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Special Note:  Participant comments and notes of the session (as provided below) have been edited to promote consistency and readability.  Where necessary, wording has been added in parentheses to provide context and clarity for the reader.  Numbers in parentheses after a statement indicate where, and how many times, a comment was repeated.
* * * * *  
Broad Question:  How can states and local programs better prepare students for college (without the need for remediation) and careers?

· Develop appropriate internships to give students valuable work experience. 

· Develop statewide articulation agreements and address dual enrollment issues.
· Exposure to the world of work is crucial.  Workforce and public schools must work together to graduate students and find employment.

· Resolve issues around WIA eligibility requirements in order to provide internships.  
· Consider using programs for special needs students such as the Goodwill that have a “School to Work” program funded by the U.S. Department of Education that includes job coaches and supported employment.

· TANF programs should ensure that all basic student needs are met even before they get to school. 
· Workforce Investment agencies and schools must have work together to adequately prepare students for work, employer expectation.  
· Start exposing students as early as elementary school to careers.  Expose kids to college campus.  Talk about careers in elementary school setting.  Students not prepared for college due to lack of soft skills. (4)
· Community organizations have great programs such as “Be Great Graduate Program” where middle school students participate in career exploration.
· Have more after school programs that conduct career exploration by inviting employers to work with them. 

· Need to cross train staff at community organizations to meet needs of students.

· Working with federal and state funds is a challenge due to budget limitations.  Encourage entities to pair up to submit grant funding.
· Federal programs should be more flexible to allow grantees to be more innovative without supplanting funds.
· The Juvenile Services Agency has a 75% success rate with non-repeat offenders.  The program links youth with parents, schools and work opportunities.  
· There is a need for more mental health programs.  Mental health services should be provided while in training to address issues that would prevent them from getting job.  

Broad Question: What are proper incentives for student completion?  

· Students must be involved in community.  Prepare them for the workforce.  
· Business must be used as a resource to guide a clear direction to jobs as things change rapidly.  
· Schools must have updated equipment to train students. It is a challenge to invest in technology because of budget constraints.
· Business has to be involved; work closely with Chamber of Commerce.
· Teachers must adapt to student’s learning style in order to keep them engaged in the classroom.
Other Comments:

Closing Information:

· Participants are welcome to provide additional thoughts and comments:

· Via the Department’s CTE Community Conversations Blog at: http://www.ed.gov/blog/2010/11/improving-career-and-technical-education/.
· Via e-mail to CTEconversations@ed.gov.

· Participants are encouraged track the progress of OVAE’s CTE Community Conversations on the blog provided above.
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