Chapter VI: Teacher Satisfaction and Future Plans

Highlights

· If pressed to choose a pathway other than TTT, 33 percent of TTT teachers reported that they would have pursued a traditional teacher education route, and 33 percent said they would seek another alternative teacher preparation program. Without TTT, 20 percent of participants would not have entered teaching at all. 

· When presented with a set of areas related to the demands and responsibilities of a teacher, 66 percent of TTT teachers reported that they felt well or very well prepared to teach their subject matter.

· TTT teachers identified workload management as the most challenging aspect of teaching that they encountered in the first three months of teaching.

Individuals have a greater variety of options when they choose to enter teaching than ever before. TTT‑sponsored alternate routes coexist in districts and in states with other approaches to recruit various targeted groups into teaching, such as military service members. As data from annual surveys indicate, 48 states and the District of Columbia have some kind of approved alternate route program (Feistritzer, 2006). Teacher education programs in private, public, and for profit IHEs offer many options for those who want to be teachers. Further, in some states, such as Florida, a legislative mandate to offer an alternate route in each school district is currently in place. Therefore, it is of some interest to explore why some individuals choose a TTT project and whether they would select another option or would give up the idea of becoming a teacher if TTT did not exist.

If pressed to choose a pathway other than TTT, 33 percent of TTT teachers reported that they would have pursued a traditional teacher education route, and 33 percent said they would seek another alternative teacher preparation program (see Exhibit 60). Without TTT, 20 percent of participants would not have entered teaching at all. These choices, when examined by teacher characteristics such as age, subject area, and target group show some interesting differences.

Paraprofessionals, among targeted groups, were least likely to say they would not have taught without the TTT alternative (14 percent) compared with recent college graduates (22 percent) and midcareer professionals (24 percent). Teachers who were born in the 1980s were much more likely to say they would have simply not taught if TTT was not available, indicating that those still in their 20s believe they have time to pursue other options. Finally, teachers of social studies and foreign languages reported they were least likely to have expected to find another route and most likely to have simply not taught.

Exhibit 1.  TTT Teachers’ Choice of
Preparation Pathway Without TTT
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Exhibit reads: Thirty‑three percent of TTT teachers reported they would have participated in a traditional teacher preparation program if the TTT project had not been available.

Source: Transition to Teaching TTT teacher survey, 2005–06.

Interest in Teaching and Perspective on Preparedness

To better understand possible influences on retaining teachers who enter through alternate routes to teaching, TTT participants were asked a series of questions about their reasons for entering teaching and their sense of preparedness for teaching. At the top of the list of participants’ reported reasons for becoming a teacher was the desire to work with young people, and the “value” that society places on teaching (see Exhibit 61). Notably, the “only field ever considered” reason was ranked last. This reasoning is implicit in the population that TTT is trying to reach, but it is still important to note that the participants recruited and teaching through the efforts of TTT grantees are individuals who have not always seen themselves as fitting the “teacher” profile. Rather, they have made a specific decision at a point in time to enter the profession.

Exhibit 2.  Percentage of TTT Teachers Reporting the Extent to Which Specific Reasons Influenced Their Becoming a Teacher

	Reason
	Extent 

	
	To a great extent

(Percent)
	To a moderate/small extent

(Percent)
	Not at all

(Percent)

	Working with young people
	64
	35
	1

	Value to society
	54
	43
	3

	Subject‑matter interest
	49
	45
	6

	Job security
	29
	51
	20

	Teacher in elementary or secondary school
	29
	49
	22

	Long summer vacation
	27
	58
	15

	Family
	24
	46
	30

	Work schedule
	21
	65
	14

	Employment mobility
	16
	49
	35

	College professor/advisor
	13
	43
	44

	Salary/benefits
	10
	61
	29

	Preparation program in college
	9
	30
	61

	Only field ever considered
	3
	19
	78


Exhibit reads: Sixty‑four percent of TTT teachers reported that “working with young people” influenced their decision to become a teacher “to a great extent.”

Source: Transition to Teaching TTT teacher survey, 2005–06.

