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ABSTRACT ​ ​   

 
1. Lead Applicant Institution: Central Carolina Community College (CCCC) 

2. Partner Entities: NA  

3. Project Title: CCCC Accreditation Advancement Initiative 

4. Area of National Need:  (3) Promoting Accreditation Reform 

5. Absolute Priority Addressed: Absolute Priority 4: Supporting Institutions in Changing 
Accrediting Agencies. This project outlines support to assist CCCC in pursuing changing accrediting 

agencies and in creating an open-source Accreditation Transition Toolkit to assist other community 
colleges who may pursue a similar transition. 

6. Competitive Preference Priority/ies Addressed: Not applicable for Absolute Priority 4 

7. Target Population: This project serves the entire CCCC community. Faculty and staff benefit 
from strengthened accreditation systems, while students and the broader region rely on continued 
accreditation to ensure program quality, institutional stability, and access to educational and 
economic opportunities. The project also serves other community colleges in North Carolina and 

across the country through creation of a toolkit including best practices, lessons learned, and other 
guidance on navigating accreditation transitions. 

8. Proposed Activities: The project will guide CCCC through a complete transition from SACSCOC to 
the Higher Learning Commission (HLC). Major activities include preparing and submitting all 
required SACSCOC reports, completing the federal process to change accreditors, and developing 
and submitting the HLC application, Preliminary Peer Review, and Comprehensive Evaluation. CCCC 
will convene review committees, conduct student and faculty engagement activities, and participate 
in required HLC and SACSCOC conferences. In parallel, the College will design, pilot, and publish an 
open-source Accreditation Toolkit that includes best-practices guides, templates, checklists, 
communication tools, and training materials. Following HLC’s decision and site visit, CCCC will 
finalize accreditation documentation, complete all SACSCOC closure requirements, and disseminate 
the toolkit across North Carolina and national networks. A summative evaluation will document 
project results and lessons learned. 

9. Anticipated Results: The project is expected to produce measurable gains in institutional 
effectiveness, teaching quality, and student success. CCCC will complete all requirements for HLC 
accreditation, align core governance and assessment processes with national standards, and 
maintain SACSCOC accreditation throughout the transition. Faculty and staff will demonstrate 
increased mastery of learning outcomes assessment and greater use of evidence to improve 
instruction. The project will also strengthen institutional data quality, expand capacity for 
continuous improvement, and create a fully open-source accreditation toolkit that supports 
replication across North Carolina and beyond. As these improvements take hold, CCCC anticipates 
increases in first-year persistence and overall completion rates, supported by stronger academic 
pathways, clearer expectations, and more consistent instructional practices. 
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1. Lead Applicant Institution: Commission for Public Higher Education (UEI: 

TRPAD72G4TB3) 

2. Partner Entities: Not applicable 

3. Project Title: Federal Support for the Commission for Public Higher Education in FY 2027 

4. Area of National Need: National Need 3: Promoting Accreditation Reform 

5. Absolute Priority/ies Addressed: Absolute Priority 5: Supporting the Creation of New 

Accrediting Agencies. 

6. Competitive Preference Priority/ies Addressed: Not applicable 

7. Target Population: CPHE was founded to accredit public colleges and universities in the 

United States. 

8. Proposed Activities for FY 2027: 

Complete accrediting activity for first cohort of 10 colleges and universities. Conduct 

reviews and revisions of accreditation standards, evidentiary guidance, and accreditation 

procedures. Receive letters of intent from colleges and universities applying to join second 

cohort. Complete recruitment, orientation, and training of Peer Visiting Teams. Initiate 

accrediting activity with second cohort. Hire additional full-time personnel. Conduct 

quarterly meetings of Board of Directors. Conduct formative evaluations of personnel. 

9. Anticipated Results for FY 2027: 

Ten accreditation decisions for institutions in first cohort. One review and revision of 

accreditation standards, evidentiary guidance, and accreditation procedures. Ten letters of 

intent received from second cohort. Ten Peer Visiting Teams recruited, oriented, and trained. 

