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Abstract
Crow Teachers’ Training Project 2

Little Big Horn College proposes continuing its Crow Teachers’ Project. The project
began in the fall of 2019 when Little Big Horn College formed a partnership with
University of Montana Western and two local education agencies, that serve a high
proportion of American Indian students, to increase the number of qualified American
Indian educators serving American Indian students in the Crow Reservation community.
There is an extreme shortage of teachers in the community. The project has
experienced tremendous success. The project began by training teacher candidates
who were in various stages of progress toward matriculation, from those taking their first
college classes to those being within a year of completion. Since the project began, 44
American Indian teachers have fulfilled the project requirements and are teaching in
schools with a high proportion of American Indian students.

All participants are prepared for positions that require their respective credentials and
meet Montana licensure requirements. Participants may earn a Bachelor of Science
degree in Elementary Education through Little Big Horn College and the University of
Montana Western; post-baccalaureate certification in a secondary education content
area; or an endorsement in Special Education or Pre-Kindergarten for 3-year-olds,
through the University of Montana Western.

The number of American Indian participants to be recruited is 40. The retention goal is
87.5% so 35 participants are expected to graduate, and all are expected to find
employment in schools with high proportions of American Indian students.

The initiative is a place-based project in that it is directly connected to and shaped by a
specific geographic location and its community, culture, environment, and needs. The
Crow Reservation encompasses 2.2 million acres in southeastern Montana and is
located primarily in Big Horn County with a small portion in Yellowstone County. The
Crow Reservation is the largest reservation in Montana and the seventh largest
reservation in the country. According to 2019-2023 American Community Survey 5-Year
Estimates, the population of the Crow Reservation is 7,346. The median household
income is $56,661 and the percentage of families whose income in the past 12 months
is below the poverty level is 20.5. The extremely rural location presents a challenge for
the local education agencies in appealing to teachers off the reservation.

Primary project activities include participant recruitment, provision of plans of study or
coursework that leads to credentials and meet Montana licensure requirements,
provision of targeted mentoring, and two years of induction support.
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INTRODUCTION AND PROJECT ACHIEVEMENTS

Little Big Horn College proposes to continue its successful Crow Teachers’
Project. The project began in the fall of 2019 when, despite having no government
funding, Little Big Horn College formed a partnership with University of Montana
Western and two local education agencies (LEAS) (that serve a high proportion of
American Indian students) to increase the number of qualified American Indian
educators serving American Indian students in the Crow Reservation community. Using
private donations to fund the project, teacher candidates were recruited in the fall of
2019 and courses began in the spring of 2020. The project has experienced
tremendous success. The project began by training teacher candidates who were in
various stages of progress toward matriculation, from those taking their first college
classes to those being within a year of completion.

The project is currently funded with an American Indian Education Discretionary
Grants Program PD—Training Grant that was awarded to Little Big Horn College in
2021. The PR/Award # is S299B210024. This application requests funds to continue the
project and proposes to expand the partnering LEAs (that serve a high proportion of
American Indian students) to four.

The table below presents the outstanding outcomes achieved, including the total

amount of graduates of 44, by the project to date.

PROJECT OUTCOMES ACHIEVED TO DATE
Cohort # of Graduates Graduates with Qualifying Retention
Employment Rate
3
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Class of 2021 9 100% 82%
Class of 2022 8 100% 89%
Class of 2023 6 100% 66%
Class of 2024 11 100% 73%
Class of 2025 10 100% 100%

The applicant is Little Big Horn College, a Tribal college or university (TCU)
charted by the Crow Tribe of Indians in 1980. The college partners with the University of
Montana Western, and four LEAs (that serve a high proportion of American Indian
students) to recruit, train, and mentor project participants as they complete state
requirements for licensure and support them through their first two years of teaching.
Participants may earn a Bachelor of Science Degree in Elementary Education with Little
Big Horn College and University of Montana Western; Post Baccalaureate certification
in a Secondary Education content area, or Endorsement in Special Education, or an
Endorsement in PreK3 through University of Montana Western. All participants are
required to complete coursework in Crow language and culture.

