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GROWING OUR OWN: CULTIVATING THE NEXT GENERATION OF NATIVE TEACHERS

Indian Education Professional Development Program — CFDA 84.299B
Absolute Priority 1 routed

The Native American Teacher Education Program (NATEP) at the University of Arizona (UA)
has opened pathways for modifying existing programs in Early Childhood Education (ECE) and
Elementary Education (ELEM) to prepare teachers in relation to the unique cultural and linguistic needs
of Native students. NATEP will recruit a cohort of 18 Native American (NA) teacher candidates in the
ECE and ELEM programs. The overarching goal of this project is to increase the number of NA teachers
serving NA students and schools and to integrate NA languages, values, and knowledges. The UA will
partner with the Navajo Nation and Tohono O’odham Departments of Education and 6 schools serving
NA students: the Baboquivari Unified School District (Tohono O’odham), Johnson Primary School
(TUSD), Leupp Elementary School (Navajo Nation), Second Mesa Day School (Hopi), Tuba City USD
(Navajo Nation), and Whiteriver Unified School District (White Mountain Apache) in this unique effort.
Specific objectives and outcomes that will be met are:

e To indigenize ECE and ELEM existing, pedagogy, curriculum, mentoring, and community
partnerships,

e To prepare 18 qualified NA project participants to graduate and obtain certification,

e To facilitate employment and provide professional support and mentoring during induction
services,

o To infuse NA language instruction and practices into the preparation of participants,

e To build strong partnerships with Tribes, LEAs, and IHEs for sustainability of NATEP.

To reach our goal of increasing the number of NA teachers, we will provide access to participants
in rural and Tucson areas, and address the different phases of the project around recruitment, induction,
and assisting with payback obligations. For recruitment, we plan to recruit participants in both the on-
campus ECE and ELEM programs as well as participants in the UA Pathways to Teaching Program
which is a distance program that allows teacher candidates to take courses remotely from their home
locations. A comprehensive and multidimensional recruitment process will include resources from the
UA, project Partners, community colleges, and the schools. Potential participants will be recruited from
the Partner schools (elementary schools and tribal colleges). For induction, mentoring and induction
services will increase retention, graduation, certification, and employment rates. The professional support
of teachers calls for ongoing mentoring beyond the completion of the program. The induction program
will include mentoring by teachers, culture and language mentors, and NATEP team; focus group
sessions; workshops; and participation in induction services offered by their school/district. Lastly, we
will assist with Service Payback Obligations. Participants will be required to sign a Service Payback
Agreement and NATEP Agreement prior to starting the program. The terms of the agreement will be
clearly conveyed to participants prior to, during, and after the program. We will work closely with
participants during the induction period (in-person, video/phone conference, group sessions) to provide
professional support to sustain employment in a school and to assist in ensuring participants update and
submit required information to the data collection system.

The expected outcomes are grounded in fostering community-driven partnerships, creating
curriculum based on NA contexts, creating a distance program to provide access to teacher candidates in
rural locations, and to graduate 18 NA teachers. Ultimately, the outcomes of this project will impact NA
communities, teacher education programs, teachers, and NA students. The findings and outcomes will be
disseminated through conference presentations, publications, and with the Arizona Department of
Education to inform policy and to serve as a model for other teacher education programs.
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GROWING OUR OWN: CULTIVATING THE NEXT GENERATION OF NATIVE TEACHERS

The Native American Teacher Education Program (NATEP) at the University of Arizona
(UA) has opened pathways for modifying existing programs in Early Childhood Education
(ECE) and Elementary Education (ELEM) to prepare teachers in relation to the unique cultural
and linguistic needs of Native students. NATEP currently has funding through the Office of
Indian Education Professional Development grant program which is now in year four with 16
graduates in the induction program. Participants’ success is attributed to the shared commitments
of the UA faculty, NATEP team, and community partners. NATEP has received heightened
attention and recognition for its efforts in providing quality teacher preparation that integrates
and braids Native American (NA) knowledge systems, values, and languages with academic
expectations. NATEP is continuing to build on these efforts and lessons learned to strengthen the
ECE (birth to age 8) and ELEM (K-8 grades) programs for NA teachers and schools.