Accrediting activity initiated for second cohort. One full-time employee hired. Four meetings 

of Board of Directors. Four formative evaluations of personnel completed. 
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Abstract 

1.​ Lead Applicant Institution: Competency-Based Education Network (C-BEN) 
2.​ Partner Entities: The project engages a diverse set of partners involved in standards 

development, skills validation, and quality assurance, including higher education institutions, 
employer-based training providers, state workforce and education systems, apprenticeship 
and military pathways, and Trellis Strategies in technology architecture, systems integration, 
and evaluation.  

3.​ Project Title: QualSurance: Skills-First Accreditation for Credentials 
4.​ Area of National Need: The project addresses the national need to modernize accreditation 

to keep pace with a rapidly evolving, skills-based economy. Current accreditation systems 
rely on mid-20th-century, input-focused standards and slow review cycles that do not assure 
the public that credentials produce verified skills, labor-market alignment, or employment 
and mobility outcomes. The nation requires quality assurance grounded in outcomes, 
employer-validated competencies, performance-based assessments, and transparent, 
machine-readable skills data. 

5.​ Absolute Priority Addressed: Absolute Priority 5. The project directly addresses this 
priority by establishing and launching a new accrediting agency focused on skills and 
outcomes; developing complete accreditation standards rooted in employer-verified skills, 
performance-based assessment, mastery documentation, labor-market alignment, and 
employment and mobility outcomes; building governance, reviewer systems, and technology 
infrastructure; and conducting innovation cycles to validate and refine evidence-based 
accreditation models aligned to national and state needs. 

6.​ Competitive Preference Priority: Not applicable 
7.​ Target Population: The project serves community colleges, universities, employer-based 

programs, noncredit and microcredential providers, apprenticeship and work-integrated 
pathways, military training programs, and the learners within these settings. 

8.​ Proposed Activities: Activities include developing and validating accreditation standards; 
building governance bodies and policies; creating review protocols, evidence requirements, 
and labor-market alignment rubrics; developing technology systems for evidence submission, 
reviewer workflows, skills mapping, and continuous monitoring; implementing reviewer 
credentialing and calibration; conducting three annual innovation cycles; and preparing 
documentation for U.S. Department of Education recognition. 

9.​ Anticipated Results: Anticipated results include validated skills-based accreditation 
standards; a fully operational governance and reviewer-calibration system; a functioning 
evidence-based accreditation platform; documented validity, feasibility, and reliability of the 
five core standards across provider types; stronger employer-verified skills alignment and 
performance-based assessment quality; improved outcomes transparency and mobility 
evidence; and a recognition-ready accreditation dossier demonstrating that credentials deliver 
verified skills, labor-market relevance, and support employment and economic mobility. 
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Boldly Transitioning: Aligning Florida A&M University’s Accreditation with 
Strategic Innovation and Institutional Excellence 

FY 2025 FIPSE-SP Grant Application 
National Need Area 3, Promoting Accreditation Reform 

Supporting Institutions in Changing Accrediting Agencies 
Abstract  
 
1. Lead Applicant Institution: Florida A&M University 
 
2. Partner Entities: N/A 
 
3. Project Title: Boldly Transitioning: Aligning Florida A&M University’s Accreditation with 
Strategic Innovation and Institutional Excellence 
 
4. Area of National Need: Promoting Accreditation Reform 
 
5. Absolute Priority Addressed: Absolute Priority 4: Supporting Institutions in Changing 
Accrediting Agencies. 
 
6. Competitive Preference Priority/ies Addressed: N/A for this Priority. 
 
7. Target Population: The proposed project will serve University administration, faculty, staff, 
and students, as well as the broader community that relies on the institution’s academic quality, 
workforce development contributions, and regional engagement.  
 
