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·1· · · · · · · · · P-R-O-C-E-E-D-I-N-G-S

·2· · · · · · · · · · · · · · · · · · · · · · (1:30 p.m.)

·3· · · · · · ·MS. BIEDERMANN:· Good afternoon,

·4· ·everyone.· My name is Maddie Biedermann.· I'm

·5· ·the Acting Chief of Staff of the U.S. Department

·6· ·of Education.· One, I'm a little nervous, so I'm

·7· ·sorry, but two, what an honor it is to be here

·8· ·today, presenting to all of you in person.

·9· ·Thank you for making the trek out here.· To all

10· ·of you online, thank you for tuning in today.  I

11· ·want you to know how important this is to

12· ·Department of Education, Department of Interior,

13· ·and the Department of Labor.

14· · · · · · ·Welcome to the National Museum of the

15· ·American Indian.· Representatives from the

16· ·Departments of Education, Interior, and Labor

17· ·are excited to be with you today to learn more

18· ·about how we can best support Tribal Nation

19· ·students.· We are so grateful you are willing to

20· ·provide feedback as we work to implement the

21· ·Indian Education Interagency Agreement.

22· · · · · · ·Before we get started with today's
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·1· ·programming, I will first introduce the U.S.

·2· ·Department of Education's Director of the Office

·3· ·of Indian Education, Julian Guerrero, who will

·4· ·walk us through the day's logistics.

·5· · · · · · ·(Applause.)

·6· · · · · · ·MR. GURRERRO:· Thank you, Maddie.· All

·7· ·right.· I do invite senior leadership to join us

·8· ·on stage, and we will get started.

·9· · · · · · ·So I wanted to walk through a few

10· ·housekeeping items for today.· For those joining

11· ·virtually and for those in person, thank you for

12· ·making time out of your day to join us.· Elected

13· ·Tribal leaders, my humblest thank you.

14· · · · · · ·And for the technical walkthrough, all

15· ·lines have been muted who are joining us

16· ·virtually.· Recognized speakers will be unmuted.

17· ·So for those of you joining online and you're an

18· ·elected Tribal leader, please, when you would

19· ·like to give a comment, you would raise your

20· ·hand via the Zoom platform.· Event audio and

21· ·video are being recorded, and comments will be

22· ·received first from elected Tribal leaders,
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·1· ·second from proxy representatives, and then

·2· ·members of the public.· All comments must be

·3· ·limited to the consultation questions.

·4· · · · · · ·There are a total of six consultation

·5· ·questions for today's session.· Those are

·6· ·provided in the Dear Tribal Leader letter.  I

·7· ·hope we have a few more on hand in the

·8· ·registration table.· If you haven't had a chance

·9· ·to grab those or be familiar with them, I'm sure

10· ·everyone here has, but in case you haven't seen

11· ·those questions, we encourage you to take a look

12· ·at those.

13· · · · · · ·When a speaker is speaking, please

14· ·provide full name, official title, and Tribal

15· ·affiliation, if applicable here.· This is going

16· ·to be very important because today's session is

17· ·being transcribed by a court reporter, and the

18· ·court reporter will capture the name, the title,

19· ·and the Tribal affiliation for the record.

20· · · · · · ·In the event of technical issues,

21· ·should they arise, a conference call line will

22· ·be used.· That line number is 1 669-254-5252.
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·1· ·Conference code 161-175-6041.· Questions can be

·2· ·submitted to the chat as well under Zoom

·3· ·Technical Support.· We have incredible amounts

·4· ·of staff who are supporting us online as well.

·5· · · · · · ·The most important piece is the written

·6· ·comment period.· Now, as in consultations

·7· ·before, the written comment period for this

·8· ·session started when we first released the DTLL,

·9· ·and that written comment period will not close

10· ·until 11:59 p.m. Eastern Time, March 12th.

11· · · · · · ·So as we walk through the background,

12· ·interagency presenters, and consultation

13· ·questions, and closing remarks, we wanted to

14· ·spend a little bit of time to walk through some

15· ·of what brings us here today.· On November 18,

16· ·2025, ED announced a deepening partnership with

17· ·the Interior and Labor Departments.· This

18· ·partnership will be governed through Interagency

19· ·Agreements, better known as IAA, and through

20· ·which ED will procure services from the

21· ·Departments of Interior and Labor for certain

22· ·covered programs.
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·1· · · · · · ·The Interior and Labor Departments will

·2· ·provide services and technical assistance and

·3· ·support the integration of Native-serving

·4· ·programs.· It's important to note that the

·5· ·Department of Education will maintain all

·6· ·statutory and policymaking authorities governing

·7· ·the covered programs.

·8· · · · · · ·The legal foundations and scope of each

·9· ·trust responsibility and relationship between

10· ·the federal government and Indian Tribes, Alaska

11· ·Native villages, and/or Native Hawaiian

12· ·organizations have always been statutorily

13· ·unique.· There are currently 575 federally

14· ·recognized Indian Tribes and approximately 370

15· ·which have treaties with the federal government

16· ·that remain good law to this day.

17· · · · · · ·Indian Tribes did not engage in treaty

18· ·making at the department level.· They engaged in

19· ·treaty making from one nation to the other to

20· ·ensure prosperity for their descendants.

21· · · · · · ·The scope and purpose of each of these

22· ·Interagency Agreements can easily be summed up
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·1· ·as upholding the rights of Native families,

·2· ·reducing the reporting requirements to the

·3· ·extent possible under the law, assisting Native

·4· ·youth and adults in receiving high quality

·5· ·education, pursuing high wages, meeting job

·6· ·demands, and building skills, as well as

·7· ·enabling administrative reform of policies and

·8· ·programmatic requirements, and ultimately to

·9· ·improve processes to enhance both applicants and

10· ·grantee experiences.

11· · · · · · ·That being said, I want to go ahead and

12· ·turn it back over so that we have a chance to

13· ·walk through.· I wanted to make one last

14· ·announcement that our online contractor, LPE and

15· ·Associates, will be sharing important hyperlinks

16· ·in the chat box for our online relatives joining

17· ·us today.

18· · · · · · ·That being said, we'll go to our next

19· ·segment, hearings from senior leadership.  I

20· ·invite Maddie back up.· Thank you.

21· · · · · · ·MS. BIEDERMANN:· Awesome.· Thank you,

22· ·Julian.· And it is my pleasure today that I get
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·1· ·to welcome the U.S. Department of Education's

·2· ·Assistant Secretary for K-12 Education.· I'm

·3· ·sorry, Elementary and Secondary Education,

·4· ·Kirsten Baesler.

·5· · · · · · ·Kirsten is the Assistant Secretary for

·6· ·the Office of Elementary and Secondary

·7· ·Education.· Guided by the well-being of

·8· ·children, she is committed to working with

·9· ·families and states to provide each child with

10· ·what they need to reach their highest level of

11· ·success.

12· · · · · · ·Previously, she served as the State

13· ·School Superintendent and the Administrator of

14· ·the North Dakota Department of Public

15· ·Instruction.· There, she oversaw the education

16· ·of students in 168 school districts and 54 non-

17· ·public schools across the state.

18· · · · · · ·Kirsten and her team led significant

19· ·improvements in the graduation rates and

20· ·academic success of the state's Native American

21· ·students, improved access to personalized

22· ·learning choices for students and their
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·1· ·families, and led the nation in computer science

·2· ·and cybersecurity instruction in grades K

·3· ·through 12.

·4· · · · · · ·Please help me welcome Assistant

·5· ·Secretary Kirsten· Baesler to the podium.

·6· · · · · · ·(Applause.)

·7· · · · · · ·ASST SECRETARY BAESLER:· Thank you,

·8· ·Maddie.· Boy, the room is full, and that makes

·9· ·my heart full.· Thank you so much for being here

10· ·with us today.

11· · · · · · ·It is an honor for me to be

12· ·representing the U.S. Department of Education as

13· ·we open today's unique responsibility to listen,

14· ·learn, and grow as a department in service of

15· ·your communities.· I join you today, carrying

16· ·the lessons, values, and steadfast spirit of

17· ·North Dakota with me as the former State

18· ·Superintendent.· While my chapter in North

19· ·Dakota has closed, I open the next with immense

20· ·pride and respect for the work that lie ahead,

21· ·in partnership with the Tribal leaders near and

22· ·far.
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·1· · · · · · ·Before serving as North Dakota State

·2· ·Superintendent, I was the Vice Principal, a

·3· ·teacher, and a teacher's instructional aide.  I

·4· ·also served on an elected school board for nine

·5· ·years.· Over the course of my career, I have

·6· ·known thousands of students, but sadly, not all

·7· ·of whom finish high school.

·8· · · · · · ·It is more important than ever that

·9· ·each student earns a diploma to adapt to our

10· ·changing world.· All students, including Native

11· ·students, deserve to learn skills to solve

12· ·problems, think critically, and stand up to

13· ·represent the communities they come from.

14· · · · · · ·When I first addressed career staff at

15· ·the department, I posed what seemed to be a very

16· ·simple question: How are the children?· Each and

17· ·every day, my team will weigh that question

18· ·alongside every decision and action we take to

19· ·uplift all children, including Native children.

20· ·The rights of Native children are driven by the

21· ·U.S. Constitution and in some cases guaranteed

22· ·by ratified treaty between a sovereign nation
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·1· ·and the U.S. Congress.

·2· · · · · · ·In this role, I'm constantly learning

·3· ·and willing to embrace hard decisions, as long

·4· ·as we put our children first.· So the next time

·5· ·that I ask, How are the children?· We can, in

·6· ·unison, answer with confidence rather than

·7· ·concern.

·8· · · · · · ·As we move into 2026, it is going to be

·9· ·vital that Native family voices are represented

10· ·across the United States, and Native families

11· ·are equally as strong as any other.· We must not

12· ·forget the importance of family engagement and

13· ·the importance of family partnerships with our

14· ·schools, working to give Native students

15· ·everything they need.

16· · · · · · ·I'm proud to say that my wonderful

17· ·colleagues in the audience today will be taking

18· ·notes and are prepared to do the hard work to

19· ·make sure our partnerships are swift and aligned

20· ·to the input we receive today.· Since we

21· ·announced the Interagency Agreements in

22· ·November, we have been focused on learning from
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·1· ·you.· The department is committed to local

·2· ·control of education for all Native communities:

·3· ·rural, remote, urban, and suburban alike.

·4· · · · · · ·I'm confident that with strong

·5· ·leadership at the helm, we will make decisions

·6· ·based on your input today and tomorrow.· I'm

·7· ·also delighted to share that just a week ago

·8· ·today the department published a notice inviting

·9· ·applications for $110 million in Title VI, Part

10· ·A, Indian Education Formula Grants, and we are

11· ·opening Part One of the Electronic Application

12· ·System for Indian Education, better known as

13· ·EASIE.· But we must not stop there.· We will

14· ·continue to ensure all Native-serving programs

15· ·are open and moving forward.

16· · · · · · ·I want to thank you again for your

17· ·time, your leadership, and your willingness to

18· ·share your voices and your experiences.· This

19· ·work is strongest when it is guided by those

20· ·closest to the children and the communities we

21· ·serve.· I am grateful for the opportunity to

22· ·listen, to learn, and to continue working
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·1· ·alongside you.· Thank you.

·2· · · · · · ·(Applause.)

·3· · · · · · ·MS. BIEDERMANN:· Thank you, Assistant

·4· ·Secretary Baesler.· It is now my honor to once

·5· ·again introduce Assistant Secretary of Labor,

·6· ·Employment and Training Administration, Henry

·7· ·Mack.

·8· · · · · · ·Dr. Henry Mack currently serves as the

·9· ·Assistant Secretary of Labor.· Prior to federal

10· ·service, Dr. Mack worked in a variety of higher

11· ·education and workforce development roles.

12· · · · · · ·From 2019 to 2023, Dr. Mack served as a

13· ·higher education and workforce system head for

14· ·the State of Florida.· As Chancellor, he was

15· ·responsible for Florida's public and non-public

16· ·institutions of higher education, overseeing a

17· ·$3 billion budget with a combined K-12 student

18· ·enrollment of one and a half million.

19· · · · · · ·Dr. Mack led the Divisions of Florida

20· ·Colleges, Career and Adult Education, Vocational

21· ·Rehabilitation, Blind Services, the Florida

22· ·Department of Education's Office of Workforce
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·1· ·Education and Economic Alignment, and the

·2· ·Commission for Independent Education.· He was

·3· ·directly responsible for the State of Florida's

·4· ·workforce education strategy, budget,

·5· ·operations, policy, and finance grant

·6· ·administration, and together with the Governor's

·7· ·Office, responsible for all higher education and

·8· ·workforce education legislative and policy

·9· ·priorities.

10· · · · · · ·Please join me in welcoming Dr. Henry

11· ·Mack.

12· · · · · · ·(Applause.)

13· · · · · · ·ASST SECRETARY MACK:· Thank you very

14· ·much.· I would like to echo my colleague,

15· ·Assistant Secretary Baesler's comments, first of

16· ·all double-clicking, or maybe pulling the thread

17· ·on Tribal sovereignty and restoring the rights

18· ·and the abilities and the flexibilities that I

19· ·think not only states deserve, but certainly the

20· ·Native community.· And so, in my capacity as

21· ·Assistant Secretary for Labor, I oversee all of

22· ·the Workforce Innovation and Opportunity Act
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·1· ·funds, unemployment insurance, the Office of

·2· ·Apprenticeship, as well as adult ed.

·3· · · · · · ·In addition, now as a result of the

·4· ·interagency partnerships in Kirsten's remarks,

·5· ·all now workforce programs under education that

·6· ·are now mapped to and aligned with labor and

·7· ·industry priorities, and I think maybe that's

·8· ·the point that I would like to emphasize.· The

·9· ·interagency partnerships and the opportunity

10· ·that is before us today is to craft a vision

11· ·together for how industry and labor can work

12· ·hand in glove with education in order to

13· ·guarantee individual prosperity, self-

14· ·sufficiency, and happiness.

15· · · · · · ·The goal at the end of the day

16· ·certainly is to not act as a barrier, to

17· ·streamline grant reporting, perhaps to unite

18· ·accountability measures and definitions to make

19· ·it easier, more nimble for Native communities,

20· ·Tribes, and the sovereign nations to access

21· ·opportunity for the sake of communal and the

22· ·common good and well-being.· To the extent that
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·1· ·Labor can play an active role in helping you

·2· ·understand, I guess maybe how to unify the

·3· ·workforce and education systems to benefit the

·4· ·community, count us in.· Anything we can do,

·5· ·anything we can do to make this partnership more

·6· ·nimble, more flexible, and again, in view of the

·7· ·good that is the student and the community at

·8· ·the other line of everything that we're talking

·9· ·about here, better we are all in for.

10· · · · · · ·And so, again, I want to thank you for

11· ·the opportunity to address you briefly.· And I

12· ·want to commit that the Department of Labor's

13· ·partnership with the Department of Education is

14· ·not only built on prior accomplishments, but

15· ·moving forward, our intent is to create

16· ·opportunities for acceleration for high wage

17· ·employment, to meet in-demand jobs, to address

18· ·what the Assistant Secretary said by way of a

19· ·shortfall of credentials that are needed in

20· ·order to meet occupational needs and demand.

21· · · · · · ·I read a recent statistic that around

22· ·44 percent of our nation's residents have the
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·1· ·kind of postsecondary credential they need in

·2· ·order to be economically mobile and self-

·3· ·sufficient, relative to the 72 percent of

·4· ·occupations that will require a postsecondary

·5· ·credential by 2031.· We have a significant

·6· ·disconnect, frankly, between adult learners and

·7· ·youth.· Around 14 percent of those between ages

·8· ·18 and 24 are neither employed nor in the

·9· ·education system, representing about 5 million

10· ·adults that are poised for work, for employment,

11· ·and for economic and social mobility.

12· · · · · · ·We know we have an acute deficit really

13· ·too around the adult learner population that

14· ·doesn't have a high school diploma, that find

15· ·themselves with low literacy and numeracy rates.

16· ·We need to attack that population square on and

17· ·get them not only their high school equivalency

18· ·diploma, but maybe co-enroll them or

19· ·contextually enroll them in an in-demand, skill-

20· ·based, trade-related training program.· And so

21· ·I'm throwing these options out just merely to

22· ·sort of, I think, maybe convey my passion,
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·1· ·convey my desire, and certainly meet the demands

·2· ·of the reindustrialization efforts of our

·3· ·President to ensure that this nation and

·4· ·everyone gathered here today can enjoy a life of

·5· ·economic self-sufficiency and happiness.

·6· · · · · · ·And so again, with that, I want to

·7· ·thank again everyone involved for the

·8· ·opportunity to listen, to learn, and to speak.

·9· ·The Department of Labor is committed to

10· ·efficiency through seamless grant making, grant

11· ·funding, grant inquiry, technical assistance.

12· · · · · · ·If any barriers arise at any point in

13· ·time, please don't hesitate to call my office.

14· ·My direct cell phone number is 202-880-0215.

15· ·This is my direct cell work number, 202-880-

16· ·0215.· I am dead serious that I mean, I am here.

17· ·We are here to help maximize the historic

18· ·opportunity that is at our doorstep to provide

19· ·the resources every American resident and worker

20· ·needs in order to be successful.· I don't know

21· ·if I've just made a mistake giving out my cell

22· ·phone number.
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·1· · · · · · ·However, take it as a gesture of

·2· ·sincerity and my commitment and my Secretary's

·3· ·commitment to make the Tribal nations and

·4· ·certainly our country great.· Thank you very

·5· ·much.

·6· · · · · · ·(Applause.)

·7· · · · · · ·MS. BIEDERMANN:· Okay.· Now that we all

·8· ·have a cell phone to call, it is now my pleasure

·9· ·to introduce Deputy Assistant Secretary at the

10· ·U.S. Department of Interior, Scott Davis.

11· ·Deputy Assistant Secretary Davis is an enrolled

12· ·member of the Standing Rock Sioux Tribe and a

13· ·descendant of the Turtle Mountain Band of

14· ·Chippewa, and is serving as Deputy Assistant

15· ·Secretary of Indian Affairs at the Department of

16· ·Interior.

17· · · · · · ·He has dedicated much of his career to

18· ·public service and Tribal leadership.· From 2009

19· ·to 2021, he served as the Executive Director of

20· ·the North Dakota Indian Affairs Commission,

21· ·working closely with three Governors and 23

22· ·Tribal chairs to address critical issues facing
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·1· ·Indian Country in North Dakota.

·2· · · · · · ·He has served as both a teacher and

·3· ·coach, working with students at the Pierre

·4· ·Indian Learning Center and Turtle Mountain

·5· ·Community High School.· Please join me in

·6· ·welcoming Deputy Assistant Secretary Davis to

·7· ·the podium.

·8· · · · · · ·(Applause.)

·9· · · · · · ·ASST SECRETARY DAVIS:· Thank you.

10· ·Thank you very much.· [Speaking in Native

11· ·language.]

12· · · · · · ·Good day, everybody.· Good day,

13· ·relatives.· I'm just super excited, and I don't

14· ·get nervous as much anymore as I get older, but

15· ·today was like, this is a big deal, especially

16· ·when I heard the numbers of over a thousand

17· ·registered relatives coming to D.C. or online to

18· ·express our views or concerns, our ideas on one

19· ·thing that's really big to us as nations is our

20· ·education.

21· · · · · · ·When we think of our relatives, our

22· ·disclosures, our grandsons.· I have a son who's
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·1· ·in seventh grade.· I got nieces and nephews,

·2· ·three grandsons.· So like you, all this

·3· ·education systems that we live in today, it's

·4· ·very personal to us, and I'm no different.

·5· · · · · · ·My background.· I started back in the

·6· ·90s as a teacher coach at the Pierre Indian

·7· ·Learning Center.· I think I still had a Kool-Aid

·8· ·or milk mustache back in those days and didn't

·9· ·know if I was coming or going.· But a friend of

10· ·mine, one of my mentors, my dad, the biggest

11· ·one, Dr. Jim Davis.· I had a friend through his

12· ·Penn State years to ask me to help the school

13· ·out with some things that they were going

14· ·through, just more people power, if you will.

15· ·So I said, yeah, I'm in, and it's probably one

16· ·of the best jobs I've had since then.

17· · · · · · ·So being close to the children and the

18· ·sports, the athletics, and all the challenges

19· ·sometimes we face as families.· So very

20· ·definitely in the middle of that, starting out

21· ·with my career.

22· · · · · · ·Second part of my education career,
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·1· ·aside from before I entered the government

·2· ·space, was that I worked at the Tribal college.

·3· ·And again, my father was going through his ranks

·4· ·as a superintendent of BIA and teacher coach and

·5· ·then also Tribal college president.· So here I

·6· ·am working for a Tribal college president under

·7· ·Dr. David Gipp, who again was one of my mentors

·8· ·in higher ed.· Taught me a lot, taught me a lot

·9· ·of things of how schools are funded, the

10· ·challenges, and how hard we work as Tribal

11· ·colleges to stretch the dollar, right, that we

12· ·get.

13· · · · · · ·So I was a development officer.· I was

14· ·an adjunct instructor.· I mowed grass, I cleaned

15· ·bathroom toilets.· I did all the above as we

16· ·probably all do at a Tribal college.· So again,

17· ·these things have been personal to me over my

18· ·life.· And so coming to this office here, I knew

19· ·first and foremost that education will be a big

20· ·space for my portfolio.

21· · · · · · ·And in particular, it was more the

22· ·first discussion that Doug and I had about BIE
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·1· ·is how do we improve, how do we maximize BIE?

·2· ·So that was, like I said, well, Doug, that's a

·3· ·loaded question.· It can be a very complex

·4· ·question because, as we all know as relatives

·5· ·and in Indian Country, our systems can be

·6· ·complex sometimes with state schools, parochial

·7· ·schools, private schools, Tribal schools, and so

·8· ·forth.

·9· · · · · · ·So how do we navigate those school

10· ·systems where we come from, at least where I

11· ·come from up in the Great Plains.· So these are

12· ·the systems that I think a lot of us in your

13· ·spaces, including myself, we try to navigate

14· ·through.· So this opportunity came forward here

15· ·last year when I was approached, when I was

16· ·Acting AS-IA, is that, hey, the Department is

17· ·really shifting gear on kind of downsizing a lot

18· ·of areas.

19· · · · · · ·So when they handed me a booklet, if

20· ·you will, of the Department of Ed functions, I'm

21· ·like, wow, this is pretty exciting.· But I knew

22· ·it'd be complicated.· So immediately I talked to
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·1· ·my good colleague here, Director Dearman about

·2· ·what this is going to look like.· So here we're

·3· ·on this path together, as my colleagues from

·4· ·Department of Labor and Education, we're on this

·5· ·path of what this is going to look like.· A lot

·6· ·of work to do, but most importantly, as I

·7· ·express, we express, and you hear that

·8· ·understanding from my colleagues, is that it has

·9· ·to come from you.· It has to come from our

10· ·nations, it has to come from our Oyate, it has

11· ·to come from you as relatives of how best we're

12· ·going to do these things.

13· · · · · · ·It can't come from me, Scott Davis, the

14· ·D.C. bureaucrat.· That's just not how it works,

15· ·and nor do I operate that way.· So I'm going to

16· ·rely on you as relatives and your communities

17· ·and you as leaders to really step forward and

18· ·really be very poignant with us where we're

19· ·going to direct the ship for the benefit of our

20· ·Takodas and our relatives and our little ones,

21· ·and make life good, make our life better.

22· ·Because we know there are challenges.· We
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·1· ·understand that.· I get it.· There's also

·2· ·opportunities.

·3· · · · · · ·So that's why we look at this

·4· ·agreement, these things that we're trying to

·5· ·move forward for our people, is that how do we

·6· ·move this together for opportunity, strength,

·7· ·and long term the value of education for our

·8· ·communities.· So I look forward to hearing from

·9· ·you.· Most of you do have my cell number.· So

10· ·great move there, Mr. Henry, be careful what you

11· ·ask for because your phone does blow up.· But

12· ·again, I appreciate that because that gives you

13· ·access, and that's the important thing for us as

14· ·relatives.· You need access to people, the shock

15· ·callers.· And most of you call me.· If I don't

16· ·have the answer yet, I'm going to find out

17· ·pretty quickly, or you go through the channels

18· ·and so forth too.· So most of you have my phone

19· ·number and stuff, and I'm pretty easy to get

20· ·hold of.

21· · · · · · ·I also have a satellite office in

22· ·Bismarck.· So I'm back and forth in D.C. a lot,
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·1· ·but most importantly, I'm out in the country.

·2· ·That's where I want to be.· And we've already

·3· ·visited, directly consulted with over 400 Tribes

·4· ·since last year, 400 and counting.· I'm very

·5· ·proud of that.

·6· · · · · · ·You know, it's not just meet, to greet,

·7· ·and you know check the box.· This is homework.

·8· ·So I got tablets of homework to do, and I'm

·9· ·going to have more homework with this education

10· ·setting.· But I'm looking forward to that.