In this proposal, NATEP plans to support participants in both the ECE and ELEM on-
campus programs as well as the UA Pathways to Teaching Program (Pathways Program), which
is an ELEM Distance Program that prepares teacher candidates in a remote format. The on-
campus ECE and ELEM programs will support participants who live in Tucson and prefer to
take classes on-campus. In the Pathways Program, the participants can complete all their
coursework and field experience within their home communities. Over the years, we have found
that while many candidates were interested in becoming teachers through UA NATEP, they were
challenged by the need to uproot their families or leave cultural responsibilities to attend the
program in Tucson. Due to these barriers, they decided not to move forward with applying to the
UA NATEP program. We found it essential to adjust our program to provide access through the
ECE and ELEM on-campus option and the new distance Pathways Program in ELEM education.

We plan to partner and collaborate with Tribal schools and districts to support these programs.
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Learning Differences, Learning Environments, Content Knowledge, Content Application,
Assessment, Planning for Instruction, Instructional Strategies, Professional Learning and Ethical
Practice, and Leadership and Collaboration. Student teaching supervisors provide essential
feedback to their assigned student teachers in each of these areas to support their growth and
development as a teacher. Competencies related to major and pre-professional courses are tested

on the Professional Knowledge Exam for Arizona teacher certification.

(2) Participants’ Preparation to Adapt Teaching Practices to Meet NA Student Needs

The coursework, workshops, and practica will guide participants in developing their own
adaptations of school curriculum and practice. A high level of engagement with faculty, Partner
members from Tribal and non-Tribal educational institutions, school personnel, NA students, and
other participants will provide participants with many opportunities to discuss issues, challenges,
and solutions related to success as a NA teacher of young children. This project will ground
these new teachers with materials on best teaching practices that are relevant to the cultural and
linguistic needs of NA students. Participants will begin the program with a strong understanding
of NA cultures, preparing them to work confidently with young Native students while supporting
their academic growth and honoring their languages and traditions (Kulago, et al., 2024;
Merrick, 2024). We developed two Subplans for both ECE and ELEM programs that include the
standard requirements, coursework, and opportunities for student teaching in NA schools. In
addition, a strong focus on culture and language experiences are infused throughout the ECE and
ELEM programs through courses, Professional Learning Time, and specialized workshops.

Coursework: Courses related to ECE and ELEM subject areas will intentionally connect
to NA contexts and will provide opportunities to gain skills working directly with NA children.

Specific to this project, NA cultural and linguistic contexts and approaches will be infused
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throughout Years 1-3 (and continued into Years 4 and 5 of induction) as participants will explore
how NA perspectives, knowledge, values, goals intersect with academic content. The educational
frameworks underlying these offerings will include culturally responsive pedagogy, community-

based education, land-based pedagogies, and sovereignty.

Native American Pedagogies Courses: Two courses in both the ECE and ELEM

programs have been developed and modified in relation to NA education and contexts: TLS 409,
Foundations of Education, and TLS 327, Social Studies. We plan to modify an additional course
in spring 2026: TLS 401, Families and Communities. Each course was created and modified by
the PDs and will be offered weekly during appropriate semesters. The focus of each course is
different, covering topics such as the history of NA education, curriculum development,
community-based education, and working with NA families and communities (San Pedro, 2021).
The courses are designed to deepen participants’ understanding of what it means to teach NA
contexts and reinforces competencies needed to work with NA students and communities.

Field-based Experience: A field experience titled, “Stories about the Land,” will be

developed and facilitated by PDs, PC, and NA Knowledge Holders at various locations in AZ.
Participants will engage with NA Knowledge Holders who will offer knowledge and stories
related to the land (e.g., plants, animals, mountains, and water), which inform the basis of NA
cultural and linguistic contexts. The participants will engage in language acquisition while
identifying and naming various aspects of the land in their own languages. Participants will also
develop new curriculum that integrates and revitalizes NA knowledge and values using
innovative digital tools and technology. Knowledge Holders will be asked to serve on the AC.