8. Proposed Activities: Over the 48-month implementation period, the University will execute a 
coordinated series of activities to support the transition from the Southern Association of Colleges 
and Schools Commission on Colleges (SACSCOC) to the Higher Learning Commission (HLC). 
Major efforts include hiring key project personnel, deploying trained Evidence Stewards, and 
establishing Collaborative Evidence Hubs to centralize and streamline documentation. The 
project team will conduct comprehensive institutional self-studies, prepare all required HLC 
evidence, and align assessment, planning, and budgeting processes with HLC expectations. 
Faculty and staff will participate in targeted training, workshops, and capacity-building sessions 
to support compliance and continuous improvement. Project milestones include preparation and 
submission of the Eligibility Filing, Assurance Argument, and Federal Compliance documentation, 
followed by coordinated logistics for HLC site visits, mock reviews, and feedback cycles. Across 
the four years, the activities focus on building internal expertise, strengthening data systems, and 
ensuring a smooth, fully compliant transition to HLC accreditation 
 
9. Anticipated Results: The project is designed to produce measurable improvements in 
institutional readiness, accreditation stability, and national replicability. Specifically, the initiative 
will: 

• Secure initial membership with the Higher Learning Commission (HLC) within 18 to 24 
months while maintaining dual compliance with SACSCOC to ensure uninterrupted 
access to federal financial aid and other grant programs, transferability of credits, and 
access to graduate schools. 

• Build on existing resources and frameworks to develop a comprehensive “Resource 
Toolkit for Dual Compliance” that codifies best practices based on the current experience 
of the primary institution and peer networks, serving as a replicable model for navigating 
complex regulatory transitions. 
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Abstract 
1. Lead Applicant Institution: 
Florida Atlantic University (FAU) 
2. Partner Entities: 
None at this time; FAU will lead all activities internally. 
3. Project Title: 
Navigating a Multi-Agency Accreditation Transition: A Strategic Framework for Florida 
Atlantic University 
4. Area of National Need: 
Accreditation transition and compliance in higher education 
5. Absolute Priority/ies Addressed: 
Absolute Priority 4: Supporting Institutions in Changing Accrediting Agencies. The project 
addresses this priority by developing and implementing a strategic, scalable framework to 
maintain SACSCOC accreditation during the transition, achieve HLC candidacy and 
membership, and prepare for CPHE accreditation once operational. 
6. Competitive Preference Priority/ies Addressed: 
Not applicable. 
7. Target Population: 
FAU faculty, staff, and administrators responsible for accreditation and compliance processes. 
8. Proposed Activities: 
The project will begin with a comprehensive gap analysis comparing SACSCOC, HLC, and 
anticipated CPHE standards to identify areas requiring alignment. FAU will establish a 
centralized accreditation task force to oversee governance and ensure coordinated decision-
making. Technology solutions will be implemented to streamline accreditation management and 
reporting processes, reducing administrative burden and improving accuracy. Faculty and staff 
will receive targeted training to build capacity for navigating evolving accreditation 
requirements. Additionally, FAU will develop policy templates and compliance guides that 
integrate multi-agency standards, creating a foundation for consistency and scalability. 
9. Anticipated Results: 
FAU will maintain SACSCOC accreditation while successfully achieving HLC candidacy and 
membership. Within 24 months of CPHE’s launch, the institution will demonstrate readiness for 
CPHE accreditation. The project will produce a replicable national framework guide for multi-
agency accreditation transitions, which will be published and disseminated through presentations 
at national conferences, a dedicated FAU website, and submission to peer-reviewed journals or 
practitioner publications. This guide will include adoption recommendations and evidence to 
support implementation at other institutions. A robust evaluation plan will drive continuous 
improvement through formative and summative assessments, ensuring measurable progress and 
long-term sustainability. Ultimately, this initiative will safeguard compliance and quality 
assurance while sustaining FAU’s R1 research status and student success metrics, positioning the 
university as a leader in accreditation innovation. 
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PROJECT ABSTRACT 

Applicant: Fruition Charitable Arts Foundation and Services (501(c)(3) nonprofit 
organization) 
Project Title: National Council for AI Workforce Program Accreditation (NCAIWPA): 
Establishing Employer-Driven Quality Standards for Short-Term Artificial Intelligence 
Education 