Teacher self‑efficacy is an area that has been examined in a number of studies of alternate route teachers (Zientek et al., 2006). Of primary concern is whether one’s preparation and content knowledge expertise are commensurate with the demands of the classroom and the school environment. In TTT projects participants experience different sequences and delivery modes, but most are required to demonstrate their content knowledge through teacher assessments. When presented with a set of areas related to the demands and responsibilities of a teacher, 66 percent of TTT teachers reported that they felt well or very well prepared to teach their subject matter (see Exhibit 62). A similar set of challenges was presented to teachers in the most recent SASS, and there appeared to be some differences in the views among these groups of teachers. TTT teachers and teachers entering the profession from alternate routes in the workforce responded very similarly in terms of their perceptions of preparedness. However, teachers prepared in traditional routes already in the workforce reported they felt much better prepared to face these challenges than did TTT teachers. Some challenges for which TTT teachers did not feel as well prepared were “selecting and adapting curriculum materials,” “assessing students,” and “classroom management and discipline.”
Exhibit 3.  TTT Teachers’ Perceived Level of Preparation to
Face Challenges in Their First Year of Teaching

	
	Extent of Being Prepared

	Challenges
	Well or very well prepared

(Percent)
	Somewhat prepared

(Percent)
	Not at all prepared

(Percent)

	Collaborate with other teachers
	67
	26
	7

	Teach subject matter
	66
	27
	7

	Meet state/local standards
	57
	32
	11

	Communicate with parents
	55
	32
	13

	Instructional methods
	51
	39
	10

	Lesson planning
	51
	40
	9

	Use of computers
	50
	31
	19

	Non‑teaching duties
	50
	32
	18

	Select and adapt curriculum/materials
	47
	39
	14

	Assess students
	45
	44
	11

	Classroom management/discipline
	44
	44
	12

	Other
	19
	9
	72


Note: Respondents did not specify “other” in the survey; they responded to more than one challenge. In other places in the survey, respondents did provide some comments related to level of preparation, indicating that a mismatch of expectations regarding their teaching environment was a likely reasons for feeling unprepared.

Exhibit reads: Sixty‑seven percent of TTT teachers felt “well or very well prepared” to “collaborate with other teachers” in their first year of teaching.

Source: Transition to Teaching TTT teacher survey, 2005–06.

Based on the type of grant recipient in which TTT teachers were participating, some differences in feelings of preparedness regarding the teaching of subject matter were reported. Nearly three‑quarters (74 percent) of TTT teachers participating in IHE grantees’ projects reported feeling well or very well prepared to teach their subject matter in the first year of teaching. The percentage reporting this sense of preparedness declined to about two thirds for other grantee types, but the differences were not significant (see Exhibit 63).

Exhibit 4.  Percentage of TTT Teachers Reporting Their Feelings of Preparedness for Teaching Their Subject, by Type of Grant Recipient


[image: image2.emf]
Exhibit reads: Seventy‑four percent of TTT teachers from IHE‑based TTT grants reported being “well prepared” or “very well prepared” to teach their subject during their first year of teaching.

Source: Transition to Teaching Annual Performance Report and TTT teacher survey, 2004–05 and 2005–06.

In addition to describing their sense of preparedness to take on challenges, TTT teachers identified workload as the most challenging aspect of teaching that they encountered in the first three months of teaching (see Exhibit 64). 

Exhibit 5.  Percentage of TTT Teachers Reporting
Extent of Challenges in the First Three Months of Teaching

	Teaching Challenges
	Extent of Challenge Experienced in the First Three Months

	
	Very challenging

(Percent)
	Somewhat/moderately challenging

(Percent)
	Not at all challenging

(Percent)

	Managing the workload
	38
	56
	6

	Controlling classroom behavior
	37
	49
	14

	Scheduling your time
	35
	59
	6

	Planning lessons
	25
	64
	11

	Meeting curriculum goals
	24
	68
	8

	Using technology
	22
	48
	30

	Student nonacademic problems
	18
	61
	21

	Applying methods of teaching
	14
	73
	13

	Communicating with parents
	13
	59
	28

	Teacher peer relationships
	12
	45
	43

	Meeting state/local standards
	12
	69
	19

	Assessing student achievement
	10
	76
	14

	Other
	10
	4
	86


Exhibit reads: Thirty‑eight percent of TTT teachers reported that “managing the workload” was “very challenging” during their first three months of teaching.

Source: Transition to Teaching TTT teacher survey, 2005–06.

Future Plans

When considering a series of factors that would cause them to leave teaching related to working conditions, salary and support systems, TTT teachers rated factors similarly regarding their possible impact on such a decision (see Exhibit 65). TTT teachers found moderately challenging the many responsibilities, including general working conditions, they faced in the classroom.