Language and Culture Workshops and Professional Learning Time: Workshops and

Professional Learning Time (PLT) sessions built into both the ECE and ELEM programs will

UA — 84.299B pr/Awark4 68938250015  Growing Our Own Native Teachers
Page e23



integrate NA language instructional practice. The program will also include workshops on land-
based education, reflecting the connection between NA philosophies and the land. The program
will engage a variety of consultants who will contribute specialized content on language
education, immersion practices, and cultural contexts related to science, math, history, and art.

NA Community-based Knowledge Holders Workshops: There are 22 NA nations in AZ,;

therefore, the Knowledge Holders will be individuals who reflect the cultural backgrounds of the
participants in NATEP (i.e., Tohono O’odham, Hopi, Diné, Yoeme, White Mountain Apache).
Curriculum that includes specific NA knowledges, values, and languages for Native students is
unique; therefore, curriculum will need to be created to meet the distinct cultural and linguistic
needs of each NA community represented in AZ. Several cultural Knowledge Holders will be
invited to share traditional stories, philosophies, principles, and languages that will contribute to
curriculum development that integrates NA knowledge into any subject area.

Culture and Language Mentors: The participants in the program will create lesson plans

around teaching academic content and standards, and they will likely need support integrating
NA cultures and languages into those plans. Therefore, Culture and Language Mentors will be
invited as consultants to work with each participant to develop their lessons plans to include the
cultural and linguistic content. They will create a final project using the skills and tools learned
from the consultants’ workshops.

Field Experience and Student Teaching: To prepare the NA participants to gain

experiences working with and teaching NA students, participants have the option of being placed
in Partner school sites: BUSD (K-8); Johnson Primary School (K-3); Whiteriver USD (K-8);
Second Mesa Day School (K-6); Leupp Elementary School (K-6); or Tuba City USD (K-8).

Participants will also have the option of choosing any school with an outstanding mentor teacher
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that may not be at one of these schools. The participants will be evaluated using the standard
ECE and ELEM student teaching observation forms. Details regarding travel and site
coordination will be organized and arranged by the PDs and PC in collaboration with Partners
and Margaret Shafer, Director, Office of Field Experience. A new remote observation tool was
utilized during the Covid-19 pandemic which we will use for participants choosing Partner
schools in rural areas. Travel funds are included for supervisors to conduct these teaching
observations in person. Based on previous experiences, student teachers tend to secure
employment in the schools where they completed their student teaching experience.

Participants in the ECE and ELEM programs will be encouraged to examine their
understanding of working with all families, both NA and non-NA. During field placement
participants will develop skills in building the classroom community, classroom management,
teaching subject areas using a variety of direct instruction engagement methods, cooperative
learning, project-based learning, attending school PD workshops, and working with the Culture
and Language Mentors to design lessons. Within their student teaching, participants will be
expected to continue to implement these strategies and practices to best serve NA children—
based on knowledge gained through working with consultants, coursework, and courses.
Participants will be well prepared to adapt their own approaches to teaching NA students,
whether in Native or non-Native educational settings.
Project Sequence

As shown in Table 2, participants will complete their project components as follows: pre-
requisite and required courses, summers Year 1 and Year 2; Coursework, Years 1-3; field
placement, Years 1-3; student teaching, Years 2-3; graduation/certification, Year 2-3;

employment, Years 2-5; and induction, Years 4-5.
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Table 2. Project Management and Timelines

Objectives/ ) Year 1! | Year 2 | Year 3 Years4 & S
Activities Who? ajaqjalajajajajqjaiajajajajajaja Outcomes
1(2(3|4|1(2|3|4|1|2|3|4|1]2|3 |4

1. To indigenize existing ELEM pedagogy, curriculum, mentoring, and community partnerships

Ic\gifslz /Ie)’r‘;scttllrg 12,358 | X|X|X|X|X|X|X|X|X|X|x|X Courses/practica offered

(I:{:Jrisee“s/;gzgtiifcya é’2’3’5’6’ XXX X X[ XXX X|X|X Revised courses/pract. offered

igselilc:;%arriers Jsolutions All XXX X|X| XX XXX Solutions put into place

Dev/implement new resources | 1,2,5 XXX X[ X|X| XXX X[ XXX New seminar/colloquium