Area of National Need: Area 3 - Promoting Accreditation Reform 
Absolute Priority: Absolute Priority 5 - Supporting the Creation of New Accrediting 
Agencies 
Funding Requested: $1,000,000 over 48 months 
Entity Type: Public and private nonprofit institution (documentation in Other Attachments 
per 34 CFR 75.51) 
Partners: Industry and Academic Advisory Committees to be established during project 
period 

Project Summary: Fruition proposes to establish the nation's first programmatic accrediting 
agency for AI workforce programs, with a fundamentally reformed governance and operating 
model. The NCAIWPA will feature: (1) 50/50 employer-academic board composition—the 
first accreditor to grant employers equal voting authority over standards; (2) public outcomes 
dashboard publishing job placement, wages, and completion for all accredited programs; (3) 
90-day accreditation decisions; (4) specific numeric outcome thresholds (70%+ placement, 
70%+ completion); and (5) approximately one-third reduction in total institutional costs 
compared to traditional accreditation. 
Target Population: Community colleges, technical schools, and workforce programs 
offering AI/ML certificates (150-600 hours); their faculty and students; and AI industry 
employers. 
Activities: (1) Establish employer-driven governance with 50/50 board; (2) develop 
competency-based standards with dual employer-academic approval; (3) build public 
outcomes transparency dashboard; (4) train 50+ peer reviewers (50% industry); (5) pilot test 
with 15-20 institutions; (6) accredit 8-12 programs; (7) submit federal recognition petition 
under 20 U.S.C. 1099b. 
Anticipated Results: Comprehensive employer-validated standards; operational public 
dashboard; 90-day decision process; demonstrated 33% cost savings; 8-12 accredited 
programs; federal recognition petition submitted; Employer-Driven Accreditation Playbook 
for replication. 
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​Project Abstract​

​1. ​Lead Applicant Institution: Online Learning Consortium, nonprofit (see Other

​Attachments for applicable documents)

​2. ​Partner Entities: Not applicable

​3. ​Project Title: Establishing the OLC Digital Learning Accreditation Agency (DLAA)

​4. ​Area of National Need: Promoting Accreditation Reform

​5. ​Absolute Priority Addressed: Priority 5: Supporting the Creation of New

​Accrediting Agencies

​a. ​The project will establish DLAA as a programmatic/specialized accreditor

​with standards, processes, and governance designed specifically for

​online and hybrid postsecondary programs.

​6. ​Competitive Preference Priorities Addressed: Not applicable

​7. ​Target Population: Postsecondary institutions offering digital learning programs

​a. ​Proposed Activities: The project will develop accreditation standards,

​establish governance structures, train peer reviewers, conduct pilot

​accreditation reviews, and complete a mixed-methods external evaluation.

​These activities will support the development of policies, procedures, and

​documentation needed for a federal recognition application.

​8. ​Anticipated Results: The project will result in a fully developed specialized

​accreditor with validated standards, trained reviewers, documented procedures,

​and evidence needed for recognition.
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Abstract 

1.​ Lead Applicant Institution: The Postsecondary Commission (PSC). 

2.​ Partner Entities: Mathematica. 

3.​ Project Title: Federal Recognition of the Postsecondary Commission (PSC) as an 

Institutional Accreditor by the US Department of Education. 

4.​ Area of National Need: PSC’s application addresses the third area of national need, 

promoting accreditation reform. 

5.​ Absolute Priority/ies Addressed: Absolute Priority 5: Supporting the Creation of New 

Accrediting Agencies. 

6.​ Competitive Preference Priority/ies Addressed: PSC is applying for this grant under 

Absolute Priority 5 and is therefore not addressing any competitive priorities. 

7.​ Target Population: Students attending institutions of higher education in the United 

States. 

8.​ Proposed Activities:  

●​ Accredit member institutions.  

●​ Continually improve accreditation model.  

●​ Write and file petition for recognition.  