Exhibit 6.  Percentage of TTT Teachers Reporting
Extent to Which Factors Would Cause Them to Leave Teaching

	Factors 
	Extent 

	
	To a great extent

(Percent)
	To a moderate or small extent

(Percent)
	Not at all

(Percent)

	Other
	29
	6
	65

	Low Salary
	25
	59
	16

	Working Conditions
	24
	61
	15

	Administration‑related issues
	21
	64
	15

	Poor support systems
	21
	60
	19

	Lack of opportunity for advancement
	14
	55
	31

	Student‑related issues
	9
	58
	33

	Physical condition of school building
	9
	57
	34

	Parent/teacher relationship issues
	5
	55
	40

	Lack of prestige
	3
	39
	58

	Colleague‑related issues
	3
	46
	51


Exhibit reads: Twenty‑nine percent of TTT teachers reported that “other factors” (e.g., personal issues and mismatch of assignments) would influence them “to a great extent” in making a decision to leave teaching.

Source: Transition to Teaching TTT teacher survey, 2005–06.

When asked about long‑term plans for remaining in teaching, nearly 50 percent of TTT teachers reported they would stay as long as they were able; clearly, this implies different amounts of time depending on the age of the participant, but it is similar to other teachers in the workforce. Twenty percent of TTT teachers reported that they were undecided, which was significantly different from the 14 percent of teachers in the workforce trained in traditional programs (see Exhibit 66). This response by TTT teachers may reflect a “wait‑and‑see” attitude, especially for those in their first year of teaching. The difference between the percentage of TTT teachers (15 percent) and traditionally trained teachers in the workforce (24 percent) who planned on staying until retirement was also significantly different.

Exhibit 7.  Percentage of TTT Teachers Reporting the Amount of Time They Plan to Remain in Teaching, in Comparison With SASS Data on Alternative Route Teachers and Traditional Route Teachers


[image: image3.emf]
Exhibit reads: Forty‑nine percent of teachers trained in traditional programs reported they planned to stay in teaching “as long as I am able.”

Source: Transition to Teaching TTT teacher survey, 2005–06; SASS Public School Teacher Survey, 2003–04.
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		District/LEA		District/LEA		District/LEA

		State		State		State

		Nonprofit		Nonprofit		Nonprofit

		IHE		IHE		IHE



Not at all prepared

Somewhat prepared

Well or very well prepared

Grant Recipient Type

Percentage of TTT Teachers

0.07

0.3

0.63

0.09

0.27

0.63

0.17

0.19

0.64

0.02

0.24

0.74



ExeSumm

		Exhibits 2 & 10. Percentage of Partner Organizations with TTT Project Responsibilities

				Responsibility		% of Partner organizations

				Other		23%

				Candidate placement		42%

				Mentoring/induction		50%

				Retention		52%

				Advisory/governance		50%

				Training/coursework		64%

				Recruitment		71%

		Exhibit 3. TTT Teachers' Choice of Preparation Pathway Without TTT

				Traditional Teacher Ed Program		33%

				Alternative Teacher Prep Program		33%

				Teaching position, not requiring certification		10%

				Not entered teaching		20%

				Other		4%

		Exhibit 4. Number of TTT Participants Who Were New Teachers of Record in High Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High						Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1,125				2002		46		38		66		104		185		208		359

				2003		131		409		670		763		1,099				2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405				2004		55		186		423		270		492		505		903

		Exhibit 5. Percentage of Participants Who Became Teachers of Record in 2002 and 2003 and Their Retention Status, by Year Entering the TTT Project (2002 and 2003)

				Entered project in 2003, still teaching in 2004		Entered project in 2002, still teaching in 2004		Entered project in 2002, still teaching in 2003

				87%		74%		94%

		Exhibit 7. Percentage of FY 2002 TTT Grantees, by Grant Recipient

						Percent

				District/LEA		25%

				Non-Profit		7%

				State		17%

				IHE		51%
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		Exhibit 7. Percentage of FY 2002 TTT Grantees, by Grant recipient

				District/LEA		25%

				Nonprofit		7%

				State		17%

				IHE		51%

		Exhibit 8. Percentage of FY 2002 TTT Grantees, by Scope

				Local		60%

				State		30%

				National/Regional		10%

		Exhibit 9. Percentage of FY 2002 TTT Grantees by Range of Partners

				0 to 2		44%

				3 to 5		38%

				6 to 8		9%

				9 to 11		6%

				12+		3%

		Exhibit 10. SEE EXESUM SHEET (Exhibit 2)

		Exhibit 11. Percentage of FY 2002 TTT Grantees Reporting Number of Participating LEAs