Evaluate process é’2’4’5’6’ XXX X| X[ X|X|X|X|X|X|X|X|X|X|ELEM program revised in steps

Disseminate to participants 1,2,3 XXX XXX X|X|X|X|X|X]|X|X]|X|X|Reports to Fac, Partners, field

2. To prepare 15 qualified NA participants to graduate and obtain certification

Eiiierg]i?ate recruitment 1,2,3,7 X|X|X|[X Applications received

nge\:v uapplicants; enroll 1,2,3,5 XX X|X|X 18 quality partic. enrolled

Mentoring ;’2’3 S0, | x| X| x| X X XX X[ X|X|X Bi-monthly mtgs;

Family orientation 1,2,3,58 | X X| X 100% attend

Complete coursework 1,2,4 XXX X X|X|X|X|X|X|X 100% (18 partic) complete

Complete field placement 34,5 XXX X[ X|X|X| XXX 89% (16 partic) complete

Complete student teaching 34,8 X| X X[ X|X[X 89% (16 partic) complete

Retain participants 1,2,3,6 XXX X[ X|X|X|X[X|X[|X 89% (16 partic) graduate

Obtain certification 1,2,4 X| X X X|X|X 89% (16participants) obtain

Evaluate/Disseminate £’2’3 4.6, XX XX X|X|X|X|X X | X | X | X | Proj objs met; partic on track
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'Q1 (Jan-Mar) Q2 (Apr-June) Q3 (July-Sept) Q4 (Oct-Dec); >PD (1) Co-PD (2) PC (3) Tch/Supv Fac (4) Assoc Fac (5) AC (6) Partners (7)

Table 2. Project Management and Timelines, continued
Year 1! Year 2 Year 3 Years 4 & 5 Outcomes

Objectives/ who?  [afafafalafalalafalafalalalaaf,,
1(2(3|4(1(2|3(4(1|2|3|4|1]|2]3

3. To facilitate employment and provide induction services

Identify employment sites 1,4,5,8 X| X | X|X|X|X| 89% (16 participants) obtain

Apply for/obtain jobs 1,3,8 X| X 89% (16 participants) obtain

}\fjﬁtp:’;:h schools-plan 1,3,8 X|X|X|X|X|X| X| Process/schedule developed

0;1;;1‘[ p‘allrticipants to service 1,3,8 X|X| X

Provide induction services 1,2,8 X | X| X| X| X| 8% retain employment

Evaluate 1,2,3,6,7 X | X | X | X | Employer reports

Disseminate 1,2 X | X | X| X| Reports to Fac, Partners, field

4. To infuse NA language instruction and practices into the preparation of participants

ggg){shops & PLT (ELEM é’2’3’4’5’ XXX X[ X[ XX XX XXX Skills pract ideas for cur dev

Summer Field Experience 1,2,3,5,6 XX Curric & Instru practices

Prof dev workshops £’2’3 3,0, XXX X| X[ X|X|X|X|X|X]|X|X|X]| X| Lesson plans confidence

5. To build strong relationships among Tribes, LEAs, IHEs for sustainability and institutionalization

WMentily Al | X|X|X|X|X|X|X|X|X|X|X|X|X|X|X]|X| Roundtable discussions

En‘gu;geune;&;ll;agnuer:u N All XXX XX X| X[ X|X|X|X|X|X]|X|X| X| New partners join efforts

Create new partnerships 1,2,5,6,8 XXX XX XXX X[|X|X|X

'Q1 (Jan-Mar) Q2 (Apr-June) Q3 (July-Sept) Q4 (Oct-Dec); > PD (1) Co-PD (2) PC (3) Tch/Supv Fac (4) Assoc Fac (5) AC (6) Partners (7)
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Meetings with Advisory Committee (AC) Members: Meetings with the AC members are

important because they support continuous improvement of the project with ongoing dialogues
that shape the course of the project for participant success as well as overall project success.

