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ABSTRACT 

 Project Title: Indigenous Roots Teacher Education Program (IRTE)  

 Institution: Board of Regents, University of Nebraska-Lincoln 

 Eligibility: IHE applying in a Consortium with the Winnebago Tribe and Nebraska 

Department of Education to support American Indian PreK – 12 preservice teacher education. 

Consortium Partners: Board of Regents, University of Nebraska-Lincoln; Winnebago Tribe 

of Nebraska; Nebraska Department of Education. 

Applicable Priorities: IRTE responds to Absolute Priority 1: Provides support and training to 

Indian individuals to complete a preservice education program before the end of the award 

period under Competitive Preference Priority 2: Consortium Applicants, Non-Tribal Lead, as 

defined by the U.S. Department of Education.  

Proposed Project Goals and Objectives: IRTE will improve the teaching and learning of 

American Indian students in Nebraska through a strong Consortium between the University of 

Nebraska-Lincoln (UNL), the Winnebago Tribe of Nebraska, and the Nebraska Department of 

Education (NDE), working in partnership with area community colleges Little Priest Tribal 

College and Nebraska Indian Community College, and at least six PreK and K-12 

schools/districts in Northeast and Eastern Nebraska. The program’s primary goals are to certify 

American Indian students as Birth-Grade 3 or K-8 teachers and to ensure their employment in 

school districts that serve a high proportion of American Indian students. IRTE success will be 

evaluated by the program’s ability to satisfy two measurable outcomes: 1) a minimum of 88% of 

participants graduate from the Birth to grade 3 or the K to 8th grade program at UNL (and/or 

qualify for Nebraska teaching certificates) and 2) a minimum of 88% of graduates are 

successfully placed in educational settings that primarily serve K-12 American Indian students.  
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 IRTE is unique in that it addresses barriers limiting the number of American Indian students 

pursuing degrees in higher education by bringing the program to the students – where they live 

and work in target schools/communities. IRTE also addresses the increasing, unmet demand 

among American Indian students in Nebraska to pursue B.S. degrees and/or certification in 

Birth-Grade 3 and K-8 certification, which helps meet state demands for teacher shortages. 

For 25 years, IRTE has worked to re-energize Nebraska’s reservation communities and 

schools by helping to renew native languages, placing American Indian role models in K-12 

classrooms as teachers and administrators, and integrating local culture and history into school 

curriculum. It is crucial to the state that opportunities offered through IRTE continue to be 

available to experienced and talented students who might otherwise not be able to participate. 

Number of Participants to be Served: IRTE has been in place since 1999, supporting over 67 

students in earning teacher and/or administrative certification, B.A., and M.A. degrees, and has 

helped place graduates in education-related and leadership positions throughout Nebraska, South 

Dakota, North Dakota and Iowa. The IRTE program will leverage this success by expanding 

previous training efforts from pre-service K-8 grade teachers to include early childhood 

educators. At least 20 participants will be initially recruited to participate in IRTE in year one 

(YR1). It is anticipated that 18 students will continue their coursework, internships, practicum, 

and student teaching through year three (YR3), ultimately completing/graduating at the end of 

YR3. Program personnel expect that at least 18 students will find jobs within 12 months of 

completion and continue their induction in years four and five. IRTE’s design and flexibility to 

support each student’s individual needs and success at finding job placements for previous 

program graduates, as well as induction services and follow-up professional development 

opportunities, validates the program’s success.  
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to work with American Indian students in high density schools located in two of Nebraska’s 

largest school districts: Lincoln Public Schools and in Omaha Public Schools.   