				0 to 10		74%

				11 to 20		15%

				21 to 30		7%

				31+		4%

		Exhibit 12. Percentage of Partner LEAs by Type of LEA

				Urban		26%

				Rural		69%

				Charter		4%

				BIA		1%

		Exhibit 13. Percentage of FY 2002 TTT Grantees Reporting 3-Year Budgets, by Size of Budget

				Small (Under $249,999)		Medium ($250,000–$499,999)		Large ($500,000 or greater)

				23%		63%		14%

		Exhibit 19. Percentage of TTT Teachers, by Ethnicity and Race

				Hispanic		Non-Hispanic														White		Black		Asian		Native American		Other		Native Hawaiian

				12%		88%														62%		30%		3%		3%		2%		0%

		Exhibit 20. Percentage of TTT Teachers Who Are Hispanic by Target Group

				Midcareer		7%

				Recent college graduate		15%

				Paraprofessional		18%

		Exhibit 21. Percentage of TTT Teachers, by Target Group

				Paraprofessional		13%

				Recent College Graduate		31%

				Midcareer		50%

				Other		6%

		Exhibit 22 Percentage of 2004–2005 Participants by Occupation Prior to TTT

				Other		11%

				K–12 School Staff		22%

				Service Occupations		18%

				Professional Occupations		29%

				Military		2%

				Student		7%

				Unknown		11%

		Exhibit 24. Percentage of 2004–2005 Midcareer and Recent College Graduate Participants, by Occupation Prior to TTT

				Student		0%																Student		21%

				K–12 School Staff		1%																K–12 School Staff		17%

				Military		2%																Military		1%

				Unknown		12%																Unknown		16%

				Other		14%																Other		12%

				Service Occupations		26%																Service Occupations		15%

				Professional Occupations		45%																Professional Occupations		18%
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		0 to 2

		3 to 5

		6 to 8

		9 to 11

		12+



0.44

0.38

0.09

0.06

0.03



		0 to 10

		11 to 20

		21 to 30

		31+



0.74

0.15

0.07
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		Urban
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		Charter
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0.26

0.69
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0.01



		Small (Under $249,999)

		Medium ($250,000–$499,999)
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Minimum: No new funds requested/received
Maximum Year 3 budget: $724,300

0.23

0.63

0.14



		Hispanic

		Non-Hispanic



0.12

0.88



		White

		Black

		Asian

		Native American

		Other

		Native Hawaiian



0.62

0.3

0.03

0.03

0.02

0



		Midcareer

		Recent college graduate

		Paraprofessional



Target Group

Percentage of Participants

0.07

0.15

0.18



		0

		0

		0

		0





		0

		0

		0

		0

		0

		0
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		Student

		K–12 School Staff

		Military

		Unknown

		Other

		Service Occupations

		Professional Occupations



0

0.01

0.02

0.12

0.14

0.26

0.45



		Student

		K–12 School Staff

		Military

		Unknown

		Other

		Service Occupations

		Professional Occupations



0.21

0.17

0.01

0.16

0.12

0.15

0.18



		Exhibit 23. Percentage of FY 2002 TTT Grantees Who Ranked Each Recruitment Method as One of Their Top Three Recruitment Methods

				Radio/TV advertising		State employment office leads		Radio/TV coverage		Distribution lists (e-mail/mail)		Community meetings		Newspaper/magazine		Other		Advertising at universities		Advertising at local schools		Web site		Word of mouth

				2%		6%		12%		15%		16%		19%		26%		31%		47%		56%		70%

		Exhibit 24. Percentage of TTT Teachers Reporting the Importance of Sources for Learning About TTT

				Job fair		Other		Community meetings		Radio/television ads		TV/radio/newspaper/magazine coverage		E-mail/mail distribution lists		Print ads		State offices of human resources		Universities/faculty		Local school/school boards		Web site		Word of mouth

				0%		3%		4%		5%		10%		13%		14%		16%		19%		29%		42%		90%

		Exhbit 25. Percentage of FY 2002 TTT Grantees Reporting They Offered Incentives to Participants, by Number of Incentives Offered

				No incentives offered		9%

				1 incentive offered		47%

				2 incentives offered		34%

				3 incentives offered		10%

		Exhibit 27. Average Out-of-Pocket Expenses for TTT Participants in Their 1st Year

