
(e) The agency has clear and effective controls, including 
guidelines, to- 
 
(1) Prevent or resolve conflicts of interest, or the appearance 
of conflicts of interest, by the agency's—  
(i) Officers and Directors; 
(ii) Employees (including temporary, part-time, and full-time 
employees);  
(iii) Evaluation team members;  
(iv) Consultants and Contractors;  
(v) Volunteers; and  
(vi) Other agency representatives. 
 
(2) Ensure that members of the standards and policy-making body, 
which may include members of the decision-making body, do not 
vote as members of the decision-making body on the setting of 
standards or policies affect any institution or program that 
such a member is an officer, director, or employee; 
 
(3) Determines its dues without review by any related, 
associated, or affiliated trade association or professional 
organization; 
 
(4) Does not share resources, such as personnel, services, 
equipment, facilities, or information technology, and does not 
have office space in the same building as any related, 
associated, affiliated trade association, professional 
organization. The requirement in this paragraph for separate 
office space will take effect one year after the effective date 
of this section; 
 
(5) Has sufficient controls to ensure that any officers, 
directors, employees, or volunteers of the agency do not share 
or solicit feedback regarding the agency’s policies, standards, 
or decisions with respect to any institution or program from any 
related, associated, affiliated trade association or 
professional organization;   
 
(6) Prominently discloses on its website all relationships with 
related, associated, affiliated trade associations or 
professional organizations; and 
 
(7)(i) Will not act to restrict access to employment in a 
profession, occupation, or vocation unless the agency provides 
clear and convincing evidence to the Secretary that: 
 
(A) the restriction is necessary to protect the public;  



 
(B) the expected public benefits outweigh the costs to the 
public from reduced access to the profession, occupation, or 
vocation; and 
 
(C) no less restrictive alternative would adequately protect the 
public.  
 
(ii) For the purposes of this subsection, restricting access to 
employment includes: 
 
(A) taking steps to increase credentialing standards;  
 
(B) increasing the cost or level of required education or 
training; or 
 
(C) decreasing the availability of education or training in a 
manner that may benefit any related, associated, or affiliated 
trade association, professional organization. 