NEED FOR PROJECT

The United States is experiencing an existential crisis in the recruitment of
gualified teachers (Hoffman, 2020) especially in rural, Tribal communities (Garcia &
Weiss, 2019). According to Noonoo (2021), the national trend threatening to collapse
public schools is a pipeline issue, with too few teachers being prepared to fill vacant
positions. The teacher shortage is influenced by low pay, relative remoteness and
limited opportunities for career growth. Schools serving Crow students have a greater

need than Montana schools in general. The community is remote, poverty is

PR/Award # S299B250017
Page el12



widespread, families and children experience generational and historic trauma, and
there is a low percentage of American Indian teachers.

Isolated: The Crow Reservation encompasses 2.2 million acres in southeastern
Montana and is located primarily in Big Horn County with a small portion in Yellowstone
County. The Crow Reservation is the largest reservation in Montana and the seventh
largest reservation in the country. According to 2019-2023 American Community Survey
5-Year Estimates, the population of the Crow Reservation is 7,346. The extremely rural
location presents a challenge for the LEAS in appealing to teachers off the reservation.
This isolation also makes the project, a community-based teacher preparation program,
essential to meet recruitment/retention priorities for the LEAs.

Economics: According to 2019-2023 American Community Survey 5-Year
Estimates, the median household income on the Crow Reservation is $56,661 and the
percentage of families whose income in the past 12 months is below the poverty level is
20.5. The unemployment rate is 20.4%. For nearly four decades at least half of the
Crow Tribe’s nonfederal income came from a single source: the Absaloka coal mine.
Westmoreland Coal Company operates the mine in which the Tribe is the titleholder.
Revenue from the mine had fallen to such an extent that the Tribe laid off 1,000 of its
1,300 employees in 2017. The last train car of coal left the reservation in April 2024.
Currently the mine is in remediation status and employs 39 individuals.

Achievement: By nearly every measure, students on the Crow Reservation lag

behind other students in Montana in key academic performance metrics. The table
below presents Montana Office of Public Instruction 2023-24 District Report Cards for

partnering LEAs in the project and the State of Montana.
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STUDENT ACHIEVEMENT SCORES
LEA Name Novice in Novice in Novice in
Mathematics Reading Science
State of Montana 34% 30% 28%
Arrow Creek Elementary 87% 80% 83%
Hardin Elementary 57% 71% 51%
Hardin High 85% 80% 61%
Lodge Grass Elementary 93% 92% 7%
Lodge Grass High 92% 87% 87%
Plenty Coups High 93% 100% 88%
Wyola Elementary 85% 86% 93%

Indigenous Teachers: Researchers found that American Indian teachers, as

compared to non-American Indian teachers are more effective in teaching American
Indian children (Cummings, 2015; Martinez, 2013). In Montana, according to Montana
Office of Public Instruction, almost 12% of students are American Indian, while fewer
than 4% of teachers are American Indian. An important reason to prepare American
Indian teachers is to create educational sovereignty, a means by which a community
can restore itself through self-determination and achieve cultural perpetuity and survival

(McCarty & Lee, 2014).

Loss of Native Lanquage: The Crow, like so many other Tribes in the country,

are watching their Native language disappear, with fewer than 25% Crow speakers
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today compared to 85% in 1992, and only about 3% of children are fluent in Crow
(Carjuzaa, 2017). There is a sense of urgency among the Crow to prepare teachers
who can alter how and what Crow children learn in schools through an Indigenized lens.

Job Market Analysis: A Critical Quality Educator Shortages Report, by Montana

Office of Public Instruction, rated Montana’s schools as “impacted” by critical teacher
shortages if they scored 8 or higher on a rubric that assessed: (a) isolations, (b)
attendance and (c) graduation rate. The higher the number, the greater the impact on
teacher recruitment and retention. All public schools on the Crow Reservation scored
between 11-14; few non-Tribal schools anywhere in Montana scored higher.

