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On January 9, 2025, a federal district court issued a decision vacating the 2024 Final Rule.
Consistent with the court’s order, the 2024 Title IX regulations and this resource are not
effective in any jurisdiction.
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On April 29, 2024, the U.S. Department of Education published changes to its Title IX
regulations that went into effect on August 1, 2024 (2024 Title IX Regulations).

This resource highlights new or updated requirements for Title IX Coordinators in the 2024
Title IX Regulations.? This resource is geared towards recipients of funding from the
Department that are educational institutions and uses the term “schools” to refer to all such
recipients, including school districts, colleges, and universities.

|. What is the role of a Title IX Coordinator? (34 C.F.R. § 106.8(a))

» Each recipient must designate and 4
authorize at least one employee as a Title IX
Coordinator to coordinate the recipient's
efforts to comply with its responsibilities
under Title IX and its regulations.

« ATitle IX Coordinator plays a unique role
and is responsible for coordinating a
recipient’'s compliance with its Title IX
obligations. A Title IX Coordinator also
serves as a resource for a recipient's
community, both providing specific services
described in the 2024 Title IX Regulations
and overseeing the fulfillment of other
requirements of the Title IX regulations.

» If a recipient has more than one Title IX
Coordinator, it must designate one of its
Title IX Coordinators to retain ultimate
oversight over those responsibilities and
ensure consistent compliance with its
responsibilities under Title IX and its related
regulations.

» As appropriate, a recipient may delegate, or
permit a Title IX Coordinator to delegate,
specific duties to one or more designees.

1. Because this resource focuses on new or updated duties specific to the Title IX Coordinator role that are
specified in the 2024 Title IX Regulations, it does not describe all of a school's obligations under Title IX to ensure
that no person experiences sex discrimination at school. For a more comprehensive discussion of these and
other requirements, see the preamble to the 2024 Title IX Regulations, 89 Fed. Reg. 33474.
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ll. What training must be provided to a Title IX Coordinator? (34 C.F.R §§ 106.8(d),
106.40(b]), 106.44)

A Title IX Coordinator and any designees
must be trained annually on:
» Title IX Legal Standards and Obligations
o The conduct that can constitute sex
discrimination under Title 1X, including
discrimination on the basis of sex,
including sex stereotypes, sex
characteristics, pregnancy or related
conditions, sexual orientation, and
gender identity;
> The definition of sex-based harassment;
and
> A school's obligation to address sex
discrimination in its education program
or activity.

« A School's Response to Sex Discrimination, Grievance Procedures, and Supportive

Measures

> The notification and information requirements all employees have related to: (1) students
based on pregnancy or related conditions; and (2) a school's response to conduct that
reasonably may constitute sex discrimination;

o The Title IX Coordinator’s responsibilities for coordinating the recipient’'s compliance with
its obligations under Title IX and its regulations;

> How to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts
of interest, and bias;

> The rules and practices for the school's informal resolution process;

> The school's Title IX grievance procedures, including:
= The meaning and application of the term “relevant” for questions and evidence, and the

types of evidence that are not allowed regardless of relevance; and
o Supportive measures.

» Other Title IX Coordinator Duties
o The Title IX Coordinator’s responsibilities in connection with a school's obligations to
students based on pregnancy or related conditions, including providing information,
reasonable modifications, leave, reinstatement, and access to lactation space, as well as
limitations on the school's requests for documentation;
o The school's recordkeeping system and Title IX recordkeeping requirements; and
o Other actions necessary to coordinate the recipient's compliance with Title IX.
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lll. How must a Title IX Coordinator monitor for barriers to reporting sex
discrimination? (34 C.F.R. § 106.44(b))

A Title IX Coordinator must monitor the school's education programs or activities for barriers
to reporting conduct that reasonably may constitute sex discrimination. The school and its
Title IX Coordinator have the discretion to determine how best to monitor for reporting
barriers. If such barriers exist, a Title IX Coordinator must take steps reasonably calculated to
address them.

« ATitle IX Coordinator may choose to survey a school's students and employees as one way
to identify barriers to reporting sex discrimination.

« Barriers could include inaccessible complaint reporting processes, confusing grievance
procedures that lack transparency, or a hard-to-reach Title IX Coordinator.

+ Potential steps to respond to barriers to reporting sex discrimination might include:

> More frequent and prominent publication of a Title IX Coordinator's contact information
to ensure individuals know where to report possible sex discrimination;

o Relocation of the Title IX Coordinator's office to a more visible, central, and accessible
location;

> Enhanced training for employees with Title IX responsibilities to ensure they are free of
conflicts of interest and do not discourage the reporting of possible sex discrimination;
and

> The development and circulation of user-friendly Title IX materials.

. P Example: If a school has set up an online complaint reporting system, its
Title IX Coordinator must monitor the system to ensure it works and does
not serve as a barrier for reporting possible sex discrimination. If, for
example, the Title IX Coordinator learns that the system is not accepting
new reports or that students are not reporting because there is no
anonymous reporting option, the Title IX Coordinator must take steps
reasonably calculated to address the barrier.
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IV. What steps must a Title IX Coordinator take in response to notice of conduct
that reasonably may constitute sex discrimination? (34 C.F.R. § 106.44(f))

A school must require its Title IX Coordinator, when notified of conduct that reasonably may
constitute sex discrimination, to take the following prompt and effective actions:

» Treat the complainant and respondent equitably.