11· ·That's the work I love, like you.· We wouldn't

12· ·be here in D.C., traveling all this way to be

13· ·here as relatives, taking part in a very big

14· ·moment here for our people.

15· · · · · · ·But again, I think if we work together,

16· ·we do now, as we call it back home, our Lakota

17· ·way, a very peaceful way, we can have very good

18· ·success here as relatives.· So thank you for

19· ·being here relatives.· I look forward to the

20· ·day.· I know most of you are still working the

21· ·Hill, which is great.· Keep working hard for

22· ·that, for our people.· And I hope you all have
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·1· ·safe trips back home and taking care of your

·2· ·families back home too.· [Speaking in Native

·3· ·language.]

·4· · · · · · ·Thank you.

·5· · · · · · ·(Applause.)

·6· · · · · · ·MS. BIEDERMANN:· And last, but

·7· ·certainly, certainly not least, I have the

·8· ·privilege to introduce the U.S. Department of

·9· ·Interior's Director of the Bureau of Indian

10· ·Education, Tony Dearman.

11· · · · · · ·Tony Dearman, a citizen of the Cherokee

12· ·Nation in Oklahoma, provides strategic

13· ·leadership and oversight to the Bureau of Indian

14· ·Education, ensuring quality education for

15· ·Indigenous students while supporting Tribal

16· ·sovereignty and cultural preservation.· He began

17· ·his career in education in 1993 as a science

18· ·teacher and coach at Sequoia High School, a

19· ·residential school operated by the Cherokee

20· ·Nation in Tahlequah, Oklahoma.· He served as the

21· ·Principal at Sequoia High School from 2004 to

22· ·2005.
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·1· · · · · · ·From 2008 to 2009, he was the Acting

·2· ·Education Line Officer for the Seattle,

·3· ·Washington office and worked with nine Tribally

·4· ·controlled schools and one BIE-operated off-

·5· ·reservation residential school.· From 2009 to

·6· ·2010, he served as the Education Line Officer

·7· ·for the BIE New Mexico South Office, working

·8· ·with four Tribally controlled and five BIE-

·9· ·operated schools.

10· · · · · · ·In 2010, Dearman returned to Riverside

11· ·Indian High School as a Superintendent.· During

12· ·Dearman's tenure at Riverside, he participated

13· ·in developing and planning a new academic high

14· ·school building and two residential dormitories.

15· ·He remained in this position until November

16· ·2015, when he was selected as the Associate

17· ·Deputy Director of BIE-operated schools.· While

18· ·serving in this position, he assisted in

19· ·implementing reorganization and reform to

20· ·improve student services.

21· · · · · · ·Please join me in welcoming Director

22· ·Dearman to the podium.
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·1· · · · · · ·(Applause.)

·2· · · · · · ·DIRECTOR DEARMAN:· I want to start off

·3· ·by truly thanking everyone that's here and

·4· ·everyone that's online.· You know, when it comes

·5· ·to our children, it means a lot.· And our

·6· ·stakeholders, our Tribal leaders, your input is

·7· ·critical, so thank you so much.

·8· · · · · · ·Our focus today is making sure that

·9· ·strong, uninterrupted support to our students

10· ·and our schools, the services continue.· We want

11· ·to make sure that nothing's interrupted through

12· ·this transition.· As we consider next steps, BIE

13· ·is committed to maintaining stability while

14· ·assuring the appropriate systems and oversight

15· ·structures are in place to responsibly support

16· ·any transitioned programs.

17· · · · · · ·Our relationship with the Department of

18· ·Education has been collaborative, not just

19· ·through this process, but over the years, and we

20· ·look forward to the continued collaboration in

21· ·transitioning these programs.· Today is about

22· ·listening.· I'm going to keep my comments very
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·1· ·brief because we're getting ready to learn from

·2· ·our comments, from our stakeholders, our Tribal

·3· ·leaders, and we really look forward to that.· We

·4· ·welcome your comments and concerns and

·5· ·recommendations.

·6· · · · · · ·I'm really proud to say this, and I'll

·7· ·finish with this: Tribal input will shape how we

·8· ·move forward and ensure implementation reflects

·9· ·the realities and the strengths of our schools

10· ·and the communities that we serve.· [Speaking in

11· ·Native language.]

12· · · · · · ·(Applause.)

13· · · · · · ·MR. GURRERRO:· Senior leaders, thank

14· ·you so much.· I'll respectfully excuse you guys

15· ·to join the backstage now, and we will move back

16· ·-- we will move off to the reason why we're

17· ·here.· And I think the AC, feels good.· So we

18· ·have the AC on, and we appreciate cooling down

19· ·right now.

20· · · · · · ·So again, I just want to walk through a

21· ·few protocols for today's consultation, just as

22· ·a repeat for those who didn't hear.· All lines
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·1· ·are muted.· Recognized speakers will be unmuted.

·2· ·For those joining virtually, please raise your

·3· ·hand to be recognized.· We will alternate

·4· ·recognition between in-person, virtual, and then

·5· ·comments will be received, first from elected

·6· ·Tribal leaders, second from proxy

·7· ·representatives, and third from members of the

·8· ·public.

·9· · · · · · ·Again, all consultation comments must

10· ·be limited to the consultation questions.· When

11· ·speaking, please provide your full name,

12· ·official title, and Tribal affiliation.· And

13· ·before we jump into that, mic runners, could you

14· ·wave a little bit here?· Okay.· I see some mic

15· ·runners.· Yeah.· Wonderful.· So our mic runners

16· ·will be floating throughout.· So as you raise

17· ·your hand, a mic runner will coordinate, and we

18· ·will get better at doing this as we go along

19· ·today.

20· · · · · · ·So for the first question: How can the

21· ·Departments of Education, the Interior, and

22· ·Labor best ensure continuity and stability of
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·1· ·funding, services, and support to Tribal

·2· ·communities during and after the transition of

·3· ·program administration under the Interagency

·4· ·Agreements?

·5· · · · · · ·We will open the floor now for our

·6· ·first comments.· I see a hand up front here.

·7· · · · · · ·MR. HOSKIN:· Mr. Guerrero, I appreciate

·8· ·the opportunity to be with our federal partners

·9· ·today and other Tribal leaders.· I'm Chuck

10· ·Hoskin Jr., Principal Chief of the Cherokee

11· ·Nation.

12· · · · · · ·I'd like to address, since we were

13· ·provided the questions ahead of time, just as

14· ·efficiently as I can, address the questions with

15· ·some comments today.· Cherokee Nation is the

16· ·largest Tribe in the United States with 475,000

17· ·citizens.· Our reservation is located in

18· ·Northeast Oklahoma.· Education is a high

19· ·priority for the Cherokee Nation.· It always has

20· ·been.

21· · · · · · ·I do want to focus comments on the

22· ·execution of the administration of these
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·1· ·Interagency Agreements.· But I have to be frank.

·2· ·We are here too late.· The agreements have been

·3· ·developed, we're in the execution stage, and so

·4· ·we really should be brought in earlier.· But on

·5· ·that basis I would like to offer some further

·6· ·comments.

·7· · · · · · ·Consultation, of course, is central to

·8· ·the relationship between the United States and

·9· ·the Tribes in this country.· Education is

10· ·central to all of our missions.· I would just

11· ·note that the Cherokee Nation's long history of

12· ·education includes, after our removal, putting

13· ·most of what we had, 70 cents of every dollar,

14· ·into the great cause of public education.

15· · · · · · ·Today, our Education Services

16· ·Department serves 52,000 Native students.· That

17· ·includes 34,000 Cherokee Nation citizens.· So

18· ·we're serving all Tribes in many of our programs

19· ·across 107 Oklahoma public school districts.

20· · · · · · ·We invest $10 million annually through

21· ·our department.· More than $100 million has been

22· ·invested just from our motor vehicle tag compact
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·1· ·since the inception of that compact.· Those

·2· ·dollars largely go directly to public schools.

·3· · · · · · ·Approximately 90 percent of Native

·4· ·students attend public schools and are heavily

·5· ·dependent on Department of Education programs.

·6· ·Within the 107 school districts I mentioned,

·7· ·within our reservation and the contiguous

·8· ·counties, approximately $250 million is received

·9· ·from the U.S.· Department of Education.· So this

10· ·is a significant impact on a significant number

11· ·of Native Americans.

12· · · · · · ·Federal staff administering these

13· ·programs are our partners.· They possess

14· ·specialized expertise they've developed over

15· ·time, capacity, expertise for effectuating that

16· ·very important relationship between the United

17· ·States and the Tribes.· So whatever the result

18· ·of the reforms are, whether it's through these

19· ·interagency structures or otherwise, funding

20· ·must directly support these personnel.· These

21· ·are the frontline men and women that we count

22· ·on.
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·1· · · · · · ·We have to get direct access to

·2· ·knowledgeable staff, knowledgeable

·3· ·administrators with expertise in education.

·4· ·They have to have decision-making authority.

·5· ·And that's why we look on reforms of any federal

·6· ·agency, particularly Education, as opportunities

·7· ·to really sharpen the relationship, sharpen the

·8· ·effectiveness of federal staff and

·9· ·administrators.

10· · · · · · ·What we don't want to see, and we've

11· ·seen this before, is additional layers of

12· ·bureaucracy stacked upon top of longstanding

13· ·layers.· That will not be reform that help

14· ·children.· The issue of Impact Aid is of

15· ·particular importance to the Cherokee Nation.

16· ·It's important across Indian Country.· It's

17· ·essential for districts serving Tribal

18· ·communities to be able to make up for lost ad

19· ·valorem tax revenues with federal funds.

20· · · · · · ·Nearly 50 percent of federally impacted

21· ·school districts serve Native Americans.· This

22· ·makes all the difference in the world for a lot
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·1· ·of schools that have no margin, no cushion in

·2· ·their budgets.· And without Impact Aid, cuts

·3· ·will have to be made, and Native children, who

·4· ·can least afford to bear those cuts, will be

·5· ·forced to bear those cuts.

·6· · · · · · ·We want to emphasize the continued

·7· ·support for postsecondary education and

·8· ·workforce pathways.· We're working on our own

·9· ·programs at the Cherokee Nation to bolster

10· ·access to higher education, to the workforce.

11· ·We can really complement what the federal

12· ·government does on both of those respect, but we

13· ·have to be at the table.· The pathways need to

14· ·be strong and accessible to our students.· And

15· ·so if interagency coordination can help us do

16· ·that, because these agencies represent different

17· ·paths to self-sufficiency, then we'd be

18· ·supportive of that.· But there has to be clear

19· ·accountability.· The expertise of staff has to

20· ·be maintained.· And we have to have sustained

21· ·consultation not only here, but as this is

22· ·implemented, as we develop these programs.
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·1· · · · · · ·We don't want to see efficiency come at

·2· ·the expense of effective service delivery or at

·3· ·the expense of Tribal Self-Determination.· This

·4· ·is something that we take serious.· Exercising

·5· ·our sovereignty is something I think we do best

·6· ·when it's focused on young people.· We have real

·7· ·opportunities here, but the key is to make sure

·8· ·that Tribes are part of the execution, that

·9· ·we're not incidental to it, and that this is not

10· ·merely an informational step.

11· · · · · · ·Thank you, Mr. Gurrerro.

12· · · · · · ·(Applause.)

13· · · · · · ·MR. GURRERRO:· Thank you, Principal

14· ·Chief.· Stand by before we get our next in-

15· ·person comment, you'll be after the virtual

16· ·comment.

17· · · · · · ·Darryl, could we get a virtual comment

18· ·from a hand raised?

19· · · · · · ·DARRYL - TECH STAFF:· Thank you,

20· ·Julian.· I'm still waiting for hands to be

21· ·raised on the virtual side.· Those that do want

22· ·to provide comments, they can go ahead and do
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·1· ·that, and we will request they unmute.

·2· · · · · · ·MR. GURRERRO:· Okay, well, while we're

·3· ·waiting, why don't we take the in-person comment

·4· ·now and then we'll go to virtual.· Thank you,

·5· ·Darryl.

·6· · · · · · ·DR. NEZ:· Thank you, Mr. Guerrero.· My

·7· ·name is Andy Nez, a member of the Navajo Nation,

·8· ·25th Navajo Nation Council, also a member of the

·9· ·Health, Education and Human Services, coming

10· ·from the beautiful, great Navajo Nation.· Thank

11· ·you.

12· · · · · · ·So I appreciate the question asking

13· ·during and after, what this question fails to

14· ·address is before.· And I want to highlight some

15· ·things regarding before.· First and foremost, we

16· ·ask on behalf of our 100,000-plus students that

17· ·we have in early childhood all the way to K-12

18· ·and higher education.· And I appreciate the

19· ·gesture of over 1,000 participants in this

20· ·convening, which is remarkably how large some of

21· ·our schools are on the Navajo Nation.

22· · · · · · ·First, we do most appreciate the Tribal
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·1· ·consultation, but we also invite all of our

·2· ·agents here and our federal partners to come to

·3· ·the Navajo Nation to conduct formal Tribal

·4· ·consultation.· Also, a before is to conduct a

·5· ·readiness assessment, if that's not already

·6· ·completed, or if it's completed, that should be

·7· ·released to all Tribal agencies.

·8· · · · · · ·Also as a before to ensure capacity,

·9· ·timeliness, and accuracy of all service

10· ·delivery.· We have some of our school districts,

11· ·as well as our local educational agencies, who

12· ·confront different challenges when it comes to,

13· ·for example, BIA routes.· And so some of these

14· ·conditions have been tirelessly addressed to our

15· ·federal agents without any response.· And so

16· ·we're now allowing our children to be subjected

17· ·to some of those concerns when students are the

18· ·direct services that they receive from these

19· ·impacted funds.

20· · · · · · ·And so some of the during that you're

21· ·asking in this question is also to address the

22· ·guaranteed funding and a transition plan so that
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·1· ·our federal partners, our LEAs, and others would

·2· ·be able to address and respond accordingly.· The

·3· ·last thing that we need is for our LEAs or even

·4· ·our state agencies to be able to handle the

·5· ·bureaucracy that may come out from this

·6· ·Interagency Agreement.· I don't think any Tribal

·7· ·Nations, and especially the Navajo Nation, could

·8· ·recognize three agencies and should not have

·9· ·three different answers when addressing our

10· ·students.

11· · · · · · ·And also after to ensure that they

12· ·comply with federal statutes.· I understand that

13· ·a part of this is to ensure that, you know, our

14· ·Treaty and trust obligations and our

15· ·responsibilities is maintained between the

16· ·federal government and those Tribes that have

17· ·existing treaties, such as the Navajo Nation,

18· ·the Treaty of 1868, and ensure that each of our

19· ·students has access to education and ensure too

20· ·that our states, the Navajo Nation is comprised

21· ·of over 25,000 square miles, and we work in the

22· ·states of New Mexico, Arizona, as well as Utah.
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·1· ·In the State of Arizona, we have a

·2· ·Superintendent of Public Instruction who was

·3· ·elected.· In the State of New Mexico we have a

·4· ·Governor who was elected and appoints their

·5· ·Secretary of Education.· In the State of Utah,

·6· ·you also have the Utah State Board of Education

·7· ·that works with our students.

·8· · · · · · ·So we are very unique in that way.· But

·9· ·this plan or this Interagency Agreement needs

10· ·the assurance that our states do comply, since

11· ·our existing treaties are not with the states,

12· ·it's just with the federal government.· And Utah

13· ·passed State Bill 57 back in 2024 that they

14· ·would not comply with any directives from the

15· ·federal government.· So how can we ensure that

16· ·our 15,000-plus students who are attending San

17· ·Juan County school districts and schools

18· ·throughout the State of Utah are safeguarded by

19· ·this proposed IAA.· Thank you.

20· · · · · · ·(Applause.)

21· · · · · · ·MR. GURRERRO:· Thank you very much for

22· ·the comment.
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·1· · · · · · ·Darryl, do we have virtual?

·2· · · · · · ·DARRYL - TECH STAFF:· Yes, there's a

·3· ·Brad Hall.· You've been asked to unmute your

·4· ·line, and you can provide your comments once you

·5· ·do.· Thank you.

·6· · · · · · ·MR. HALL:· Okay.· Good afternoon.· Brad

·7· ·Hall, President, Blackfeet Community College in

·8· ·Browning, Montana, one of 36 Tribal colleges

·9· ·across the nation.

10· · · · · · ·As you know, this has been a really

11· ·difficult year with regards to the bellwether of

12· ·whether we are to expect funding at current

13· ·levels.· We've had a lot of successes in some

14· ·programs where we've actually seen increases and

15· ·also one-time funding opportunities that have

16· ·been useful and helpful.· The thing about one-

17· ·time funding opportunities though, is that those

18· ·are not sustainable, and we'd like to see those

19· ·opportunities extended either in more funding

20· ·provisions or extending funding timelines,

21· ·especially for construction and other things

22· ·that don't happen overnight.
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·1· · · · · · ·The other issue that we have is limited

·2· ·information from funding agencies about

·3· ·progress, about grants that we've submitted, and

·4· ·also being able to kind of mitigate those

·5· ·impacts on us.· So we operate on the federal

·6· ·fiscal year for most of our federal grants, and

·7· ·some of those awards, I'll mention the Native

·8· ·American Career and Technical Education Program.

·9· ·We've gotten absolutely no information about

10· ·whether that's going to continue.

11· · · · · · ·Most of our institutions eligible for

12· ·that funding submitted proposals, which I

13· ·believe the entire process is under review.

14· ·What I'm anticipating is very short windows for

15· ·resubmission of those grants based on the fact

16· ·that there have been several parameters and

17· ·times when Tribal governments have been caught

18· ·up in DOI initiatives where we're unable to get

19· ·progress updates on when those funding

20· ·opportunities, or even the applications, are

21· ·available, or whether we'll need to reapply for

22· ·grants that we've already spent time writing
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·1· ·proposals for under what at that time may have

·2· ·been the current provisions of those particular

·3· ·funding sources.

·4· · · · · · ·The other thing that's really a

·5· ·challenge for us is maintaining funding levels

·6· ·for maintaining staff as they transition from

·7· ·one department to the other.· Over many years,

·8· ·the Tribal colleges have been successful, and

·9· ·probably other partners as well, in maintaining

10· ·strong relationships with folks that have worked

11· ·in those positions, that know those grant

12· ·operations and can provide technical assistance

13· ·for all of us to maintain the assurance that

14· ·those funding levels and those opportunities

15· ·will be continued.

16· · · · · · ·And then the last thing I'll say today

17· ·is that I know through our meeting last week in

18· ·D.C. with AHEC -- I'm a week off.· We did talk

19· ·about the insertion of Tribal consultation being

20· ·more imperative when we have the Workforce Pell

21· ·discussion.· There has been very little news

22· ·from the State of Montana, and I would assume
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·1· ·other states have had similar issues.· Yet we

·2· ·have to implement Workforce Pell provisions in

·3· ·fall 2026.· So not having a seat at the table,

·4· ·that's intentional.· I believe that we may have

·5· ·crossed that bridge and I really encourage that

·6· ·whenever these changes are recommended or

·7· ·whether things happen, we continue this

·8· ·consultation process and that we're able to open

·9· ·up opportunities for our Tribal colleges,

10· ·communities, local districts, as we are also

11· ·looking to working more closely together,

12· ·especially in vertical articulation of programs.

13· ·Students that go from elementary to secondary to

14· ·higher education, and also addressing workforce

15· ·development needs, which are really critical

16· ·right now as the administration's priorities

17· ·have shifted very slightly over to providing

18· ·that which many of our Tribal colleges already

19· ·do, in addition to other programs of study that

20· ·are needed in professional capacities.

21· · · · · · ·Thank you for the time today, and I

22· ·hope you guys have a great day.
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·1· · · · · · ·MR. GURRERRO:· Thank you for your

·2· ·comments.· I appreciate it.

·3· · · · · · ·Just really quick, mic runners, stand

·4· ·by.· For audience members, could you raise a

·5· ·hand if you have an empty seat next to you?

·6· ·There's an empty seat.· I know that we've had

·7· ·some folks trickle in.· So folks who are against

·8· ·the wall, feel free, if you'd like to take a

·9· ·seat, look for a raised hand.· Thank you, folks,

10· ·for raising your hands.

11· · · · · · ·All right, we are going to move to our

12· ·proxy representative category for question

13· ·number one.

14· · · · · · ·UNIDENTIFIED SPEAKER: There's a Tribal

15· ·chairman here.

16· · · · · · ·MR. GURRERRO:· Yeah.· Oh, you got a

17· ·chair right there.· Okay.

18· · · · · · ·We will move to our proxy

19· ·representatives.· I see a hand right there in

20· ·the middle.

21· · · · · · ·MR. LENGKEEK:· Thank you.· Yes.· My

22· ·name is Peter Lengkeek.· I am Chairman of the
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·1· ·Crow Creek Sioux Tribe, and Chairman of the Crow

·2· ·Creek Sioux Tribal School Board, and Vice

·3· ·Chairman of the Great Plains Tribal Chairman

·4· ·Association.

·5· · · · · · ·I want to start off by saying Crow

·6· ·Creek Sioux Tribe opposes this format today and

·7· ·does not consider this robust and meaningful

·8· ·consultation.· We want to urge the leadership

·9· ·and directly leadership to hold consultation

10· ·within the regions.· You are holding the future

11· ·of our nations within your hands.· We do not

12· ·take this lightly.· And again, we do not

13· ·consider this robust, meaningful consultation

14· ·today.· But nonetheless, here's the position of

15· ·the Crow Creek Sioux Tribe.

16· · · · · · ·The Crow Creek Sioux Tribe requires

17· ·clear assurances that the transition of program

18· ·administration will not disrupt funding,

19· ·services, or federal support.· Continuity and

20· ·stability must be ensured through the following

21· ·measures.· No interruption or recompetition of

22· ·funds.· Title I and Impact Aid funding must
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·1· ·continue on established schedules and formulas

·2· ·with no delays, pauses, or new competitive

·3· ·requirements resulting from administrative

·4· ·transitions.

·5· · · · · · ·The Education -- the ED must remain the

·6· ·lead fiscal authority.· Even if program

·7· ·functions are shared, the Department of

·8· ·Education must retain responsibility for

·9· ·disbursing Title I and Impact Aid funds to

10· ·ensure timeliness, accuracy, and accountability.

11· · · · · · ·Hold harmless the protections.· Tribes

12· ·and school districts serving Native students

13· ·must be protected from funding losses or

14· ·administrative errors caused by this transition.

15· · · · · · ·Continuity of technical assistance and

16· ·oversight: ED's Indian education expertise and

17· ·technical assistance capacity must be maintained

18· ·to support Tribes in tracking funds and holding

19· ·SEAs and LEAs accountable.

20· · · · · · ·Uninterrupted access to data: Tribes

21· ·must retain continuous access to disaggregated

22· ·Native student data necessary for oversight,
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·1· ·compliance, monitoring, and advocacy.

·2· · · · · · ·Thank you.

·3· · · · · · ·(Applause.)

·4· · · · · · ·MR. GURRERRO:· Thank you for your

·5· ·comments.· And we will move to a comment on the

·6· ·right here and then you, sir.

·7· · · · · · ·MR. DECORA:· [Speaking in Native

·8· ·language.]· My name is Eugene DeCora.· I'm a

·9· ·Tribal council member of the Winnebago Tribe of

10· ·Nebraska.· I want to thank you guys for holding

11· ·this Tribal consultation opportunity to provide

12· ·comments.

13· · · · · · ·The Winnebago Tribal Council is very

14· ·proud of the work that's been done by our Tribal

15· ·Education Department and Little Priest Tribal

16· ·College, but the Tribe does have concerns about

17· ·the Interagency Agreements and how they may

18· ·impact the tremendous strides we've made in

19· ·bringing great educational opportunities to our

20· ·citizens.· I'll discuss those concerns as a

21· ·response to the six questions you've given.

22· · · · · · ·ED officials and subject matter experts
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·1· ·must transfer to DOI and DOL to manage these

·2· ·funds.· Institutional knowledge cannot be lost

·3· ·in the transition.· BIE currently only has three

·4· ·officials managing postsecondary education and

·5· ·does not have capacity to absorb additional

·6· ·grants.· Non-TCU Title III programs should not

·7· ·be administered by the BIE.

·8· · · · · · ·ED experts must continue providing

·9· ·technical assistance without any gaps during and

10· ·after the transition.· All Annual Performance

11· ·Reports must remain unchanged to avoid

12· ·disruption or confusion.

13· · · · · · ·For the second question: Clear,

14· ·streamlined roles must be defined so the IAAs do

15· ·not create new layers of federal bureaucracy.

16· ·Frequent, structured meetings with TCU

17· ·leadership are essential to ensure smooth

18· ·operations.· Ongoing Tribal consultation and

19· ·coordination must be built into administration,

20· ·not treated as optional.· IAAs should remove

21· ·barriers, not add hurdles to program delivery.

22· · · · · · ·To your third question:· Tribal
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·1· ·consultation dates must be set well in advance

·2· ·to allow meaningful participation.· Agencies

·3· ·should hold regular office hours to address

·4· ·questions and concerns in real time.