				Total		Tuition Fees		Books		Miscellaneous

				$4,495		$3,775		$403		$345

		Exhibit 28. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Recipient Type

				State		District/LEA		IHE		Nonprofit

				$1,957		$4,142		$5,275		$6,705

		Exhibit 29. Percentage of FY 2002 TTT Grantees Indicating Each Element Was One of the Top Three Most Attractive Elements to Participants

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 30. Percentage of TTT Teachers Reporting Influences on Decision to Participate in TTT

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		15%		24%		27%		34%		38%		40%		42%		48%

		Exhibit 31:  Percentage of TTT Teacher Reporting the Amount of Time They Plan to Remain in Teaching, in Comparison With SASS Data on Alternative Route Teachers and Traditional Route Teachers

						SASS Traditional Routes		SASS Alternative Routes		TTT Data

				Leave as soon as possible		3%		2%		3%

				Until something better comes along		9%		11%		10%

				Until retirement		24%		14%		15%

				Undecided		14%		18%		20%

				As long as able		49%		55%		48%

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 33. Number of FY2002 TTT Grantees Using Multiple Selection Factors

				0 Factors		1 Factor		2 Factors		3 Factors		4 Factors		5 Factors		6 Factors

				3		7		16		21		19		18		7

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program





		Radio/TV advertising

		State employment office leads

		Radio/TV coverage

		Distribution lists (e-mail/mail)

		Community meetings

		Newspaper/magazine

		Other

		Advertising at universities

		Advertising at local schools

		Web site

		Word of mouth



Recruitment Method

Percentage

0.02

0.06

0.12

0.15

0.16

0.19

0.26

0.31

0.47

0.56

0.7



		Job fair

		Other

		Community meetings

		Radio/television ads

		TV/radio/newspaper/magazine coverage

		E-mail/mail distribution lists

		Print ads

		State offices of human resources

		Universities/faculty

		Local school/school boards

		Web site

		Word of mouth



Sources

Percentage

0

0.03

0.04

0.05

0.1

0.13

0.14

0.16

0.19

0.29

0.42

0.9



		No incentives offered

		1 incentive offered

		2 incentives offered

		3 incentives offered



0.09

0.47

0.34

0.1



		Total

		Tuition Fees

		Books

		Miscellaneous



Expenses

Dollars

4495

3775

403

345



		High-need placement

		Other

		Location

		Reputation

		Certification support

		Employment guarantee

		Methods/delivery

		Teaching support

		Incentives



Element

Percentage

0.1

0.15

0.25

0.26

0.31

0.32

0.41

0.43

0.77



		Other

		Reputation

		Placement in high-need school

		Delivery method

		Location

		Support while teaching

		Support while obtaining certification

		Employment guarantee

		Incentives



Features

Percentage of Participants

0.03

0.15

0.24

0.27

0.34

0.38

0.4

0.42

0.48



		Leave as soon as possible		Leave as soon as possible		Leave as soon as possible

		Until something better comes along		Until something better comes along		Until something better comes along

		Until retirement		Until retirement		Until retirement

		Undecided		Undecided		Undecided

		As long as able		As long as able		As long as able



TTT Data

SASS Alternative Routes

SASS Traditional Routes

Percent

0.03

0.0237958956

0.0272369862

0.1

0.1094232793

0.0945688755

0.15

0.1395991749

0.2447621334

0.2

0.1783902778

0.1387406574

0.48

0.549

0.4946913474



		0

		0

		0

		0

		0

		0

		0

		0

		0



Element

Percentage



		State

		District/LEA

		IHE

		Nonprofit



Grantee Recipient Type

Dollars

1957

4142

5275

6705



		0

		0

		0

		0

		0

		0

		0



Selection Scores

Number of Grantees



		Exhibit 34. Percentage of FY 2002 TTT Grantees Requiring Components of Teacher Preparation, by Component

				Professional Development		Academic Courses		Student Teaching		Field Experience

				22%		40%		63%		67%

		Exhibit 36. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program

				Methods of teaching		Student assessment		Discipline and management		State/local standards		Computers for instruction		Study of content		Student teaching

				4%		5%		5%		8%		12%		20%		42%

		Exhibit 37. Percentage of TTT Teachers Reporting Their Program Included a Student Teaching Experience