●​ Cooperate with review of petition by ED staff, NACIQI, and the ED SDO. 

●​ Disseminate learnings to other accreditors. 

●​ Develop the capacity of PSC as an organization.  

9.​ Anticipated Results: Gain federal recognition from the US Department of Education 

(ED) by 12/31/2028 as an institutional accreditor with Title IV gatekeeping authority.  
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ABSTRACT 

Texas State Technical College (TSTC) proposes the TSTC Accreditation Transition 

Initiative: Building the Capacity to Change Accreditors, a four-year project designed to 

strengthen the College’s readiness to transition to a new institutional accreditor. TSTC is the lead 

applicant, and no external partner entities are proposed. 

The project supports Absolute Priority 4: Supporting Institutions Seeking to Change 

Accrediting Agencies. TSTC offers a unique competitive advantage to advancing this priority as 

it is currently engaged in a partnership to pilot the Postsecondary Commission’s (PSC) 

accreditation model. Through this grant, TSTC seeks to formalize the accreditation systems and 

infrastructure to prepare for dual accreditation, and, when permissible under federal regulation, 

request a change of accreditor.  

TSTC students, who rely on high-quality, workforce-focused education that leads to 

strong employment outcomes and continued access to Pell funds, are the primary beneficiaries of 

this project. TSTC will strengthen its institutional capacity by implementing a phased, four-year 

project focused on standards alignment, policy modernization, evidence infrastructure, and 

compliance readiness. The project will also produce replicable tools, templates, and process 

guides to document the transition approach. Expected outcomes include demonstrated 

dual-accreditation capacity, sustainable accreditation processes, successful accreditation annual 

reviews with year-over-year improvement, completion of federally-required change-of-accreditor 

documentation, and publication of an Institutional Accreditation Change Playbook.   

Through this initiative, TSTC will build the operational and evaluative infrastructure to 

support a responsible and well-prepared pathway for changing accreditors, advancing federal 

priorities and national need for accreditation reform.   
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Abstract 

1. Lead Applicant Institution: The Community Outreach Coalition(nonprofit) 

2. Partner Entities: Suffolk Workforce Development Center(nonprofit), Tidewater Community 
College, Paul D Camp Community College(IHE) 

3. Project Title: AI-Native Accrediting Model for Short-Term Workforce Programs (AAM). 

 4. Area of National Need: Accreditation and quality assurance reform that reduces burden, 
improves transparency, and better aligns short-term workforce program quality with student 
outcomes. 

 5. Absolute Priority/ies Addressed: Absolute priority 5. The project designs, pilots, and 
evaluates an innovative, outcomes-focused accreditation model for short-term, non-degree 
workforce programs, using AI tools and streamlined evidence standards to reduce burden, center 
outcomes (completion, licensure, placement, wages), and generate comparable performance data. 

 6. Competitive Preference Priority/ies Addressed: Not applicable; Competitive Preference 
Priorities are only available under Absolute Priority 3. 

7. Target Population: Primary: Institutions and nonprofits offering short-term (under 600 clock 
hours), stackable healthcare, cybersecurity, and allied-health credentials. 

Secondary: Low-income, under-resourced, and military-connected adults and youth in Hampton 
Roads and similar regions. 

8. Proposed Activities: Activities include: co-developing outcomes-centered standards with a 
national advisory group; building an AI-native accreditation platform that guides self-study and 
automates evidence review; piloting the model with 15–20 short-term programs; conducting an 
independent mixed-methods evaluation of feasibility, burden, and impacts; and disseminating 
tools and findings nationally. 

