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Application Instructions

Before beginning, please read:
« Application Notice and Instructions (ANI)

« Common Instructions for Applicants to Department of Education (Department)
Discretionary Grants

You can also request a copy of the application package at
careerpathways@ed.gov.
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https://www.federalregister.gov/documents/2025/08/29/2025-16571/common-instructions-and-information-for-applicants-to-department-of-education-discretionary-grant.
https://www.federalregister.gov/documents/2025/08/29/2025-16571/common-instructions-and-information-for-applicants-to-department-of-education-discretionary-grant.
https://www.federalregister.gov/documents/2025/08/29/2025-16571/common-instructions-and-information-for-applicants-to-department-of-education-discretionary-grant.
mailto:careerpathways@ed.gov

Program Overview

 The purpose of the CPE program is to provide competitive
grants to States to build their capacity to integrate career exploration
into statewide career pathways and workforce readiness programs.

« The program supports efforts to provide elementary and secondary
school students with increased career exploration opportunities that
prioritize the skills and knowledge needed in high-demand fields.
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Program Overview

« Application Deadline Date: June 9, 2026.

« Application Submission: Applications must be submitted electronically via
www.Grants.gov.

* Project Period: Up to 36 months.
« Maximum Award: $3,000,000 per year.
« Estimated Available Funds: $44,000,000.

« Estimated Number of Awards: 6 — 15 awards.
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http://www.grants.gov/

Eligible Applicants

« State, as defined in 20 U.S.C. 7801(48)

« The governor may apply, or identify, designate, or endorse an application
fromone of the following entities:
. State educational agencies (as defined in 20 U.S.C. 7801(49)),
. State workforce development agencies,
. State vocational rehabilitation agencies, or

. Consortia of these entities, including the governor, as a group application under 34 CFR 75.127-
129.

Note: Only one application per State is permitted. Applications not
submitted by the governor must contain a signed letter from the governor.
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Eligible Costs

 Supplement, Not Supplant: Grantees must use funds to supplement,
and not supplant, other non-Federal funds that would otherwise be used
to pay for activities under the program.

« Indirect Cost Rate Information: The program uses a restricted indirect
cost rate.

 Administrative Cost Limitation: Costs may not exceed 10 percent of
the annual grant award.

_3“\0"/: . eI RIg
%% U.S. Department of Education U.S. DEPARTMENT OF LABOR




Absolute Priority 1—Career Pathways and
Workforce Readiness-Career Pathways Exploration

To meet this priority, an applicant must describe how the project or proposal
is designed to provide career and/or college exploration and advising
opportunities to promote greater awareness of the range of postsecondary
educational and career options.
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Absolute Priority 2—Career Pathways and
Workforce Readiness-Workforce Readiness

To meet this priority, an applicant must describe how the project or proposal is
designed to do one or more of the following:

(a) Support workforce development programs that are aligned with State priorities. This includes one or more
of the following:

(i) Coordinating activities to local workforce priorities.

(i) Activities that support alignment of workforce activities across State agencies that support workforce
development (e.g., education, higher education, workforce transformation, job and family services,
vocational rehabilitation services including pre-employment transition services and transition services).

(iif) Activities that support States in identifying in-demand and high-value industry-recognized credentials
and/or re-evaluating existing lists of credentials.

(iv) Providing support for the skilled trades.

(v) Developing industry-led sector partnerships.
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Absolute Priority 2—Career Pathways and
Workforce Readiness-Workforce Readiness

(vi) Promoting the attainment by individuals of an in-demand and high-value
Industry-recognized postsecondary credential.

(vii) Providing work-based learning opportunities (e.g., internships, externships,
pre-apprenticeships, registered apprenticeships, and mentorships) for which a
student may receive wages and/or academic credit.
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Absolute Priority 2— Career Pathways and
Workforce Readiness- Workforce Readiness

(viii) Expanding the availability of pre-apprenticeships and registered
apprenticeships, including through dual or concurrent enrollment (as defined in 20
U.S.C. 7801(15)), by doing one or more of the following:

(1) Supporting apprenticeship intermediaries.
(2) Creating pre-apprenticeships.

(3) Creating new registered apprenticeships to include apprenticeships for in-school and out-of-school
youth.
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Absolute Priority 2—Career Pathways and
Workforce Readiness-Workforce Readiness

(b) Provide opportunities for students to use financial tools to compare the cost and
benefits of the career options and educational pathways they are considering,
including the long-term impact of taking out student loans on their financial security,
including likely entry and mid-career earnings in fields selected by students as
compared to entry and mid-career earnings in high-wage, high-growth, and high-
demand occupations in each of the career clusters.