·5· ·Consultation must be proactive and continuous.

·6· ·Do not implement first and consult afterward.

·7· ·Tribal voices must meaningfully inform decisions

·8· ·before policies are finalized or executed.

·9· · · · · · ·To your fourth question:· All existing

10· ·guardrails must remain in place to ensure

11· ·accountability and program integrity.· All APR

12· ·requirements must continue without changes.· All

13· ·current access sites must remain the same to

14· ·avoid disruption.· Audit requirements should

15· ·remain unchanged to maintain consistency and

16· ·compliance.

17· · · · · · ·To your fifth question:· IAAs should

18· ·not continue shifting agencies, creating

19· ·instability.· TCUs do not have the capacity to

20· ·constantly adjust to changing federal

21· ·structures.· The federal government must provide

22· ·consistency, predictability, and sustained
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·1· ·support.· Existing expertise, relationships, and

·2· ·institutional knowledge must be preserved and

·3· ·respected.

·4· · · · · · ·To your sixth:· If not implemented

·5· ·carefully, co-management will leave significant

·6· ·confusion and frustration.· Delays in funding

·7· ·are a major concern that could directly harm

·8· ·students and institutions.· One TCU's compliance

·9· ·issue must not impact another TCU.· Funding

10· ·should never be pooled.· Each TCU's funding

11· ·should be individually aligned with its own

12· ·documentation and compliance and awarded

13· ·accordingly.

14· · · · · · ·Overall, the Winnebago Tribe is

15· ·extremely concerned about the lack of

16· ·information and transparency in IAAs between ED

17· ·and the BIE.· We will be submitting written

18· ·comments with a lot of preliminary questions

19· ·that want to be answered.

20· · · · · · ·Our community is actively focused on

21· ·growing our own workforce, including preparing

22· ·our own teachers, and we've also shifted into
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·1· ·the trades as well at our Tribal community

·2· ·college.· We've implemented homegrown,

·3· ·apprenticeship-style programming to prepare

·4· ·students for employment.· We need clear access

·5· ·to funding that supports these Tribal workforce

·6· ·and teacher pipeline initiatives.· We are asking

·7· ·for a clear and realistic timeline for this

·8· ·transition process.

·9· · · · · · ·Thank you again for holding this

10· ·consultation and for the opportunity to provide

11· ·comments.

12· · · · · · ·MR. GURRERRO:· Thank you for your

13· ·comment.

14· · · · · · ·MR. DECORA:· [Speaking in Native

15· ·language.]

16· · · · · · ·MR. GURRERRO:· Thank you.· Thank you

17· ·for the comments.

18· · · · · · ·Darryl, standby.· Before I go to you,

19· ·I'm going to take one more in-person comment

20· ·from the gentleman right here.

21· · · · · · ·MR. RUPNICK:· Joseph Rupnick.· I'm

22· ·Chairman for Prairie Band Potawatomi Nation.  I
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·1· ·also serve as a treasurer for Haskell Board of

·2· ·Regents.

·3· · · · · · ·I want to echo what other my relatives

·4· ·had said out here, that this is not meaningful

·5· ·consultation.· This should have been done well

·6· ·before we've got to these IAAs.· And for

·7· ·Haskell, there are 147 Tribal nations that are

·8· ·served by that university, and each one of those

·9· ·Tribes should have been consulted prior to any

10· ·of these agreements being entered into or even

11· ·considered.

12· · · · · · ·Part of that reason why we went through

13· ·the DOGE cuts that they had, and when they came

14· ·through there and they started removing

15· ·employees out of that, affecting our students,

16· ·and affecting the education that they had on an

17· ·institution that has been around for many years,

18· ·that created a lot of mental distress for the

19· ·students as well as staff.· Currently, right

20· ·now, there are still some staff that were not

21· ·able to be brought back on board, which then

22· ·impacts, again, another 147 Tribal nations, just
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·1· ·with Haskell.

·2· · · · · · ·To include that SIPI, because we are

·3· ·funded under BIE, and I know that some of these

·4· ·agreements that they're going through there,

·5· ·just my experience with BIE and how they handle

·6· ·that stuff, there is no way that they are going

·7· ·to be able to handle any additional duties or

·8· ·responsibilities with that.· And if DOL comes in

·9· ·here and they start eliminating programs because

10· ·of their productivity measures, then Tribes and

11· ·their students are going to be the ones that

12· ·suffer on that.

13· · · · · · ·This government here owes us that trust

14· ·responsibility to make sure that we educate our

15· ·children to bring up that next level there so

16· ·that we're able to provide for our communities

17· ·and our families and everything like that.· So

18· ·this right here I do not agree with.· Prairie

19· ·Band Potawatomi does not agree with it, and as

20· ·my position on the Haskell Board of Regents, I

21· ·do not agree with this consultation.· [Speaking

22· ·in Native language.]
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·1· · · · · · ·(Applause.)

·2· · · · · · ·MR. GURRERRO:· Thank you for your

·3· ·comment.· All right.· Thank you.

·4· · · · · · ·Darryl.· Could I get a virtual

·5· ·participant?

·6· · · · · · ·DARRYL - TECH STAFF:· Jamie Crane, you

·7· ·will be asked to unmute, and you can unmute your

·8· ·line and provide your comments, please.

·9· · · · · · ·MS. CRANE:· Thank you.· My comment is

10· ·in regards to the preservation of Tribal

11· ·Education Agency authority.

12· · · · · · ·This agreement transfers substantial

13· ·grant administration responsibilities to DOI, so

14· ·STEP, Title VI programs, language programs,

15· ·discretionary grants, and there are no clear

16· ·safeguards to protect Tribal control over

17· ·education priorities.· So one request would be

18· ·for ED to clarify how TEA authority under ESEA,

19· ·including STEP and Title VI, will be preserved

20· ·and strengthened, not centralized, or

21· ·reinterpreted through DOI systems.

22· · · · · · ·Second, written assurances that DOI
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·1· ·administration will not impose BIE-style

·2· ·structures or requirements, especially on non-

·3· ·BIE Tribal education programs, because so many

·4· ·Tribes have intentionally chosen to operate

·5· ·outside those BIE systems and rely on ED's

·6· ·Offices of Indian Education for those direct

·7· ·programmatic relationships.· Thank you.

·8· · · · · · ·MR. GURRERRO:· Thank you for your

·9· ·comment.· We will move to the next in-person

10· ·comment.· I see one right here in the middle.

11· · · · · · ·MS. MONTOYA:· [Speaking in Native

12· ·language.]· I am Richelle Montoya, Vice

13· ·President of the Navajo Nation.· Thank you for

14· ·the consultation.

15· · · · · · ·The Navajo Nation will submit a formal

16· ·statement opposing Executive Order 14242.· This

17· ·position was passed by the 25th Navajo Nation

18· ·Council as Resolution CJA-13-26.

19· · · · · · ·For large land-based Tribes like ours,

20· ·short-term funding or staffing disruptions can

21· ·have lasting impacts on academic progress,

22· ·language revitalization, and workforce pathways.
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·1· ·In 1868, the Navajo Nation and the U.S.

·2· ·Government established a treaty based on the

·3· ·premise that the federal government would

·4· ·provide Navajo students access to education.

·5· ·That treaty established the federal trust

·6· ·responsibility and the government-to-government

·7· ·relationship that continues today.

·8· · · · · · ·As one of the largest federally

·9· ·recognized Tribal nations, we emphasize that the

10· ·Navajo Nation and all Tribal nations deserve

11· ·meaningful consultation when any provision

12· ·connected to the Treaty obligations is breached.

13· ·I am here on behalf of more than 100,000 Navajo

14· ·students and their families across early

15· ·childhood, K–12, higher education, and workforce

16· ·programs spanning Arizona, New Mexico, and Utah.

17· ·More than 240 schools serve Navajo students,

18· ·including BIE, Tribally controlled public

19· ·schools, Tribal colleges, and universities.

20· · · · · · ·Any unilateral federal action that

21· ·directly affects these systems also affects our

22· ·students and communities.· Executive Order 13175
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·1· ·requires timely and meaningful Tribal

·2· ·consultation.· Yet the November 2025

·3· ·announcement to transfer more than two dozen

·4· ·Native-serving education programs was made

·5· ·without consultation.· This lack of engagement

·6· ·created confusion among our schools regarding

·7· ·essential resources, including all Title funds

·8· ·and other statutory allocations.· These programs

·9· ·support not only Native students but also many

10· ·non-Native students.

11· · · · · · ·Clear communication, designated federal

12· ·points of contact, and preservation of Native-

13· ·specific expertise are essential to student and

14· ·institutional continuity.· We are concerned that

15· ·transferring programs across multiple federal

16· ·agencies may increase bureaucracy rather than

17· ·reduce it.· Tribes and schools could be forced

18· ·to navigate multiple systems with different

19· ·rules, timelines, and reporting requirements.

20· ·This fragmentation risks delays, inefficiencies,

21· ·and unintended funding disruptions to students.

22· · · · · · ·We recommend conducting a readiness

https://nealrgross.com/


·1· ·assessment and engaging directly with the Navajo

·2· ·Nation in Window Rock to clearly explain the

·3· ·purpose and impact of these proposed transfers.

·4· · · · · · ·In closing, we invite federal

·5· ·leadership to the Navajo Nation to engage with

·6· ·us directly, to see what our students are going

·7· ·through, to see what our students and schools

·8· ·are like, to see the roads that our students

·9· ·travel to get to school.· Tribal consultation is

10· ·not optional.· It is a legal obligation and a

11· ·cornerstone of the federal trust responsibility.

12· ·We respectfully urge the administration to

13· ·pause, consult, and collaborate with Tribal

14· ·nations to ensure that any reorganization

15· ·strengthens rather than undermines Native

16· ·education systems and Tribal self-determination.

17· · · · · · ·[Speaking in Native language.]· Thank

18· ·you for the opportunity to provide these

19· ·comments.· [Speaking in Native language.]

20· · · · · · ·(Applause.)

21· · · · · · ·MR. GURRERRO:· Thank you for the

22· ·comments.· August, right next to you there's a
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·1· ·gentleman.· But before you go, sir, we've got

·2· ·two more in front of you, so we'll take a

·3· ·comment up top, please.

·4· · · · · · ·MR. KEYES:· Please.· My name is Jacob

·5· ·Keyes.· I'm chairman of Iowa Tribe of Oklahoma,

·6· ·and I'm honored to provide these preliminary

·7· ·comments on behalf of my Tribe, our ancestors,

·8· ·our people back home, and our next seven

·9· ·generations, one of which, my son Maddox, is

10· ·here, and our kids are eagerly watching at home

11· ·because we are so concerned with what is

12· ·happening.· We appreciate your interest in

13· ·improving the education of our young people,

14· ·which is desperately needed.

15· · · · · · ·Our youth face the same academic

16· ·struggles, social challenges, and lack of job

17· ·opportunities as youth across Indian Country.

18· ·The Department of Education fulfills an

19· ·important and unique mission in the education of

20· ·our youth.· Congress directed the Department of

21· ·Education to fill this mission as a part of your

22· ·treaty and trust responsibilities owed to our
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·1· ·Tribe and all of the Tribes represented here.

·2· · · · · · ·These responsibilities cannot simply be

·3· ·eliminated or transferred.· We oppose

·4· ·eliminating and transferring Department of

·5· ·Education programs to the Departments of

·6· ·Interior and Labor.· I'll outline our concerns

·7· ·today, and we'll submit written comments with

·8· ·further detail.· The Department of Education

·9· ·must review these comments, take them into

10· ·consideration, and hold further consultation on

11· ·the Interagency Agreement.

12· · · · · · ·The first problem with this Interagency

13· ·Agreement is in the opening paragraph of the

14· ·Dear Tribal Leader letter for this consultation,

15· ·where the letter says that the purpose of this

16· ·consultation will be to ensure that Tribal

17· ·leader views inform the implementation of an

18· ·Interagency Agreement.· The departments are

19· ·jumping ahead to the consultation on

20· ·implementation of the agreement, but the

21· ·Departments did not engage in any consultation

22· ·with Tribes on the Interagency Agreement itself
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·1· ·prior to approving it.· Your Tribal consultation

·2· ·policy requires you to consult before entering

·3· ·into this kind of agreement.

·4· · · · · · ·This is absolutely contrary to federal

·5· ·policy, which requires every federal agency to

·6· ·consult with Tribes on actions impacting Tribal

·7· ·interests prior to taking actions or issuing new

·8· ·policies, not after.· The Interagency Agreement

·9· ·seeks to reorganize nearly all of the Department

10· ·of Education's Native programs, but the

11· ·Department did not do any Tribal consultation on

12· ·this substantial and direct impact on Native

13· ·education.· This consultation being held today

14· ·should be stopped, and the Department should

15· ·first hold meaningful, actual meaningful,

16· ·consultation on the Interagency Agreement

17· ·itself.

18· · · · · · ·The Interagency Agreement lists four

19· ·laws that it claims allow the Departments to

20· ·enter this agreement, but these laws are not

21· ·intended to permanently transfer duties that

22· ·Congress specifically assigned to a specific
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·1· ·federal agency.· Those four laws listed in the

·2· ·agreement are for specific projects, not entire

·3· ·programs: procurement and contracting, use of

·4· ·another agency's facilities and services with

·5· ·the agency's consent, and buying goods and

·6· ·services.· These laws do not allow permanently

·7· ·transferring entire programs.

·8· · · · · · ·Congress delegated certain Native

·9· ·education functions to the Department of

10· ·Education.· Congress could have chosen a

11· ·different agency, but it did not.· Congress

12· ·selected the Department of Education to utilize

13· ·your expertise, organization, and workforce to

14· ·support Native children.

15· · · · · · ·Transferring Department of Education

16· ·programs and services requires new congressional

17· ·legislation.· The Interagency Agreement and its

18· ·addendum list dozens of programs to permanently

19· ·transfer to Interior, but the agreement lacks

20· ·specifics.· For example, the agreement does not

21· ·answer:· Will the Department of Education

22· ·provide additional funding to Interior and Labor
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·1· ·to hire and train staff to administer these

·2· ·programs?· What is the timetable for

·3· ·transferring programs to Interior and Labor?

·4· ·What guarantees will Education put in place to

·5· ·ensure that Interior and Labor have the

·6· ·necessary staff and administrative structures so

·7· ·they can immediately begin operations?· There

·8· ·cannot be any gap in services.

·9· · · · · · ·How will Education maintain legally

10· ·required oversight of these programs while

11· ·Interior will be the federal agency actually

12· ·operating these programs?· What is the legal

13· ·basis for splitting oversight and operations?

14· ·How will Education oversee operations without

15· ·significant administrative duplication, delay,

16· ·errors, and inefficiencies?

17· · · · · · ·[Speaking in Native language.]

18· · · · · · ·(Applause.)

19· · · · · · ·MR. GURRERRO:· Thank you, Chairman

20· ·Keyes, for the comments.

21· · · · · · ·Darryl, could I get a virtual comment?

22· · · · · · ·DARRYL - TECH STAFF:· Yes, Brandie
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·1· ·Weaskus, you can please unmute and provide your

·2· ·comments.· Hello?· Brandie, we can hear you.

·3· · · · · · ·MS.· WEASKUS:· Can you hear me?

·4· · · · · · ·DARRYL - TECH STAFF:· Yes.

·5· · · · · · ·MS. WEASKUS:· Thank you to the U.S.

·6· ·Department of Education, the Office of Indian

·7· ·Education, and the facilitation team for hosting

·8· ·this consultation and honoring the government-

·9· ·to-government relationship.· I'm Brandy Weaskus.

10· ·I'm from the Confederated Tribes of the Umatilla

11· ·Indian Reservation.· I'm the Workforce

12· ·Development Director, and CTUIR operates a

13· ·successful American Indian Vocational

14· ·Rehabilitation Services program under Section

15· ·121 of the Rehabilitation Act, providing

16· ·culturally responsive, individualized services

17· ·to Native people with disabilities, including

18· ·transition-age youth and adults living on and

19· ·near the reservation and including surrounding

20· ·rural areas where state VR services are limited

21· ·or lack cultural relevance.

22· · · · · · ·Any implementation of the IAAs must not
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·1· ·alter the current discretionary, competitive,

·2· ·needs-based funding model for AIVRS.· A shift to

·3· ·a population-based formula would be devastating

·4· ·to disabled Tribal members, especially children

·5· ·and youth in small rural Tribes like ours, where

·6· ·per-client costs are significantly higher and

·7· ·resources are scarce.

·8· · · · · · ·We will also be submitting written

·9· ·comments by the deadline, and some of the other

10· ·concerns are:· The single most important step to

11· ·ensure continuity and stability is to preserve

12· ·the current discretionary, competitive, needs-

13· ·based funding mechanism administered exclusively

14· ·by the Department of Education Rehabilitation

15· ·Services Agency, with no changes.· This model is

16· ·essential because it recognizes the dramatically

17· ·higher per-client costs Tribal programs face

18· ·when serving Native people with disabilities in

19· ·rural areas.

20· · · · · · ·Small Tribes like CTUIR serve

21· ·individuals with diverse, complex disabilities

22· ·who require intensive, long-term individualized
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·1· ·assessments, accommodations, and supports to

·2· ·achieve employment outcomes.· A shift to a

·3· ·population-based formula funding similar to the

·4· ·DOL programs would be catastrophic for smaller

·5· ·and rural Tribes.· It would drastically reduce

·6· ·resources for programs serving fewer Tribal

·7· ·members spread across vast rural areas, directly

·8· ·harming disabled Tribal children, youth, and

·9· ·adults who depend on these services for

10· ·transition planning, education supports, and

11· ·pathways to independence.· Most reservations are

12· ·rural and small in population.· A formula

13· ·approach would inequitably punish us and

14· ·undermine decades of progress.

15· · · · · · ·Maintain dedicated RSA project officers

16· ·with specific Tribal knowledge and direct

17· ·relationships.· If any functions transfer,

18· ·experienced RSA staff must move with the program

19· ·to prevent disruptions.

20· · · · · · ·And this is for the first question, so

21· ·I have more to add, but I didn't know if you

22· ·want me to wait until we got to those questions.
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·1· · · · · · ·MR. GURRERRO:· Thank you for the

·2· ·kindness there.· If you could wait and get back

·3· ·in line, we'd appreciate that.

·4· · · · · · ·MS. WEASKUS:· Thank you.

·5· · · · · · ·MR. GURRERRO:· All right.· So as you've

·6· ·seen on screen for everyone here, we are now

·7· ·into the second question segment.· Let me just

·8· ·say that if there's a comment for an old

·9· ·question like a previous one, it's still totally

10· ·fine to mention, my comment is directed to the

11· ·first question.· If you would include that in

12· ·there, I'd appreciate it.

13· · · · · · ·So we'll go to the gentleman in the

14· ·middle, and then Hershel we'll get you next.

15· · · · · · ·DR. RICHARDSON:· [Speaking in Native

16· ·language.]· My name is Dr. Marty Richardson.  I

17· ·proudly serve as Vice Chief of the Haliwa-Saponi

18· ·Indian Tribe of North Carolina.

19· · · · · · ·Our concern is that we will basically

20· ·be written out and not eligible for services

21· ·once these agencies and these grants and these

22· ·funds and programs are moved to others.· Our
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·1· ·Tribe and others in North Carolina have been

·2· ·operating these programs since the early 1970s,

·3· ·and we've had a good time.· We've been very

·4· ·experienced in doing these programs for our

·5· ·youth.

·6· · · · · · ·As it stands now, we're already

·7· ·waiting, already waiting, for funds to come in

·8· ·in order to educate our students.· We recently

·9· ·received a grant of over $2 million from the

10· ·Department of Education for a combination of all

11· ·the LEAs.· We operate our own Tribal school.

12· ·It's a publicly chartered school, but our Tribe

13· ·owns and operates it, and we do receive federal

14· ·funds through the Department of Education and

15· ·other agencies to help us.· And so our concern

16· ·is that we will basically be written out if

17· ·these funds are moved over to DOI instead of DOE

18· ·and ask that we please keep the eligibility for

19· ·all Tribes to participate in these programs.

20· ·Thank you.

21· · · · · · ·MR. GURRERRO:· Thank you for your

22· ·comments.
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·1· · · · · · ·LT. GOVERNOR GORHAM:· [Speaking in

·2· ·Native language.]· Hershel Gorham, Lieutenant

·3· ·Governor for the Cheyenne, and Arapaho Tribes.

·4· · · · · · ·I want to talk about the IAAs that

·5· ·state the Department of Education will retain

·6· ·authority and funding that will be transferred

·7· ·to DOI and DOL through interagency mechanisms.

·8· ·A couple questions that we had is that: Who at

·9· ·the Education Department will ensure continuity

10· ·in grant programs with fixed award timelines?

11· · · · · · ·How will Tribes and grantees be

12· ·notified by the Education Department when

13· ·administrative delays occur?· For example, the

14· ·Cheyenne and Arapaho Tribes and our Department

15· ·of Education received the Native Youth Community

16· ·Project grant in September 2025, and since then,

17· ·due to the government shutdown, there has been a

18· ·delay in our project funding and reporting.

19· · · · · · ·In regards to the Interagency

20· ·Agreements that enumerate extensive

21· ·administrative responsibilities assigned to DOI

22· ·and DOL while ED retains final decision-making
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·1· ·authority and accountability to Congress,

·2· ·questions: Who has decision-making authority

·3· ·when interagency disagreements arise?· Where can

·4· ·Tribes go to; to find out which agency is

·5· ·responsible for these issues or programs?

·6· · · · · · ·In regards to the Dear Tribal Leader

·7· ·letter that emphasizes the Education

·8· ·Department's commitment to meaningful

·9· ·consultation and ongoing Tribal input through

10· ·implementation.

11· · · · · · ·Before I go into our questions, I do

12· ·want to acknowledge that this is not the first

13· ·time that we have been down this road.· At the

14· ·beginning of 2025, there were some actions that

15· ·were taken that affected the Haskell Indian

16· ·Nations and the Southwestern Indian Polytechnic

17· ·Institute, SIPI, in regards to decisions and

18· ·layoffs that were being made, and a lawsuit was

19· ·filed, and that lawsuit is still ongoing in

20· ·regards to the lack of meaningful consultation.

21· · · · · · ·Questions: Who will continue the

22· ·Education Department's consultation
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·1· ·responsibilities once these Interagency

·2· ·Agreements are operational?· How will the Tribes

·3· ·be consulted before modifications, renewals, or

·4· ·terminations of the Interagency Agreements?

·5· ·Where will Tribal feedback be incorporated into

·6· ·administrative decisions for programs, both

·7· ·directly and indirectly, that impact Tribes?

·8· ·Last, how will capacity-building efforts for

·9· ·Tribal education departments and Tribal

10· ·Education Agencies be maintained or expanded?

11· · · · · · ·And I'd be remiss if I didn't echo

12· ·Chief Hoskin's words and some other Tribal

13· ·leaders in regards to that we are here too late.

14· ·The decisions have been made.· The announcement

15· ·went out.· The ink was dry on the agreements

16· ·before the Tribes were ever notified.· That

17· ·should never, ever happen the way things are

18· ·supposed to be carried out in a meaningful way.

19· · · · · · ·Even the process in which we are taking

20· ·questions.· I was excited to see that the Tribal

21· ·leaders would be heard first, then on to the

22· ·proxy people and then to the rest of the people
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·1· ·that are here.· But I'm seeing Tribal leaders

·2· ·that are being overlooked and questions being

·3· ·taken from other people before Tribal leaders

·4· ·are even able to have an opportunity.· That

·5· ·should not be the case.· Tribal leaders should

·6· ·have the opportunity to voice a concern for

·7· ·their nations, which is why they flew here to

·8· ·D.C.· and why they came out of their way to come

·9· ·to this consultation today.

10· · · · · · ·Last and foremost, I want to remind

11· ·everybody, the Department of Education,

12· ·Department of Interior, Department of Labor,

13· ·President Trump, that Morton vs. Mancari

14· ·established long ago that Tribes are a political

15· ·class and not a race, and that DEI has no place

16· ·in anything that occurs with the things that go

17· ·on here.

18· · · · · · ·(Applause.)

19· · · · · · ·MR. GURRERRO:· Thank you for your

20· ·comments.

21· · · · · · ·Before we take our next in-person

22· ·comments, Darryl, could we get a virtual
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·1· ·comment, please?

·2· · · · · · ·DARRYL - TECH STAFF:· Certainly.

·3· ·Justina Wilhelm, you can proceed with your

·4· ·comments, please.

·5· · · · · · ·MS. WILHELM:· Good morning.· My name is

·6· ·Justina Wilhelm.· I'm the President of Ilisagvik

·7· ·College, located in Utqiagvik, Alaska, the

·8· ·northernmost city in the United States.· We are

·9· ·a part of 35 Tribal colleges and universities.