9. Anticipated Results: The project aims to cut accreditation preparation time for short-term 
programs by at least 40 percent and reduce review timelines to under 9 months, while improving 
consistency and transparency of quality standards. Learners in pilot programs are expected to 
show higher completion, credential attainment, and employment outcomes, yielding a scalable 
accreditation model that strengthens quality assurance and expands equitable access to 
high-value workforce pathways. 
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Abstract - NASTRA: A National Accreditation System for Teacher Readiness and 

Applied Fields 

 

The nation lacks an accreditation system built for how STEM educators are prepared 
today, creating delays, inconsistent decisions, and limited access for the very programs 
that now supply teachers in computer science, engineering, AI literacy, and advanced 
mathematics. This gap has grown as educator preparation has changed more in the 
past decade than in the previous three. Working adults, mid-career STEM 
professionals, and rural candidates now rely on hybrid, competency-based, and AI-
supported pathways that allow them to prepare for teaching without relocating or leaving 
the workforce. These pathways have become essential to meeting district needs, yet 
most do not fit the review structures of traditional accreditors. 
 
NASTRA directly addresses this structural mismatch by establishing a new accrediting 
agency designed for modern STEM educator preparation. Hosted by the University of 
Texas at Austin’s Center for Space Research, with advisory support from UTEACH, 
NASTRA will create field-specific standards, reviewer training systems, and a secure 
digital platform aligned with the instructional models used across today’s STEM 
preparation programs. The project will follow a four-year phased plan that includes 
governance formation, a national baseline study, development of accreditation 
standards, reviewer recruitment and calibration, platform development, simulated pilot 
reviews, and submission for Department recognition. Each phase builds operational 
readiness and reduces risk, ensuring the agency reflects federal expectations for 
transparency, consistency, and evidence-based decision making. 
 
Primary activities include drafting and refining standards, creating guided self-study 
templates, developing AI-assisted evidence tools, conducting reviewer training and 
calibration, coordinating pilot reviews, and launching a national accreditation portal. 
Expected outcomes include reduced accreditation processing time for nontraditional 
STEM educator programs, improved scoring consistency across peer reviewers, and 
expanded access for rural and high-need institutions. Upon national launch, NASTRA 
will operate with the capacity to review up to 20 programs in its first full operational year 
and will share open-licensed standards and tools that other states and organizations 
may adapt. 
 
The project will also contribute practical models for reviewer calibration, transparent 
scoring, and AI-supported evidence management that can inform state policy and 
national accreditation practices. With strong institutional capacity and national 
partnerships in place, NASTRA will provide a modern accreditation pathway that 
strengthens educator preparation, workforce readiness, and national competitiveness. 
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Applicant: University of Hawaiʻi Windward Community College 

Partner Entities: n/a 

Project Title: Connecting to Relevant Accreditation 

Area of National Need: #3 Promoting Accreditation Reform 

Absolute Priority Addressed: Absolute Priority #4: Supporting Institutions in Changing 

Accrediting Agencies.  

This project supports WCC, which currently is accredited through a regional accreditor, to 

achieve accreditation through an international accreditor with metrics that are most relevant to 

our institution, based on mission and context, rather than location. 

Competitive Preference Priorities Addressed: N/A 

Target Population: Windward Community College faculty and staff will be directly involved in 

applying for accreditation. However, the results, especially in mission driven curricular and 

programmatic change directly impact those we serve, our present and future students.  

Proposed Activities: a) Drafting, finalization and submission of letter of intent to apply for 

WINHEC accreditation; b) Drafting, finalization and submission of application for eligibility; c) 

Drafting, finalization and submission of self-study report; d) Arranging for and supporting on-

site visit and report; e) Providing follow-up responses to any further information requests by 

board and implementation of improvements suggested by on-site review. 

Anticipated Results: Full accreditation approval of Windward Community College by 

international accreditor serving schools with similar missions and contexts by end of 48-month 

project period. 
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University of Rochester, Advancing Workforce Outcomes Through Postsecondary Program Accreditation  

The University of Rochester (UR), Warner School of Education, Center for Disability and 

Education, responds to the Promoting Accreditation Reform, Absolute Priority 5: 

Supporting the Creation of New Accrediting Agencies by partnering with the Inclusive 

Higher Education Accreditation Council (IHEA Council), a newly established, nonprofit, 

501(c)(3), independent program accreditor for higher education certificate programs serving 

students with intellectual disability in the U.S. The IHEA Council, an emerging organization, 

aims to become a recognized accrediting agency through its partnership with the UR. In 

response to Absolute Priority 5, the Advancing Workforce Outcomes Through Postsecondary 

Program Accreditation Project, the UR will convene the IHEA Council, develop streamlined 

accreditation standards and review processes, seek stakeholder and expert consultations, meet 

and travel to six college programs, utilize technology and data systems to organize program 

accreditation, and cover personnel costs and administrative expenses, and other costs directly 

related to establishing, operating, and recognizing the IHEA Council, an accrediting agency. 