The aim of this new IRTE program – as proposed here – is to expand IRTE’s project design 

and existing collaborations with the targeted school districts that serve both Pre-K and K-12 

American Indian students in Northeast Nebraska schools, These school districts primarily 

include: the Umonhon Nation School, Isanti Community School, Niobrara Public Schools, 

Walthill Public School,  Winnebago Public School, Winnebago’s Educare Program and Umonhon 

Nation’s Head Start. Occasionally the program serves indigenous students who live and work in 

urban communities – Omaha and Lincoln, Neb. In these ways IRTE continues to address the 

increasing, unmet demand among American Indian students in Northeast and Eastern Nebraska 

to pursue degree(s) and certification, and helps to meet state demands for teacher shortages, 

which are especially dire among schools that serve American Indian PreK – 12 students.  

Like other states, Nebraska continues to experience a shortage of highly qualified, well-

prepared teachers – in both Pre-K and K-12 settings – though the need is even more pronounced 

in schools serving a high percentage of indigenous students and especially those living and 

working in rural communities. Indeed, according to NDE only 0.10% of Nebraska’s practicing 

teachers are tribal-affiliated or members of other Indian Nations (NDE, 2021). The shortage of 

qualified, culturally responsive teachers is well documented and expected to continue to 

intensify.   

In addition to documented shortages and needs for teachers across Nebraska, the student 

populations in five high density school districts serving American Indian students have, on 

average, continued to increase over the past ten years (Table 1). There is an average 34% 

increase in student population in the five school districts since 2014/2015, with one district 
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decreasing by 22%. All factors point to a continued significant need for American Indian 

teachers and administrators in the participants schools/districts and communities.  

Table 1: Target K-12 School Districts 

District Student 
Numbers 
2015 

 
Student  
Numbers
2024 

 

 

%  
Increase 
In student  
 

% Native  
American 

Number 
Teachers 

# Native American 
Teachers and 
Administrators 

Niobrara 181* 220 
Inc.  

Increase 
18% 

61% 22 0 admin
2 teachers

Isanti 180 
4% inc.  

229 
22% inc.

Increase 
26% 

90% 26 1 admin 
5 teachers

Umonhon  
Nation 

501 
18% inc. 

664 
25% inc. 

Increase 
43% 

99% 80 1 admin
10 teachers

Walthill 414 
36% inc. 

321 
22% dec. 

Decrease 
22% 

92% 29 0 admin
0 teachers

Winnebago 572
22% inc.

638
12% inc.

Increase
34% 

94% 64 1 admin 
4 teachers

     
  

  
    

   
 

    
 

     
 

Total 
221  
Teachers 

24 Native  
American 
Teachers/Adm 

  
 

 
     

Note: Average 34% increase in student population in the five school districts since 2014-2015, with one 

district decreasing by 22%.  

Note: 11% American Indian teachers/administrators in the region’s workforce.  

 Early Childhood programs were surveyed for interest in IRTE at both the Umonhon Nation 

HeadStart and the Winnebago Educare programs. Both reported the students enrolled in their 

programs as 99% or 98% American Indian. At Umonhon Nation Head Start there are 101 

students; 6 teachers; 2 of the 4 are American Indian and also would be interested in IRTE. At 

Winnebago Educare there are 170 students; 55 teachers of which 35% are American Indian. 

Approximately 6-10 of the American Indian teachers who would be interested and ready to enter 

the program. 

 In a recent study, Nebraska identified the five top endorsement areas of documented need: 

The top five included Special Education, Elementary Education, Career Education Areas, 
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Language Arts and Early Childhood education. The percentage of unfilled positions ranged from 

7% to 22% in Nebraska, higher than all other endorsement areas. ESL/ELL are traditional 

shortage areas for federal consideration, so Nebraska recognizes ESL/ELL as well. The IRTE 

program addresses at least four of these top six areas of documented need – Elementary 

Education, Early Childhood, ESL/ELL, and Special Education. (NDE, Teacher Shortage Report 

Summary for 2024/2025) Superintendents were asked to identify multiple reasons for unfilled 

positions. Of the 153 Nebraska districts/systems reporting, the main reasons given were “No 

applicants” (63%) and “No fully qualified applicants based on endorsement area” (15%).” (NDE, 

2024) 

