
Minimum expectations of student performance 
 
Description: ​ Clarity that accreditors should have minimum expectations of student performance, and provide 
more specificity with regard to examples of datasets that could be most used and useful for accreditors. 
 
Submitter: ​ Mike Duffey, representing state higher education executive officers and state officials 
  
Rationale:​ As originally written, the rule suggests that accreditors do not necessarily need to have 
minimum expectations of student performance (i.e. achieved by institutions of higher education). For clarity, we 
should make it clear that all accreditors should have minimum expectations, even when the standards 
themselves (for those expectations) are left to the accrediting agency.  
 
Additions are suggested for datasets (such as PSEO) that could be most used and useful for accreditors, as 
well as key ratios such as outcomes vs. time to completion, or wage premiums vs. cost. Finally, there is an 
acknowledgement that state data is a helpful complement to federal data.  
 
Changes are highlighted in green. Additions underlined. Deletions are strikethrough. 
 
- - -  
 
Section ​ ​ § 602.16 Accreditation and preaccreditation standards. 
 
Specific location ​ 602.16(a)(1)(i) and following lines 
 
(i) Success with respect to student achievement at the institutional and program level in relation to the 
institution's mission, which may include different standards for different institutions or programs, as established 
by the institution. Standards for student success must be supported by objective, reliable, and comparable 
evidence of student achievement. including, as appropriate, consideration of State licensing examinations, 
course completion, and job placement rates. 
 
Where feasible and appropriate, The agency’s standards for success with respect to student achievement 
should –  
 
(A) Identify minimum expectations of student performance. If the agency determines that setting minimum 
expectations of performance is not feasible or appropriate for the institutions or programs it accredits, or for 
any particular institution or program, or group of institutions or programs, its standards should explain why such 
minimum expectations are not required and clearly describe the agency’s method for assessing and enforcing 
its standards for success with respect to student achievement. The agency’s standards must clearly delineate 
success and failure, and describe how the agency will take adverse action against an institution or program 
that fails to meet such student achievement standards. These minimum expectations may include, but are not 
limited to, the consideration of --   
 
(1) Post-secondary employment outcomes, including longitudinal data on job placement, earnings, and 
employment flows disaggregated by institution, degree level and classification of instructional program.  
 
(2) State licensing or certification examination results, where applicable;  
 
(3) Program completion or graduation rates, which must be considered in conjunction with program quality and 
academic standards for completion and graduation; or continuing education outcomes;  



 
(4) Standardized assessment scores; and  
 
(5) Measures and ratios evaluating of , educational or economic return relative to the cost of education, which 
may include tuition and fees, room and board, textbooks and supplies, transportation and other nonbypassable 
costs included in the total cost of attendance, including time to completion, assessed using data appropriate to 
the program’s credential level, length, and occupational context.  
 
(B) Be developed and periodically reviewed and updated if necessary, using valid and reliable data, which may 
include state and Federal data.  
 
(ii) Curricula.  
 
(iii) Faculty, and such standards should require that --  
 
(A) Institutions or programs demonstrate that all faculty members are sufficient in number, appropriately 
qualified, and subject to regular evaluation aligned with their assigned instructional, research, or service 
responsibilities.   
 
(B) Institutions or programs to maintain and apply written faculty processes that:   
 
(1) Are conducted on a periodic basis;   
 
(2) Include defined performance criteria; and   
 
(3) Provide for meaningful, consistently applied remediation or personnel action in cases of sustained 
nonperformance.   
 
(C) Standards should require evaluation of whether faculty appointment structures permit the institution or 
program to address persistent deficiencies in instructional quality, program relevance, or institutional 
effectiveness.   
 
(D) Standards should require that academic freedom protections must be clearly articulated and applied 
consistently to faculty regardless of appointment classification, race or other immutable characteristics, 
viewpoint, or ideology.  
 
(E) The agency should evaluate whether the institution or program maintains sufficient flexibility in instructional 
staffing to respond to material changes in student demand, program viability, or financial conditions.  
 
(F) The agency should evaluate whether the institution restricts public institutions from fulfilling their obligations 
under the First Amendment to the Constitution of the United States. The agency should similarly evaluate any 
private institutions that, through their institutional policies, guarantee the same or similar protections for 
students or faculty.   
 
(G) Nothing is this section shall be construed to require any action that would conflict with applicable State law. 
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