A market analysis, or needs assessment, was conducted in April 2025 by Little
Big Horn College staff. Staff contacted administrators at partnering LEAS to assess their
future employment needs. The analysis indicated a robust future job market for
teachers. While this project focuses on providing training and support for teachers,
Little Big Horn College did query anticipated vacancies in administrative positions as

well. Results of the job market analysis are presented in the table below.

Anticipated Teacher and Administrator Vacancies for 2026-2031

by Partnering LEAs

Certified Hardin Lodge Pryor Wyola TOTAL
Teacher/Administrator | Public Grass Public Elementary
Categories Schools Public Schools
Schools
Special Education 1 2 0 1 4
Endorsement
7
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Elementary Education 4 5 0 1 10
Secondary Education 6 6 1 0 13
Pre-Kindergarten 3 5 0 1 9
through 3rd Grade
Total Anticipated Teacher Vacancies 36
Principal 0 2 0 1 3
Superintendent 0 1 0 0 1
Total Anticipated Administrator Vacancies 4

Elementary Education: The Crow Reservation comprises most of Big Horn

County. In Big Horn County, 33.5% of citizens are under the age of 18, compared to

12% for the rest of Montana, or nearly three times greater the proportion of children (US

Census, 2021). As a result, schools in Crow Country need more elementary teachers

than other schools in Montana. Because large and urban LEAs have the advantage in

recruiting teachers, the Crow Teachers’ Project is needed to, and has demonstrated

success in, recruiting and training the talent pool on the Reservation itself. Educators of

Crow students need to be extraordinary, given the extraordinarily difficult challenges

faced by the vulnerable population of students. There is a need for teachers for whom

the students’ future is their own future; who will stay after they graduate because it is

their home; who understand the needs of children because they too have experienced

poverty and trauma and want a better future; for Crow educators who will restore a lost

identity.

PR/Award # S299B250017
Page el6




Special Education: Statewide, there are far too few teachers available with a

special education credential, and the turnover rate in this field is significantly higher than
other areas of teaching (USDOE, 2021). Likewise, there is a serious chronic shortage of
special educators for Crow LEAS. Across Montana, 12% of students are identified for
special education services, but 15.5% of American Indian students qualify for special
education. This, however, is just the peak of those who require intensive educational
services. Given the high rate of English Language (EL) learners within American Indian
communities (53%) compared to non-American Indian EL learners (17%) and the
approximately two-fold incidence of students with mental health challenges due to
Adverse Childhood Experiences (ACE), a large percentage of students with intensive
needs are taught in the regular classroom by teachers who lack the training to meet
their needs, according to Pete Hall, an educational consultant and former school
principal known for his work on instructional leadership and teacher development.

Secondary Education: The rural teacher shortage in Montana is more difficult to

address for secondary education since content area preparation is unavailable either
online or off-campus by schools in the Montana University system, and the number of
undergraduates seeking teaching degrees in secondary education continues to decline.
While it is not possible to deliver content area programs of study through this project for
individuals in secondary education positions, the Crow Teachers’ Project will provide
post-baccalaureate certification for individuals who have already earned a bachelor's

degree in an endorsable content area, such as art, English, or science.

PreK3: The Crow Tribe closed its Head Start program in 2018 due to financial

difficulty. As a result, partnering LEAs are now seeing most children coming to
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kindergarten with weak social and emotional, early literacy, and mathematics
conceptual development (Rides the Bear April 14, 2021). In response to the loss of
Head Start, partnering LEAs have begun delivery of services to pre-kindergarten
children and requested that the Crow Teachers’ Project help prepare teachers for these
classrooms. The project has and will continue to offer a PreK3 endorsement for those
participants intending to serve young children.

B. QUALITY OF THE PROJECT DESIGN

B(1) The extent to which the goals, objectives, and outcomes to be achieved by
the proposed project are ambitious but also attainable.