     The Advancing Workforce Outcomes Through Postsecondary Program Accreditation 

Project has six goals/activities. (1) Recruit and train a cadre of 30 peer reviewers to conduct site 

visits. (2) Develop and provide professional learning for 5 cohorts of accreditation-eligible 

higher education certificate programs. (3) Conduct a minimum of 6 program accreditation 

implementation sites. (4) Develop and disseminate targeted information for students and families 

to increase their knowledge about accredited higher education certificate programs. (5) 

Administer a survey to a minimum of 15 higher education certificate programs to solicit their 

feedback about the existing standards. (6) Pursue national recognition for the IHEA Council by 

the U.S. Department of Education/NACIQI. The target population for the project includes the 

program accreditor, faculty, program staff, and leaders, ultimately benefiting students and 

their families. Families and students require more detailed information about student 

achievement and employment outcomes of programs to make informed decisions about higher 

education certificate programs. Only a strategic program accreditor, such as the IHEA Council, 

can systematically provide this information and ensure quality.  

     Of the over 350 higher education certificate programs that serve more than 7,000 students 

with intellectual disability in the U.S. (Think College, 2025), only four are accredited, and one 

has been awarded preaccreditation status by the IHEA Council. IHEA Council is the only 

program accreditor for these programs. Higher education certificate programs vary significantly 

in terms of quality, cost, curriculum, resources, and student and employment outcomes. 

     With initial funding support from the U.S. Department of Education, Office of Postsecondary 

Education, TPSID National Coordinating Center initiative at the University of Massachusetts, 

Boston, in partnership with the UR, the recently established IHEA Council developed a 

voluntary program accreditation process based on expert and publicly established program 

standards (Think College National Coordinating Center Accreditation Workgroup, 2021). The 10 

standard areas encompass all required content as outlined in the Accreditation Handbook (2022). 

Building on the successful partnership between the UR and the IHEA Council, with five initial 

program accreditation pilot sites completed, more implementation sites are needed to refine the 

program accreditation standards and streamline the processes, fully develop and launch the 

program accreditor, and pursue national recognition.  

     During the four-year grant period, the UR will provide strategic leadership, planning 

assistance, data management, and project evaluation to the six implementation sites pursuing 

accreditation. The request of $250,000 per year for each of the four years will support the six 

implementation sites in pursuing accreditation and allow for further development activities for 

the IHEA Council, the program accreditor.  
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OMB No. 1894-0003 
Exp. 05/31/2022 

 