10· · · · · · ·I'm here to share about the importance

11· ·of our voice and ask that you ensure that the

12· ·IAAs support rather than disrupt Native students

13· ·and institutions.· We request additional Tribal

14· ·consultations be scheduled as soon as possible

15· ·so that the Tribes and TCUs can have more

16· ·opportunities to offer recommendations that

17· ·prevent avoidable harms and to support a smooth

18· ·implementation.· We stand ready.· We have data,

19· ·we have information, and we have long histories

20· ·of processes that we're ready to share so that

21· ·it does not disrupt our students.

22· · · · · · ·Regarding clear interagency
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·1· ·coordination, it's essential to avoid burden,

·2· ·confusion, or funding delays.· The IAAs move

·3· ·multiple TCU-serving programs across agencies

·4· ·that have historically operated with different

·5· ·systems, priorities, and timelines.· We request

·6· ·a transparent interagency coordination plan,

·7· ·including who leads what, how information flows,

·8· ·how decisions are made, and how issues will be

·9· ·escalated so Tribal Colleges and Universities

10· ·are not caught between agencies.

11· · · · · · ·The existing BIE postsecondary office

12· ·must be fully staffed and supported, including

13· ·the transition of ED personnel as identified in

14· ·the IAAs.· The Bureau of Indian Education

15· ·already has an office responsible for

16· ·postsecondary programs, but it is significantly

17· ·understaffed and under-resourced for the

18· ·expanded portfolio outlined in those IAAs.· It

19· ·is essential that the Department of Education

20· ·staff identified in the IAAs transition into the

21· ·BIE office and that their operating budgets flow

22· ·with them.· Without adequate personnel, the risk
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·1· ·of delayed awards, slowed communication, and

·2· ·reduced program integrity is high, and Native

·3· ·students would bear the consequences.

·4· · · · · · ·The American Indian Higher Education

·5· ·Consortium and the Tribal Colleges and

·6· ·Universities are ready to partner.· We offer our

·7· ·expertise, data, and implementation support.

·8· ·The TCU system has decades of experience

·9· ·navigating the Departments of Education,

10· ·Interior, and Labor programs, and we stand ready

11· ·to assist with the designation of transition

12· ·timelines, communications, strategies, and

13· ·trainings.

14· · · · · · ·As my fellow previous Tribal college

15· ·president spoke earlier, we appreciate the one-

16· ·time funding that we received, but again, that's

17· ·very unpredictable, and we request that the

18· ·long-standing commitment be supported so that we

19· ·don't have the unknown that would support our

20· ·students.

21· · · · · · ·That concludes my comments.· [Speaking

22· ·in Native language.]· Thank you.
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·1· · · · · · ·(Applause.)

·2· · · · · · ·MR. GURRERRO:· Thank you very much for

·3· ·your comment.

·4· · · · · · ·All right.· I will take another in-

·5· ·person comment in front.· Yes, please.

·6· · · · · · ·MR. OYENQUE:· Good afternoon, Director.

·7· ·My name is Jeremy Oyenque.· I'm the Director of

·8· ·Youth and Learning, representing Governor James

·9· ·Naranjo from Santa Clara Pueblo.· I also serve

10· ·as the vice chair for the State of New Mexico's

11· ·Indian Education Advisory Council.

12· · · · · · ·The Pueblo of Santa Clara appreciates

13· ·the intent behind these Interagency Agreements.

14· ·We know that saying, it's the way it's always

15· ·been done, can also be a hindrance.· So today

16· ·our focus is simple: whether these changes will

17· ·strengthen or weaken services to our children

18· ·and our Tribes and whether they honor the

19· ·federal trust responsibility to Tribal nations.

20· · · · · · ·For a Pueblo, funding delays are not

21· ·administrative issues.· They are trust issues.

22· ·And we've seen the impacts of these government
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·1· ·shutdowns recently, especially with our Tribal

·2· ·youth programs and our educational programs.

·3· ·Any transition must guarantee continuity of

·4· ·funding with clear, enforceable timelines.

·5· ·Tribes need a single federal point of

·6· ·accountability when delays occur, and no program

·7· ·affecting Tribal communities should transition

·8· ·until systems are tested and proven not to

·9· ·disrupt services.

10· · · · · · ·To the question that's on the board,

11· ·right now, accountability risks being spread

12· ·across agencies.· Tribes need clarity.· Every

13· ·program must have one lead agency and one final

14· ·decision maker and one clear escalation path

15· ·should disruptions arise.· Federal coordination

16· ·must happen within the federal family and not be

17· ·transferred to Tribes or Tribal education

18· ·departments.

19· · · · · · ·As Chief Hoskin, the Lieutenant

20· ·Governor and several other Tribal leaders said,

21· ·it's too late.· Consultation cannot end with the

22· ·signing of agreements.· Implementation is where
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·1· ·our impacts are felt.· We are asking for

·2· ·regularly scheduled consultation through

·3· ·implementation, advance notice of changes, and

·4· ·written Tribal input that is formally addressed.

·5· · · · · · ·Oversight must focus on outcomes for

·6· ·Native students and not just federal process

·7· ·metrics.· Bring us into the conversation so that

·8· ·we have joint goals moving forward into the

·9· ·future.· Monitoring should prioritize capacity

10· ·building over compliance and punishment.

11· ·Special education services in particular need

12· ·strong safeguards to split responsibilities do

13· ·not create gaps for Native students with

14· ·disabilities.

15· · · · · · ·Due to the sovereignty, you know, our

16· ·Tribal education systems are not just federal

17· ·programs; they're expressions of Tribal

18· ·sovereignty.· These agreements must explicitly

19· ·affirm that they do not diminish any self-

20· ·determination or existing Tribal-federal

21· ·relationships.· Tribes must retain the option to

22· ·directly administer programs where we have
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·1· ·capacity, and hopefully, looking at these IAAs,

·2· ·that we can look at every avenue for us to do

·3· ·that ourselves.

·4· · · · · · ·There's an opportunity for better

·5· ·alignment between education and workforce

·6· ·systems.· Us in Santa Clara are working to do

·7· ·that, looking at the workforce systems, looking

·8· ·at the future, even looking at the Department of

·9· ·Ed.· I see my colleague Keith Clayton (phonetic)

10· ·back there, you know, looking at how to tie

11· ·those opportunities between the Department of

12· ·Ed, the Bureau of Indian Education, and the

13· ·future.· But success will depend on whether

14· ·Tribes experience faster service, greater

15· ·flexibility, and stronger partnerships, not more

16· ·distance or misalignment with Tribal priorities.

17· · · · · · ·In conclusion, we support coordination

18· ·that strengthens Tribal education and Tribal

19· ·workforce systems, but we cannot support reforms

20· ·that unintentionally weaken sovereignty or

21· ·disrupt services to our children.· These

22· ·agreements must be implemented with Tribes, not
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·1· ·just for Tribes, and always be consistent with

·2· ·federal trust responsibility.· Thank you.

·3· · · · · · ·(App

·4· · · · · · ·MR. GURRERRO:· Thank you for your

·5· ·comment.

·6· · · · · · ·Before we go to our next in-person in

·7· ·the upper tier, we will take a virtual comment,

·8· ·please, Darryl.

·9· · · · · · ·DARRYL - TECH STAFF:· Iman Moore, you

10· ·can go ahead and proceed with your comments once

11· ·you unmute.

12· · · · · · ·MS. MOORE:· Everyone.· My name is Iman

13· ·Moore.· My title is NACTEP Project Director,

14· ·Nueta Hidatsa Sahnish College.· I also, for the

15· ·last three years, served as the TCU Career

16· ·Consortium, and it didn't reach the whole span

17· ·of all of the Tribal colleges, but our topics

18· ·were primarily related to workforce development,

19· ·workforce opportunity, and kind of like career

20· ·readiness.· With the NACTEP grant that I manage,

21· ·I run like a student retention program.· And so

22· ·my comments are specifically related to question
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·1· ·one.· And I will be submitting a written comment

·2· ·as well.· And so I'll just go ahead and make the

·3· ·comments here.

·4· · · · · · ·So the Department of Interior kind of

·5· ·has a focus with land and resources.· So I've

·6· ·kind of been having the same thoughts around

·7· ·Department of Education and Department of Labor

·8· ·being more collaborative, especially with the

·9· ·Tribal programs.· And these are some of the

10· ·comments that I made in the other Tribal

11· ·consultation.· But I guess one of the key things

12· ·that kind of comes to mind is because there's a

13· ·lot of different grant opportunities.· I kind of

14· ·feel that having a single source of submission

15· ·or developing one that's more simplified would

16· ·be kind of like one method to maybe in the

17· ·future kind of create more centralized, easier,

18· ·less systems to use and log into and things like

19· ·that.

20· · · · · · ·And then so comments on future grants.

21· ·I guess I think it would be beneficial to kind

22· ·of have more of a holistic plan versus piece-by-
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·1· ·piece programs because I have that mentality of

·2· ·holistic student.· Some of the students do have

·3· ·learning disabilities and some don't, but I

·4· ·really feel like there's a lot of under

·5· ·identification of those learning disabilities

·6· ·and then even within the K-12 system capacity to

·7· ·actually provide support and accommodations.

·8· ·And so something that I really feel strongly

·9· ·about is that these kind of lack of

10· ·identification early on is what contributes to

11· ·our lower graduation rates and things like that.

12· · · · · · ·And then related to workforce entry,

13· ·there's a lot of different barriers that Native

14· ·communities have versus non-Native communities.

15· ·I guess one thing I think would be beneficial is

16· ·for capacity-building opportunities to be

17· ·embedded within the grants for the institutions

18· ·that are getting the grants themselves, but also

19· ·almost creating like a triage system for

20· ·inquiries related to different programs.· So

21· ·like having maybe one single point of contact,

22· ·and then there's monitors that direct inquiries
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·1· ·to the correct people, and then kind of like,

·2· ·while this transition is taking place, to have

·3· ·kind of like cross-training happening at the

·4· ·same time.· And I know that there's probably,

·5· ·like, some remote work and not necessarily in

·6· ·person, but so that's something that I thought.

·7· · · · · · ·And then, so with the priorities that

·8· ·are kind of like coming down from the federal

·9· ·government, I feel like some of the priorities

10· ·do not actually match the priorities and needs

11· ·of, like, the Tribal communities themselves.· So

12· ·I think that there should be kind of like a way

13· ·for there to be a Tribal consultation around

14· ·what should be the priorities for the Tribes,

15· ·even individually.

16· · · · · · ·But from the experience that I have,

17· ·like, a lot of the issues remain the same across

18· ·Tribal nations.· And so I think that that would

19· ·be like a key thing to making sure that they're

20· ·not missing the mark in terms of a lot of like

21· ·mainstream places have different performance

22· ·metrics that are perhaps easier to meet, whereas
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·1· ·we don't have like the best college completion.

·2· ·We have the lowest college entrance, lowest kind

·3· ·of like labor participation and things like

·4· ·that.· So just understanding that the targets

·5· ·that the federal government is expecting us to

·6· ·hit are not always really feasible, and they

·7· ·always don't like make sense into like what

·8· ·we're experiencing.· Although we are doing good

·9· ·work in kind of like investing in the individual

10· ·to try to help them get to a point of being able

11· ·to provide for their family and things like

12· ·that.

13· · · · · · ·And so I'll just end my comment there,

14· ·and I will be again submitting written comments.

15· ·And I am from the MHA Nation in North Dakota.

16· ·Thank you.

17· · · · · · ·MR. GURRERRO:· Thank you so much for

18· ·your comment.

19· · · · · · ·I'll take an in-person comment here.

20· ·And a mic runner, could I get you on stand?

21· ·Okay, I see you, Corey.

22· · · · · · ·DR. KANA'IAUPUNI:· Aloha.· My name is
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·1· ·Shawn Kana'iaupuni.· I know we're kind of hard

·2· ·to see up here in the dark, but thanks for the

·3· ·opportunity to comment.· I am the Chief

·4· ·Executive Officer of Partners in Development

·5· ·Foundation from Hawaii.· And there are

·6· ·approximately 680,000 Kanaka Maoli, or Native

·7· ·Hawaiian, in this country.· And I speak as one

·8· ·of that community.· And there are a number of us

·9· ·who have flown 12 to 14 hours to be here in

10· ·person today.· [Speaking in Native language.]

11· · · · · · ·So I wanted to say thank you again and

12· ·appreciate the stated intent of the Interagency

13· ·Agreements to improve coordination and reduce

14· ·administrative burden.· And we recognize that

15· ·there are operational constraints that the

16· ·agencies are navigating.· Congress appropriated

17· ·these funds with the expectation that programs

18· ·would operate on established timelines with

19· ·clear accountability and continuity of services.

20· ·Especially in a grant competition year, even

21· ·short delays can function as de facto cuts.

22· · · · · · ·So I want to go back to question one
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·1· ·with appreciation of all the comments of our

·2· ·friends and relatives that have already been

·3· ·expressed.· Continuity and stability of funding

·4· ·and services are not discretionary.· They are

·5· ·required to effectuate Congressional

·6· ·appropriations and to prevent de facto program

·7· ·cuts through administrative delay.· While the

·8· ·IAAs indicate that Education will retain policy

·9· ·and oversight authority and that DOI and DOL

10· ·will administer funding, this structure raises

11· ·unresolved implementation questions that must be

12· ·addressed before the further implementation

13· ·proceeds.

14· · · · · · ·These include, at a minimum, the timing

15· ·and sequencing of implementation and the need

16· ·for robust consultation prior to that, whether

17· ·programs will be transferred in phases or

18· ·simultaneously altogether, when, and how

19· ·grantees and applicants will be notified of

20· ·program transfers, which agency will be

21· ·responsible for maintaining grant timelines,

22· ·communications, and uninterrupted access to
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·1· ·funds.· Education must clearly identify who will

·2· ·ensure continuity of grant competitions, awards,

·3· ·drawdowns, reporting requirements, and how that

·4· ·continuity will be monitored and enforced.

·5· · · · · · ·Most grantees, like ours, operate on

·6· ·fixed fiscal and school calendars.· Even short

·7· ·delays in grant competitions or awards can

·8· ·result in staffing reductions, program

·9· ·interruptions, or closures.· Continuity must

10· ·therefore be both visible and verifiable through

11· ·written timelines, named points of contact, and

12· ·clear assurances communicated to the field, to

13· ·all of us.· Because FY 2026 is a grant

14· ·competition year for the Native Hawaiian

15· ·Education Program, NHEP, the most effective way

16· ·to ensure continuity is to separate the FY 2026

17· ·grant competition from the IAA process, allowing

18· ·it to proceed under existing administrative

19· ·structures while outstanding implementation

20· ·questions that are raised today are resolved.

21· · · · · · ·In addition, Education should not rush

22· ·to terminate current grants and must allow no-
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·1· ·cost extensions as needed to avoid service

·2· ·disruptions.· At Partners in Development

·3· ·Foundation, any delays are critical to our

·4· ·programs, even if it's a few weeks between grant

·5· ·cycles.· It means we have to make decisions

·6· ·about retaining early childhood workforce and

·7· ·staff after the school year has already started,

·8· ·and this creates great disruption to families

·9· ·across the state.· Our organization, along with

10· ·several collaborators, are looking at closing 61

11· ·early learning program sites that are community

12· ·hubs in very rural and remote areas, and only

13· ·five of them would be able to stay open without

14· ·these funds.

15· · · · · · ·And I don't need -- this is a room full

16· ·of educators.· I don't need to say how much

17· ·disrupting early education means in terms of

18· ·lifelong outcomes like high school graduation,

19· ·which was emphasized by the Assistant Secretary

20· ·of Education.· So please help us, and thank you

21· ·for your time.

22· · · · · · ·MR. GURRERRO:· Thank you for your
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·1· ·comments.

·2· · · · · · ·We're going to take two in-person

·3· ·comments.· I see one in the back.· And then

·4· ·afterwards, Laurie, I got you.· Then Darryl,

·5· ·standby.· We'll do a virtual after that.

·6· · · · · · ·MS. PADILLA:· So, my name is Thora

·7· ·Padilla, and I'm President of the Mescalero

·8· ·Apache Tribe.

·9· · · · · · ·In the Dear Tribal Leader letter, ED's

10· ·commitment to meaningful consultation and

11· ·ongoing Tribal input was emphasized.· However,

12· ·as everybody has said here, consultation must

13· ·occur early and at all decision points that

14· ·matter to the Tribes.· Consultations must be

15· ·coordinated across agencies.· Joint

16· ·consultations should be conducted on matters

17· ·that arise under the IAAs, with at least one

18· ·joint consultation session per year being

19· ·required for each active IAA and supported by a

20· ·single, shared consultation record.

21· · · · · · ·Consultation must include

22· ·accountability and feedback loops.· Tribal input
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·1· ·must be visibly connected to outcomes.

·2· ·Communication must be consistent and relational.

·3· ·There should be a single, designated federal

·4· ·point of contact for coordination across

·5· ·agencies.· Partnership must extend beyond

·6· ·consultation to co-design.· Tribes should have

·7· ·structured opportunities to participate in

·8· ·implementation, planning, monitoring, and

·9· ·evaluation, consistent with the Indian Self-

10· ·Determination and Education Assistance Act, 25

11· ·U.S.C. Sections 5301 to 5423.

12· · · · · · ·Agencies should be required to report

13· ·annually to OMB and Congress on consultation

14· ·performance under the Interagency Agreements,

15· ·using benchmarks that measure continuity of

16· ·services, reduction of administrative burden,

17· ·and Tribally defined indicators of success.· And

18· ·most importantly, meaningful consultation is not

19· ·demonstrated by the number of meetings held, but

20· ·by whether Tribal voices shape decisions.

21· ·Enforceable metrics are essential to ensuring

22· ·IAAs strengthen Tribal self-determination and
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·1· ·uphold federal trust responsibility.· Thank you.

·2· · · · · · ·(Applause.)

·3· · · · · · ·MR. GURRERRO:· Thank you for your

·4· ·comments.

·5· · · · · · ·We will take -- we're going to do one

·6· ·more on your side.· Amber, Amber, we need a mic

·7· ·for Laurie in the red.

·8· · · · · · ·MR. BENALLY:· Good afternoon.· My name

·9· ·is Timothy Benally.· I am Executive Director at

10· ·Rough Rock Community School on the Navajo

11· ·Nation, on behalf of the NACA School

12· ·Association.

13· · · · · · ·In reference to question two, we have

14· ·some information to provide.· We are concerned

15· ·that additional bureaucracy is unavoidable under

16· ·the proposed framework.· We fear that Tribally

17· ·controlled schools will find themselves

18· ·accountable to three agencies rather than one.

19· ·The additional steps of Title I, Part A funds to

20· ·DOL prior to their distribution to our school

21· ·add significant bureaucracy.

22· · · · · · ·Further, the lack of guidelines
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·1· ·provided by ED, DOI, DOL to date continues to

·2· ·impede on our ability to provide clear guidance.

·3· ·In order for us to provide more useful feedback,

·4· ·we recommend that federal agencies provide clear

·5· ·guidelines on the roles and the responsibilities

·6· ·of each agency.· Importantly, we highlight that

·7· ·the IAA do not provide significant information

·8· ·regarding how IAA will impact the existing

·9· ·Memorandum of Agreement between ED and BIE,

10· ·which provides funding to Bureau-funded schools

11· ·under the Elementary and Secondary Education

12· ·Act.

13· · · · · · ·The impact of IAA on the Memorandum of

14· ·Agreement must be made transparently clear

15· ·internally amongst ED, DOI, DOL, and to the

16· ·Tribally controlled schools.· Identify and

17· ·disseminate points of contact for questions from

18· ·Tribes during the transition.· In order to

19· ·reduce confusion and ensure smooth transition,

20· ·federal agencies should also identify and widely

21· ·disseminate clear points of contact for the

22· ·inevitable questions that would arise from
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·1· ·Tribally controlled schools.

·2· · · · · · ·We further recommend that ED, DOI, and

·3· ·DOL establish clear, proactive communication

·4· ·with each other and with the Tribally controlled

·5· ·schools.· Such communication should include

·6· ·formal communication as well as informal,

·7· ·specific issues and concerns.· Thank you.

·8· · · · · · ·MR. GURRERRO:· Thank you for your

·9· ·comments.

10· · · · · · ·We're going to take the lady right

11· ·here, and then Laurie, I promise, go back to

12· ·you.

13· · · · · · ·MS. LEE:· Thank you.· [Speaking in

14· ·Native language.]· Good afternoon, federal

15· ·officials, fellow Tribal members, and relatives.

16· ·My name is Audrey Rose Lee, and I'm the

17· ·Principal Chief of the Sac and Fox Nation.

18· · · · · · ·Today we serve nearly 4,000 Tribal

19· ·members through education and other essential

20· ·government services.· The Sac and Fox Nation

21· ·appreciates the DOE's acknowledgement that

22· ·treaties between Indian Tribes and the United
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·1· ·States remain binding law.· These treaties are

·2· ·not symbolic; they are enforceable commitments,

·3· ·many of which are prepaid through the cessions

·4· ·of millions of acres of Tribal land and

·5· ·resources.

·6· · · · · · ·In our treaties, education was a core

·7· ·promise.· Congress has repeatedly reaffirmed the

·8· ·federal government's obligation to provide

·9· ·education to Native American children through

10· ·statutes such as the Indian Education Act, the

11· ·Indian Self-Determination and Education

12· ·Assistance Act, and the Every Student Succeeds

13· ·Act.· These programs exist because of the

14· ·political relationship between the Tribal

15· ·governments and the United States and because

16· ·Native American students have unique cultural,

17· ·language, and educational needs.· For that

18· ·reason, meaningful Tribal consultation is not

19· ·optional; it is a legal and moral requirement.

20· · · · · · ·While we appreciate the Departments of

21· ·Education, Interior, and Labor for convening

22· ·today's consultation, we must be clear.
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·1· ·Consultation must occur before decisions are

·2· ·made, not after policies are announced and

·3· ·agreements are executed.· The DOE's consultation

·4· ·notice did not seek Tribal input on whether IAA

·5· ·agreements should be pursued in the first place,

·6· ·nor did it provide sufficient information about

·7· ·Indian education programs are being transferred

·8· ·or implemented.

·9· · · · · · ·Without concrete proposals, meaningful

10· ·consultation is impossible.· Because of these

11· ·deficiencies, the Sac and Fox Nation has serious

12· ·concerns.· We are deeply troubled that these IAA

13· ·agreements appear to be the first step in

14· ·dismantling the DOE without Congressional

15· ·authorization and without Tribal consent.· The

16· ·suggestion that Indian education programs could

17· ·be transferred to other federal agencies and

18· ·eventually to states raises alarms grounded in

19· ·history and lived experience.

20· · · · · · ·States have repeatedly, repeatedly

21· ·failed Native American students.· In Oklahoma,

22· ·our concerns are particularly acute.· We are not

https://nealrgross.com/


·1· ·satisfied that the agencies slated to receive

·2· ·these programs have the expertise, institutional

·3· ·knowledge, or staffing necessary to administer

·4· ·them without disruption.· We strongly oppose any

·5· ·reduction in funding or workforce that would

·6· ·undermine treaty-protected education services.

·7· · · · · · ·Most importantly, we demand assurances

·8· ·that these agreements are not a temporary bridge

·9· ·towards turning Indian education programs over

10· ·to the states.· The outcome would be

11· ·devastating.

12· · · · · · ·Therefore, the Sac and Fox Nation

13· ·respectfully requests that implementation of the

14· ·IAA agreements be paused until meaningful Tribal

15· ·consultation occurs.· The consultation must

16· ·include a detailed implementation proposal

17· ·addressing staffing, transfers, funding

18· ·continuity, accountability mechanisms, and an

19· ·explicit commitment that states will not assume

20· ·a greater role in Indian education than they

21· ·have today.

22· · · · · · ·The Nation would also request that the

https://nealrgross.com/


·1· ·White House Conference on Indian Education be

·2· ·reestablished.· This would provide a space for

·3· ·Tribal consultation and collaboration amongst

·4· ·Tribal nations, education entities, and the

·5· ·United States Government.· If federal agencies

·6· ·are serious about efficiency and improved

·7· ·outcomes, then Tribal self-determination must be

·8· ·the path forward, not consolidation without

·9· ·consent.· Any administrative savings should be

10· ·reinvested directly into Tribal education

11· ·programs where they can make the greatest

12· ·impact.

13· · · · · · ·The Sac and Fox Nation has existed

14· ·longer than the United States.· We will continue

15· ·to exist long after today's policy debates.· Our

16· ·children, their education, their culture, and

17· ·their future are not negotiable.· We stand ready

18· ·to engage as equal partners in shaping Indian

19· ·education policy.· But consultation after the

20· ·fact is not consultation at all.

21· · · · · · ·On behalf of the Sac and Fox Nation, I

22· ·thank you for your time and urge you to recommit
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·1· ·to honoring your trust and Treaty obligations.

·2· ·[Speaking in Native language.]

·3· · · · · · ·(Applause.)

·4· · · · · · ·MR. GURRERRO:· Thank you very much for

·5· ·your comments.

·6· · · · · · ·MS. HARPER:· [Speaking in Native

·7· ·language.]· I'm Laurie Harper.· I'm the Tribal

·8· ·Education Director at Leech Lake Band of Ojibwe.