(c) Support the development of talent marketplaces (including credential registries,
skills-based job description generators, and learning and employment records) that
connect employers, students, and jobseekers by converting job descriptions and
learning assertions into discrete, industry-recognized competencies.
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Absolute Priority 2—Career Pathways and
Workforce Readiness-Workforce Readiness

(d) Prioritize and expand Registered Apprenticeships in education, including Registered Apprenticeships to prepare
one or more of the following:

(i) Elementary educators,
(ii) Secondary educators, or
(iif) Special educators, including those serving infants, toddlers, preschoolers, children, or youth with disabilities by including
one or more of the following:
(1) Supporting the development and expansion of Registered Apprenticeship programs designed to lead to educator
certification.
(2) Creating targeted pathways for instructional assistants, paraprofessionals, substitute teachers, career changers, and
other individuals already working in educational settings to earn teaching credentials and to
become certified educators while employed.
(3) Aligning secondary and postsecondary educator-registered apprenticeship programs with State educator licensure
requirements and workforce shortage areas.
(4) Providing technical assistance to school districts, educator preparation providers, institutions of higher education,
and registered apprenticeship intermediaries to establish or expand Registered Educator Apprenticeship programs.

(5) Promoting earn-and-learn models through registered apprenticeships that reduce financial barriers and increase
access to the teaching profession, particularly in high-need subject areas, including provision of:

(A) Paid work experience in a full-time position;

(B) A progression of wage increases; and

( (C) Coursework that leads to certification, delivered to accommodate full-time work schedules. —.
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Competitive Preference Priority—Talent
Marketplaces

Projects that are designed to strengthen career counseling activities to
Improve student persistence, postsecondary access and opportunity, and
create a scalable data infrastructure that connects education to workforce

outcomes by doing the following:

(a) integrating learning and employment records (LER) with Al-enabled learner wallets to transform
student support services into personalized, skills-based pathways to postsecondary success and
employment, and

(b) expanding access to talent marketplaces composed of credential registries (e.g. publishing education
and training programs in structured, open, linked, and interoperable data formats), skills-based job
description generators, LERs that connect program participants, employers, and education providers
through a common currency of skills.
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Application Requirements

An applicant must include the following in its application:

(a) For applications not submitted by the governor of the State, the application must contain a signed
letter from the governor identifying, designating, or endorsing the application on behalf of the State.

Only one application per State is permitted from one of the entities described in the “Eligible
Applicants” section.

(b) Applicants must describe how they will use grant funds to support LEAs, including whether they
will award subgrants to these entities to carry out project activities directly. Applicants must, if
awarding subgrants through a competition, identify in their application the competition procedures
that will be followed. If applicants plan to subgrant through a noncompetitive process, they

must identify in their application the specific LEAs that will receive subgrant awards.
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Application Requirements

An applicant must include the following in its application:

(c) If eligible entities apply as a consortium, the lead entity must describe each entity’s role

and the process for maintaining interagency communication and coordination with the Governor
throughout the project. Consortium applications must also follow the group application requirements
under 34 CFR 75.127-75.129.

(d) Applicants must describe how they will share with other States and LEAs information related to
project design, implementation, and lessons learned on a regular basis and how they will make the
results of their grants publicly available.
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Program Requirements

(a) Consistent with the purposes of ESEA Title IV, Part A, funds provided under this
program must be solely for the benefit of elementary and secondary school students
and their communities.

(b) Applicants that receive an award under this program are prohibited from using
program funds for: (1) gender ideology, (2) political activism, (3) racial stereotyping,
or (4) hostile environments for students of particular races.

U.S. Department of Education U.S. DEPARTMENT OF LABOR




Selection Criteria

Selection Criteria

Points possible

b

Quiality of the Project Design 30 points
‘A X
Mp Quality of the Management Plan 30 points
< Adequacy of Resources 20 points
@ Quali : : _
o uality of Project Evaluation 20 points
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Performance Measures

Applicants must include in the applications proposed project-specific performance

measures, baseline data, and performance targets for the purposes of reporting to
ED under 34 CFR 75.110(c).

We advise applicants to consider their project-specific performance measures
in developing the approach for its proposed project. Each grantee will

be required to provide, in its annual performance and final reports, data about its
progress in meeting these measures.
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https://www.ecfr.gov/current/title-34/section-75.110

Performance Measures

In proposing project-specific performance measures, applicants must include the

following in their applications:

1. Adescription of how each proposed project-specific performance measure would accurately
measure the performance of the project and be used to inform continuous improvement of the

project.

2. Why each proposed baseline is valid and reliable, including an assessment of the quality data
used to establish the baseline; or if there are no established baseline data for a particular
performance measure, an explanation of why there is no established baseline and of how and
when, during the project period, the applicant would establish a valid baseline for the

performance measure.

3. Why each proposed performance target is ambitious yet achievable compared to the baseline
for the performance measure and when, during the project period, the applicant would meet
the performance target(s).

Sl . 12 ¥
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Definitions

State workforce development agency | Credential registry

In-demand industry sector or Learning and employment record
occupation

Recognized postsecondary credential | Skills-based job description generator

Talent marketplace Work-based learning
Educational service agency Local educational agency
State State educational agency
Ambitious Baseline
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Overview of Review Process

We anticipate making awards by September 15, 2026. g :
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Projects will be awarded and must be operated in a manner
consistent with the nondiscrimination requirements contained in

Federal civil rights laws.