By partnering with University of Montana Western in a 2 + 2 education program,
candidates may complete a Bachelor of Science degree in Elementary Education and/or
an endorsement in special education, secondary education, or PreK3. A 2 + 2 education
program is a partnership model in which a student completes 2 years at a tribal or local
community college and then 2 years enrolled in a four-year college or university.
B(1)(i-ii) The number of participants expected to be recruited in the project each
year and the number of participants expected to continue in the project each
year;

The numbers of participants expected to be recruited and continue, by year, are

presented in the table below.

YR1|YR2]|YRS3 YRS TOTAL

4&5
# of Participants to be Recruited 35 5 0 | Induction 40
# of Participants to Continue in the Project | 30 3 2 | Induction 35

10
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B(1)(iii) The number of participants expected to graduate;

Based on several factors, including previous project success, the recruitment
goal of 40 participants, and the retention goal of 87.5%, the number of participants
expected to graduate is 35.

B(1)(iv) The number of participants expected to find qualifying employment within
12 months of completion.

Based on previous project success, and need and support expressed by partner
LEASs, 100% of graduates or 35 participants will find qualifying employment within 12
months of completion.

B(2) The project has a plan for recruiting and selecting participants, including
students who may not be of traditional college age that are likely to complete the
program.

The project will recruit at least 40 Montana teacher candidates using the following
outreach strategies: contact and recruit candidates from Little Big Horn College who
graduated from or are near completion of their Associate of Arts degree in elementary
education; meet with partnering LEA administrators to recruit currently employed
individuals, such as paraprofessionals and emergency certified teachers (those without
Bachelor of Science degrees), who desire advanced education; and, meet with project
directors of local workforce training programs, including Crow Tribal Employment Rights
Office (TERO), Crow Tribal Native Employment Works (NEW), and Plenty Doors

Community Development Corporation, to advertise the program.

11
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A market analysis, or needs assessment, was conducted in April 2025 by Little
Big Horn College staff. Staff contacted administrators at partnering LEAS to assess
current and future needs. The analysis indicated an abundance of currently employed
American Indian paraprofessionals and emergency certified teachers (those without
Bachelor of Science degrees) who are ideal candidates for recruitment. The table below
presents the numbers of currently employed American Indian paraprofessionals and

emergency certified teachers in partnering LEASs.

Current American Indian Paraprofessionals and Emergency Certified Teachers
Employed in Partnering LEAs
Hardin Lodge Pryor Wyola TOTAL
Public Grass Public Elementary
Schools Public Schools
Schools
Paraprofessionals 30 2 7 2 41
Emergency 1 1 0 1 3
Certified
Teachers
TOTAL 44

Based on previous project success, fifty percent (50%) of participants were non-
traditional college students. Some had been working as low paid paraprofessionals for
decades, some were balancing education with raising children or caring for family, some
returned after an academic break, many were older than 24, and some were
grandparents. In 2023, United States Economic Development Administration recognized
the Crow Reservation as a place with a high prime-age (25 to 54 years) employment
gap (PAEG). PAEG is an indicator of persistent economic distress. There are many
individuals, 25 to 54 years of age, who have stopped looking for jobs and left the labor
force, not just those who are currently unemployed. For all these reasons, the Crow

community has a pool of eligible candidates.

12

PR/Award # S299B250017
Page e20



B(3) The extent to which the proposed project will incorporate the needs of

potential employers, as identified by a job market analysis, by establishing

partnerships and relationships with LEAs that serve a high proportion of

American Indian students and developing programs that meet their employment

needs.

Little Big Horn College has established partnerships with four LEAs that serve a

high proportion of American Indian students. The LEAs are listed in the ESEA Title VI

State LEA Average AIAN 2022-23 document. Data about each LEA has been extracted

from the document and presented in the table below.