·9· ·I serve as the Tribal Education National

10· ·Department Assembly President.· I also serve my

11· ·Tribal nations, all 11 of them in Minnesota, as

12· ·the Tribal Nations Education Committee

13· ·Chairperson.· It's a committee that is appointed

14· ·by Tribal leadership to speak and consult on all

15· ·things education for our Indian students and our

16· ·families in the state of Minnesota.· And I take

17· ·that role very seriously.

18· · · · · · ·It's frustrating hearing the many

19· ·speakers before our Tribal leadership.· I had

20· ·two Tribal council reps here that just walked

21· ·out, and that's disheartening.· It's

22· ·disheartening because this is so critically
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·1· ·important to us.

·2· · · · · · ·Some of the notes, I was looking at my

·3· ·notes.· I could say ditto to a lot of the

·4· ·comments here, seriously.· But one thing that

·5· ·keeps coming back that I've highlighted in my

·6· ·note-taking is an abrogation of treaty rights.

·7· ·My Tribe does not have a treaty with the

·8· ·Department of ED, with the Department of

·9· ·Interior, with the Department of Labor.· Our

10· ·treaties are with the federal government.

11· · · · · · ·When we look at the history of

12· ·education and the history of the United States,

13· ·my ancestors, very specifically in Minnesota,

14· ·gave up our lands to fund the federal government

15· ·when it was broke.· We were guaranteed in our

16· ·1837 Treaty, in our 1854 Treaty, in our 1855

17· ·Treaty the right to education.

18· · · · · · ·The IAAs that are being proposed

19· ·doesn't sit well with me as a child who grew up

20· ·in the '70s learning at the knees of my parents

21· ·about the Self-Determination and Education

22· ·Assistance Act.· We tend to shorten things and
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·1· ·refer to it as just the Self-Determination Act,

·2· ·but we forget that it's also the Education

·3· ·Assistance Act.

·4· · · · · · ·There are very specific

·5· ·responsibilities that are guaranteed under the

·6· ·ISDEA that need to be paid attention to by our

·7· ·Tribal leadership, not just our Tribal colleges.

·8· ·Our focus should be on lifelong learning and the

·9· ·voices of all of our community members.

10· · · · · · ·My major concern in all of this is that

11· ·our state American Indian student count is at

12· ·29,000.· Our federal Indian count is at 15,700,

13· ·something.· That's almost 50 percent less as a

14· ·federal Indian count.· We can't even agree that

15· ·this is not Tribal consultation.· How am I to

16· ·trust that the federal government is going to

17· ·serve all 29,000 of our American Indian students

18· ·K-12, whether they're in a public school, a BIE

19· ·school, a charter school, or a private school?

20· ·Because all of our students matter, and all of

21· ·our American Indian students deserve to be

22· ·counted and heard and served and provided for
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·1· ·what my ancestors gave up.· [Speaking in Native

·2· ·language.]

·3· · · · · · ·(Applause.)

·4· · · · · · ·MR. GURRERRO:· Thank you very much for

·5· ·your comments.

·6· · · · · · ·Donna, we're going to go to your

·7· ·speaker.

·8· · · · · · ·MR. LENGKEEK:· Hello again.· This is

·9· ·Chairman Peter Lengkeek of the Crow Creek Sioux

10· ·Tribe, Chairman of the Crow Creek Sioux Tribal

11· ·School Board, and Vice Chairman of the Great

12· ·Plains Tribal Chairman Association, and veteran

13· ·of the Army and the Marine Corps.

14· · · · · · ·Tribal nations continue to face

15· ·significant challenges holding SEAs and LEAs

16· ·accountable to Native students and families.

17· ·Despite clear federal obligations,

18· ·implementation is inconsistent, enforcement

19· ·mechanisms are weak, and the Tribes are often

20· ·excluded from meaningful oversight roles.

21· ·Tribes need federal support to ensure SEAs and

22· ·LEAs meet their obligations to consult with
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·1· ·Tribes and serve Native students equitably,

·2· ·address persistent achievement gaps, discipline

·3· ·disparities, and excess barriers faced by Native

·4· ·students.

·5· · · · · · ·Also, strengthen enforcement of federal

·6· ·Indian education requirements when states or

·7· ·LEAs fail to comply.· The Department of

·8· ·Education must play a more active role, ensuring

·9· ·that accountability mechanisms are enforceable,

10· ·transparent, and accessible to Tribal

11· ·governments.

12· · · · · · ·Assurance and guidance on robust and

13· ·meaningful Tribal consultation.· Tribal nations

14· ·request a clear assurance and detailed guidance

15· ·from the Department of Education regarding

16· ·proposed administrative rules affecting Tribal

17· ·consultation.· Consultation must be robust,

18· ·timely, and conducted before decisions are made,

19· ·not after policies are drafted.

20· · · · · · ·Tribes specifically request clear

21· ·standards defining what constitutes meaningful

22· ·consultation, guidance on timelines, information
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·1· ·sharing, and documentation of Tribal input,

·2· ·assurance that Tribal feedback will meaningfully

·3· ·inform final rules and implementation.· Without

·4· ·consistent standards and enforcement,

·5· ·consultations risk becoming procedural rather

·6· ·than substantive, undermining the government-to-

·7· ·government relationship.

·8· · · · · · ·Tribal nations are also concerned about

·9· ·the interagency coordination, particularly with

10· ·Department of Labor.· The Department of Labor

11· ·has not historically demonstrated a consistent

12· ·culture or practice of executing Tribal

13· ·consultation, despite administering programs

14· ·that directly impact Tribal students, workers,

15· ·and families.· We seek clarity on how the

16· ·Department of Education will coordinate with the

17· ·Department of Labor to ensure consistent Tribal

18· ·consultation practices.

19· · · · · · ·We seek clarity on what steps will be

20· ·taken to mitigate gaps where agencies lack the

21· ·established consultation infrastructure or

22· ·experience.· We seek clarity on how Tribes will
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·1· ·be engaged when education, workforce, and

·2· ·training policies intersect across federal

·3· ·agencies.

·4· · · · · · ·This is going to go back to question

·5· ·two.· Crow Creek Sioux Tribe wants to see the

·6· ·establishment of a single interagency Tribal

·7· ·liaison team responsible for ongoing

·8· ·coordination and oversight between ED, the DOI,

·9· ·and the Department of Labor.· Also, clearly

10· ·define agency-specific scopes of work aligned to

11· ·each agency's statutory mission and prevent

12· ·duplication, mission creep, and multiagency

13· ·confusion.

14· · · · · · ·Retain and protect Native-serving

15· ·program staff with deep institutional expertise,

16· ·as BIE currently lacks expertise in certain

17· ·regions.· Identify how ED's statutory

18· ·responsibilities, including rulemaking and

19· ·enforcement, will continue to function once

20· ·administrative duties shift.· Align roles with

21· ·existing federal priorities such as Native

22· ·language preservation, Tribal sovereignty,
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·1· ·Indigenous workforce development, and educator

·2· ·pipelines.· Enable data sharing between federal

·3· ·agencies to maximize -- or minimize redundant

·4· ·reporting burdens on Tribal nations.· Utilize

·5· ·Indigenous-defined success indicators, language

·6· ·vitality, Tribal workforce outcomes, cultural

·7· ·identity, educator development, alongside

·8· ·traditional academic metrics.· Commissioning a

·9· ·legal review to map the statutory authority,

10· ·regulatory enforcement, and appeals pathways to

11· ·avoid gaps in compliance during and after

12· ·transition.

13· · · · · · ·And this is the Tribe's position to

14· ·question number three: Shift one-time

15· ·consultations to ongoing co-design and co-

16· ·governance frameworks throughout implementation.

17· ·Conduct hybrid, regionally tailored

18· ·consultation, including Hawaii and Alaska

19· ·specific listening sessions.

20· · · · · · ·Provide briefing materials, draft

21· ·framework questions, and points of contact in

22· ·advance of consultation so Tribal leaders can
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·1· ·prepare informed feedback.· Resource Tribal

·2· ·nations to participate meaningfully, including

·3· ·technical, legal, and travel support as needed.

·4· ·Encourage Tribal nations to utilize Tribal

·5· ·resolutions to formalize positions and ensure

·6· ·clarity in government-to-government dialogue.

·7· ·Expand the Department of Interior Bureau of

·8· ·Indian Education regional presence, including a

·9· ·potential for localized BIE satellite offices in

10· ·areas currently without adequate infrastructure.

11· · · · · · ·And that's my last comment.· I want to

12· ·say we have some elders here that made this

13· ·incredible journey that need to be heard.

14· · · · · · ·MR. GURRERRO:· Thank you very much for

15· ·your comments.

16· · · · · · ·So I have two more in-person.· Amber,

17· ·the one to your left.· And then after we do two

18· ·in-person, we'll do an online.· Please, sir.

19· · · · · · ·MR. ROANBEAR:· Hello.· Good afternoon.

20· ·[Speaking in Native language.]· My Cheyenne name

21· ·is Howling Coyote, and my English name is

22· ·Lorenzo Roanbear.· I serve as the Legal Advisor
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·1· ·for the Northern Cheyenne Tribe in Montana and

·2· ·was empowered to speak on behalf of the Northern

·3· ·Cheyenne Tribal President, Gene Small.

·4· · · · · · ·Chief Dull Knife, my ancestor, also

·5· ·known as Morning Star to the Cheyenne people,

·6· ·had stated, we can no longer live the way we

·7· ·used to.· We cannot move around anymore the way

·8· ·we were brought up.· We have to learn a new way

·9· ·of life.· Let us ask for schools to be built in

10· ·our country so that our children can go to these

11· ·schools and learn this new way of life.

12· · · · · · ·Sweet Medicine, our spiritual savior

13· ·and prophet, had come to the Northern Cheyenne

14· ·people and had warned us that we must protect

15· ·our children from the Euro-Americans' efforts to

16· ·change their upbringing because of the abuse

17· ·that would occur upon our Northern Cheyenne

18· ·people, and which has been seen throughout

19· ·history of the federal Indian education.· But

20· ·today I do see the opportunities to give our

21· ·children the best chances at life by building a

22· ·productive and great working relationship with
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·1· ·DOL, ED, and DOI.

·2· · · · · · ·And so, to respond to question one, the

·3· ·Tribal input is we see a lot of doubling down on

·4· ·bureaucracy here by keeping ED in a position

·5· ·where it has oversight and management of the

·6· ·other departments.· This proposal is just

·7· ·doubling up on bureaucracy and further

·8· ·insulating ED from working directly with Tribal

·9· ·governments.· It's really difficult to see the

10· ·benefits of this proposal if ED retains a strong

11· ·central role.· In short, it's a more inefficient

12· ·model.

13· · · · · · ·Inadequate resources threaten core

14· ·activities and make ED's proposal unworkable.

15· ·The proposal seems to shift responsibility for

16· ·new ED activities to other agencies, but given

17· ·other administrative proposals, it's unlikely

18· ·DOI, DOL, and HHS will have the resources

19· ·necessary to meet current requirements, much

20· ·less additional responsibilities from ED.· For

21· ·example, the fiscal year 2026 President's Budget

22· ·proposed to reduce Bureau of Indian Education

https://nealrgross.com/


·1· ·funding by 30 percent.· How will BIE take on

·2· ·more responsibility if its core requirements are

·3· ·already underfunded?

·4· · · · · · ·(Applause.)

·5· · · · · · ·MR. ROANBEAR:· There's no clear plan

·6· ·for staffing to support this proposal.· More

·7· ·specific guidance is needed for BIE and other

·8· ·receiving agencies to staff up to support the

·9· ·new work conducted under the IAA.· BIE would

10· ·need to staff up, but it's not clear they can

11· ·count on resources to hire the necessary staff.

12· · · · · · ·We need a more specific timeline.

13· ·Given we're halfway through the school year,

14· ·what is the estimated timeline for

15· ·implementation of the IAA to begin?· Beginning

16· ·implementation soon would affect BIE's ability

17· ·to operate schools this school year.

18· · · · · · ·In response to question two, the IAA

19· ·structure proposal is highly flawed.· The

20· ·proposal to halfway transfer responsibilities

21· ·under an IAA is the overarching problem since it

22· ·makes the current bureaucracy more complicated.
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·1· ·A new coordinating mechanism is just more

·2· ·bureaucracy.· It would be better to leave ED as

·3· ·it is than have it serve as an additional

·4· ·oversight function.

·5· · · · · · ·If the administration is going to stick

·6· ·with this approach to complicate the

·7· ·bureaucracy, we recommend the following:

·8· ·Establish a Tribal Leader Advisory Council,

·9· ·which is provided with detailed, transparent

10· ·briefings on the status of implementation of the

11· ·proposed changes and implementation of the

12· ·programs.· Essentially, the Council would serve

13· ·as an oversight board for ED, DOI, and DOL.

14· · · · · · ·Next one, create a website with regular

15· ·updates on implementation of the regulatory

16· ·changes, status of grant awards, include

17· ·timelines and when each stage is completed and

18· ·funds actually awarded and obligated and other

19· ·major program updates.· Provide full budget

20· ·justifications that retain the level of detail

21· ·provided in previous years.· Provide virtual,

22· ·quarterly implementation updates available to
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·1· ·all Tribes in the nation.

·2· · · · · · ·DOL does not have a strong relationship

·3· ·of working effectively with Tribal governments.

·4· ·For example, the authority and requirement to

·5· ·conduct an American Indian Population and Labor

·6· ·Force Report was provided to DOL around 2013,

·7· ·and they have yet to produce a meaningful labor

·8· ·force report beyond high-level census

·9· ·statistics.· What will the administration do to

10· ·ensure DOL has the cultural competency and focus

11· ·to ensure that Native-serving programs don't

12· ·take a backseat to other DOL programs?

13· · · · · · ·In response to question three, the

14· ·suggestions in the last answer apply here too.

15· ·Create a Tribal Leader Advisory Council, create

16· ·a website, and also quarterly implementation

17· ·updates.

18· · · · · · ·And finally, in question number four,

19· ·need transparency in budget justification and

20· ·reports.· Provide full budget justifications for

21· ·agencies involved in this announcement that

22· ·retain the level of detail needed or provided in
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·1· ·previous years.· Performance measures to

·2· ·consider include total staffing across all three

·3· ·agencies by function.· This should be baselined

·4· ·in 2025 and then reported on annually to track

·5· ·the growth of bureaucracy and for consideration

·6· ·of where realignments are necessary or

·7· ·inefficiencies are identified.

·8· · · · · · ·Percent of grant funding obligated on a

·9· ·quarterly basis, percent of funding that would

10· ·go directly to Tribes.· Tribes should not have

11· ·to work through the states to access funding.

12· ·The percentage of funding going directly to

13· ·Tribes should increase over time.· Thank you.

14· · · · · · ·MR. GURRERRO:· Thank you for your

15· ·comments.

16· · · · · · ·DR. TSATOKE-MULE:· Good afternoon.

17· ·Toni Tsatoke-Mule.· [Speaking in Native

18· ·language.]· I'm the Executive Director for the

19· ·Kiowa Education Agency, and I also sit on the

20· ·Board of Directors for the Tribal Education

21· ·Department National Assembly.· And I have a few

22· ·notes to mention on stability and continuity.
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·1· · · · · · ·Tribal education systems operate on

·2· ·tight fiscal calendars.· Even short delays in

·3· ·grant funding can create significant problems,

·4· ·service disruptions, and pink-slip staffing

·5· ·interruptions.

·6· · · · · · ·Consultation and communication:

·7· ·Consultation must be embedded throughout

·8· ·implementation, not only at initial agreement,

·9· ·although today consultation is being held after

10· ·agreements have already been made.· Without

11· ·clear expectations, Tribal input becomes

12· ·superficial rather than impactful.

13· · · · · · ·In terms of implementation, fund

14· ·streams must be directly made with TEDs, LEAs,

15· ·and TEAs.· It's very important that Title VI and

16· ·Johnson-O'Malley remain separate.· And the

17· ·recommendation has been made to move to a two-

18· ·year funding cycle to ensure consistency,

19· ·similar to IHS funding.

20· · · · · · ·Do not add the additional layer of

21· ·state departments to processes.· In many cases,

22· ·states are not cooperative or friends to Tribal
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·1· ·governments and Tribal education agencies.· And

·2· ·I'm here on behalf of our Chairman, Lawrence

·3· ·Spottedbird, Vice Chairman David Sullivan, and

·4· ·the Kiowa Tribe.· But most importantly, I'm here

·5· ·for my two girls, Lily and Jaylee.· [Speaking in

·6· ·Native language.]

·7· · · · · · ·(Applause.)

·8· · · · · · ·MR. GURRERRO:· Thank you for your

·9· ·comments.

10· · · · · · ·Just a very brief announcement.· I'm

11· ·getting word that there are still plenty of

12· ·refreshments and beverage and snacks upstairs.

13· ·Please, if you're making your way out, stop by.

14· ·We want to make sure that you can walk away with

15· ·some snacks here.

16· · · · · · ·We're going to take a comment from

17· ·online, and then we're going to go down to my

18· ·right here.· Darryl, please.

19· · · · · · ·DARRYL - TECH STAFF:· Yeah.· Crystal

20· ·Martinez Tom, you can unmute and proceed with

21· ·your comments, please.

22· · · · · · ·MS. MARTINEZ-TOM:· Thank you very much.
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·1· ·Crystal Martinez-Tom, Dzlith-Na-O-Dith-Hle

·2· ·Community School Principal in the Navajo

·3· ·Reservation.

·4· · · · · · ·I'm responding to question number one.

·5· ·Maintain administration of Title I, Part A funds

·6· ·with ED.· We're greatly concerned with the

·7· ·transfer of the administration of Title I, Part

·8· ·A funds from ED to DOL's Employment and Training

·9· ·Administration.· As a Tribally controlled

10· ·school, Title I, Part A funds make up a large

11· ·component of our funding.

12· · · · · · ·Currently, Title I, Part A funds are

13· ·transferred from ED to DOI for distribution to

14· ·Tribally controlled schools through the BIE.

15· ·Adding DOL to the transfer process will add an

16· ·additional step before the funds reach the

17· ·schools, thereby increasing rather than reducing

18· ·bureaucracy.· Further, our school has little or

19· ·no interaction with DOL's Employment and

20· ·Training Administration.· We are concerned that

21· ·the agency lacks requisite understanding of

22· ·Tribally controlled schools to effectively
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·1· ·administer Title I, Part A funds delivered to

·2· ·our school.

·3· · · · · · ·Furthermore, maximize use of Public Law

·4· ·100-297 grant mechanism for all federal

·5· ·education funds delivered to Tribally controlled

·6· ·schools in compliance with federal law.

·7· ·Tribally controlled schools like ours receive a

·8· ·bulk of our funding through our Tribally

·9· ·controlled schools at Public Law 100-297 grant.

10· ·The Tribally Controlled Schools Act provides a

11· ·mechanism for federal education funds to flow

12· ·directly to Tribal schools that educate Native

13· ·students through a single grant administered by

14· ·the BIE Area Office with one set of grant

15· ·assurances and one annual report.

16· · · · · · ·The Tribally Controlled Schools Act

17· ·further reduce bureaucracy and red tape by

18· ·prohibiting imposition of additional reports,

19· ·requirements, limitations, and restrictions on

20· ·the funds included in the grant.· Rather than

21· ·having to establish new relationships with

22· ·federal officials, understand and ensure
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·1· ·compliance with new grant assurances, and adjust

·2· ·internal accounting systems and processes, the

·3· ·Public Law 100-297 grant should remain the

·4· ·cornerstone of Tribally controlled school

·5· ·funding, and the transition of programs across

·6· ·agencies should not change how these funds are

·7· ·distributed to schools.

·8· · · · · · ·If this plan is carried out, then

·9· ·transfer existing program staff with their

10· ·programs to new agencies.· Program staff have

11· ·worked for years to build the requisite

12· ·knowledge and experience.· In addition, seek

13· ·additional appropriations from Congress to cover

14· ·administrative costs of interagency transfers

15· ·rather than reducing funds to schools.· We urge

16· ·federal agencies not to divert funding for

17· ·schools and Tribes to alleviate the

18· ·administrative burden caused by the IAAs.

19· · · · · · ·And lastly, recruit and retain

20· ·employees with knowledge of Indian education and

21· ·experience working with Tribal communities.

22· ·Federal agencies must bear the cost of
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·1· ·recruiting and retaining Native education

·2· ·experts rather than reduce federal funding for

·3· ·Tribes and schools.· Thank you very much for

·4· ·your time.· [Speaking in Native language.]

·5· · · · · · ·MR. GURRERRO:· Thank you for your

·6· ·comments.· And we'll go back to in person right

·7· ·here.

·8· · · · · · ·MR. ISAAK:· My name is Joel Isaak.  I

·9· ·am delegated to speak on behalf of Kenaitze

10· ·Indian Tribe with our Secretary of our Council

11· ·and another council member with me today.· And I

12· ·wanted to share some perspective from Alaska on

13· ·this piece and some of the why.

14· · · · · · ·So when I see question four, with

15· ·safeguards, oversight mechanisms, and

16· ·performance measures, the way you do that is the

17· ·Tribes are at the table leading that work.· And

18· ·what we've experienced when that's not been the

19· ·case in our state.· In Alaska, it's estimated

20· ·that a single denomination of one of the

21· ·Christian faiths benefited by $12 billion off of

22· ·our children.· And that's just one denomination,
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·1· ·and there were over 11.· And in our community,

·2· ·our kids were stolen and sold.

·3· · · · · · ·So when I see safeguards, when our

·4· ·Tribal council talks about what we need for

·5· ·oversight and safeguards, there is a very strong

·6· ·motivation for the why and why Tribes should be

·7· ·at the table implementing those safeguards.· We

·8· ·are looking at local control closest to the

·9· ·family, and that is the Tribal family unit and

10· ·the Tribal governments in our areas.

11· · · · · · ·There are 229 federally recognized

12· ·Tribes in Alaska.· We do not always get along in

13· ·complete harmony.· I served as a Tribal liaison

14· ·for Alaska's Department of Education.· And that

15· ·was not my job to get everyone to sing Kumbaya

16· ·together, but I tried to get them to talk with

17· ·us and to each other.· We can do that as Tribes.

18· ·I don't expect or have never seen the federal

19· ·government be able to crack that code, but I

20· ·know that our Tribal people do.· We actively do

21· ·that.

22· · · · · · ·And when, if we are at the table, we
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·1· ·can help lead that work and that relationship

·2· ·and capacity building.· If that's with Tribes,

·3· ·each agency, no matter what government service

·4· ·it is, benefits from it.· It is the best option

·5· ·for taxpayers, it is the best way to meet treaty

·6· ·rights, and it's the best way for Congress to

·7· ·carry out its obligations to Native people.

·8· · · · · · ·So whatever the answer is for this,

·9· ·Tribes being at the leadership is how this will

10· ·successfully work.

11· · · · · · ·(Applause.)

12· · · · · · ·MR. GURRERRO:· Thank you for the

13· ·comments.

14· · · · · · ·Derrick, and then, Erin, we'll go down

15· ·to you.

16· · · · · · ·UNIEDENTIFIED SPEAKER: Good afternoon.

17· · · · · · ·MR. GURRERRO:· Derrick.· And then

18· ·gentleman in the middle, then Aaron.

19· · · · · · ·MR. LESLIE:· Good afternoon.· My name

20· ·is Derrick Leslie.· I am the Tribal Education

21· ·Director for the White Mountain Apache Tribe.

22· · · · · · ·The White Mountain Apache Tribe

https://nealrgross.com/


·1· ·supports NCAI Resolution SEA-25-093, urging

·2· ·protection of Native-serving programs by

·3· ·ensuring robust staffing levels for all Indian

·4· ·education programs, and NIEA Resolution 2025-

·5· ·003, advocating for the protection of Native-

·6· ·serving programs at the United States Department

·7· ·of Education.

·8· · · · · · ·We run a Tribal vocational

·9· ·rehabilitation program under the American Indian

10· ·Vocational Rehabilitation Services.· To this

11· ·end, we urge the following: guarantee

12· ·uninterrupted funding and services for all

13· ·Tribal VR programs, clearly define agency roles,

14· ·with RSA retaining lead authority, using Tribal-

15· ·specific data to inform budgets and grant

16· ·decisions, commit to meaningful, documented

17· ·Tribal consultation, establish safeguards that

18· ·reflect Tribal VR realities, affirm Tribal

19· ·sovereignty and federal trust responsibility,

20· ·ensure that Tribal VR programs and state VR

21· ·relationships continue as intended under the

22· ·Rehab Act and its regulations, require that the
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·1· ·Tribal VR programs and state VR cooperative

·2· ·agreements remain mutually negotiated, keep VR

·3· ·Tribal VR programs distinct and identifiable.