				Recent college graduate		37%

				Midcareer professionals		39%

				Paraprofessionals		42%

		Exhibit 41. Percentage of FY 2002 TTT Grantees Offering Support, by Year

						Site-based mentoring		Meeting with participants		Supervisor		Workshop		Other

				1 Year		36%		28%		41%		29%		32%

				2 Years		41%		38%		31%		37%		12%

				3 Years		23%		34%		28%		34%		56%

		Exhibit 43. Percentage of Teachers Reporting Having a Mentor This Year

				TTT Teachers		SASS Alternative Route Teachers		SASS Traditional Route Teachers

				71%		73%		63%

		Exhibit 44. Percentage of TTT Teachers Reporting Entities Providing Mentoring

				Do Not Know		5%

				Other		6%

				TTT Project		35%

				School District		54%

		Exhibit 45. Percentage of TTT Teachers Reporting Frequency of Mentor Meetings

				Once or twice a week		32%

				Once or twice a month		27%

				Almost daily		16%

				Once or twice a semester		14%

				Other		8%

				I do not meet with a mentor		3%
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		Field Experience
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Percentage

0.22

0.4

0.63
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		Methods of teaching
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		Study of content
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Percentage

0.04

0.05

0.05

0.08

0.12

0.2

0.42



		Recent college graduate
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		Paraprofessionals



Target Group

Percentage

0.37

0.39

0.42
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		0
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		0

		0
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		0





		Exhibit 46. Percentage of FY 2002 TTT Grantees Reporting Various Assignment Areas as Being Identified as High-Need In Participating LEAs, by Grade Level and Subject Area

				Middle		High (9–12)		General (K–12)		Elementary/Middle (K–6)		Elementary (Pre-K–5)						Social Studies		Other		Foreign Language		English Language Arts		ESL/Bilingual education		Special education		Mathematics		Science

				84%		90%		64%		52%		59%						34%		42%		54%		59%		67%		87%		95%		96%

		Exhibit 47. Number of TTT Participants Who Were New Teachers of Record in High-Need Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High								Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1125						2004		55		186		423		270		492		505		903

				2003		131		409		670		763		1099						2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405						2002		46		38		66		104		185		208		359

		Exhibit 48. Percentage of TTT Teachers Reporting Main Teaching Level

				Prekindergarten		All		Elementary/Middle		Elementary		Middle		High

				2%		1%		3%		27%		29%		38%

		Exhibit 49. Percentage of TTT Teachers Reporting Main Teaching Assignment Field

				Social Studies		Foreign Language		ESL/Bilingual		English Language Arts		Science		General K-5		Other		Special Education		Mathematics

				4%		4%		4%		7%		12%		13%		14%		21%		21%

		Exhibit 51. Percentage of TTT Teachers Reporting Teaching Assignments Outside of Main Teaching Field

				Paraprofessionals		Midcareer professionals		Recent college graduates

				12%		20%		26%

		Exhibit 52. Percentage of Teachers Who Teach a Subject Outside of Their Primary Assignment Subject, by Primary Subject

						Yes		No

				Gen K–5		13%		87%

				Other		14%		86%

				Science		16%		84%

				ESL		16%		84%

				Special Education		17%		83%

				Total		19%		81%

				Social Studies		19%		81%

				Mathematics		23%		77%

				English		29%		71%

				Foreign Language		32%		68%

		Exhibit 54. TTT Teachers with Certification Matching Their Main Teaching Assignment, by Target Group

				Paraprofessional		86%

				Other		90%

				Midcareer professionals		88%

				Recent college graduates		91%
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		Exhibit 55. Percentage of Participants Who Became Teachers of Record in 2002 and 2003 and Their Retention Status, by Year Entering the TTT Project (2002 and 2003)

				Entered project in 2003, still teaching in 2004		Entered project in 2002, still teaching in 2004		Entered project in 2002, still teaching in 2003

				87%		74%		94%

		Exhibit 53. Percentage of FY 2002 TTT Grantees Ranking Retention Methods Among Top Three

				High-need placement		9%

				Other		10%

				Desirable placement		10%

				Proximity to TTT project		18%

				TTT project reputation		26%

				Guarantee of employment		26%

				Certification support		31%

				Preparation methods		41%

				Incentives provided		57%

				Teaching support provided		72%

		Exhibit 56. Percentage of Teachers Who Became Teachers of Record in 2002 and Were Still Teaching in 2004 by the Duration of Site-Based Mentoring Offered by FY 2002 TTT Grantees

				1 year		2 years		3 years

				86%		78%		87%

		Exhibit 58. Frequency with which Grantees Reported Various Top Three Reasons for Not Completing Their Teaching Assignments and Leaving the Project