Meetings with Community Members: The UA NATEP has held biannual meetings with

NA community members to engage in community-based approaches for co-constructing goals
and activities within our NATEP program. These meetings have been hosted using other funding
sources and have been instrumental in offering feedback and guidance. We plan to seek
additional funding so we can host another meeting in 2027. In addition, meetings with the
NNTEC are held quarterly and are hosted by one of the 13 consortium members who make up
the NNTEC. We also hold monthly meetings with the ADE’s Office of Indian Education leaders

and staff members to discuss updates and to support each of our program initiatives.

(3) Key Personnel and Time Commitments

Key personnel include core NATEP faculty (PDs) and staff (PCs) whose responsibilities
are project management, teaching, supervision, advising, mentoring, induction, regular check-
ins, and dissemination. Associated Faculty will participate in mentoring, teaching, and
dissemination. Faculty members have unique expertise within teacher education and research
among various communities and are well-respected within their field. Each ensures teachers are
well prepared for the teaching profession. Resumes are included in Other Attachments.
Core Project Faculty
(1) Project Director —Dr. Valerie Shirley (Diné, Associate Professor/Affiliate Faculty with
American Indian Studies [AIS]) has research and teaching interests in the areas of NA pedagogy,
curriculum development, teacher education, and NA education. She was a former ELEM teacher

at 2 NA schools located in AZ. Dr. Shirley’s responsibilities will include overseeing and
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coordinating all aspects of the project, including project management; evaluation and reporting;
recruiting participants; collaborating with UA, Partners and Tribal education entities;
communicating with the AC; working closely with the PC, program personnel, mentor teachers,
and participants; co-developing and teaching the NATEP courses; and supporting participants
and schools during induction. Time commitment: FTE AY = .10; FTE Summer = 1.35 months.
Dr. Jeremy Garcia, Co-Director (Hopi/Tewa, Associate Professor/Affiliate Faculty with AIS).
His research and teaching focuses on curriculum and pedagogy, teacher education, and family
and community engagement with Native communities. He was an ELEM teacher and family
engagement coordinator at a NA school. As co-project director, Dr. Garcia’s responsibilities will
include assisting the PD with coordinating all aspects of the project described in the PD section
above. Time commitment: FTE AY = .10; FTE Summer = 1.35 months.

Tenure- and Practice-Track Faculty and Supervisors: All courses are taught by
experienced tenure-track and practice-track professors in specific content areas. Supervisors
manage field and student teaching practica. This central core of faculty ensures participants will
meet graduation and certification requirements. Time commitment: FTE AY =.10; FTE.

Project Coordinator: They will assist with recruitment, site coordination, data
collection/analysis, reporting, induction, dissemination, and DCS; and will serve as a liaison
between the UA, Tribes, Partners, and AC to meet project objectives. The PC must have
experience in education, mentoring, and working with NA students. The PC will serve as
primary contact for participants and will have weekly contact with them. Time commitment: FTE

FY =1.00 in years 1-3 and FTE FY = .50 in years 4-5.
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F. QUALITY OF PROJECT EVALUATION

(1) Appropriateness to the Project Context and Target Population

The evaluation plan for NATEP is grounded in culturally responsive, community-based
methodologies that reflect the unique linguistic, cultural, and geographic contexts of NA teacher
candidates and their communities. In alignment with Indigenous research principles—
particularly relational accountability (Archibald, 2008; Wilson, 2008)—the evaluation will be
co-constructed with Tribal partners, Knowledge Holders, and participating schools to ensure its
relevance and respect for local knowledge systems.

Evaluation instruments will be adapted and/or co-developed to ensure validity and
responsiveness to community needs, including culturally sensitive student teaching rubrics,
partner-designed surveys, and storytelling-based reflective tools. The plan incorporates
quantitative indicators (e.g., course completion, certification attainment, employment rates)
alongside qualitative indicators (e.g., identity development, pedagogical confidence, mentor
feedback), recognizing that success for NA teachers extends beyond standard academic metrics.

Importantly, the evaluation team includes members with expertise in NA education and
mixed-method research who understand the historical and sociopolitical realities of NA
communities. This ensures that the evaluation process not only assesses outcomes but also
strengthens relationships and capacity within the communities it serves.