 As our newly prepared teachers are hired, they continue to find themselves in an environment 

of underrepresentation. Data from the NDE shows that out of the 23,791 teachers in the state 

(principals, superintendents, etc.) only 65 or .027% are American Indian/Alaskan 

Native (2023/2024 Nebraska State Report Card).  In a review of the six target school districts in 

Nebraska – indicating those with the highest percentage of indigenous students enrolled – shows 

that of the 221 teachers/administrators, 24, or 11% are American Indian/Alaska 

Natives (2023/2024 Nebraska State Report Card). See Table 1. This data from the NDE 

continues to paint a disquieting picture of the underrepresentation of indigenous people leading 

in our classrooms, and the continued need for more American Indian teachers, especially in high 

density schools.    

 In addition to a teacher shortage, and geographical isolation, the target school districts have 

traditionally lacked culturally relevant curriculum that actively merges local culture and history 

into the PreK-12 curriculum, including the integration of Umonhon (Omaha), Ho-Chunk 

(Winnebago), and Dakota (Santee Sioux) languages and culture. Because few teachers are 
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American Indian, and most do not live in the communities in which they teach, they are less 

likely to participate in cultural or community activities and do not feel as confident incorporating 

culturally relevant practices into their teaching. These issues are sited as barriers to positive 

school success (Indian Nations At Risk, 7-10; Miller Cleary & Peacock, 123-150). IRTE hopes 

to continue the gains that have been made in erasing the barriers to school success in Nebraska 

schools, including the six target schools/districts and communities identified here.  

(B) QUALITY OF PROJECT DESIGN 

(i) Ambitiousness and attainability of goals, objectives, and outcomes. The primary purpose of 

IRTE is to prepare American Indian students to serve as certified teachers in Nebraska and to 

support their employment in school districts that serve American Indian students. IRTE is 

governed by the rationale that increasing the numbers of teachers that share a distinct cultural 

heritage with the student population, particularly if that population is American Indian, increases 

the: 1) capacity for teachers/schools to effectively teach American Indian students; 2) number of 

Pre-K-12 educated professionals returning to their communities with specific skill sets, self-

sufficiency, and income for program graduates and their families; 3) availability of community 

and cultural resources supporting Pre-K-12 education; and 4) capacity of Institutes of Higher 

Education and State Education Agencies to meet the needs of local school districts and 

communities serving American Indian students, especially in the target areas of language 

renewal and culturally relevant curriculum.   

The design of the program is based on 25 years of experience. Over time, IRTE has 

developed a reputation as a successful, workable model for certifying American Indian students 

to teach in grades PreK-12 with the expectation that graduates will return and share their 

knowledge within schools that serve American Indian students.  
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IRTE’s success will be judged by the program’s ability to satisfy two measurable outcomes: 

1) a minimum of 86% of participants graduate with an B.S. in Education and are certified as 

Birth to Grade 3 or K-8 teachers; and 2) a minimum of 86% of graduates are successfully placed 

in educational settings/schools serving PreK to 12 American Indian students. Table 2 lists the 

program objectives:  

Table 2: Program Objectives 

Objective 1: 

GRPA Measures 

• Up to thirteen (13) American Indian 

students will be recruited to participate in 

UNL’s B.S. in Education, Elementary 

Education, Grades K-8 certification. 

• Up to five (5) American Indian students 

will be recruited to participate in UNL’s B.S. 

in Education, Early Childhood, Birth to 

Grade 3 certification. (Initially an additional 

two participants will be recruited.) 

Objective 2: 

GRPA Measures 

Eighteen (18) to twenty program participants 

will continue each year of the IRTE – YR 1 

through YR 5. (Initially an additional two 

participants will be recruited.) 

Objective 3: 

GRPA Measures 

Eighteen (18) to twenty program participants 

will graduate with a B.S. in Education and 

certification in Early Childhood (Birth to 

Grade 3) or Elementary Education (K-8).  
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Objective 4: 

GRPA Measures 

Eighteen (18) to twenty program graduates 

will find employment in qualifying school 

districts serving American Indian students 

within 12 months of project completion.  