·4· · · · · · ·The IAA adds more confusion to our

·5· ·Tribally controlled schools.· We are concerned

·6· ·about the ongoing hiring freezes at the federal

·7· ·agency levels and what this would mean for this

·8· ·IAA.· Our Tribe is also greatly concerned about

·9· ·Impact Aid going under the Department of Labor

10· ·for the reasons already stated in this gathering

11· ·and implore that this be reconsidered.

12· · · · · · ·In closing, we also echo the sentiments

13· ·already shared in that Tribal consultations must

14· ·be meaningful and timely, with Tribes at the

15· ·table before any policy is drafted or

16· ·implemented that would affect our Tribal

17· ·students.· Thank you.

18· · · · · · ·MR. GURRERRO:· Thank you very much for

19· ·the comments.

20· · · · · · ·Yes, sir?

21· · · · · · ·MR. J. DAVIS:· My name is Joe Davis.

22· ·I'm Chairman for the Hoopa Valley Tribe in the
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·1· ·far northern half of California.· We're close to

·2· ·the Oregon border.

·3· · · · · · ·And I would just like to say that with

·4· ·regards to question number three, communication,

·5· ·coordination, and partnerships, I say that we

·6· ·follow the lead of Assistant Secretary Mack and

·7· ·Deputy Assistant Secretary Davis, and that is

·8· ·giving us direct contact and communication with

·9· ·decision makers.· Chief Hoskins touched on that

10· ·earlier.

11· · · · · · ·The reason I say that is because it's a

12· ·must that we have the access to the resources

13· ·and also that we have a voice in the decision

14· ·making.· Back home in Hoopa, we still have a

15· ·very bad Missing and Murdered Indigenous People

16· ·issue.· Our reservation is the biggest in

17· ·California.· We got about 100,000 acres there.

18· ·However, we really only occupy about maybe 50 to

19· ·60 percent of our original aboriginal territory.

20· ·So we've given up a lot of land, we've given up

21· ·a lot of water.· Bureau Reclamation diverts over

22· ·50 percent of our water to Southern California.
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·1· ·And so with that, we've lost a lot of resources,

·2· ·and we need our people to have these educational

·3· ·opportunities so that we can get back to good

·4· ·health and still see a lot of poverty, a lot of

·5· ·addiction.

·6· · · · · · ·We see a lot of success as well.· We

·7· ·see Tribal members.· I have two staff members

·8· ·here today.· One of them is the Ivy League

·9· ·graduate.· One of them Stanford.· We have

10· ·Councilwoman here who's put in over 45 years of

11· ·service to our Tribe.· And the success that we

12· ·see is because people have support.· However, we

13· ·have a lot of Tribal members in our community

14· ·that don't have the support.· So that's why we

15· ·need those resources when it comes to education,

16· ·so that we can do the work that needs to be

17· ·done.

18· · · · · · ·We still rely heavily on our natural

19· ·resources.· So when it comes to fighting for our

20· ·fishing rights, cultural fire, timber, all the

21· ·things that we do, firefighting, those people

22· ·need training, they need education.· And without
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·1· ·it, we're going to continue to see high MMIP

·2· ·rates, high poverty rates, high levels of

·3· ·addiction.· So I just want to stress the

·4· ·importance of all that.· Because without that,

·5· ·people's lives are literally on the line here

·6· ·and at risk.· So please open up those lines of

·7· ·communications to decision makers and be our

·8· ·champions as you take in that information when

·9· ·you go to Congress, when you go to your higher

10· ·ups, we're still falling short, so the resources

11· ·aren't there.· They need to be there.· Thank

12· ·you.

13· · · · · · ·MR. GURRERRO:· Thank you very much,

14· ·Joe, for your comment.

15· · · · · · ·All right.· Cecilia, please.

16· · · · · · ·(Applause.)

17· · · · · · ·MR. GURRERRO:· Hi.· Get to the.

18· · · · · · ·MS. FIRE THUNDER:· [Speaking in Native

19· ·language.]· I'd like to greet everybody with the

20· ·warm handshake, with good feelings from my

21· ·heart.· And what an honor to sit in a room of

22· ·Indian people who care about education.· Give
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·1· ·yourself a round of applause.· Okay?

·2· · · · · · ·(Applause.)

·3· · · · · · ·MS. FIRE THUNDER:· Now, if we continue

·4· ·the dialogue, every one of us should be talking

·5· ·to each other to help each other improve the

·6· ·education system.· What do you think?· You know,

·7· ·we (expletive) and complain all the time, and we

·8· ·need to create solutions, and every one of you

·9· ·is a solution.· So let's continue working.

10· · · · · · ·My name is Cecelia Fire Thunder.· My

11· ·Lakota name is [Speaking in Native language.]

12· ·Bear Who Climbs the Tree.· I am 79 years of age,

13· ·and I plan on being around for another 10 years.

14· · · · · · ·I am the President of Little Wound

15· ·School, a 638 School that became 638 in 1978.

16· ·So we have been in Kyle, south Dakota for 48

17· ·years, K to 12.· Okay.· I am also the President

18· ·of the Oglala Lakota Nation Education Coalition,

19· ·of many Tribal schools on my reservation and

20· ·other places, as we coordinate and help each

21· ·other with solutions in whatever else we need to

22· ·do.
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·1· · · · · · ·I am also a member of a Tribe that

·2· ·entered into an 1868 Treaty called the Fort

·3· ·Laramie Treaty.· The Navajo Nation, my relatives

·4· ·sitting over here, also have an 1868 Treaty,

·5· ·right?· And so we have some stuff in common.

·6· ·Now, our 1868 Treaty, there are four provisions

·7· ·in my treaty that specified education.· Our

·8· ·ancestors said, learn the ways of the white man,

·9· ·but don't be a white man, right?· We can learn

10· ·to speak English, but never forget who you are.

11· ·Continue to speak our language and practice our

12· ·ways.· And how many of you do that?· Let me see

13· ·your hands.· And it gets very hard sometimes.

14· ·But the other part of peace, we have to do.

15· · · · · · ·In the United States of America there

16· ·are 183 Tribal schools that were designated by

17· ·treaty.· Sixty-four reservations have these

18· ·schools and 23 states have these schools.· On

19· ·the Navajo reservation, Arizona and New Mexico

20· ·have 133 schools, and in North and South Dakota

21· ·we have 33 schools.· So those four states, we

22· ·have 166 of the 183 schools that were designated
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·1· ·by treaty.· Okay.· Now, the reason I even

·2· ·mention that is the foundation of education

·3· ·started there for everybody else in the ensuing

·4· ·100 years.

·5· · · · · · ·I want to make a couple comments, but

·6· ·the other thing that I want to share with you is

·7· ·today on my reservation we have four school

·8· ·systems.· We have the Tribal schools on Pine

·9· ·Ridge, six BIE schools, we have five public

10· ·schools, and two private schools.· In other

11· ·words, the funding on my reservation is unequal.

12· ·How many of you know what I'm talking about?

13· · · · · · ·So public schools on my reservation get

14· ·impact aid, so they have nicer buildings.· So

15· ·when you take a look at our reservations,

16· ·education funding is not equal.· That's

17· ·something we need to take a hard look at for the

18· ·future, that how can we equalize funding to all

19· ·of our schools that are benefiting from any

20· ·money that comes to us, number one.

21· · · · · · ·Number two, I also want to really

22· ·remind us in this room and thank you, lady, for
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·1· ·reading that legislation.· While this single

·2· ·Tribal consultation may seem like adequate, in

·3· ·Yankton Sioux Tribe versus Kempthorne they said

·4· ·that three Tribal consultations did not provide

·5· ·meaningful consultation consistent with the

·6· ·government-to-government requirement.

·7· · · · · · ·As I'm sitting here listening to

·8· ·everybody, we have lots of complaints and we

·9· ·have lots of things we can say about something

10· ·that doesn't work.· Why can't we talk about what

11· ·works?· Why can't we put our brain and our heads

12· ·together and find solutions and find things that

13· ·work?· What do you think?· We do.· We need.· And

14· ·so today as we move forward, the Department of

15· ·Education, that are sitting in this room.· If

16· ·this goes ahead, we're going to make one

17· ·recommendation to create an advisory board, and

18· ·someone as a Tribal leader said Tribal leaders,

19· ·Tribal leaders come and go, but educators stay.

20· ·And I'm just being silly.

21· · · · · · ·But here again, so if we're going to

22· ·get an advisory board, let's get Indian

https://nealrgross.com/


·1· ·educators who have been in the community for

·2· ·years and years and years and who know what

·3· ·needs to get done, okay?· And so as we move

·4· ·ahead, and if this moves forward, let my

·5· ·recommendation be to get an advisory board of

·6· ·people who know what education is to guide the

·7· ·transition.

·8· · · · · · ·Final thing is, how many of you saw

·9· ·this?· When I first saw this I went, oh my God.

10· ·I could not believe all the money that was

11· ·coming out of Department of Ed.· We have 11 for

12· ·elementary, then we have all the other ones.

13· ·And I, as a Tribal education person, was amazed

14· ·at how much money was coming out of Department

15· ·of Education in all of these categories.  I

16· ·didn't know that.· How about you?· So

17· ·something's wrong in communication in letting

18· ·people know what's available.

19· · · · · · ·Again, I would like everybody to hear

20· ·this, and if this moves forward, let's get an

21· ·advisory board of people who know education, and

22· ·so we can move these money over to the BIE so we
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·1· ·can get it back on Pine Ridge.· Thank you.

·2· · · · · · ·(Applause.)

·3· · · · · · ·MR. GURRERRO:· Thank you for your

·4· ·comments.

·5· · · · · · ·Aaron, please go ahead.· Right.

·6· · · · · · ·DR.· PAYMENT:· All right, thank you.

·7· ·I'm impressed that you remembered my name,

·8· ·really.· We met right after Trump 1.0 when you

·9· ·met with Executive Council for NCAI, so thank

10· ·you for that.· I wanted to speak and I was in

11· ·the queue before Cecilia, but she stole the fire

12· ·out of my thunder, and I'm more afraid of her

13· ·than you are, so that's why she went ahead.

14· · · · · · ·So esteemed federal members entrusted

15· ·to uphold the treaty and trust obligation for

16· ·Indian education, thank you to you and your

17· ·respective teams for hosting today's government-

18· ·to-government consultation on important

19· ·education issues.

20· · · · · · ·My name is Dr. Aaron Payment.· I am an

21· ·elected leader of the Sault Ste. Marie Tribe of

22· ·Chippewa Indians.· I'm also a public school
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·1· ·failure who went on to lie my age after I

·2· ·dropped out at fifteen, and I took my GED at

·3· ·sixteen.· I lied my age to do that, and I passed

·4· ·somehow, and I entered college a year ahead of

·5· ·my cohort.· I was only seventeen, but the

·6· ·college thought I was eighteen.· And then I went

·7· ·on to earn a bachelor's -- a master's in public

·8· ·administration, master's in education

·9· ·administration, higher education policy focus,

10· ·an Ed. Specialist degree, which is the degree to

11· ·become a superintendent or a principal, and then

12· ·also my doctorate in education.· My specialty is

13· ·American Indian student retention.· I also

14· ·served on the 2016 Every Student Succeeds Act

15· ·negotiated rulemaking team, and that impacted

16· ·all of education for the whole country.

17· · · · · · ·Additionally, I served for a decade on

18· ·the National Advisory Council on Indian

19· ·Education under three presidents: President

20· ·Obama, President Trump, and President Biden,

21· ·both Republican and Democrat.· And in that role

22· ·we critically assessed the U.S. Department of
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·1· ·Education, and I co-authored five years of the

·2· ·annual report to Congress, which is embedded

·3· ·with several clues of Indian education reform.

·4· · · · · · ·The Department -- and so I might have a

·5· ·different opinion than a lot of Tribal leaders.

·6· ·The Department of Education really was not

·7· ·serving us at the level that we needed to be

·8· ·served.· That's not to say that the Indian

·9· ·education team that's over there, including

10· ·Julian Guerrero, did not do an excellent job.

11· ·And my first cousin Angeline was in the job

12· ·before him.· They do -- did do an excellent job,

13· ·but the commitment was just not there.· And

14· ·maybe we will see that.· I'm hopeful this shift

15· ·in Indian education from the Department of Ed to

16· ·Interior will allow these policy recommendations

17· ·to come to fruition.· For example, NCAI, NIEA,

18· ·and NAC all recommended elevating a commitment

19· ·to an Assistant Secretary for Indian Education.

20· · · · · · ·Let's hear it.· So I would like to make

21· ·that recommendation here today.· My Tribe has

22· ·over 52,000 members, which makes us the largest
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·1· ·Tribe east of the Mississippi.· I got to correct

·2· ·that, though, because I think Lumbee have like

·3· ·two or three more members than us.· They just

·4· ·got recognized.

·5· · · · · · ·Collectively, we ceded over 14 million

·6· ·acres of Indian lands in exchange for the

·7· ·promise of education in our treaty and trust

·8· ·obligation.· My Tribe operates 23 governmental

·9· ·divisions and many federal, state, and local and

10· ·Tribally funded programs, including our

11· ·Education Division, that is critical to the

12· ·health and success of our people.· We provide an

13· ·array of education services and operate our

14· ·Joseph K. Lumsden Bahweting BIE Tribal Grant

15· ·School, which also happens to be a public

16· ·charter school academy.· We are one of the best

17· ·Tribal schools in the nation, and I think I saw

18· ·Tony Dearman here somewhere, and I think he can

19· ·attest to that.

20· · · · · · ·We operate many programs that will be

21· ·directly impacted by the Interagency Agreements,

22· ·so we have a stake in the planned changes.

https://nealrgross.com/


·1· ·Please, no changes impacting us without us.

·2· ·Tribal consultation is not a one-and-done but a

·3· ·relationship and a journey to honor the treaty

·4· ·and trust obligation.· We exchanged 2 billion

·5· ·acres of land, all the Tribes in this nation.

·6· ·We exchanged 2 billion acres of land for a

·7· ·forever promise for health, education, and

·8· ·social welfare.· A country is only as good as

·9· ·its word.

10· · · · · · ·As your agencies transition Indian

11· ·education out of the Department of Education to

12· ·the Departments of Labor and Interior, we must

13· ·continue working together to ensure the federal-

14· ·Tribal relationship regarding Indian education

15· ·is maintained.· The Department of Ed has long

16· ·played a necessary but not sufficient role in

17· ·ensuring states and LEAs comply with federal law

18· ·and work with Tribes to meet the needs of Indian

19· ·students in public schools consistent with

20· ·federal law.· This move may just represent

21· ·greater fidelity to the education obligation in

22· ·health, education, and social welfare.
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·1· · · · · · ·You all have shared that part of the

·2· ·goal of this transition is to move more

·3· ·education decision making and impacting to the

·4· ·states and LEAs.· That is fearful to Tribes

·5· ·because in the past what that has meant is that

·6· ·we are not at the table.· So all federal

·7· ·agencies must maintain a strong federal role in

·8· ·Indian education as its core.· This emphasizes

·9· ·the crucial role of Tribal consultation in

10· ·carrying out our government relationship

11· ·throughout the process.· Any delegation of

12· ·Indian education responsibilities to the states

13· ·must maintain a federal requirement for formal

14· ·consultation.

15· · · · · · ·Laundering Indian education to states

16· ·that changes the federal treaty and trust

17· ·obligation is not acceptable and must not

18· ·happen.· This would be an abrogation of the

19· ·treaty and trust obligation.· Tribes already are

20· ·leery about funding that passes through states

21· ·and comes to Tribes because they don't seem to

22· ·respect the federal requirement.
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·1· · · · · · ·We have long been underfunded in both

·2· ·the Department of Education and the BIE.· We

·3· ·cannot afford to lose even one FTE.· Just the

·4· ·opposite, we need to expand exponentially.  I

·5· ·realize this costs, but we have already prepaid

·6· ·for every penny we get, and it is pennies on the

·7· ·dollar of the value of the land, 2 billion

·8· ·acres, that we exchanged.

·9· · · · · · ·Tribes request that the three agencies

10· ·entrusted with implementing Indian education

11· ·work together to adopt a joint transition plan

12· ·based on feedback received through here today,

13· ·ongoing discussions with Tribal comments, and

14· ·how it impacts Title VII, Impact Aid, and other

15· ·Native-serving programs that are going to be

16· ·impacted through the shift in the

17· ·administration.

18· · · · · · ·In fact, while all Title and equity

19· ·funding are at risk with the relegation of

20· ·education back to the state, the reason why we

21· ·have a federal oversight over education is

22· ·because we could not trust the states up through
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·1· ·the 1960s to ensure equity.· We have programs

·2· ·like free and reduced lunch, special education,

·3· ·literacy initiatives that must be maintained,

·4· ·and if not for everybody, at least for Indians

·5· ·under the treaty and trust obligation.

·6· · · · · · ·Further, we ask that your agencies work

·7· ·together to exempt the Bureau of Indian

·8· ·Education and Native-serving program staff from

·9· ·any further RIFs or hiring freezes.· We're

10· ·already vastly underfunded, so we cannot afford

11· ·to have any freezes or RIFs.· We did not create

12· ·the federal financial crisis, and the funding we

13· ·receive will not make or break the federal

14· ·government, so please honor the treaty and trust

15· ·obligations in fully funding education.

16· · · · · · ·One missed deadline or detail in a

17· ·transition like what the agreements would allow

18· ·could mean the difference for a Tribal community

19· ·like mine whose students rely on our Tribal

20· ·after-school programs and adult vocational

21· ·education, let alone the day-to-day education of

22· ·our community.· That is why the BIE should be
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·1· ·exempt from any hiring freeze so that they can

·2· ·hire as needed to stay at full capacity.

·3· · · · · · ·I realize the need for balanced

·4· ·budgets.· As Chair I did that every single year

·5· ·I was Chair.· I was very conservative as the

·6· ·Chairperson in managing our Tribe, but the

·7· ·federal budget imbalance and the deficit was not

·8· ·created by Indian education.· In fact, the

·9· ·funding to all Indian Country for all programs

10· ·and services is negligible over the federal

11· ·budget and is far less than the funding that we

12· ·send to foreign countries.

13· · · · · · ·We also encourage the agencies to work

14· ·together and to allow our flexibility of staff

15· ·to follow their programs to the new agencies.

16· ·Additionally, given the housing of Indian

17· ·education in the Department of Interior BIE and

18· ·Interior team members need to be entrusted with

19· ·the project management role in ensuring

20· ·collaboration across Indian education no matter

21· ·where it's placed.· The Interior education needs

22· ·to have project management over Indian education
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·1· ·no matter where it's placed.

·2· · · · · · ·We urge you to move program staff along

·3· ·with their respective programs to the

·4· ·Departments of Labor and Interior.· Again, we

·5· ·are vastly underfunded, so we must maintain 100

·6· ·percent of our existing FTEs.· Despite

·7· ·assurances that the transition will not have any

·8· ·negative impact on program and funding

·9· ·implementation, Secretary McMahon herself has

10· ·acknowledged this is being done as a proof of

11· ·concept.· Fulfilling the treaty and trust

12· ·obligation, funding is enduring such that we

13· ·should not have to once again justify these

14· ·programs, which are already vastly underfunded.

15· · · · · · ·I urge your agencies to have

16· ·transparency throughout this process by

17· ·providing more frequent interagency updates to

18· ·Tribes, schools, and the public with concrete

19· ·timelines and expectations on exactly how and

20· ·when these funds will transfer and what formal

21· ·consultations will happen first and how our

22· ·input will impact any changes.· Not for us,
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·1· ·without us.

·2· · · · · · ·More specifically, I raise up a model

·3· ·that the Sault Tribe, my Tribe, has long

·4· ·advocated for, and that is to host biannual

·5· ·regional leadership meetings for Tribal leaders

·6· ·and federal officials to work on and co-define

·7· ·strategic issues impacted by Interagency

·8· ·Agreements.· Host quarterly Tribal listening

·9· ·sessions and announce themes and sub-agency

10· ·issues before so Tribes and federal officials

11· ·can get more familiar with the sub-agencies and

12· ·what they're responsible for on their programs,

13· ·and then share an impact analysis after the

14· ·first and third year of implementation on what

15· ·changes were made following the Interagency

16· ·Agreements so that we can assess, we can assess,

17· ·whether it's working or not.

18· · · · · · ·In the midst of the transition, we must

19· ·of course not lose ground that we've gained so

20· ·far when it comes to funding Indian education.

21· ·That is why we recommend that the set-aside

22· ·funding amounts for BIE K through 12 schools and

https://nealrgross.com/


·1· ·Tribal Colleges and Universities from the ESEA,

·2· ·the IDEA, and HEA Title programs that are

·3· ·currently slated to be sent to the Department of

·4· ·Labor instead be sent to the Treasury Department

·5· ·of Interior through existing normal transfer

·6· ·process, allowing DOI to distribute them to

·7· ·schools and TCUs as quickly and efficiently as

·8· ·possible.

·9· · · · · · ·You have each been vested with the

10· ·responsibility to make sure that this shift does

11· ·not fail American Indian students, does not

12· ·upend decades of co-decision making with the

13· ·Department and with Tribes.· So I encourage you

14· ·to be strategic and to continue centering Tribal

15· ·recommendations throughout the process to ensure

16· ·that this doesn't happen.

17· · · · · · ·So I want to thank you.· And again,

18· ·when the BIE did the reform in 2014, a lot of

19· ·Tribes decried the process, but I saw the

20· ·opportunity.· I supported the transition to the

21· ·new BIE, helped pass the resolution in support

22· ·of it, and then I served on Secretary Jewell's
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·1· ·transition team.· So I do see this as an

·2· ·opportunity.

·3· · · · · · ·Department of Ed.· has not served us.

·4· ·Ninety-three percent of our kids go to public

·5· ·schools.· They're not adequately served.· We

·6· ·still have the highest high school graduation

·7· ·dropout rate, and even though we've had

·8· ·improvement, the Kennedy Report in 1969 reported

·9· ·our Native graduation rate versus the general

10· ·public.· The disparity between Natives and the

11· ·general public is the same today as it was in

12· ·1969.· So thank you.

13· · · · · · ·(Applause.)

14· · · · · · ·MR. GURRERRO:· Thank you.· I appreciate

15· ·it.

16· · · · · · ·MS. GIRTY:· [Speaking in Native

17· ·language.]· Hello, my name is Consie Girty.· I'm

18· ·the Superintendent of our Tribally controlled

19· ·school on the Qualla Boundary.· I'm a member of

20· ·the Eastern Band of Cherokee Indians in North

21· ·Carolina, and that is our school system.

22· · · · · · ·In regards to question five, but this
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·1· ·also is in connection to question six, our

·2· ·stance is that we respect sovereignty by

·3· ·minimizing disruption, preserving relationships,

·4· ·and strengthening Tribal capacity, not forcing

·5· ·dependencies on shifting federal systems.· Those

·6· ·relationships were tarnished years ago when the

·7· ·SAMHSA grant was terminated almost immediately.

·8· ·While that funding was reinstated for 24 hours,

·9· ·we had employees that were in limbo as well as

10· ·very important student services.· Therefore,

11· ·those are the types of relationships that we're

12· ·talking about that need to be maintained.

13· · · · · · ·We would like to ensure true Tribal

14· ·sovereignty, and our trust and treaty

15· ·responsibilities must be upheld regardless of

16· ·which agency administers those programs.· And

17· ·that means to support Tribal education

18· ·institutions by strengthening them in their own

19· ·capacity.

20· · · · · · ·My final comment is that true Tribal

21· ·sovereignty means to remove the middleman and

22· ·not create additional layers.· [Speaking in
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·1· ·Native language.]

·2· · · · · · ·(Applause.)

·3· · · · · · ·MR. GURRERRO:· Thank you for that

·4· ·comment.· I believe that was well under three

·5· ·minutes.· I appreciate it.

·6· · · · · · ·Now, Amber, next.

·7· · · · · · ·MR. CALABAZA:· Good afternoon,

·8· ·everyone.· My name is Camilio Calabaza.· I'm

·9· ·from Santa Domingo Pueblo.· [Speaking in Native

10· ·language.]

11· · · · · · ·A while ago, my Governor from Santa

12· ·Domingo Pueblo gave the opening, and his wish

13· ·was for us to have a good conversation.· So

14· ·here's what I would like to say to the

15· ·leadership of the Departments of Education,

16· ·Interior, and Labor.

17· · · · · · ·My name is Camilio Calabaza, and I'm

18· ·from Santa Domingo Pueblo.· We are here today to

19· ·discuss an Interagency Agreement that was signed

20· ·and finalized before this consultation took

21· ·place.· Because of this is an after-the-fact

22· ·consultation, the burden is now on the federal
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·1· ·government to prove that this administrative

·2· ·shift will not increase the legal and

·3· ·bureaucratic risk to our schools and our

·4· ·students.

·5· · · · · · ·As it stands, the current IAA lacks an

·6· ·administrative supremacy clause.· By

·7· ·transferring the day-to-day management of 33

·8· ·programs to the BIE while leaving statutory

·9· ·authority with the Department of Education, you

10· ·have created a two-boss system.· Our Tribal

11· ·education departments and school boards now face

12· ·the impossible task of serving two masters.· If

13· ·BIE tells us a cost is allowable but the

14· ·Department of Education later audits us and says

15· ·it is not, our Tribe is the one left with the

16· ·bill.· This is not streamlining.· It is a trap,

17· ·more so a double trap.