Abstract 
 

1. Lead Applicant Institution: Utah State University 
2. Partner Entities: Multiple Institutions of Higher Education (IHEs): (i) Colorado State University; (ii) 
University of California; (iii) Montana State University; (iv) University of Colorado Boulder; (v) University 
of Cincinnati; (vi) University of Maryland, Baltimore County; (vii) Penn State University; and the Electrical 
and Computer Engineering Department Heads Association (ECEDHA).  
3. Project Title: Transforming Engineering Accreditation: An Adaptable Evidence-Based Framework for 
the 21st Century 
4. Area of National Need: Accreditation Reform  
5. Absolute Priority/ies Addressed: This proposal targets Absolute Priority 5: Supporting the Creation of 
New Accrediting Agencies by developing an innovative, flexible, and adaptive engineering accreditation 
body, focused on Electrical and Computer Engineering (ECE). Current accreditation policies lack technical 
specificity and flexibility, especially in rapidly changing fields such as ECE. Traditional accreditation cycles 
haven't kept pace with technological progress and shifting competency standards, often leading to procedural 
rather than outcome-focused accreditation reviews. This proposed project draws from previous research 
conducted by the Principal Investigator. That task includes comparative studies of ten accreditation 
organizations involving faculty across four U.S. regions and multiple continents. This project builds on a 
scholarly foundation, the recently published federal principles of student-oriented accreditation, and an 
innovative competency framework to support resource-efficient accreditation reform, improve student 
outcomes, encourage technological adaptation, and align with evolving industry needs. 
6. Competitive Preference Priority/ies Addressed: N/A 
7. Target Population: ECE Engineering programs across US at IHEs. The outcomes will support Faculty, 
Students, and Industry. The project engages more than 200 faculty and industry participants from across the 
U.S., including collaboration with ECEDHA and other relevant associations. 
8. Proposed Activities: i) Research and Evidence-Building: Analyze the current engineering accreditation 
landscape to identify critical gaps and contributing factors affecting effectiveness, resource optimization, 
industry alignment, and adaptability; ii) Standards and System Development: Develop and validate new 
competency frameworks and policy instruments to ensure clear, measurable standards for engineering 
programs, iii) Pilot Testing and Refinement: Implement and evaluate the new accreditation framework at 
Utah State University, refining processes and assessing scalability and sustainability; iv) Practical Guide, 
Toolkit Development, and Dissemination: Create user-friendly materials and execute a broad dissemination 
strategy to share findings and outcomes. 
9. Anticipated Results: Draft accreditation standards, review instruments, governance models, staffing and 
cost structures, sustainability models, a white paper that guides broader reform, training sessions, peer-
reviewed publications, and capacity building workshops.  
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Military Outcomes, Readiness, and Learner Support Accrediting Framework 

Project Abstract 

Lead Applicant: Valley Forge Military College (VFMC) is a private nonprofit two-year higher 
education institution, Partner Entities: NOCTI (501(c)(3), Promising People Missions 
(501(c)(3), and other military and community partners. 

Area of National Need and Absolute Priority: Promoting Accreditation Reform and AP5 
Supporting the Development and Launch of New Accrediting Agencies. 

Project Summary: VFMC, accredited by Middle States Commission on Higher Education 
(MSCHE), will establish and pilot a new hybrid accrediting agency for military-aligned associate 
and certificate programs. The agency will focus on program-level standards addressing modern 
military education priorities: outcomes, flexibility, credit for prior learning (CPL), targeted 
support, cost effectiveness, and alignment with Department of Defense voluntary education and 
digital policies. VFMC will lead governance, standards development, piloting at its own 
programs, and initial accreditor operations during the grant. 

Target Population: Institutions serving military members/families; academic/compliance 
leaders; faculty/evaluators; military education offices; and students using Tuition Assistance 
(TA) and VA benefits. 

Proposed Activities: Establish a governing board and standards committee; develop measurable 
program standards linked to joint and Service competency frameworks; design evidence 
templates for outcomes, flexibility, CPL, support, and cost efficiency; and create DoD-consistent 
data reporting specifications. VFMC will pilot the standards in military leadership, cybersecurity, 
logistics, educator preparation, and related programs, using repeated pilot cycles to test and 
refine standards and decision rules. NOCTI, and community partners will support assessment 
validation, regional benchmarks, and downstream outcomes evidence. The project will conduct 
pilot reviews, refine standards and templates, finalize evaluator training, and prepare 
recognition-ready documentation. 

Anticipated Results: A fully operational accrediting framework will be produced, including 
standards, guides, manuals, data templates, and decision processes. The project will complete 
multiple pilot evaluations, generate recognition-ready evidence demonstrating reliable standards 
application, student achievement monitoring, and improvement actions, and produce a national 
replication toolkit. Participating programs at VFMC are expected to show clearer outcomes, 
stronger military learner support, expanded CPL, higher quality online delivery, and robust 
completion and cost metrics for TA users. 
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