» Offer and coordinate supportive measures that are designed to restore or preserve a
party's access to a school's education programs or activities or to provide support during
grievance procedures or an informal resolution process.

o A Title IX Coordinator must offer and coordinate supportive measures to a complainant
(i.e., a person who is alleged to have been subjected to sex discrimination) when the Title
IX Coordinator learns of conduct that reasonably may constitute sex discrimination.

o A Title IX Coordinator must offer and coordinate supportive measures to a respondent
(i.e., a person who is alleged to have violated the school’s prohibition on sex
discrimination) if the school initiates its grievance procedures or offers an informal
resolution process.

o A Title IX Coordinator may choose to delegate duties related to supportive measures to
other staff or employees who are best positioned to assist with supportive measures.

o Supportive measures are individualized measures offered without unreasonably
burdening either party, not imposed as punishment or discipline, and provided without fee
or charge to the complainant or respondent.

L, Examples: Supportive measures include, but are not limited to:
» Counseling;

» Extension of deadlines;

* Restrictions on contact between the parties; or

» Changes in class, work, or housing.

* Notify the parties of a school’s grievance procedures and informal resolution process.
o When a Title IX Coordinator learns of conduct that reasonably may constitute sex
discrimination, the Title IX Coordinator must notify the complainant or, if the complainant
is unknown, the individual who reported the conduct, of a school's grievance procedures
and, if available and appropriate, informal resolution process.
o If a complaint is made, a Title IX Coordinator must notify the respondent of the grievance
procedures and, if available and appropriate, informal resolution process.
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* Inresponse to a complaint, initiate the school’s grievance procedures or informal
resolution process.

o For complaints of sex-based harassment involving a student party at a postsecondary
institution, a Title IX Coordinator must apply grievance procedures that comply with 34
C.F.R. 88 106.45 and 106.46.

o For all other complaints of sex discrimination, a Title IX Coordinator must apply grievance
procedures that comply with 34 C.F.R. § 106.45.

o A Title IX Coordinator may initiate the informal resolution process, if available and
appropriate, and requested by all parties. A Title IX Coordinator may not offer an informal
resolution process in response to a complaint that includes allegations that an employee
engaged in sex-based harassment of an elementary school or secondary school student
or if an informal resolution process would conflict with Federal, State, or local law.

* When there is no complaint, determine whether to initiate one.

o A Title IX Coordinator may only initiate a complaint after determining that the conduct as
alleged presents an imminent and serious threat to the health or safety of the
complainant or other person or prevents the school from ensuring equal access on the
basis of sex to its education program or activity.

° In making this fact-specific determination, a Title IX Coordinator must consider the
following factors:

1. The complainant's request not to initiate a complaint;

2. Any reasonable safety concerns a complainant has regarding complaint initiation;

3. The risk of additional sex discrimination if a complaint is not initiated;

4. The severity of the alleged sex discrimination;

5. The age and relationship of the parties, including whether the respondent is an
employee of the school;

6. Whether the alleged sex discrimination suggests a pattern, ongoing sex
discrimination, or is alleged to have impacted multiple individuals;

7. The availability of evidence to assist in determining whether sex discrimination
occurred; and

8. Whether the school could end the sex discrimination and prevent it from happening
again without initiating its grievance procedures.

o A Title IX Coordinator may consider additional factors as well.

+ Before initiating a complaint, notify the complainant and appropriately address any
reasonable safety concerns.

o A Title IX Coordinator must appropriately address any reasonable concerns about the
complainant’s safety or the safety of others before initiating a complaint, including by
providing supportive measures, such as restrictions on contact, a campus escort, or
changes to a party's class, work, or housing.
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- Take other appropriate, prompt, and effective steps to ensure sex discrimination does
not continue or happen again within the school’s program or activity, regardless of
whether a complaint is initiated.

> The prompt and effective steps that a Title IX Coordinator may take to comply with this
requirement are limited to non-disciplinary actions, such as providing additional
employee training, educational programming designed to prevent sex discrimination, or
offering remedies to a complainant (e.g., opportunity to retake a class).

> An unreasonably delayed or ineffective response by a Title IX Coordinator does not
satisfy this requirement.

> In some cases, a Title IX Coordinator might determine that no other prompt and effective
steps are necessary or appropriate.

N ’ Example: If the alleged sex discrimination involved only the parties and is
- - resolved through a school's grievance procedures or informal resolution
process, a Title IX Coordinator may in some cases determine that no other
steps are necessary.