Objective 5: 

Program Objectives 

IRTE will form a Community of Practice 

workgroup that includes members from each 

indigenous community, school, or IRTE 

program participants. It will meet regularly to 

address cultural, social and academic needs 

of IRTE students, and the American Indian 

students enrolled in high- density schools. 

Objective 6: 

Program Objectives 

Induction services will be provided for 18-20 

IRTE graduates to support their transition to 

employment in the target school districts. 

Plans include professional development, 

school libraries, and opportunities for IRTE 

participants and graduates to share their 

achievements by coordinating a statewide 

“Indian Education for All” conference.   

Objective 7: 

Program Objective 

IRTE will work toward being “indigenous 

led,” initially collaborating with the 

Winnebago Tribe, who will coordinate the 
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Community of Practice workgroup and 

support other IRTE deliverables, as well.  

 

The IRTE program continues its efforts to support the academic and social needs of students 

who are enrolled in the six target schools/districts (PreK-12 schools) serving American Indian 

students in Northeast Nebraska: the Umonhon Nation School (Macy), Isanti Community School 

(Santee), Niobrara Public School (Niobrara), Walthill Public School (Walthill), and Winnebago 

Public School and Educare. (See Supporting Document 1: Map). 

UNL surveyed interested paraprofessionals working in the five to six target school 

communities and community college students about their interest in a teacher education program. 

Due to the growing success of IRTE, at least 15 have sent in transcripts to be reviewed for 

admissions, and IRTE staff answer bi-weekly requests for more information about the program. 

However, many students who expressed interest in becoming certified teachers have been unable 

to do so. These potential students have cited significant gaps in current educational opportunities 

and support systems in Northeast Nebraska, including distance to the university/college, lack of 

resources for full-time study, few economic incentives to stay in their home communities, a lack 

of support for non-traditional students, and some have suggested poor high school preparation. 

Perhaps the most significant problem facing American Indian students seeking teacher education 

preparation is the lack of convenient access to university classes. The Umonhon, Winnebago, and 

Santee reservations are each located over two-to-four hours away from the UNL campus, the 

primary degree-granting institution for teacher education in Nebraska.  

Once admitted into the program, there is a first meeting or orientation at UNL’s campus for 

all participants to learn more about IRTE. The new participants will meet IRTE graduates, 
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receive and set up their laptops, get ID cards, and meet a number of faculty, including UNL’s 

certification officer, who also is IRTE personnel. They will meet their on-site coaches or 

mentors, as well as their IRTE advisor, who will be on hand to guide them individually through 

their required coursework. Their transcripts will be evaluated to identify any gaps or courses 

already taken, since all the students will be entering the IRTE program with an Associate of Arts 

degree (AA) or equivalent credits. This two-day orientation is designed to acquaint all 

participants with all the services available at UNL, so it will be essential that everyone is able to 

attend. The new cohort of IRTE participants will begin their coursework as soon as they are 

officially admitted to UNL and registered for their first semester coursework. See Supporting 

Document 2 for a sample schedule of course offerings.  

Besides supporting 13-14 participants in the B.S./Elementary Certification program, IRTE 

proposes collaborating with area early childhood programs PreK, Educare and HeadStart 

programs in Northeast Nebraska to identify a small cohort of 4-5 participants who will 

participate in a B.S./Early Childhood Certification program. Over the past 25 years, IRTE has 

worked with our partners in Northeast Nebraska – specifically Winnebago Education and the 

Macy Head Start program – as identifying and training Early Childhood educators has emerged 

as a growing and significant need across Nebraska. For the six target schools, and their early 

childhood programs, we hope to make some progress in early childhood education as well. 

Because the Early Childhood and Elementary coursework overlaps significantly, we are able to 

propose and pilot the Early Childhood component of IRTE.  

