at the University of Idaho. Dr. Stevens specializes in Indigenous 

epistemologies and Indigenous mathematics and brings expertise working with Indigenous youth 

 
PR/Award # S299B250033

Page e34



2025 IKEEP Application 

25 
 

in college-readiness programs, tribal colleges, and culturally responsive mathematics. (Résumé in 

Appendix A).  

Thomas (tatlo) Gregory: Mr. Gregory holds a B.A. in Management and Nez Perce Language. 

He has worked at the Nez Perce Tribe Language Program since 2009 as a language teacher. Since 

2019 he serves as the Language Team Leader overseeing the development of curriculum materials, 

Nez Perce language courses, and K-12 outreach. 

Teacher Mentors: AI/AN Teacher mentors will be hired on a consultation basis for Years 

2-5 of the project. Contracted teacher mentors will have five plus years of experience working in 

schools with high Native American student populations and will have a firm understanding of 

integrating culturally appropriate pedagogies in the classroom. IKEEP has letters of commitment 

from four mentor teachers ready to support this project. IKEEP is also ready to recruit and identify 

additional teacher mentors in the Nez Perce, Coeur d’Alene, Shoshone-Bannock, Kootenai, 

Yakama, and Warm Springs Tribal communities. Selection of mentor teachers adheres to an 

IKEEP Teacher Mentor application process.   

Other consultants, priority given to experts from within Tribal consortium partners, will be 

hired throughout the project to present workshops to the IKEEP Scholars.  

(E) QUALITY OF MANAGEMENT PLAN  

Costs and Anticipated Results and Benefits 

The University of Idaho was rated #1 Best Value Public Education in the West, making it 

among the most affordable high-quality public 4-year institutions in the nation. Costs for IKEEP 

are reasonable given the communities in the target areas are widely dispersed which require 

significant travel, the number of Scholars served, and the expected outcomes. Rural schools often 

cannot provide some of the resources needed for successful postsecondary education, such as 
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personal laptops. Therefore, we budget for essential services and support that will help 

underprepared students achieve academic success in higher education and professional programs. 

Additionally, budget for travel and specialized consultants are needed to connect rural teachers in 

professional development tailored to Native serving contexts, a practice which offers high yield in 

teacher efficacy post-graduation and in early teaching years. 

The 5-year IKEEP program will provide a 3-year hybrid education experience to ten Native 

American students. Participating undergraduate Scholars will reside in the campus community. 

Graduate scholars will have the option to reside on or off campus as their required courses are 

predominately online. All Scholars will be required to participate in monthly check-ins with 

IKEEP staff and semesterly workshops in person or virtually. The project budget is described in 

the budget narrative section. Besides Department of Education funding, the UI provides resources, 

equipment, and services such as office space; classrooms; tutoring rooms; a graduate assistant; 

internships and practicum placements; access to surplus properties throughout the state; and 

support in partnering with agencies and business organizations in the community and target areas.  

Feedback and Continuous Improvement Management for Project  

 IKEEP will use a Participatory Evaluation Approach to monitor the quality of the program 

and evaluate the outcomes for continuous improvement. Participatory Evaluation is appropriate as 

it engages stakeholder involvement in the design and implementation and leads to ownership and 

joint control of the evaluation process and learning (Zukoski and Bossman, 2018).  The valuation 

process will include varied representations of all stakeholders and participants working towards 

shared objectives in project design and implementation.  

The participative evaluation process will be conducted within a Tribal informed research 

framework defined by relationality, responsibility, respect, and reciprocity – authentic to the 
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ecology within which IKEEP claims to prepare indigenous teachers for K-12 schools. Process 

(formative) evaluation will be conducted through frequent formal and informal needs assessments 

to identify student, school, and community needs; identify ways in which current strategies meet 

or do not meet the identified needs; design, modify and improve the project based on feedback and 

findings from data gathered. Outcome (summative) evaluation will be conducted to determine if 

that stated goals or outcomes of the program were achieved. 

Process evaluation questions will include: (1) Do participants feels welcome in the IKEEP 

program and in the College of Education Health and Human Sciences? (2) Is the program 

addressing their needs as AI/AN teachers? (3) Does the IKEEP program sufficiently expose, 

engage and connect AI/AN teachers to Tribal communities? (4) Are AI/AN student teachers 

satisfied with the culturally responsive teaching and assessment pedagogical theories and practices 

covered and enacted through the curriculum? 