18· · · · · · ·Therefore, we formally demand the

19· ·following: a binding supremacy provision.· The

20· ·implementation of this IAA must include a

21· ·written safe harbor agreement.· It must state

22· ·clearly if a Tribe follows the administrative
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·1· ·guidance or reporting procedures of the BIE,

·2· ·that action is legally supreme, and the

·3· ·Department of Education is prohibited from

·4· ·finding that Tribe out of compliance for those

·5· ·actions.

·6· · · · · · ·In terms of dispute resolution, any

·7· ·disagreements between the Education Department

·8· ·and the Department of Interior regarding how a

·9· ·program is run must be settled between your

10· ·agencies.· Our nations must be held harmless

11· ·during your internal disputes.· We should not

12· ·have to hire lawyers to navigate your

13· ·interagency confusion.

14· · · · · · ·Data sovereignty integration:

15· ·administrative supremacy must extend to our

16· ·data.· The BIE must be the sole gatekeeper of

17· ·our data, and the data must be protected by a

18· ·guarantee of Tribal ownership.· We will not

19· ·allow our student information or cultural

20· ·curricula to be treated as federal property

21· ·simply because you have moved the files from one

22· ·department to another.
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·1· · · · · · ·The trust responsibility requires you

·2· ·to protect our interest, not just simply your

·3· ·own office structures.· We ask that you do not

·4· ·move forward with the 2026 transition until this

·5· ·administrative supremacy clause is written into

·6· ·the implementation framework and verified by

·7· ·Tribal councils throughout our nation.

·8· · · · · · ·Thank you very much, and we appreciate

·9· ·you hearing us out.

10· · · · · · ·MR. GURRERRO:· Thank you very much for

11· ·the comments.

12· · · · · · ·Darryl, why don't we get an online

13· ·comment, please?

14· · · · · · ·DARRYL - TECH STAFF:· Hi, Ralph

15· ·Sampson.· You can unmute and begin your

16· ·comments, please.

17· · · · · · ·MR. SAMPSON:· Hello.· My name is Ralph

18· ·Sampson, Jr.· My· Yakama name is Sanpan, and I'm

19· ·a member of the Yakama Nation Tribal Council.  I

20· ·also serve as the Chairman of the Education

21· ·Committee.· And I just have a couple things to

22· ·share.· I'm a retired Bureau of Indian Affairs
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·1· ·employee and understand the workings of the

·2· ·Department of Interior quite well.

·3· · · · · · ·One thing that I see that's happening

·4· ·here is the failure to recognize the Tribes'

·5· ·Treaty obligations that the federal government

·6· ·has promised us.· One thing we have to remember

·7· ·is that a treaty is a declaration of surrender

·8· ·that the Tribes entered into with the United

·9· ·States government with guarantees.· And those

10· ·guarantees are meant for our protection, and

11· ·that is the very foundation of all of the land

12· ·that was taken in our signing of those treaties.

13· ·And so we definitely have to have a say in

14· ·what's happening here.

15· · · · · · ·The Yakama Nation is not an Executive

16· ·Order Tribe.· We are not an Indian

17· ·Reorganization Act Tribe.· We are a true Treaty

18· ·Tribe.· Our government-to-government relations

19· ·are done here with the government functions.· To

20· ·come to the Yakama Nation, come to our Tribal

21· ·Council chambers, and we have a true face-to-

22· ·face conversation discussing our differences or
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·1· ·our agreements.· That is all done here.· And

·2· ·that's one of the things that is missing here,

·3· ·is recognizing our government-to-government

·4· ·relationships.

·5· · · · · · ·One thing that I also want to mention

·6· ·is that the Yakama Nation was part of the Land

·7· ·Grant Act, that Yakama land was taken from the

·8· ·Yakama Nation and given to public institutions

·9· ·here in Washington State to support their

10· ·construction and inception.· And one thing that

11· ·I want to make clear is that we've already given

12· ·already.· We'd like to have some give back.

13· · · · · · ·And also I want to say a quote that our

14· ·United States Senator Patty Murray mentioned

15· ·that.· She says Trump has taken a wrecking ball

16· ·to agencies; despite knowing perfectly well he

17· ·can't abolish the Department of Education

18· ·without Congress.· So I'd just like to mention

19· ·that quote from Senator Murray.· And that's all.

20· ·Thank you.

21· · · · · · ·MR. GURRERRO:· Thank you very much for

22· ·your comments.

https://nealrgross.com/


·1· · · · · · ·Donna, up top.

·2· · · · · · ·DR. KANA'IAUPUNI:· Aloha.· Shawn

·3· ·Kana'iaupuni.

·4· · · · · · ·I want to go back to question three,

·5· ·just real quick, recognizing the consultation

·6· ·responsibilities once the IAAs are operational

·7· ·and that Native communities are consulted prior

·8· ·to modification, renewals, or terminations of

·9· ·the IAA so that that consultation is ongoing

10· ·prior to decisions.

11· · · · · · ·And in addition, that Education conduct

12· ·regional consultations across the country,

13· ·including in Alaska and Hawaii, to understand

14· ·fully the unique needs of Native communities and

15· ·the impact of any significant changes to our

16· ·programs.· From Hawaii, we warmly welcome you to

17· ·come visit us, and I'm sure Alaska does too,

18· ·maybe a little colder.

19· · · · · · ·And then to number four, real quick.

20· ·The safeguards, oversight mechanisms, and

21· ·performance measures between each of the

22· ·agencies do require internal controls, audits,
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·1· ·reconciliation processes, and reporting

·2· ·obligations.· But here's a couple of questions

·3· ·to also consider:· How will grantees be impacted

·4· ·by these safeguards?· What performance measures

·5· ·will indicate improved student outcomes, ones

·6· ·that we agree are the right ones?· And who will

·7· ·evaluate whether administrative efficiencies are

·8· ·achieved without sacrificing program quality?

·9· ·Are we at the table in those discussions?· What

10· ·corrective actions will be taken if

11· ·implementation creates new burdens between

12· ·partner agencies?

13· · · · · · ·So while strong internal controls are

14· ·necessary, it's not sufficient justification to

15· ·overcomplicate processes and policies that

16· ·impact Native communities, and that oversight

17· ·must be paired with the transparency and

18· ·responsiveness to the on-the-ground impacts

19· ·experienced by Native education programs.· And

20· ·from our communities, we can commit to being

21· ·helpful in flagging those issues before they

22· ·rise.· Thank you.
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·1· · · · · · ·MS. GURRERRO:· Thank you for your

·2· ·comments.

·3· · · · · · ·MS. YESSLITH:· [Speaking in Native

·4· ·language.]· Sena Yesslith, the Principal Chief

·5· ·of the Seminole Nation of Oklahoma.

·6· · · · · · ·I'm here to say our treaties were not

·7· ·verbal agreements that we can easily back out

·8· ·of, but were formally signed between two

·9· ·governing bodies, a government-to-government

10· ·partnership.· The United States Government

11· ·agreed to compensate Tribal nations in exchange

12· ·for stolen land, destroyed cultures and

13· ·traditions, and the many lives taken from all of

14· ·us.· Administrations may not agree with the

15· ·obligations outlined in these treaties.

16· ·However, it is a responsibility to respect them.

17· · · · · · ·Tribal nations should not have to live

18· ·in fear year to year after year, wondering

19· ·whether a new administration would choose to

20· ·break our historical agreements, the agreements

21· ·we were forced into that were never truly to our

22· ·benefit but for the country's.· The question
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·1· ·should never be how much more Tribal nations can

·2· ·be made to suffer when we continue to endure the

·3· ·consequences of these actions today.

·4· · · · · · ·As we see with this administration, our

·5· ·inheritor rights immediately attacked, not just

·6· ·at the federal level but at the state level in

·7· ·Oklahoma.· With each new administration, our

·8· ·programs are placed at risk.· Decisions made at

·9· ·the federal level directly impact Tribal nation

10· ·services countrywide.

11· · · · · · ·Today we are here to speak on behalf of

12· ·our education systems, student services,

13· ·language revitalization efforts, and community-

14· ·based programs.· When education funding is cut,

15· ·the effects are immediate and long-lasting.

16· ·Classrooms lose resources, teachers and staff

17· ·are reduced, student support services disappear,

18· ·and opportunities for higher education become

19· ·increasingly out of reach for our youth.

20· · · · · · ·Education is not a privilege.· It is a

21· ·treaty responsibility.· Cutting education

22· ·funding undermines Tribal sovereignty and
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·1· ·perpetuates cycles of poverty, limited access,

·2· ·and systematic inequity.· These cuts do not

·3· ·simply affect budgets; they affect children,

·4· ·families, and the future leadership of our

·5· ·Tribal nations.· When education is underfunded,

·6· ·the result is fewer opportunities, weakened

·7· ·communities, and continued erosion of trust

·8· ·between the Tribal nations and the federal

·9· ·government.

10· · · · · · ·Our sovereignty should never be under

11· ·attack.· To this day we should not still be

12· ·fighting for our rights, our programs, and our

13· ·people.· Education is a right for all, and

14· ·honoring Treaty obligations means protecting and

15· ·fully funding the systems that allow our

16· ·communities to thrive.· Meaningful consultation

17· ·is when you discuss options, ideas, concerns

18· ·before making the decisions without half the

19· ·party present at the table.· [Speaking in Native

20· ·language.]

21· · · · · · ·MR. GURRERRO:· Thank you for your

22· ·comments.
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·1· · · · · · ·Donna, please.

·2· · · · · · ·MR. CLOUTIER:· Thank you.· [Speaking in

·3· ·Native language.]· Thank you so much for

·4· ·allowing me.· My name is Frank Cloutier.· I'm an

·5· ·elected Tribal Council member for the Saginaw

·6· ·Chippewa Indian Tribe of Mount Pleasant,

·7· ·Michigan, and I'm starting my ninth year in

·8· ·leadership.

·9· · · · · · ·These are important topics for us, and

10· ·I'm going to address our concerns for question

11· ·number six.· The programs shifting to the DOL

12· ·also have specific requirements related to

13· ·working with Tribes, which risk becoming siloed

14· ·from other Indigenous-focused programs.

15· ·Shifting some of the oversight of federal ESEA

16· ·programs like Title I, Part A into the DOL

17· ·raises similar issues, as the DOL has limited or

18· ·no experience working with public schools' Title

19· ·I, Part A programs.

20· · · · · · ·As a key part of federal legislation

21· ·designed to close opportunity gaps between

22· ·different demographic groups, with primary focus
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·1· ·on gaps between students from higher poverty

·2· ·areas and those from more affluent communities,

·3· ·such programs also -- I have to shrink this a

·4· ·little bit.· I'm running my sentences, ladies,

·5· ·and gentlemen.· Such programs are supposed to be

·6· ·coordinated with federally funded programs and

·7· ·the law, including requirements for states and

·8· ·higher poverty schools to consult with Tribes as

·9· ·they develop plans for using these funds.

10· ·Separating the administration of these programs

11· ·from the administration of programs specifically

12· ·designed to support Indigenous learners creates

13· ·artificial division that can undermine

14· ·meaningful consultation with Tribes and fragment

15· ·support for Indigenous learners.

16· · · · · · ·Spreading administration for education

17· ·programs across multiple departments increases

18· ·bureaucracy and red tape rather than reducing

19· ·it.· Rather than breaking up the federal

20· ·education bureaucracy and helping cut through

21· ·layers of red tape, dividing educational

22· ·programs across multiple federal departments
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·1· ·only adds layers of bureaucracy and hinders the

·2· ·coordination of programs.· I'm sorry, lost my

·3· ·spot.

·4· · · · · · ·Departments only add layers of

·5· ·bureaucracy and hinder coordination among

·6· ·programs that benefit Indigenous learners.

·7· ·Furthermore, it creates a silo effect which

·8· ·creates barriers for non-BIE schools to obtain

·9· ·the resources needed to carry out the federal

10· ·trust responsibilities for educational grants

11· ·between the DOI and the DOL could pose a barrier

12· ·to the BIE-funded schools' access to programs

13· ·which they may be entitled to publicly funded

14· ·local educational agencies.

15· · · · · · ·Sorry for that, ladies, and gentlemen.

16· ·This print is ridiculously small, and thank you

17· ·for your time.

18· · · · · · ·MR. GURRERRO:· That's okay, sir.· Thank

19· ·you very much for your comment.

20· · · · · · ·All right, yes.

21· · · · · · ·MS. DANNER:· [Speaking in Native

22· ·language.]· My name's Corrine Danner.· I'm from
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·1· ·Barrow, Alaska.· I serve as the Chairwoman for

·2· ·the ICAS Education Committee.· I'm also a

·3· ·Inupiat Heritage Language and Culture

·4· ·Commissioner.· I have a Hawaiian cousin, or

·5· ·Hawaiian husband, from Kauai, so I just want to

·6· ·share my aloha to you all that are from Hawaii.

·7· · · · · · ·Although I want to share that I have

·8· ·children now that are adults that went to a

·9· ·charter school in Kauai, and with the program I

10· ·saw really helped the language they learn and

11· ·their culture and tradition, and they still keep

12· ·that going.· And I'm very thankful that my

13· ·children experienced that, especially coming

14· ·from Alaska as a Inupiat woman.· So I wanted to

15· ·share that.· They were in the homesteads of

16· ·Anahola.

17· · · · · · ·I advocate on supported programs, but

18· ·we are impacted by the funds that are less,

19· ·which we need more grant funding, and we

20· ·struggle to find the funding to make sure we

21· ·strive to keep our language and culture alive.

22· ·As a student in elementary, myself growing up, I
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·1· ·saw that my ancestors and my teacher were

·2· ·keeping our language going, and I was wondering

·3· ·why that happened, because our language we lost

·4· ·and we were forced to learn English, which I

·5· ·experienced with my parents.

·6· · · · · · ·So I'm very sad to say that our

·7· ·language has been lost, and we're striving to

·8· ·keep it going with the grant funding that we

·9· ·asked for, which we shouldn't be.· I'm a little

10· ·nervous, but I saw that we were losing it, and I

11· ·put myself into leadership with the Native

12· ·Village of Barrow Tribal Council.· I served two

13· ·terms, but I wasn't elected another year.· But

14· ·I'm very thankful that I learned, and I'm

15· ·echoing everyone, all of you leaders that spoke

16· ·today.· Why are we going through the struggle of

17· ·keeping our education strong?· And I know that

18· ·later on in the future our students and our

19· ·youth will be thankful for what you are doing

20· ·today to keep education going, which is very

21· ·important.

22· · · · · · ·It hurts my heart to see us struggle to
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·1· ·fight the United States of America to come to

·2· ·this today, and hoping that we don't see that in

·3· ·the future and our young youth will realize what

·4· ·we're doing to keep our education going.· And I

·5· ·just want to say that we have a small school in

·6· ·a village, and I'm very glad to see the results

·7· ·of the language they're learning and keeping,

·8· ·and keeping our culture going.

·9· · · · · · ·I'm very thankful for our Education

10· ·Director and the staff.· But what is happening

11· ·that we are struggling to find the funding to

12· ·get teachers, that hurts me.· So those experts

13· ·being a teacher, keeping our language and our

14· ·culture alive, why do we have to ask for funding

15· ·when we should already have it?· So what is the

16· ·plan to keep our Tribal education going and to

17· ·keep us funded?· I don't want to see us

18· ·struggling and fighting for funding how we're

19· ·doing it today.· Thank you.· [Speaking in Native

20· ·language.]

21· · · · · · ·(Applause.)

22· · · · · · ·MR. GURRERRO:· Thank you for your
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·1· ·comments.

·2· · · · · · ·To the gentleman in the back with the

·3· ·mic, please.

·4· · · · · · ·MS. CHAISSON:· Good afternoon.· My name

·5· ·is Lora Ann Chaisson.· I'm the Principal Chief

·6· ·of the United Houma Nation.· I should print

·7· ·these things right, trying to be all efficient.

·8· · · · · · ·When you change systems without

·9· ·understanding the people they serve, it's the

10· ·people that pay the prices.· Tribal Vocational

11· ·Rehabilitation Programs are Tribally owned,

12· ·operated government programs authorized in the

13· ·Rehabilitation Act in 1973.· These programs

14· ·serve American Indians and Alaska Natives with

15· ·disabilities, often in rural, underserved

16· ·communities where state systems do not reach.

17· ·When these programs are disrupted, people lose

18· ·access to education, employment, and

19· ·independence.

20· · · · · · ·Tribal Vocational Rehabilitation

21· ·Programs, also called American Indian Vocational

22· ·Rehabilitation Services, provide culturally
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·1· ·responsive service, employment education

·2· ·support.· They exist because traditional

·3· ·workforce systems historically failed people

·4· ·with disabilities.· In 1973, state-created

·5· ·vocational rehabilitation programs because

·6· ·people with disabilities were not being served

·7· ·with general workforce programs, and in 1992 it

·8· ·became clear that the states were not working

·9· ·with our Tribal communities.

10· · · · · · ·Tribal communities much serve -- have a

11· ·higher disability rate, 24–27 percent, compared

12· ·to 19 percent of the national.· The Navajo

13· ·Nation did a pilot program and they were the

14· ·first Tribal Vocational Rehabilitation Program,

15· ·and it was a very successful program because

16· ·they proved that it was in rural and they worked

17· ·independently with their Tribal people.· And

18· ·since then it has expanded throughout Indian

19· ·Country.

20· · · · · · ·Putting it on these programs, as the

21· ·proposed agreement shifts responsibilities to

22· ·the Department of Education, Department of
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·1· ·Interior, and Department of Labor, it loses

·2· ·specifically specialized vocational

·3· ·rehabilitation experts, slower funding and

·4· ·service decision, more bureaucratic, not better

·5· ·outcomes.· Vocational rehabilitation is not a

·6· ·generic workforce program.· It is not a block

·7· ·grant consolidated, or forced into a broader

·8· ·system, its purpose will be diluted.

·9· · · · · · ·What's missing from the proposed impact

10· ·is on the consumers, Native people with

11· ·disabilities.· Adding layers does not streamline

12· ·service; it moves service further away from the

13· ·people who need them.· The unique needs of

14· ·Native people with disabilities risk being lost

15· ·as a priority.

16· · · · · · ·Uninterrupted, funded services: the

17· ·Department of Education Rehabilitation Services

18· ·Administration must retain clear lead authority.

19· ·The Department of Interior should support, not

20· ·control, or delay program operations.· No new

21· ·reporting burden or added approval layers.

22· ·State and Tribal Vocational Rehabilitation
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·1· ·partnerships must remain intact.· Programs must

·2· ·remain different and accountable for outcomes,

·3· ·not paperwork.

·4· · · · · · ·The bottom line is that it is Tribal

·5· ·sovereignty.· This is about the federal trust

·6· ·responsibility, and most importantly this is

·7· ·about protecting access to our services for our

·8· ·Native people with disabilities, the services

·9· ·that exist because history proved they are

10· ·necessary.· [Speaking in Native language.]

11· · · · · · ·MR. GURRERRO:· Thank you very much,

12· ·Lora Ann, for your comments.· This now concludes

13· ·the verbal comment period.· Please, I encourage

14· ·you to move to the written comment, and we will

15· ·move to the next segment of our schedule.

16· · · · · · ·MS. BIEDERMANN:· I want to thank you

17· ·all again for sharing thoughts here, both in

18· ·person and online.· I know that they have been

19· ·really appreciated and are something that we,

20· ·all of the Departments who are here today, are

21· ·really taking to heart.

22· · · · · · ·In just a few moments I will be
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·1· ·welcoming out to the stage the U.S.· Secretary

·2· ·of Education, the Secretary of Interior, and the

·3· ·Secretary of Labor.· As a reminder, we will have

·4· ·the opportunity for a photo if that is something

·5· ·that the Tribal communities are interested in.

·6· ·Give me just two more minutes, and then we will

·7· ·be right back out here.

·8· · · · · · ·Please join me in welcoming the U.S.

·9· ·Secretary of Education, Linda McMahon, U.S.

10· ·Secretary of Interior Doug Burgum, and U.S.

11· ·Secretary of Labor Lori Chavez-DeRemer to the

12· ·stage.· I will also be welcoming back Assistant

13· ·Secretary of Elementary and Secondary Education

14· ·Kirsten Baesler.

15· · · · · · ·ASST SECRETARY BAESLER:· Good

16· ·afternoon.· Thank you for the opportunity to

17· ·speak to you today, earlier today, and it has

18· ·been wonderful listening to all of your concerns

19· ·and hearing all of your questions.· I look

20· ·forward to working with you.· But right now it

21· ·is an honor to introduce our Secretary of

22· ·Education.
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·1· · · · · · ·Secretary Linda McMahon was sworn in as

·2· ·the 13th U.S. Secretary of Education on March

·3· ·3rd, 2025, following her appointment by

·4· ·President Donald J.· Trump.· She brings decades

·5· ·of experience as a business leader, education

·6· ·policy advocate, and public servant, focused on

·7· ·expanding opportunity and strengthening pathways

·8· ·for students, families, and communities.

·9· · · · · · ·Born in North Carolina, she graduated

10· ·from East Carolina University with a degree in

11· ·French and originally aspired to be a

12· ·schoolteacher.· She later served on the

13· ·Connecticut State Board of Education and the

14· ·Board of Trustees at Sacred Heart University,

15· ·working to advance policies that empower

16· ·educators and help students succeed.

17· · · · · · ·Secretary McMahon also ran twice for

18· ·the U.S. Senate in Connecticut, emphasizing

19· ·student choice, teacher autonomy, and stronger

20· ·links between education and workforce readiness.

21· ·From 2017 to 2019 she served as the

22· ·Administrator of the U.S. Small Business
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·1· ·Administration, overseeing programs supporting

·2· ·small businesses and disaster recovery, and

·3· ·helping lead the Pledge to America's Workers,

·4· ·which created more than 16 million education and

·5· ·training opportunities.

·6· · · · · · ·More recently she chaired the America

·7· ·First Policy Institute and served as co-chair of

·8· ·President Trump's 2024 transition team,

·9· ·consistently emphasizing education aligned with

10· ·economic opportunity and the role of states and

11· ·local communities in decision making.· She is

12· ·also deeply committed to returning education

13· ·authority to states and Tribal nations, ensuring

14· ·that those closest to students have the

15· ·flexibility to tailor education policy to local

16· ·needs and cultural priorities.· I am so grateful

17· ·to be part of her team.

18· · · · · · ·Please join me in welcoming Secretary

19· ·of Education Linda McMahon.

20· · · · · · ·(Applause.)

21· · · · · · ·SECRETARY MCMAHON:· The only thing

22· ·worse than having an intro that long is, first
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·1· ·of all, having to live up to it, and secondly,

·2· ·standing when somebody is singing happy

·3· ·birthday.· Don't you think that's the longest

·4· ·song in history when they're singing happy

·5· ·birthday?· But thank you, Kirsten, for that

·6· ·wonderful intro, and welcome, everyone, this

·7· ·afternoon.

·8· · · · · · ·I know I've heard from Kirsten that

·9· ·you've had such a wonderful day, opportunity for

10· ·questions, and to hear comments and remarks.

11· ·And we are so happy to be with you this

12· ·afternoon.· I'm honored to report that this

13· ·consultation has drawn the largest registration

14· ·of any Tribal consultation hosted by the

15· ·Department, so thank you all for that great

16· ·interest this afternoon.

17· · · · · · ·And today's consultation has a clear

18· ·purpose.· To listen, to learn, and to strengthen

19· ·the critical partnership between the federal

20· ·government and Tribal nations.· We appreciate

21· ·all of you who've traveled in, many of you from

22· ·so far away, and those who are on virtually, for
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·1· ·joining us today to discuss how we can best

·2· ·support Tribal nation students, because I know

·3· ·how important that is to each and every one of

·4· ·you.

·5· · · · · · ·This partnership, however, is not just

·6· ·a policy; it is a promise, a promise rooted in

·7· ·trust, in Treaty obligations, and in our shared

·8· ·responsibility to ensure that every Native

·9· ·American student has access to high-quality

10· ·education and, more importantly, the

11· ·opportunities that follow.· Today's discussion

12· ·has reaffirmed that promise.· We've remained

13· ·steadfast in our support for Native American

14· ·students and their families.

15· · · · · · ·Our Interagency Agreements that we've

16· ·discussed today with the Department of Interior

17· ·and with Labor will empower Native American

18· ·youth and adults to build the skills needed for

19· ·the future of both your Tribe and the country.

20· ·By streamlining processes, reducing

21· ·administrative burdens, and aligning programs,

22· ·we are working to ensure Tribal communities
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·1· ·receive services without unnecessary delays or

·2· ·duplicative reporting.· I know we're all about

·3· ·reducing regulation.· I think you would agree.

·4· ·Let's cut the bureaucracy and the red tape.