(2) Performance Feedback and Formative Data Collection

The evaluation plan will include a system for formative and summative assessment
designed to track interim progress, identify challenges, and inform continuous improvement.
Performance Feedback Components include Biweekly Reflections and Journals from

participants, shared during cohort meetings and reviewed by Project Coordinators and faculty;
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Semester-based Participant Evaluations of courses, mentors, and field experiences using
culturally adapted instruments; Teaching Evaluations during practicum and student teaching,
using both in-person and remote observation tools; and Regular Partner and Advisory
Committee Feedback to surface barriers and co-create solutions. The Interim Assessments
include Data Dashboards updated each semester to track recruitment, retention, course
completion, certification, employment, and induction participation; Focus Groups and Sharing
Circles held annually with participants and Partners to identify emerging themes and guide
project adjustments; and Field Placement Evaluations that provide diagnostic feedback about
teacher readiness and culturally responsive pedagogy implementation.

The evaluation team will prepare annual reports summarizing findings and
recommendations, which will be shared with faculty, Tribal partners, and school leaders. These
findings will be used to modify course content, improve mentoring strategies, and enhance
professional development workshops. In addition, a set of Impact Stories—participant
narratives documenting their growth, challenges, and successes—will be collected and analyzed
to provide deeper insight into the lived experience and broader implications of the program.
These stories will serve as qualitative evidence for dissemination through conference

presentations, ADE working groups, and academic publications.

Evaluation Plan for NATEP

Evaluation Outcomes Indicators Data Sources | Frequency of
Focus Area Collection
Recruitment 18 NA participants | Number of Application Annually
and Enrollment | recruited annually | applications forms;

across ECE and received; recruitment

ELEM programs demographics | tracking logs

of applicants

Participant 89% of enrolled Semester-to- Academic Each semester
Retention participants semester records;

retained through to | enrollment advising notes;

UA - 84.299B PRIAWar % 88938250015  Growing Our Own Native Teachers

Page e38



graduation records; attendance at
participant check-ins
self-
assessments
Academic Participants Course University Each semester /
Preparation complete completion registrar; End of
and coursework, pass | rates; observation academic year
Certification certification certification rubrics;
exams, and meet exam scores; certification
state standards student reports
teaching
evaluations
Employment Participants secure | Employment School district | Annually /
and Induction | employment verification; employment Ongoing
within 12 months | induction records; during Years
and engage in 2 session induction logs; | 3-5
years of induction | attendance mentor surveys
logs; mentor
feedback
Cultural and Participants Lesson plans, Portfolio Each semester /
Linguistic demonstrate teaching submissions; Annually
Integration culturally relevant | reflections, and | workshop
pedagogy and student reflections;
integrate NA engagement supervisor
languages artifacts observations
Partnership Partners co- Meeting Meeting Biannually
Engagement develop field minutes; agendas and
and Feedback | placements, feedback forms | notes; Partner
curricula, and from Tribal surveys;
induction Partners and qualitative
components AC feedback
Program Program adapted | Revisions to Annual internal | Ongoing /
Improvement | based on ongoing | curriculum, reports; Annual reports
and performance data | practicum evaluator
Accountability | and design, and summaries;
partner/community | support community
input services talking circles
documented
annually
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U.S. DEPARTMENT OF EDUCATION
BUDGET INFORMATION
NON-CONSTRUCTION PROGRAMS

OMB Number: 1894-0008
Expiration Date: 08/31/2026

Name of Institution/Organization

Arizona Board of Regents, University of Arizona

Applicants requesting funding for only one year should complete the column under "Project
| Year 1." Applicants requesting funding for multi-year grants should complete all applicable
columns. Please read all instructions before completing form.