(ii) Plans for recruiting and selecting participants to ensure success.  The recruitment plan 

involves a variety of strategies including follow-up with waitlisted applicants (who have already 

expressed an interest), creation of a program brochure and application that is distributed in 
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person (see Supporting Document 3), online and via email; individual contacts will be made with 

administrators at the six target school districts and early childhood centers as well as advisors at 

the tribal community colleges, to identify potential students who are qualified to apply and 

demonstrate interest and potential to become teachers. Project staff will arrange informational 

meetings in each community to answer potential students’ questions about IRTE and to assist in 

the application process. Staff will give presentations to district administrators and teachers, tribal 

college representatives, and tribal councils. Recommendations will also be sought from area 

Educare and Head Start programs regarding qualified applicants who may be interested. In Year 

1, we anticipate a competitive pool of at least 30 applicants for the 18-20 total positions 

available. We plan to initially accept 20 IRTE participants.  

 Participants will be selected based on their commitment to education and the likelihood of 

their success in IRTE. Preference is given to students who have completed an AA degree in a 

relevant area – early childhood, education or liberal arts. In addition to transcripts, applicants 

will request/have two letters of recommendations (school administrators, teachers, employers) 

who can speak to the quality of and their interest in working with American Indian children. 

Interested candidates submit a written application that addresses their own academic 

achievement, cross- and cultural experiences, commitment to their community and school, 

teaching experiences, previous work with American Indian children and youth, and interest in 

supporting the development of culturally relevant curriculum and learning experiences 

emphasizing Umonhon, Dakota, and Ho-Chunk language and culture. (Students with all tribal 

affiliations are considered.) 

 Student applications will be collated based on their home/work location (Macy, Walthill, 

Winnebago, Niobrara, Santee, etc.)  There will be three review committees established – one in 
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each community: Santee, Macy and Winnebago. Each review committee is comprised of 4-5 

representatives from the target school district, a community member, elder, and a former IRTE 

graduate; education faculty from the Tribal Community Colleges; and a UNL faculty member. 

This confidential committee reviews applications and makes recommendations. Applications are 

reviewed for factors that demonstrate the applicant’s commitment and capacity to work with 

American Indian children and youth. Each review committee is responsible for creating a final 

slate of students to be recommended for IRTE participation in each target school/community. 

This selection process held in each community and involving elders and community members, is 

a key to students and program’s success. 

 As soon as the student selection process is complete, the process for admission to UNL 

begins; this formal process includes the request of official transcripts, signing up for the Free 

Application for Federal Student Aid (FASFA) (if eligible), etc. The UNL admissions department 

is extraordinary in supporting this process. Even though this is a hybrid/distance program, 

participants are provided access to all services available to UNL students, including support from 

the Office for Students with Disabilities, etc.  

 The project design and services described here are based on the past successes of IRTE, and 

on research that suggests that community-immersed teacher education programs provide 

transformative learning by grounding experiences in contextually relevant knowledge (Sleeter, 

2002). As designed, the IRTE program directly addresses barriers faced by the gaps noted above, 

and by increasing the likelihood that American Indian students will earn Bachelor’s degrees and 

better represent American Indians as “teachers” in schools serving American Indian students.  

The culture-based implementation program modeled here directly addresses the needs identified 

by the Education Trust (2007) for “rich, cultural instruction that is essential to American Indian 
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schools.” For this proposal, we are working with the Winnebago Tribe to coordinate a 

Community of Practice workgroup where IRTE and Winnebago staff, and project 

coaches/mentors work together to enhance UNL’s program (courses, practicum and student 

teaching) and to best fit the needs of IRTE participants and ultimately impact the social and 

academic outcomes of the PreK-12 students in the schools and communities served by IRTE. 

Resources such as the Culture-Based Implementation Matrix, and the elements of Environment, 

Native Language, Ancestral Skill Building, Familial Practice, and Responsibility, ensure that 

indigenous knowledge systems and ways of knowing are integrated throughout the program. 