				Physical condition of building		1

				Lack of prestige		2

				Colleague issues		2

				Lack of advancement		3

				Issue with parent-teacher relationship		5

				Professional development		9

				Support Systems		18

				Low salary		20

				Student issues		27

				Working conditions		28

				Administrative issues		28

		Exhibit 59. Percentage of FY 2002 TTT Grantees Reporting Range of Participants Who Left the Project After 1 Year (2003–2004)

				0 to 3		66%

				4 to 7		15%

				8 to 11		9%

				12 to 15		2%

				16 or more		8%

		Exhibit 64 Percentage of TTT Teachers Reporting Their Feelings of Preparedness for Teaching Their Subject, by Type of Grant Receipient

						Not at all prepared		Somewhat prepared		Well or very well prepared

				District/LEA		7%		30%		63%

				State		9%		27%		63%

				Nonprofit		17%		19%		64%

				IHE		2%		24%		74%

		Exhibit 61. TTT Teachers' Choice of Preparation Pathway Without TTT

				Traditional Teacher Ed Program		33%

				Alternative Teacher Prep Program		33%

				Teaching position, not requiring certification		10%

				Not entered teaching		20%

				Other		4%

		Exhibit 70. Percentage of TTT Teachers Reporting Their Feelings of Preparedness for Teaching Their Subject, by Type of Grant Recipient

						Not at all prepared		Somewhat prepared		Well or very well prepared

				District		7%		30%		62%

				Non-profit & Partnership		16%		19%		63%

				State		9%		27%		63%

				University		2%		23%		73%

		Exhibit 72. Percentage of TTT Teachers Reporting that Challenges Were Considered "Very Challenging" in Their First Three Months of Teaching by Grant Recipient Type

						District		State		University

				Other		6%		5%		1%

				Meeting state/local standards		7%		14%		15%

				Assessing student achievement		10%		9%		10%

				Applying methods of teaching		12%		25%		10%

				Communicating with parents		12%		17%		12%

				Teacher peer relationships		12%		18%		8%

				Student non-academic problems		15%		28%		13%

				Using technology		18%		29%		17%

				Planning lessons		22%		28%		19%

				Meeting curriculum goals		31%		23%		17%

				Scheduling your time		34%		45%		28%

				Controlling classroom behavior		35%		46%		34%

				Managing the workload		38%		53%		27%

		Exhibit 74. Percentage of TTT Teacher Reporting the Amount of Time They Plan to Remain in Teaching, in Comparison With SASS Data on Alternative Route Teachers and Traditional Route Teachers

						SASS Traditional Routes		SASS Alternative Routes		TTT Data

				Leave as soon as possible		2%		2%		3%

				Until something better comes along		8%		11%		10%

				Until retirement		35%		18%		15%

				Undecided		12%		17%		20%

				As long as able		43%		52%		48%
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ExeSumm

		Exhibits 2 & 10. Percentage of Partner Organizations with TTT Project Responsibilities

				Responsibility		% of Partner organizations

				Other		23%

				Candidate placement		42%

				Mentoring/induction		50%

				Retention		52%

				Advisory/governance		50%

				Training/coursework		64%

				Recruitment		71%

		Exhibit 3. TTT Teachers' Choice of Preparation Pathway Without TTT

				Traditional Teacher Ed Program		33%

				Alternative Teacher Prep Program		33%

				Teaching position, not requiring certification		10%

				Not entered teaching		20%

				Other		4%

		Exhibit 4. Number of TTT Participants Who Were New Teachers of Record in High Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High						Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1,125				2002		46		38		66		104		185		208		359

				2003		131		409		670		763		1,099				2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405				2004		55		186		423		270		492		505		903

		Exhibit 5. Percentage of Participants Who Became Teachers of Record in 2002 and 2003 and Their Retention Status, by Year Entering the TTT Project (2002 and 2003)

				Entered project in 2003, still teaching in 2004		Entered project in 2002, still teaching in 2004		Entered project in 2002, still teaching in 2003

				87%		74%		94%
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		Exhibit 7. Percentage of FY 2002 TTT Grantees, by Grant recipient

				District/LEA		23%

				Non-profit		6%

				Partnership		1%

				State		16%

				IHE		46%

		Exhibit 8. Percentage of FY 2002 TTT Grantees, by Scope

				Local		60%

				State		30%

				National/Regional		10%

		Exhibit 9. Percentage of FY 2002 TTT Grantees by Range of Partners

				0 to 2		44%

				3 to 5		38%

				6 to 8		9%

				9 to 11		6%

				12+		3%

		Exhibit 10. SEE EXESUM SHEET (Exhibit 2)