Applications will be screened in
accordance with the requirements
In the ANI to determine whether
applications have met eligibility and
other requirements, including
whether an application may fail to
meet the “Terms and Conditions”
applicable to awarded funds
referenced within the ANI .

If you are awarded a grant under
this competition, language will be
added to the terms and conditions
of the grant regarding compliance
during the post-award phase.
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Preparing and Submitting Your Application:
Common Instructions and Information for
“Applicants

Please refer to the Common Instructions and Information for Applicants, which apply
to all applicants for U.S. Department of Education discretionary grant programs and
include instructions and information on:

« Content and formatting requirements.

« Obtaining and using a Unique Entity Identifier.

» Submission instructions.

» Application review information, including submission of proprietary information, intergovernmental
review, past performance, assurances, risk assessments and specific conditions, integrity and
performance review.

« Award administration information, including award notices, administrative and national policy
requirements, open licensing requirements, reporting, and continuation awards.
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https://www.federalregister.gov/documents/2025/08/29/2025-16571/common-instructions-and-information-for-applicants-to-department-of-education-discretionary-grant.

Applying for a Grant

* You must provide the Unique Entity Identifier (UEI) number that was used

when your entity registered as an Authorized Organization Representative
(AOR) on Grants.gov.

 The UEIl number is typically the same number used when your

organization registered with the System for Award Management (SAM)
(www.sam.gov).

« If you do not enter the same UEI number on your application as the UEI
you registered in SAM with, Grants.gov will reject your application.

/2
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Applying for a Grant

« We recommended that you register immediately so that this process is
completed in time to submit your application on Grants.gov.

Please note: You will need an active SAM account to submit your application
on Grants.gov. Once your SAM registration is active, it will take 24-48 hours
for the information from SAM to upload to Grants.gov and you can submit
your application.

/l(’e . e
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Applying for a Grant

 When submitting an application, please allow enough time for the file to
upload by the deadline. We strongly recommend that you do not wait until

the last day to upload your application so you can address any problems
that may arise.

* Your application must be fully uploaded and received by the deadline of
11:59:59 pm Eastern time on June 9, 2026.

 Please note: The rate of transmission, size of your application, internet
connection, and firewalls within your organization may determine the
speed of your application transmission. We recommend that you submit
your application prior to the deadline date.

Sl . 12 ¥
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Applying for a Grant

After you submit your application to Grants.gov, you will receive an
automatic notification of receipt with a Grants.gov tracking number.

This notification indicates receipt by Grants.qgov only and is not a
receipt by the Department.
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Applying for a Grant

* Files must be in a .PDF read-only, non-modifiable format for submission.
PDF files are the only Department approved file type accepted.

 The Department does not accept attachments that contain files within a
file, such as PDF Portfolio files, or a fillable .PDF file. As we cannot
access attachments that contain password protected files, these files will
not be read.
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Applying for a Grant

« Applicants should adhere to the naming restrictions for files uploaded on
Grants.gov.

* An application cannot be processed if there are two or more files with the
same name, if your application name is 50 characters in length, or
contains special characters.

Applications will be rejected if they do not meet the Grants.gov
quidelines.
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Frequently Asked Questions

Absolute Priority

« Applicants must meet the Absolute Priorities to be eligible for funding.

Competitive Preference Priority Points (CPP)
* You may address the competitive preference but CPP is not required to be eligible.

SR .
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Frequently Asked Questions

Project start date

» Applicants should propose a start date of October 1, 2026 when developing their
applications.

Annual Budget amounts
« Estimated Range of Awards: $1,000,000 — $3,000,000.

« Maximum Awards Size: $3,000,000 per year.

SR .
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Frequently Asked Questions

Governor endorsement
For applications not submitted by the governor of the State, the application must contain

a signed letter from the governor identifying, designating, or endorsing the application on
behalf of the State.

Hiring of grant personnel
« If a vendor or individual not employed by the applicant assists in preparing a grant
application and then wants to provide contract services after the applicant receives a

grant award, the grantee should follow their procurement procedures consistent with fair
and open competition (2 CFR 200.317-200.326).

U.S. DEPARTMENT OF LABOR
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Frequently Asked Questions

Lobbying form

« All applicants must complete boxes 1-4 and enter N/A for the remaining boxes to submit
your Disclosure of Lobbying Activities Form (SF-LLL), even if an applicant does not
participate in any lobbying activities.

Application page limits
« The Department recommends that you limit the application narrative to no more than 15

pages and follow the formatting standards described in the Common Instructions for
Applicants to Department of Education Discretionary Grant Programs.
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https://www.federalregister.gov/documents/2025/08/29/2025-16571/common-instructions-and-information-for-applicants-to-department-of-education-discretionary-grant.
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Helpful Hints
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Helpful Hints
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For More Information

lvonne Jaime, CPE Competition Manager
e careerpathways@ed.gov

CPE website

U.S. Department of Education
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