Faculty with previous experience teaching American Indian students are hired to teach all UNL 

education courses and elders are hired to work as consultants, paired with individual faculty or 

staff.  (See Supporting Document 4: Culture Based Implementation Matrix). Finally, UNL’s 

teacher preparation program adheres to the accreditation standards established by NDE that are 

required for licensure in Nebraska. Accredited by the Teacher Education Accrediting Council 

(TEAC), UNL’s teacher education program reflects national and state standards, and 

requirements in core curriculum areas. IRTE students are required to take the PRAXIS II for 

Early Childhood and Elementary Education during the Student Teaching semester.    

 All IRTE participants and graduates will be included in the process of sharing project 

outcomes, working in tandem with a faculty member, project mentor, project director or with 

members of the Community of Practice workgroup. This active sharing among participants is 

one way that we ensure that students work together and support each other in program 

completion. Sharing is accomplished a number of ways by: 1) During Years 1-3, participants will 

actively share progress with each other, faculty, the Community of Practice workgroup, site 

coaches or mentors – often using various types of technology to communicate; 2) IRTE 
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graduates, along with staff, faculty and coaches/mentors, will work with participants to prepare 

presentation(s) for and attend professional development conferences in teams, such as the 

National Indian Education Association Convention, UNL’s annual teacher education conference, 

and the annual IRTE “Lessons Learned” culminating session; and 3) As noted earlier, in Year 4 

and Year 5, IRTE will coordinate a statewide conference inviting teachers from across Nebraska 

to learn about program outcomes, and hear from education experts in the field. This conference 

will be offered at Little Priest Tribal College/Winnebago, on the UNL campus, or in a 

participating LEA that volunteers their school/space for use as part of the statewide conference. 

It presents a great opportunity for participants, mentors/coaches and others to work together as 

part of the IRTE program and promote Indian Education beyond school walls. (See Supporting 

Document 3: Brochure).  

(iii) Incorporating the needs of potential employers and developing programs that meet their 

employment needs. In the past, statistics have shown that students enrolled in the target school 

districts are increasingly susceptible to at-risk behaviors related to poor academic achievement 

and low participation in school activities. These behaviors have included decreased involvement 

in school and community activities, and low scores on state and national benchmark tests (math, 

reading, and writing); however, for at least three of the six target schools, these characterizations 

have changed for the better, with overall school quality ratings that range from Great to Good, to 

Needs to Improve. Even yet, students enrolled in the target schools are often the most 

economically disadvantaged in Nebraska, and student mobility and dropout rates, while 

improving, have remained significantly higher than statewide averages (2023/2024 Nebraska 

State Report Card). Students enrolled in the target school districts are also challenged by 

language development characteristics similar to those with limited English-speaking proficiency 
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or ELL students, and the percentage of students with identified special needs exceeds the state 

average of 17% (Umonhon Nation – 23%; Isanti – 33%; Walthill – 25%; Winnebago – 22%; 

Niobrara – 24%). School superintendents in the target schools have consistently expressed to 

program staff an ongoing need for qualified special education teachers. IRTE has addressed the 

need for Special Education in earlier cohorts, and in 2025 there will be a concentration of Special 

Education courses required in the Early Childhood coursework. (UNL has already incorporated 

Special Education into its early childhood program.)   

Obstacles in the target school districts are compounded by limited resources, most notably a 

statewide shortage of qualified teachers at both the early childhood and elementary levels. So 

IRTE staff are often consulted when school districts need teachers for certain grade levels, or 

staff to help with specific tasks. Recently the NDE conducted a survey of teacher vacancies 

throughout the state. Data from that study suggested that the most severe teacher shortages are in 

rural areas, small schools (serving 500 students or less), and in districts serving large percentages 

of disadvantaged students. Of the five schools that primarily serve American Indian students in 

the region (Umonhon Nation, Walthill, Winnebago, Niobrara and Isanti), only 24 out of 222 

teacher/administrators are American Indian, or 11%. Of the five districts, three have American 

Indian administrators (Isanti, Winnebago and Umonhon Nation). The IRTE program is largely 

responsible for the increase in American Indian administrators, as most are IRTE graduates. 