Outcome evaluation questions will include: (1) How many IKEEP scholars have successfully 

completed their degree in teaching and have fulfilled teaching certification requirements? (2) How 

many teachers are engaging in PD supported by IKEEP and the consortium Tribes? (3) Are IKEEP 

graduates finding employment in native-serving schools? (4) Are IKEEP graduates transferring 

learning in the classroom and the school community? 

Multiple methods will be used to collect evaluation data, including observation, surveys,  

interviews, document review, and focus groups. Data points will include: 1) Student evaluations of 

services provided by IKEEP; 2) Staff meetings for input and feedback on program policy and 

performance; 3) Interviews with students, Tribal mentors and stakeholders, and academic advisors; 

4) Annual survey of students, staff, faculty, and other programs to identify avenues of 

improvement; 5) Observation of students in summit and retreat settings. All feedback will be 
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evaluated semi-annually and a yearly evaluation report will be provided for IKEEP advisory board 

members. 

IKEEP is proposing the appointment of highly qualified personnel who provide the highest 

quality services to IKEEP Scholars. IKEEPs evaluation feedback has allowed the program to 

maximize all resources available to Scholars and staff to meet the project objectives, as 

demonstrated throughout the management plan, project design, project services, and project 

personnel where in-service training, technical assistance, staff/student travel, and interagency 

coordination are evident (Table 2). The evaluation component of the project will ensure that the 

identified resources contribute to the outcomes and allow for on-going improvement. 

Appropriate Key Personnel Time Commitments 

Table 2 Below.  
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U.S. DEPARTMENT OF EDUCATION 
BUDGET INFORMATION 

NON-CONSTRUCTION PROGRAMS

OMB Number: 1894-0008

Expiration Date: 08/31/2026

Name of Institution/Organization

Regents of the University of Idaho

Applicants requesting funding for only one year should complete the column under "Project 
Year 1."  Applicants requesting funding for multi-year grants should complete all applicable 
columns.  Please read all instructions before completing form.

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS

Budget Categories Project Year 1
(a)

Project Year 2
(b)

Project Year 3
(c)

Project Year 4
(d)

Project Year 5
(e)

Project Year 6
(f)

Project Year 7
(g)

Total
(h)

1. Personnel 75,160.00 85,486.00 87,196.00 88,940.00 90,719.00 427,501.00

2. Fringe Benefits 26,202.00 29,329.00 29,915.00 30,512.00 31,124.00 147,082.00

3. Travel 20,318.00 22,433.00 19,070.00 20,210.00 20,210.00 102,241.00

4. Equipment 0.00 0.00 0.00 0.00 0.00 0.00

5. Supplies 5,900.00 1,900.00 2,150.00 3,250.00 3,500.00 16,700.00

6. Contractual 0.00 0.00 0.00 0.00 0.00 0.00

7. Construction 0.00 0.00 0.00 0.00 0.00 0.00

8. Other 38,050.00 41,650.00 47,850.00 62,650.00 61,450.00 251,650.00

9. Total Direct Costs   
(lines 1-8)

165,630.00 180,798.00 186,181.00 205,562.00 207,003.00 945,174.00

10. Indirect Costs* 13,250.00 14,464.00 14,894.00 16,445.00 16,560.00 75,613.00

11. Training Stipends 165,000.00 290,000.00 290,000.00 145,000.00 29,000.00 919,000.00

12. Total Costs  (lines 
9-11)

343,880.00 485,262.00 491,075.00 367,007.00 252,563.00 1,939,787.00

*Indirect Cost Information (To Be Completed by Your Business Office):   If you are requesting reimbursement for indirect costs on line 10, please answer the following questions:

(1)       Do you have an Indirect Cost Rate Agreement approved by the Federal government? Yes

(2)       If yes, please provide the following information:

Period Covered by the Indirect Cost Rate Agreement: From: 07/01/2024 To: 06/30/2026 (mm/dd/yyyy)

Approving Federal agency:  Other (please specify): Health and Human Services

The Indirect Cost Rate is  50.00 %.

(6)       For Training Rate Programs (check one) -- Are you using a rate that:

Is based on the training rate of 8 percent of MTDC (See EDGAR § 75.562(c)(4))?   

ED 524
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No

ED

(3)       If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate program or a 
restricted rate program, do you want to use the de minimis rate of 10% of MTDC? Yes No If yes, you must comply with the requirements of 2 CFR § 200.414(f).

(4)       If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages?
Yes No If  yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560.

(5)       For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that:

 Is included in your approved Indirect Cost Rate Agreement?   Or, Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is  

Or, Is included in your approved Indirect Cost Rate Agreement, because it is lower than the  
training rate of 8 percent of MTDC (See EDGAR § 75.562(c)(4))?

%.
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