Partnering LEA Data from

ESEA Title VI State LEA Average AIAN 2022-23

LEA Name LEA City | % of AIAN Students
Arrow Creek Elementary School Pryor 87.32
Hardin Public Schools Hardin 100.00
Lodge Grass Public School District 2 and 27 | Lodge Grass 100.00
Plenty Coups High School Pryor 100.00
Wyola Elementary School Wyola 100.00

A market analysis, or needs assessment, was conducted in April 2025 by Little Big

Horn College staff. Staff contacted administrators at partnering LEAs to assess their

future employment needs. The analysis indicated a robust future job market for

teachers. While this project focuses on providing training and support for teachers,
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Little Big Horn College did query anticipated vacancies in administrative positions as

well. Results of the job market analysis are presented in the table below.

by Partnering LEAS

Anticipated Teacher and Administrator Vacancies for 2026-2031

Certified Hardin Lodge Pryor Wyola TOTAL
Teacher/Administrator | Public Grass Public Elementary
Categories Schools Public Schools
Schools
Special Education 1 2 0 1 4
Endorsement
Elementary Education 4 5 0 1 10
Secondary Education 6 6 1 0 13
Pre-Kindergarten 3 5 0 1 9
through 3rd Grade
Total Anticipated Teacher Vacancies 36

Principal 0 2 0 1 3
Superintendent 0 1 0 0 1

Total Anticipated Administrator Vacancies 4

Superintendents from the partnering LEAs have provided letters in support of the

project. In addition to agreeing to consider program graduates for employment, the

letters describe their experiences in trying to fill vacant teaching positions. The letters

are provided in the Other Attachments section.
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C. QUALITY OF PROJECT SERVICES

C(1) The likelihood that the proposed project will provide participants with
learning experiences that develop needed skills for successful teaching and/or
administration in LEAs that serve a high proportion of American Indian students.

Absolute Priority One. Under Absolute Priority One, the project recruits, retains,
educates, graduates, mentors, and provides two-years of induction services to a
minimum of 40 American Indian teachers over the course of five years. The project
implements Northwest Council of Colleges and Universities, and/or Montana State
Office of Public Instruction and Council for the Accreditation of Educator Preparation
accredited programs which are suffused with intensive culturally responsive content and
pedagogy.

All participants are prepared for positions that require their respective credentials
and meet Montana licensure requirements. Participants may earn a Bachelor of Science
degree in Elementary Education through Little Big Horn College and the University of
Montana Western; post-baccalaureate certification in a secondary education content
area,; or an endorsement in special education or PK3, through the University of Montana
Western. All participants are required to complete coursework in Crow language and
culture. The current University of Montana Western and Little Big Horn College
Articulation Agreement and Student Transfer Planning Form, which details the plan of
study is provided in the Other Attachments section. If awarded grant funds, the
agreement will be renewed. University of Montana Western has provided a letter in

support of the project, and it is provided in the Other Attachments section. Please

15
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note the letter refers to NATRI in the first paragraph and that it is an innocent mistake in
nomenclature.

Project staff provide early and ongoing support of candidates to ensure that they are
not only progressing through the program efficiently, but that their well-being is
supported. At least 35 of 40 participants will complete the program, including earning
degrees, state certification, and passing the state required PRAXIS exams.

The instructional model used in the project blends a Crow worldview with the
prevailing Western worldview through four-connected elements: (1) Crow faculty (2)
teach Crow teacher candidates, (3) who will in turn serve Crow students (4) through
Crow pedagogy and knowledge.

The delivery model was initially piloted through the US Office on American Indian
Education grant awarded to Blackfeet Community College and partner University of
Montana Western. The project is delivered locally, culturally relevant, and practice
based. Each component by itself is innovative compared to traditional teacher
education; together, they comprise a model that is cutting edge. More importantly, the
project is designed to meet the unique needs of the teacher candidates. That is, our
candidates are largely place-bound, preferring face-to-face instruction, so elementary

education courses are delivered at Little Big Horn College rather than on University of

Montana Western’s campus and face-to-face rather than being online. However, it is

not feasible to deliver on-site programs for the small number of PreK3 and secondary
education post baccalaureate candidates so students in these programs are enrolled in
well-established online programs delivered through University of Montana Western.