Surrounding districts with significant American Indian students are also interested in employing 

American Indian teachers (Bancroft/Rosalie: 27.89% are American Indian 0 out of 26 are 

American Indian teachers; Homer: 15.54% are American Indian students, 0 out of 37 are 

American Indian teachers; South Sioux City: 2.82% are American Indian students, 0 out of 286 

are American Indian teachers).  
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U.S. DEPARTMENT OF EDUCATION 
BUDGET INFORMATION 

NON-CONSTRUCTION PROGRAMS

OMB Number: 1894-0008

Expiration Date: 08/31/2026

Name of Institution/Organization

Board of Regents, Univ of Nebraska, Univ Nebraska-Lincoln

Applicants requesting funding for only one year should complete the column under "Project 
Year 1."  Applicants requesting funding for multi-year grants should complete all applicable 
columns.  Please read all instructions before completing form.

SECTION A - BUDGET SUMMARY 
U.S. DEPARTMENT OF EDUCATION FUNDS

Budget Categories Project Year 1
(a)

Project Year 2
(b)

Project Year 3
(c)

Project Year 4
(d)

Project Year 5
(e)

Project Year 6
(f)

Project Year 7
(g)

Total
(h)

1. Personnel 89,489.00 114,833.00 118,278.00 35,155.00 35,034.00 392,789.00

2. Fringe Benefits 27,288.00 34,911.00 35,957.00 12,728.00 12,498.00 123,382.00

3. Travel 18,667.00 9,018.00 9,018.00 9,895.00 9,895.00 56,493.00

4. Equipment

5. Supplies 8,550.00 1,000.00 400.00 500.00 500.00 10,950.00

6. Contractual 48,071.00 46,146.00 46,762.00 43,503.00 44,040.00 228,522.00

7. Construction

8. Other 14,360.00 13,220.00 12,220.00 11,720.00 11,720.00 63,240.00

9. Total Direct Costs   
(lines 1-8)

206,425.00 219,128.00 222,635.00 113,501.00 113,687.00 875,376.00

10. Indirect Costs* 16,514.00 13,993.00 14,070.00 5,600.00 5,572.00 55,749.00

11. Training Stipends 249,193.00 264,095.00 261,072.00 774,360.00

12. Total Costs  (lines 
9-11)

472,132.00 497,216.00 497,777.00 119,101.00 119,259.00 1,705,485.00

*Indirect Cost Information (To Be Completed by Your Business Office):   If you are requesting reimbursement for indirect costs on line 10, please answer the following questions:

(1)       Do you have an Indirect Cost Rate Agreement approved by the Federal government? Yes No

(2)       If yes, please provide the following information:

Period Covered by the Indirect Cost Rate Agreement: From: 07/01/2021 To: 06/30/2024 (mm/dd/yyyy)

Approving Federal agency: ED  Other (please specify): DHHS, contact: DHHS, Denise Shirlee, 214-767-3261

The Indirect Cost Rate is  8.00 %.

(3)       If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate program or a 
restricted rate program, do you want to use the de minimis rate of 10% of MTDC? Yes No If yes, you must comply with the requirements of 2 CFR § 200.414(f).

(4)       If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages?
Yes No If  yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560.

(5)       For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that:

 Is included in your approved Indirect Cost Rate Agreement?   Or, Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is  

(6)       For Training Rate Programs (check one) -- Are you using a rate that:

Is based on the training rate of 8 percent of MTDC (See EDGAR § 75.562(c)(4))?   Or,

ED 524

Is included in your approved Indirect Cost Rate Agreement, because it is lower than the  
training rate of 8 percent of MTDC (See EDGAR § 75.562(c)(4))?

%.

Tracking Number:GRANT14415123 Funding Opportunity Number:ED-GRANTS-011725-002 Received Date:May 13, 2025 03:58:14 PM EDT
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