V. When is a Title IX Coordinator not required to take the steps described in
response to the previous question? (34 C.F.R. § 106.44(f)(2), (e))

 When notified about conduct that the Title
IX Coordinator reasonably determines
could not constitute sex discrimination, or

» When notified about sex-based
harassment that was shared during a
public awareness event (unless there is an
imminent and serious threat to someone's
health or safety).
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VI. What actions must a Title IX Coordinator coordinate related to the school’s
obligations to students who are pregnant or experiencing pregnancy-related
conditions? (34 C.F.R. § 106.40(h)(3))

Once a student, or a person who has a legal right to act on behalf of a student, notifies the Title
IX Coordinator of the student’'s pregnancy or related conditions, the Title IX Coordinator must
coordinate the actions below to promptly and effectively prevent sex discrimination and ensure
equal access to the school's education program or activity.

 Inform the student, and if applicable the person who notified the Title IX Coordinator, of
the school's obligations to respond to sex discrimination and limit disclosure of private
information, as well as provide the school’s notice of nondiscrimination.

+ Make reasonable modifications to the school's policies, practices, or procedures as
necessary to prevent sex discrimination and ensure equal access to the school's education
program or activity.
> Each reasonable modification must be based on the student's specific needs, in
consultation with the student.

o A student has discretion to accept or decline each reasonable modification, but if
accepted, the school must implement the reasonable modification.

o A modification that a school can demonstrate would fundamentally alter the nature of its
education program or activity is not a reasonable modification.

N 2 Examples: Reasonable modifications may include, but are not limited to:
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Breaks during class to express breast milk, breastfeed, or attend to
health needs associated with pregnancy or related conditions,
including eating, drinking, or using the restroom;

Intermittent absences to attend medical appointments;

Access to online, remote, or homebound education;

Changes in schedule or course sequence;

Extensions of time for coursework and rescheduling of tests and
examinations;

Allowing a student to sit or stand, or carry or keep water nearby;
Counseling;

Changes in physical space or supplies (e.g., access to a larger desk or
a footrest);

Elevator access; or

Other changes to policies, practices, or procedures.
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+ Allow the student to voluntarily access any separate and comparable portion of the
school’s education program or activity.

+ Allow the student to voluntarily take a leave of absence from the school’'s education
program or activity to cover, at minimum, the period of time deemed medically necessary by
the student's licensed healthcare provider.
> To the extent that a student qualifies for leave under a leave policy maintained by a school
that allows a greater period of time than the medically necessary period, permit the student
to take voluntary leave under that policy instead if the student so chooses.

> When the student returns to the school’s education program or activity, return the student
to the academic status and, as practicable, to the extracurricular status that the student
held when the voluntary leave began.

» Ensure that the student can access a lactation space, which must be a space other than a
bathroom, that is clean, shielded from view, free from intrusion from others, and may be used
by a student for expressing breast milk or breastfeeding as needed.

» Ensure that supporting documentation is not requested from a student related to
reasonable modifications, leave, reinstatement, or the use of lactation space unless such
documentation is necessary and reasonable to determine the school’s next steps.

o 1 Examples: Situations when requiring supporting documentation is not
necessary and reasonable include, but are not limited to:

* When the student's need for a specific action is obvious, such as when a
student who is pregnant needs a different uniform;

* When the student has previously provided the school with sufficient
supporting documentation;

* When the reasonable modification because of pregnancy or related
conditions at issue is allowing a student to carry or keep water nearby and
drink, use a bigger desk, sit or stand, or take breaks to eat, drink, or use
the restroom;

* When the student has lactation needs; or

* When the specific action is available to students for reasons other than
pregnancy or related conditions without submitting supporting
documentation.
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V. What are the recordkeeping responsibilities that a Title IX Coordinator must
coordinate? (34 C.F.R. § 106.8(f))

A school must maintain the following for at least seven years:
« Documentation of the informal resolution process, if offered, or grievance procedures and
the resulting outcome for each complaint of sex discrimination;

» Documentation of actions taken by the Title IX Coordinator or designees to meet the
school's obligations under 34 C.F.R. § 106.44 each time the Title IX Coordinator was notified
of information about conduct that reasonably may constitute sex discrimination; and

« All materials used to provide training under 34 C.F.R. § 106.8(d).
o All training materials must be made available upon request for inspection by members of
the public, even those from third-party providers.
> A school has discretion to determine how a public inspection request must be made and
how to facilitate the inspection.

VIil.What if | have additional questions about the information in this resource?

If you have any questions or would like technical assistance, please contact the OCR office
serving your State or territory by using the list of OCR offices. If you require language
assistance, you may contact OCR by calling 1-800-USA-LEARN (1-800-872-5327) (TTY:
1-800-877-8339) or email Ed.Language.Assistance@ed.gov. To request documents in
alternate formats such as Braille or large print, please contact the Department at
202-260-0818 or ofo_eeos@ed.gov. You may also contact OCR's Customer Service Team at
1-800-421-3481 or at OCR@ed.gov.

Anyone who believes that a school has engaged in discrimination may file a complaint with
OCR. Information about filing a complaint with OCR, including a link to the online complaint
form, is available at How to File a Discrimination Complaint with the Office for Civil Rights on
the OCR website.

This resource does not bind the public or impose new legal requirements, nor does it bind the
Department in the exercise of its enforcement authority under Title IX. This resource does not
have the force and effect of law.
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