Because it is impractical for University of Montana Western faculty to travel to Crow

16
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Agency to teach classes, a 600 mile roundtrip, qualified faculty from LEAs serving Crow

students teach the Little Big Horn College and University of Montana Western courses,

supervise student teachers, and coach candidates in field experiences. As it turns out,
there is no concession — rather, LEA-based faculty are especially suited to prepare
candidates to teach in their own schools. As done in the past, highly talented educators
(i.e. administrators, instructional coaches, teacher leaders) with advanced degrees who

bring their knowledge of state-of-the-practice pedagogy and content to Little Big Horn

College- University of Montana Western coursework are recruited. Because 85% of the
project faculty are also American Indian, they can infuse instruction with Crow pedagogy
and Ways of Knowing. This model promotes movement toward Tribal educational
sovereignty, a curriculum priority that is purposeful and pervasive throughout
instructional design.

The tested project instructional design accelerates theory to practice in teacher

education. That is, at least 50% of course outcomes are field based in a Work

Integrated Learning system. Candidates attend class each week to learn new content

and strategies, then as teachers or paraprofessionals return to their schools and, with
the help of their instructors, design and teach lessons where they practice converting

their newly acquired theory into performance teaching. A mentor teacher is tasked with

observing, assessing, and providing feedback according to a teaching rubric aligned to
specific learning outcomes for the course. Finally, candidates write reflections on their
teaching and submit the reflection as part of their grade. This cycle is repeated

throughout each course. The curriculum itself is a blend of both traditional texts

17
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introducing best practices that align with instructional priorities of the schools, as well as
actual LEA school curricula.

Through the immersive personnel training system described is desirable for all
teacher preparation programs, as stated previously, it is not feasible to deliver on-site
programs for the small number of PreK3 and secondary education post baccalaureate
candidates. Students in these programs are enrolled in well-established online
programs delivered through University of Montana Western. University of Montana
Western has the largest and oldest early childhood teaching program in Montana and is
considered THE leader in this field, having decades of experience in delivering remote
programming. Likewise, the post baccalaureate secondary education certification
program is streamlined to certify educators who possess a bachelor's degree in a
content area (e.g., art, science, mathematics, English, social studies) to deliver a
rigorous and tight 29-credit path to licensure.

C(2) The extent to which the proposed project prepares participants to adapt
teaching and/or administrative practices to meet the breadth of American Indian
student needs.

The project focuses on three research-based practices proven to enhance
American Indian student achievement: Crow pedagogy and knowledge and Crow
language trauma-informed practices.

Indigenization of Content and Pedagogy. A curriculum designed for pre-service

educators must prepare teachers to reach children from the context of their own culture.
Designing and delivering pedagogical coursework that is “Crow relevant” will align

methods with the culture in which these candidates will teach (Ladson-Billings, 2014).

18
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There is emerging research indicating that positive changes can result when teachers
and student cultures align in terms of students’ achievement, classroom practices, and
attitudes (Hynds et al., 2016). This project holds a three-day seminar for Little Big Horn
College and University of Montana Western faculty based upon Teaching Truly:
Indigenization of Mainstream Education (Jacobs, 2013). While this text was written
primarily for non-American Indian educators, it has relevancy in schools on the Crow
Reservation since the public schools are deeply anchored to Western educational
practices. Teaching Truly suggests reconsidering the purpose of education based on a
Western focus on creating workers for the global economy, leading directly to world
destruction. Alternatively, the purpose is to raise human critical consciousness and to
understand a better balance between humanity and our intricate relationship with the
natural world (using generalizable tenets of American Indian knowledges), then we may
begin the process of healing by moving closer to the spiritual aspect of nature rather
than our dependency upon the material (San Pedro, 2015 p.2)

Additional texts to be used as the basis for inquiry in this seminar are American
Indian Children’s Survivance in Public Schools (Sabzalian, 2019), Teaching American
Indian Students: Honoring place, community and culture (Reyhner, 2015) and Rebirth of
the Crow Nation (Rosier, 2004). The purpose of this seminar is to identify critical
content and practice strands that will guide teacher preparation. Specific learning
outcomes (e.g., emotional and cultural well-being, decolonization of intelligence,
courage and community) will be written and curricular structures (e.g., literacy choices
that are culturally meaningful, real-world mathematics and revisionist history) are

designed for implementation across all coursework.
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U.S. DEPARTMENT OF EDUCATION
BUDGET INFORMATION
NON-CONSTRUCTION PROGRAMS