·5· · · · · · ·This is about making government work

·6· ·better for the people that it serves.· This

·7· ·progress is already evident in our successful

·8· ·partnership with the Department of Labor.

·9· ·Through joint administration of workforce

10· ·programs, federal workforce development has

11· ·become more integrated than ever before.· As a

12· ·result, services are now more streamlined and

13· ·efficient, enabling state agencies and workforce

14· ·organizations to focus more on the people they

15· ·serve, not excessive bureaucratic processes.

16· · · · · · ·By bringing this efficient model to our

17· ·Tribal Interagency Agreements, Tribal schools

18· ·and training programs can focus on serving

19· ·students instead of complying with burdensome

20· ·bureaucratic regulations.· Together, we are

21· ·building a system that will deliver meaningful

22· ·results.· But our work doesn't end here.· We
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·1· ·know that success depends on more than

·2· ·efficiency, more than talk.· That's why we will

·3· ·continue to consult with you, Tribal leaders,

·4· ·not just today but throughout this entire

·5· ·implementation, and we look forward to your

·6· ·being in touch with us and our being in touch

·7· ·with you.· Your input will guide us as we refine

·8· ·processes, strengthen integrity, and ensure that

·9· ·these agreements honor Tribal sovereignty and

10· ·uphold federal responsibilities.

11· · · · · · ·Agencies will maintain open lines, and

12· ·we will provide clear points of contact for

13· ·technical assistance to all of you.· Our goal is

14· ·to make these transitions seamless so the focus

15· ·remains where it belongs, on students and on

16· ·families, and on your communities.

17· · · · · · ·And finally, I want to thank Secretary

18· ·Burgum and Secretary Chavez-DeRemer, for their

19· ·collaboration, for their leadership and

20· ·engagement on this work as we ensure every

21· ·child, this is important, every child has access

22· ·to the best education in the world.
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·1· · · · · · ·The insights gained today will shape

·2· ·the path forward.· Together, we are building a

·3· ·system that reflects the values and aspirations

·4· ·of the communities that it serves, your

·5· ·communities.· And thank you again for joining

·6· ·us, for your partnership, for your commitment to

·7· ·empowering Native American students, and we all

·8· ·look forward to doing this work together.· Thank

·9· ·you all very, very much.

10· · · · · · ·(Applause.)

11· · · · · · ·ASST SECRETARY BAESLER:· Thank you,

12· ·Secretary McMahon, and now it is my pleasure to

13· ·introduce Secretary of Labor Lori Chavez-

14· ·DeRemer.· Secretary Chavez-DeRemer, the

15· ·thirtieth Secretary of the U.S.· Department of

16· ·Labor, has dedicated more than two decades to

17· ·public service and community leadership.

18· · · · · · ·She began her career in local

19· ·government, serving on the Happy Valley City

20· ·Council and later as Mayor.· Under her

21· ·leadership, Happy Valley became Oregon's

22· ·fastest-growing community, reflecting her focus

https://nealrgross.com/


·1· ·on responsible growth, opportunity, and strong

·2· ·local economies.

·3· · · · · · ·In 2022 she was elected to the U.S.

·4· ·House of Representatives from Oregon's Fifth

·5· ·Congressional District, becoming the first

·6· ·Republican woman elected to Congress from the

·7· ·state.· The daughter of a Teamster and the first

·8· ·in her family to graduate from college,

·9· ·Secretary Chavez-DeRemer brings a personal

10· ·understanding of the dignity of work and the

11· ·importance of economic opportunity.

12· · · · · · ·A successful small-business owner, she

13· ·and her husband, Dr. Sean DeRemer, founded an

14· ·anesthesia management company and medical

15· ·clinics across the Pacific Northwest.· A proud

16· ·wife, mother of twin daughters, and a new

17· ·grandmother, she remains deeply committed to

18· ·advocating for workers, businesses, and

19· ·families.

20· · · · · · ·Please join me in welcoming Secretary

21· ·of Labor Lori Chavez-DeRemer.

22· · · · · · ·(Applause.)
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·1· · · · · · ·SECRETARY CHAVEZ-DEREMER:· Well, thank

·2· ·you very much, Assistant Secretary Baesler.· It

·3· ·really is great to join you as the thirtieth

·4· ·Secretary of Labor, and I'm so happy to be here

·5· ·in this moment to talk about our Tribal nations.

·6· · · · · · ·Oftentimes when I stand up in front of

·7· ·a group, as you heard, we talk about my father,

·8· ·a Teamster.· Because of the labor force and

·9· ·Labor Department, that's been a focus.· But the

10· ·one I never get to talk about is my mom,

11· ·Patricia Chavez, who spent time when I was in

12· ·high school and in college, she was General

13· ·Manager of the Tachi Tribe in Lamore,

14· ·California, where I kind of grew up going out

15· ·there after school, and she spent a lot of time,

16· ·when she retired, in education and worked with

17· ·the Tribal chairman and the Tribal council there

18· ·to develop education workforce, and I often

19· ·don't give her a shout-out for that, but it

20· ·seems honorable today to say, Mom, thanks for

21· ·the good work in working with our community

22· ·partners and our Tribal nations, and recognizing
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·1· ·that that was instilled in me at a young age and

·2· ·understanding why local community is so

·3· ·important, and that includes all of our

·4· ·communities.· So I just want to make sure to

·5· ·give a shout-out to that.

·6· · · · · · ·I want to acknowledge Secretary McMahon

·7· ·and Secretary Burgum, and it's great to be with

·8· ·you here today in the partnerships that we have

·9· ·done in this administration to recognize how

10· ·important our Tribal nations are.· I also want

11· ·to thank the Department of Education's U.S.

12· ·Office of Indian Education for organizing

13· ·today's events.· And thank you to those

14· ·representing the Tribal leadership joining us

15· ·today.· Whether you're in person or virtual, we

16· ·appreciate this participation in this

17· ·conversation.

18· · · · · · ·Consultations like this give us a

19· ·critical opportunity to connect, engage in

20· ·meaningful dialogue, and gather your feedback.

21· ·We respect the government-to-government

22· ·relationship that exists here today, and we want
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·1· ·to create flexible conditions that help Tribal

·2· ·members to thrive.· We value your guidance, and

·3· ·Tribal leaders' perspectives will play an

·4· ·important role in shaping the way our agencies

·5· ·implement these Interagency Agreements.

·6· · · · · · ·The conversations here today will

·7· ·inspire action.· Our interagency partners and

·8· ·partnerships mark a major step toward fulfilling

·9· ·President Trump's promise to return education

10· ·back to the states.· In the same way, we are

11· ·looking to maximize flexibility and empower

12· ·Tribes with resources to best serve your

13· ·members.· We aim to ensure workforce training

14· ·and labor incentives meet the needs of local

15· ·communities, just like we do for the states.

16· ·And your insights will help us as we think about

17· ·how to best implement these agreements to ensure

18· ·students of every age and background have the

19· ·skills, knowledge, credentials, and career

20· ·training they need to succeed in the workforce

21· ·of tomorrow.

22· · · · · · ·As this administration continues to

https://nealrgross.com/


·1· ·foster innovation in program improvements to

·2· ·deliver better outcomes to the students, the

·3· ·Department of Labor is committed to streamlining

·4· ·agency administration and federal K through 12

·5· ·programs.· Our goal is to ensure these programs

·6· ·are more strategically aligned with workforce

·7· ·and college programs as well.

·8· · · · · · ·The Trump Administration cares deeply

·9· ·about the workforce and the training needs of

10· ·Tribes, and that is why we are here to listen

11· ·and learn from all of you.· The Department of

12· ·Labor welcomes your ideas to increase Tribal

13· ·workforce development, including innovative

14· ·approaches to apprenticeship programs,

15· ·dislocated workers, and other work-based models.

16· ·We are very excited to partner with Secretary

17· ·McMahon's Department of Education as much of

18· ·this work gets done.· We are particularly

19· ·excited that the partnership will enhance the

20· ·opportunities to invest in education and

21· ·upscaling the students to meet rapidly evolving

22· ·skills demands across the industries.· As we
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·1· ·consider what these programs and credentialing

·2· ·opportunities look like in the future, we want

·3· ·to be attentive to the needs of the Tribal

·4· ·community.

·5· · · · · · ·We also want to create pipelines for

·6· ·critical industries like healthcare,

·7· ·transportation, AI, infrastructure, IT, and

·8· ·more.· Together we will continue advancing

·9· ·President Trump's vision to deliver effective,

10· ·streamlined resources so every student has a

11· ·clear pathway to education for opportunity.· In

12· ·the future, the Department of Labor's role will

13· ·expand to work to ensure the appropriation set

14· ·aside for Tribes results in programs that boost

15· ·literacy rates, strengthen employable skills,

16· ·and connect Native youth and adults to

17· ·meaningful workplace pathways.

18· · · · · · ·Furthermore, we look forward to

19· ·streamlining the grant-making process to the

20· ·Tribes and liberating education and career

21· ·preparation from excessive bureaucracy to

22· ·promote existing Tribal sovereignty.· The
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·1· ·keyword: Tribal sovereignty and remembering that

·2· ·as we deliver on these promises.

·3· · · · · · ·As we move forward, we will continue to

·4· ·partner closely with all of you and maintain the

·5· ·open lines of communication as we uphold the

·6· ·rights of Native families.· We will also

·7· ·continue our work to create pathways to

·8· ·apprenticeship programs, unleash opportunities

·9· ·for high-paying jobs, and ensure that students

10· ·can secure that high-quality education, and

11· ·under President Trump's bold leadership we are

12· ·working hard to empower these Tribal nations,

13· ·build out education workforce pathways, and

14· ·unleash the innovation.

15· · · · · · ·Together we will ensure all individuals

16· ·can find meaningful work and transformative jobs

17· ·that allow everyone to thrive so they can uplift

18· ·their own communities.· I'm looking forward to

19· ·all that we can accomplish together, and

20· ·certainly with these secretaries, our doors are

21· ·always open.· That is why I ran for Congress,

22· ·and it is why I sit here today.· Because our
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·1· ·doors will always be open, we want the concierge

·2· ·approach, and we want to make sure that we're

·3· ·listening and we're taking your values and we're

·4· ·implementing them into the work that we're going

·5· ·to do.

·6· · · · · · ·So thank you all for being here, thank

·7· ·you all who are watching, and I look forward to

·8· ·our future work together.· Thank you.

·9· · · · · · ·(Applause.)

10· · · · · · ·ASST SECRETARY BAESLER:· Thank you,

11· ·Secretary Chavez-DeRemer, and again it is my

12· ·pleasure to introduce the Secretary of Interior,

13· ·Doug Burgum.

14· · · · · · ·Secretary Doug Burgum serves as

15· ·Secretary of the U.S. Department of the Interior

16· ·and brings a unique blend of entrepreneurial,

17· ·executive, and public service experience to this

18· ·role.· Raised in Arthur, North Dakota, he worked

19· ·as a chimney sweep to help pay his way through

20· ·North Dakota State University before earning an

21· ·MBA from Stanford University.· There is a photo

22· ·to prove that.

https://nealrgross.com/


·1· · · · · · ·In 1983 he famously bet the farm to

·2· ·launch a software company called Great Plains,

·3· ·which he grew into a global enterprise before

·4· ·its acquisition by Microsoft.· He later served

·5· ·as Senior Vice President at Microsoft and went

·6· ·on to co-found Arthur Adventures, supporting

·7· ·innovative companies around the world.

·8· · · · · · ·In 2016 Secretary Burgum was elected as

·9· ·North Dakota's thirty-third governor and was re-

10· ·elected in 2020.· During his tenure, North

11· ·Dakota passed the largest tax cut in state

12· ·history, reduced regulatory barriers, and

13· ·experienced the highest growth in real GDP and

14· ·the lowest unemployment rate in the nation.

15· ·Forbes named him America's Best Entrepreneurial

16· ·Governor.

17· · · · · · ·As a fellow North Dakotan, I've had the

18· ·opportunity to see his leadership up close.

19· ·I've also personally witnessed his deep and

20· ·genuine commitment to building strong,

21· ·respectful relationships with Tribal nations,

22· ·grounded in listening, trust, and meaningful
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·1· ·consultation.

·2· · · · · · ·Secretary Burgum is married to Kathryn

·3· ·Burgum, a nationally recognized advocate for

·4· ·addiction recovery, and I can attest to this as

·5· ·well.· He is the proud father of three adult

·6· ·children.

·7· · · · · · ·Please join me in welcoming Secretary

·8· ·of Interior Doug Burgum.

·9· · · · · · ·(Applause.)

10· · · · · · ·SECRETARY BURGUM:· Good afternoon,

11· ·everybody.· Thank you, Kirsten, for that

12· ·wonderful introduction.· It's an honor to be

13· ·here today.· Thank you, Linda.· Thank you, Lori,

14· ·for your great remarks.

15· · · · · · ·I do want to begin with gratitude for

16· ·all of you that are in attendance today, both

17· ·that are in person and online.· It's so

18· ·important that you're taking time to be here.

19· ·You could be someplace else, but you've chosen

20· ·to be here and be part of this process, and your

21· ·voice matters.· Your input matters to all three

22· ·of us.· It matters to everybody that's working
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·1· ·on this transition.· And like all transitions,

·2· ·we've got work to do and ways to go, but we're

·3· ·building on a foundation and a set of principles

·4· ·that I think we can all agree on.

·5· · · · · · ·As I had an opportunity to serve as

·6· ·governor during that time for eight years, in

·7· ·addition to all the other things that, as I call

·8· ·her, would want to call her Superintendent

·9· ·Baseler, because Kirsten was the Superintendent

10· ·of Public Instruction in North Dakota the whole

11· ·eight years I was governor.· That's an

12· ·independently elected position, and together we

13· ·had a partnership, and across the state we had

14· ·our public schools, we had Tribal schools, and

15· ·we had BIE schools, and sometimes our public

16· ·schools were located within the boundaries of

17· ·the seven Tribal nations with which we shared

18· ·geography.· So we had a lot of interaction on

19· ·the education side.

20· · · · · · ·But in addition to all the other stuff

21· ·and the tax cuts and everything else she talked

22· ·about; we also spent a record amount of dollars
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·1· ·on education.· Our focus was, as is everybody

·2· ·here in this room, that it's essential to the

·3· ·future of our country, and it's essential to the

·4· ·future of Indian Country, to make sure, as Linda

·5· ·was saying, that we've got world-class education

·6· ·for everyone.

·7· · · · · · ·So I also want to thank some folks on

·8· ·my own team that were part of that.· I've got

·9· ·Assistant Secretary Scott Davis, who's been here

10· ·all day today.· Scott was the -- lead Indian

11· ·Affairs for the state of North Dakota for four

12· ·different governors.· I think that's a record,

13· ·but he and I became very close during that

14· ·process.· So, brother, thank you for being here,

15· ·thanks for everything that you're doing.· And

16· ·along with Director Tony Dearman, who's also

17· ·here today, we have a great team.

18· · · · · · ·But the one thing that I learned when I

19· ·was governor about education, and this is the

20· ·thing that Secretary McMahon, President Trump

21· ·are trying to fix, is education doesn't get

22· ·better when you have more and more and more
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·1· ·involvement from Washington.· It does create

·2· ·layers of bureaucracy.· It does create

·3· ·additional costs, but it's cost that goes away

·4· ·from supporting students, supporting facilities,

·5· ·and supporting instructors, and supporting

·6· ·families, and supporting students.

·7· · · · · · ·It is, in the word of a business, it's

·8· ·overhead.· You're not putting the dollars where

·9· ·you need to in terms of helping to drive great

10· ·outcomes.· And so the one thing that when we

11· ·were working with the Tribal leaders we had a

12· ·thing in common, which is both the State and the

13· ·Tribes felt we had way too much federal and not

14· ·enough local.· And as you heard both from Linda

15· ·and Lori talk about self-determination, local

16· ·control, educational choice, economic freedom,

17· ·these are the principles that President Trump is

18· ·driving.· This is the principle we're going.· So

19· ·at a principle level, we all agree.

20· · · · · · ·I know when transitions occur, it can

21· ·be a moment of uncertainty, and for some people

22· ·uncertainty in these days and age can be blown
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·1· ·up even in fear, like, oh, we're afraid of

·2· ·change, but I want everyone to know, as we're

·3· ·thinking about this from the Department of

·4· ·Interior, as we've raised our hand and said,

·5· ·yes, if there's going to be grant programs that

·6· ·are no longer going to be delivered by the

·7· ·Department of Education, Department of Interior,

·8· ·with our trust responsibilities, Bureau of

·9· ·Indian Education, we will happily, happily take

10· ·over and stand up and help run those programs

11· ·through the Bureau of Indian Education.· And we

12· ·can eliminate a layer, which is part of what

13· ·Linda's job has been to do, is she's fighting to

14· ·help.· She's fighting for parents and families

15· ·and students to put more of educational control,

16· ·and when you have more local control, that's

17· ·when you can get to what Lori talked about, what

18· ·her mother worked on, all the cultural aspects

19· ·that can get there.

20· · · · · · ·Billy Kirkland is here today too, who's

21· ·leading BIA for North Dakota -- or not, for the

22· ·Department of Interior.· He and I were just in
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·1· ·the State of Maine last Friday.· He had a chance

·2· ·to visit up there a great school.· Penobscot

·3· ·Tribe was a K through 8.· What they were doing,

·4· ·and I met with the Tribal leaders that night.  I

·5· ·got there a few hours after Billy did, but what

·6· ·they've been able to do with that, in that

·7· ·community, with those students, I mean, it's an

·8· ·example of how things really work when we can

·9· ·drive local control.

10· · · · · · ·We do have a lot of things to

11· ·celebrate, and one of those things to celebrate,

12· ·of course, is that at BIE schools, we've had the

13· ·highest graduation rate ever recorded in recent

14· ·history last year.· That's something to

15· ·celebrate.· But I'm not having a big party for

16· ·79 percent graduation rate.· That's great, but

17· ·that means one out of five is still not

18· ·graduating, and I'm sure if we dig into the

19· ·numbers, we've got more graduation rate higher

20· ·among young women than it is among young men.

21· ·We've got issues, as we do across a lot of

22· ·communities in America, related to the disease
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·1· ·of addiction and how that can affect families

·2· ·and parents and the impact on students.· And, of

·3· ·course, as Kirsten mentioned, this is something

·4· ·that First Lady Catherine, now in her new,

·5· ·recently announced co-chairing with Bobby

·6· ·Kennedy, the Great American Recovery, I know

·7· ·that she's very much looking forward to

·8· ·continuing her work with Tribes, where she was

·9· ·really endeared with the Tribes in North Dakota

10· ·where she had a chance to work with on that

11· ·issue.· Because, in the end of the day, the

12· ·disease of addiction affects everyone in the

13· ·family, but it really affects children.

14· · · · · · ·Anyway, I'm here today with, again, a

15· ·ton of gratitude, but also, I hope you can see,

16· ·understanding and empathy for those folks that

17· ·maybe feel like, hey, there's a lot of change

18· ·coming.· We didn't know enough.· But we're --

19· ·we're here today to try to say, here's the

20· ·plans.· The Trump Administration, we are moving

21· ·with a sense of urgency.· We are going to move

22· ·faster than maybe your experience with the
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·1· ·federal government because we want to get things

·2· ·done, not just talk about them.

·3· · · · · · ·The consultation period is open for

·4· ·another thirty days.· We hope that all of you

·5· ·will take an opportunity to participate in that.

·6· ·I know across all three agencies Education,

·7· ·Labor, and Interior, we all want to hear your

·8· ·input.· We want to hear your questions.· We want

·9· ·you to know how valuable we believe that your

10· ·input is to all of us.· And while there has been

11· ·an agreement in principle that's been signed,

12· ·you know, the work is yet in front of us as we

13· ·work towards implementation, and we'll be

14· ·working towards that implementation with your

15· ·input and with your assistance and your

16· ·leadership for the betterment of the schools and

17· ·the students.

18· · · · · · ·Improving educational outcomes, you

19· ·know, I said, is paramount for the country, for

20· ·the future of our country, it's paramount for

21· ·Indian Country.· And I think that each of you

22· ·should be thinking about what are the upsides to
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·1· ·this kind of change.· If you had more control,

·2· ·if you had more ability, if you had less

·3· ·bureaucratic involvement, what advances could be

·4· ·made on language preservation, on self-

·5· ·determination, workforce readiness, cultural

·6· ·activities?· There's all kinds of opportunities.

·7· · · · · · ·But there's also one other thing which

·8· ·I know the federal government won't be able to

·9· ·keep up with, and artificial intelligence is

10· ·upon us, and the advances are not going to come

11· ·through some big federal program.· It's because

12· ·you're going to have a teacher, maybe even a

13· ·student, that says, hey, we thought we were

14· ·short of resources, but here's this incredible

15· ·new tool and capability, and we can use this.

16· ·One of the things we saw at Penobscot was eighth

17· ·graders, eighth graders working on a language

18· ·tool with AI that they were using to teach the

19· ·first and second and third graders about their

20· ·language.· It didn't come from a big software

21· ·company, didn't come from someplace else.· It

22· ·came because with AI today, which is virtually
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·1· ·free, it'll write the code for you.· Give it an

·2· ·idea, speak to it in English, and it will come

·3· ·back with the program.

·4· · · · · · ·And so, again, we turn our students

·5· ·loose on this, there's going to be some exciting

·6· ·innovations that could never come from a

·7· ·program.· And guess what?· That was something

·8· ·that's having a big impact, didn't require a

·9· ·grant, didn't require years-long grant program,

10· ·didn't require any of that, just required the

11· ·freedom, the freedom to be able to unleash our

12· ·students and have them see what opportunities

13· ·are in front of them in terms of educational

14· ·opportunity.

15· · · · · · ·So with that, I want to close and say

16· ·again that today, this gathering, both online

17· ·and in person, of people that were here

18· ·listening today, again, we value you.· Your

19· ·presence matters.· Your input, your questions

20· ·matter.· We look forward to working with you as

21· ·we forge a new path together forward with one

22· ·common goal in mind, and that's improving the
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·1· ·educational outcomes and educational

·2· ·opportunities for all the students that are

·3· ·involved in education in Indian Country.

·4· · · · · · ·Thank you so much, and thank you to my

·5· ·great partners up here on stage.· Great to be

·6· ·with all of you.

·7· · · · · · ·(Applause.)

·8· · · · · · ·MR. GURRERRO:· Wow.· It is not often

·9· ·you can have three sitting Cabinet Secretaries

10· ·come to a consultation, and that speaks volumes,

11· ·so I'd like to give a round of applause to

12· ·leadership.

13· · · · · · ·Further, I'd like to acknowledge and

14· ·give a round of applause to every single Tribal

15· ·leader who not only had the courage to speak,

16· ·but also the determination to travel such an

17· ·incredible distance to make their voice heard.

18· · · · · · ·To share a very brief story on how we

19· ·landed at the museum for this consultation, the

20· ·planning teams were in discussion and in

21· ·deliberation, and the bottom line was we did not

22· ·want to host a consultation at either
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·1· ·Department.· We wanted it to be at a neutral

·2· ·facility, and what better choice than this

·3· ·museum dedicated to memorializing the footprint

·4· ·of Native communities, so a round of applause to

·5· ·the museum.

·6· · · · · · ·Everyone wants to make it work, and I'm

·7· ·confident we will succeed for the Native

·8· ·children.· We will succeed for Tribal leaders.

·9· ·We will succeed for the Departments and the

10· ·leaders.· We will succeed in education of the

11· ·Native child.

12· · · · · · ·A few closing announcements is that we

13· ·all now need to succeed in getting out of the

14· ·building by 5:30, but before we do that I do

15· ·want to announce that there was a lost phone

16· ·that we have collected, so check your phone.· If

17· ·you don't have your phone, we have turned it in

18· ·to the museum's lost and found.· So we will have

19· ·staff at the exits to make sure that your phone

20· ·can be found.· And then the final announcements

21· ·I have is that the Secretaries would love to

22· ·take a group photograph with the group.· If
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·1· ·you're willing to take a photo with the

·2· ·Secretaries, the Secretaries will come down to

·3· ·the center on the floor, and then we're going to

·4· ·do our best to gather around.

·5· · · · · · ·So that being said, Maddie, Maddie will

·6· ·help usher us in the close.

·7· · · · · · ·(Whereupon, at 5:03 p.m. the

·8· ·proceedings went off the record.)

·9

10

11

12

13

14

15

16

17

18

19

20

21

22

https://nealrgross.com/


·1· · · · · · · · · C E R T I F I C A T E

·2· ·This is to certify that the foregoing transcript

·3· ·was duly recorded and accurately transcribed

·4· ·under my direction; further, that said

·5· ·transcript is a true and accurate record of the

·6· ·proceedings; and that I am neither counsel for,

·7· ·related to, nor employed by any of the parties

·8· ·to this action in which this matter was taken;

·9· ·and further that I am not a relative nor an

10· ·employee of any of the parties nor counsel

11· ·employed by the parties, and I am not

12· ·financially or otherwise interested in the

13· ·outcome of the action.
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19· ·_______________________

20· ·Jennifer Lindemann
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