SECTION A - BUDGET SUMMARY

U.S. DEPARTMENT OF EDUCATION FUNDS

Budget Categories projecza\;ear 1 Projec(tb\)(ear 2 Projeczc\)(earS Projec%eaM Projecze\;earS Projeczf;(ear 6 Projec&;;ear 7 T(()r:?l

1. Personnel | 97,610.00| | 100,537.00| | 152,010.00| | 48,829.00| | 50,294.00| | | | | | 449,280.00|
2. Fringe Benefits | 31,235.00| | 32,172.00| | 39,437.00| | 15,625.00| | 16,094.00| | | | | | l34,563.00|
3. Travel | 20,868.00| | 25,860.00| | 29,998.00| | 11,130.00| | 9,304.00| | | | | | 97,160.00|
4. Equipment | | | | | | | | | | | | | | | |
5. Supplies | 9,115.00| | 6,490.00| | 4,630.00| | 1,450.00| | 1,340.00| | | | | | 23,025.00|
6. Contractual | 25,006.00| | 24,006.00| | 22,506.00| | 10,500.00| | 10,500.00| | | | | | 92,518.00|
7. Construction | | | | | | | | | | | | | | | |
8. Other | 2,500.00| | 2,200.00| | 39,866.00| | 6,750.00| | 6,750.00| | | | | | 58,066.00|
9. Total Direct Costs | 186,334.00| | l9l,265.00| | 288,447.00| | 94,284.00| | 94,282.00| | | | | | 854,612.00|
(lines 1-8)

10. Indirect Costs* | 14,907.00| | 15,301.00| | 20,243.00| | 7,543.00| | 7,543.00| | | | | | 65,537.00|
11. Training Stipends | 298,757.00| | 293,433.00| | 191,310.00| | 18,162.00| | 18,162.00| | | | | | 819,824.00|
12.Total Costs (lines | 499,998.00| | 499,999.00| | 5oo,ooo.oo| | 119,989.00| | 119,987.00| | | | | | 1,739,973.00|
9-11)

*Indirect Cost Information (To Be Completed by Your Business Office): If you are requesting reimbursement for indirect costs on line 10, please answer the following questions:

(1) Do you have an Indirect Cost Rate Agreement approved by the Federal government? X]Yes [ ]No
(2) Ifyes, please provide the following information:
Period Covered by the Indirect Cost Rate Agreement: From: |05/21/2024 To: |06/30/2027 (mm/dd/yyyy)
Approving Federal agency: [ ] ED [X] Other (please specify): |DEPARTMENT OF HEALTH AND HUMAN SERVICES
The Indirect Cost Rate is %.
(3) Ifthisisyour first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate program or a
restricted rate program, do you want to use the de minimis rate of 10% of MTDC? |:| Yes |:| No  Ifyes, you must comply with the requirements of 2 CFR § 200.414(f).
(4) Ifyou do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages?
|:| Yes |:| No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560.
(5) ForRestricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that:
|:| Isincluded in your approved Indirect Cost Rate Agreement? Or, |:| Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is |:| %.
(6)  For Training Rate Programs (check one) -- Are you using a rate that:
- PR/Award # S299B28@9ibded in your approved Indirect Cost Rate Agreement, because it is lower than the
5 :
IXI Is based on the training rate of 8 percent of MTDC (See EDGAR § 75.562(c)(4))? Or, Page efﬁﬁ training rate of 8 percent of MTDC (See EDGAR § 75.562(c)(4))?
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Tracking Number:GRANT14414609 Funding Opportunity Number:ED-GRANTS-011725-002 Received Date:May 12, 2025 11:04:52 AM EDT



	Cover Page
	Table of Contents
	Application for Federal Assistance SF-424
	Grants.gov Lobbying Form
	ED Abstract Narrative Form
	Attachment - 1 (1234-Growing our Own Abstract)
	Project Narrative Form
	Attachment - 1 (1235-Growing our Own_Narrative)
	Attachment - 2 (1236-Growing our Own Table of Contents)
	Other Narrative Form
	Attachment - 1 (1238-Growing our Own Resumes)
	Attachment - 2 (1239-Growing our Own Letters of Support_Navajo Nation Teacher Education Consortium Agreements)
	Attachment - 3 (1240-Growing our Own References)
	Attachment - 4 (1241-F and A Negotiated Rate_flattened)
	Budget Narrative Form
	Attachment - 1 (1237-NATEP Budget Justification-flat)
	Form ED_524_Budget_1_4-V1.4.pdf
	Form SFLLL_2_0-V2.0.pdf
	Form ED_SF424_Supplement_4_0-V4.0.pdf