OMB Number: 1894-0008
Expiration Date: 08/31/2026

Name of Institution/Organization

Little Big Horn College

Applicants requesting funding for only one year should complete the column under "Project
| Year 1." Applicants requesting funding for multi-year grants should complete all applicable
columns. Please read all instructions before completing form.

SECTION A - BUDGET SUMMARY

U.S. DEPARTMENT OF EDUCATION FUNDS

Budget Categories Projecza\;ear 1 Projec(tb\)(ear 2 Projeczc\)(ear 3 Projec;(;;ear 4 Projecze\;ear 5 Projeczf;(ear 6 Projec&;;ear 7 T(()r:?l

1. Personnel | l39,496.00| | l44,026.00| | l48,715.00| | 56,294.00| | 58,099.00| | | | | | 546,630.00|
2. Fringe Benefits | 40,111.00| | 41,001.00| | 41,921.00| | 22,283.00| | 22,641.00| | | | | | 167,957.00|
3. Travel | 22,634.00| | 22,917.00| | 22,917.00| | 7,155.00| | 7,155.00| | | | | | 82,778.00|
4. Equipment | | | | | | | | | | | | | | | |
5. Supplies | 18,800.00| | 3,800.00| | 3,800.00| | 1,500.00| | 1,500.00| | | | | | 29,400.00|
6. Contractual | 38,000.00| | 49,000.00| | 64,000.00| | 21,905.00| | 18,700.00| | | | | | l9l,605.00|
7. Construction | | | | | | | | | | | | | | | |
8. Other | || || || || || || || |
9. Total Direct Costs | 259,041.00| | 260,744.00| | 281,353.00| | 109,137.00| | 108,095.00| | | | | | 1,018,370.00|
(lines 1-8)

10. Indirect Costs* | 20,723.00| | 20,860.00| | 22,508.00| | 8,731.00| | 8,648.00| | | | | | 81,470.00|
11. Training Stipends | 131,510.00| | 188,420.00| | 118,510.00| | | | | | | | | | 438,440.00|
12.Total Costs (lines | 411,274.00| | 470,024.00| | 422,371.00| | 117,868.00| | 116,743.00| | | | | | l,538,280.00|
9-11)

*Indirect Cost Information (To Be Completed by Your Business Office): If you are requesting reimbursement for indirect costs on line 10, please answer the following questions:

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? X]Yes [ ]No
(2) Ifyes, please provide the following information:
Period Covered by the Indirect Cost Rate Agreement: From: |07/01/2020 To: [06/30/2030 (mm/dd/yyyy)
Approving Federal agency: [ ] ED [X] Other (please specify): |Health and Human Services |
The Indirect Cost Rate is %.
(3) Ifthisisyour first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate program or a
restricted rate program, do you want to use the de minimis rate of 10% of MTDC? |:| Yes |:| No  Ifyes, you must comply with the requirements of 2 CFR § 200.414(f).
(4) Ifyou do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages?
|:| Yes |:| No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560.
(5) ForRestricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that:
|:| Isincluded in your approved Indirect Cost Rate Agreement? Or, |:| Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is |:| %.
(6)  For Training Rate Programs (check one) -- Are you using a rate that:
- PR/Award # S299B28@9idded in your approved Indirect Cost Rate Agreement, because it is lower than the
5 :
D Is based on the training rate of 8 percent of MTDC (See EDGAR § 75.562(c)(4))? Or, Page eizﬁ training rate of 8 percent of MTDC (See EDGAR § 75.562(c)(4))?
ED 524

Tracking Number:GRANT14414719

Funding Opportunity Number:ED-GRANTS-011725-002 Received Date:May 12, 2025 02:54:52 PM EDT
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