		Exhibit 11. Percentage of FY 2002 TTT Grantees Reporting Number of Participating LEAs

				0 to 10		74%

				11 to 20		15%

				21 to 30		7%

				31+		4%

		Exhibit 12. Percentage of Partner LEAs by Type of LEA

				Urban		26%

				Rural		69%

				Charter		4%

				BIA		1%

		Exhibit 13. Percentage of FY 2002 TTT Grantees Reporting 3-Year Budgets, by Size of Budget

				Small (Under $249,999)		Medium ($250,000–$499,999)		Large ($500,000 or greater)

				23%		63%		14%

		Exhibit 19. Percentage of TTT Teachers, by Ethnicity and Race

				Hispanic		Non-Hispanic														White		Black		Asian		Native American		Other		Native Hawaiian

				12%		88%														62%		30%		3%		3%		2%		0%

		Exhibit 20. Percentage of TTT Teachers Who Are Hispanic by Target Group

				Midcareer		7%

				Recent college graduate		15%

				Paraprofessional		18%

		Exhibit 21. Percentage of TTT Teachers, by Target Group

				Paraprofessional		13%

				Recent College Graduate		31%

				Midcareer		50%

				Other		6%

		Exhibit 22. Percentage of 2004–2005 Participants, by Highest Degree Earned

				None		4%

				Associates		4%

				Bachelor's		74%

				Master's		11%

				Certificate		0%

				Doctorate		1%

				Other		6%

		Exhibit 23 Percentage of 2004–2005 Participants by Occupation Prior to TTT

				Other		11%

				K–12 School Staff		22%

				Service Occupations		18%

				Professional Occupations		29%

				Military		2%

				Student		7%

				Unknown		11%

		Exhibit 24. Percentage of 2004–2005 Midcareer and Recent College Graduate Participants, by Occupation Prior to TTT

				Student		0%																Student		21%

				K–12 School Staff		1%																K–12 School Staff		17%

				Military		2%																Military		1%

				Unknown		12%																Unknown		16%

				Other		14%																Other		12%

				Service Occupations		26%																Service Occupations		15%

				Professional Occupations		45%																Professional Occupations		18%
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		Exhibit 25. Percentage of FY 2002 TTT Grantees Who Ranked Each Recruitment Method as One of Their Top Three Recruitment Methods

				Radio/TV advertising		State employment office leads		Radio/TV coverage		Distribution lists (e-mail/mail)		Community meetings		Newspaper/magazine		Other		Advertising at universities		Advertising at local schools		Web site		Word of mouth

				2%		6%		12%		15%		16%		19%		26%		31%		47%		56%		70%

		Exhibit 26. Percentage of TTT Teachers Reporting the Importance of Sources for Learning About TTT

				Job fair		Other		Community meetings		Radio/television ads		TV/radio/newspaper/magazine coverage		E-mail/mail distribution lists		Print ads		State offices of human resources		Universities/faculty		Local school/school boards		Web site		Word of mouth

				0%		3%		4%		5%		10%		13%		14%		16%		19%		29%		42%		90%

		Exhbit 27. Percentage of FY 2002 TTT Grantees Reporting They Offered Incentives to Participants, by Number of Incentives Offered

				No incentives offered		9%

				1 incentive offered		47%

				2 incentives offered		34%

				3 incentives offered		10%

		Exhibit 29. Average Out-of-Pocket Expenses for TTT Participants in Their 1st Year

				Total		Tuition Fees		Books		Miscellaneous

				$4,495		$3,775		$403		$345

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Scope

						Tuition Fees		Books		Miscellaneous		Total

				Local		3658		434		338		4330

				State		3410		305		416		4233

				National/Regional		5823		514		168		6504

		Exhibit 31. Percentage of FY 2002 TTT Grantees Indicating Each Element Was One of the Top Three Most Attractive Elements to Participants

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 32. Percentage of TTT Teachers Reporting Influences on Decision to Participate in TTT

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		15%		24%		27%		34%		38%		40%		42%		48%

		Exhibit 31:  Percentage of TTT Teacher Reporting the Amount of Time They Plan to Remain in Teaching, in Comparison With SASS Data on Alternative Route Teachers and Traditional Route Teachers

						SASS Traditional Routes		SASS Alternative Routes		TTT Data

				Leave as soon as possible		3%		2%		3%

				Until something better comes along		9%		11%		10%

				Until retirement		24%		14%		15%

				Undecided		14%		18%		20%

				As long as able		49%		55%		48%
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