Chapter IV: Hiring and Placement Of 
New Teachers 

Highlights

· TTT projects, at the three‑year mark, seemed to be facilitating the hiring and placement of teachers as befitted the needs specified by participating LEAs. Over three years, more TTT participants were hired as new teachers of record by high schools and more participants were hired to teach special education students, with mathematics and science placements following.

· Most TTT teachers who have bachelor’s degrees are teaching full time. Most are assigned to teach in their subject area and matching their certification fields, but about 20 percent of TTT teachers in all subjects are also teaching subjects outside of their field. Foreign language and English specialists were more likely to be teaching subjects outside their fields, in addition to their main assignment.

Hiring and Placement

As indicated earlier, participants in TTT projects begin their teaching roles at different points in their TTT participation and in many projects there are rolling admissions and multiple cohorts. Still project directors reported making progress matching the needs of their participating LEAs, and most projects reported recruiting and facilitating the hiring of a small number of participants per year and others reported the hiring of up to 50 or more participants in a single year. 

Grantees reported the greatest demand for teachers within their participating LEAs existed at the high school (90 percent) and middle school (84 percent) levels (see Exhibit 42). In addition, approximately 60 percent of grantees reported needs at the elementary and at the elementary and middle levels and 64 percent also reported general K–12 needs as designated by participating LEAs. In terms of subjects, nearly all grantees reported their partner LEAs had designated science (96 percent) and mathematics (95 percent) as high‑need areas. Special education was also frequently reported, as indicated by 87 percent of grantees (see Exhibit 42). 

Exhibit 1.  Percentage of FY 2002 TTT Grantees Reporting Various Assignment Areas as Being Identified as High‑Need in Participating LEAs, by Grade Level and Subject Area
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Exhibit reads: Fifty‑nine percent of grantees reported that Elementary (Pre‑K–5) was identified by partner school districts as a high‑need grade level.

Source: Transition to Teaching Annual Performance Report, 2004–05.

TTT projects, at the three‑year mark, seemed to be recruiting and placing teachers as befitted the needs specified by participating LEAs. Grantees reported the number of hired TTT teachers of record within given subject areas and levels for the first three years of the grant, as indicated in Exhibit 43. The number hired was notably smaller in 2002 than in subsequent years. Given the start‑up factors associated with the first year of implementation, this finding is reasonable. In 2002, 1,297 participants were new teachers of record, compared to 3,072 in 2003 and 3,562 in 2004. In all three years, high school teachers tended to outnumber those hired at other levels, followed by teachers at the elementary level. 

By subject area, special education had the greatest number of new teachers of record, with 2,143 teachers of record over the three‑year period, including 903 new teachers in 2004 and 881 in 2003. Mathematics teachers formed the next largest group with 1,325 teachers over three years; 505 of these were new in 2004 and 612 in 2003. New foreign language teachers of record formed the smallest group, totaling just 143 over three years. Altogether over 7,000 new teachers of record were hired over three years for all levels of K–12 schools.
 

Exhibit 2.  Number of TTT Participants Who Were New Teachers of Record in High‑Need Schools in High‑Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004
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Exhibit reads: In 2004, 1,125 new teachers of record were hired in participating LEAs for high school placements.

Source: Transition to Teaching Annual Performance Report, 2004–05.

The vast majority of TTT teachers reported they were placed currently in full‑time teaching positions; however, these percentages varied across target groups. Eighty‑eight percent of paraprofessionals reported they had full‑time teaching positions, compared to 95 percent of midcareer professionals and 99 percent of recent college graduates. These results were consistent with (1) the more lengthy preparation of content knowledge and internship experiences in which paraprofessionals participated, due to their lack of bachelor’s degrees and (2) the variability in time to teacher of record in some TTT projects. Some TTT projects used an internship period to transition new teachers into full‑time teacher of record status.

When TTT teachers reported on the level of their main teaching assignment, their reports closely tracked the overall need statistics filed by project directors. Thirty‑eight percent of TTT teachers indicated they were hired at the high school level, with 29 percent working in middle schools, 27 percent in elementary schools, and another 3 percent in combined elementary and middle schools (see Exhibit 44).

Exhibit 3.  Percentage of TTT Teachers Reporting
Main Teaching Level
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Exhibit reads: Two percent of TTT teachers reported they were assigned to teach at the prekindergarten level.

Source: Transition to Teaching TTT teacher survey, 2005–06.
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Participants also reported on their subject area assignments (see Exhibit 45). The largest percentage of grantee teachers reported they were assigned and teaching mathematics (21 percent) and special education students (21 percent), and the smallest percentages of teachers indicated they were assigned to and teaching foreign languages and social studies. 

Exhibit 4.  Percentage of TTT Teachers by Subject 
Area Assignment
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Exhibit reads: Twenty‑one percent of TTT teachers reported they were assigned to teach mathematics. 

Source: Transition to Teaching TTT teacher survey, 2005–06.

Twelve percent of former paraprofessionals were assigned to teach mathematics, compared with 25 percent of recent college graduates and 25 percent of midcareer professionals. This was most likely related to some projects concerted efforts to recruit individuals with strong content backgrounds in mathematics and the lack of earned content degrees in this field among recruited paraprofessionals. Interesting, though, in the field of special education, 30 percent of TTT teachers who were paraprofessionals were teachers of record, compared with 15 percent from the recent college graduate category and 23 percent who described themselves as midcareer professionals. In addition, more teachers of record assigned to K–5 classrooms were former paraprofessionals (20 percent) than recent college graduates (13 percent) or midcareer professionals (9 percent) (see Exhibit 46). This finding is consistent with knowledge gathered from surveys of paraprofessionals describing their work, which tends to be in elementary school classrooms alongside teachers where they assist teachers by tutoring students or working with small groups of students in the subject areas of reading and mathematics. Paraprofessionals may also have had the opportunity to aid regular teachers in classrooms with more special education students and thus have been somewhat inclined to prepare for teaching students with special learning needs.

Exhibit 5.  Percentage of TTT Teachers Reporting Main Teaching Assignment Field, by Target Group

	Target Group
	English Language Arts

(Percent)
	Mathematics (Percent)
	Science (Percent)
	Social Studies (Percent)
	Foreign Language (Percent)
	ESL/ Bilingual (Percent)
	Special Education (Percent)
	General

K–5 (Percent)
	Other

(Percent)

	Paraprofessionals
	3
	12
	10
	0
	3
	5
	30
	20
	15

	Recent college graduates
	7
	25
	13
	4
	7
	5
	15
	13
	11

	Midcareer professionals
	6
	25
	12
	4
	1
	3
	23
	9
	17

	Other
	15
	9
	2
	6
	0
	15
	18
	25
	10


Note: “Other target group” refers to TTT teachers who did not provide information that would permit their grouping by target group.

Exhibit reads: Three percent of former paraprofessionals now participating as teachers of record were assigned to teach English language arts.

Source: Transition to Teaching Evaluation TTT teacher survey, 2005–06.

A number of TTT teachers reported being assigned to teach subjects outside of and in addition to their main assignment field: 26 percent who were recent college graduates, 20 percent who were midcareer professionals, and 12 percent who were paraprofessionals (see Exhibit 47). These teachers were most likely working in secondary and middle schools where there were not enough highly qualified teachers for each subject area. When these assignments were further analyzed by subject area, the data indicated that the teachers most likely to be taking on additional assignments were teachers of foreign languages and English; mathematics was third on the list (see Exhibit 48). 

Exhibit 6.  Percentage of TTT Teachers Reporting Teaching 
Assignments Outside of Main Teaching Field, by Target Groups
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Exhibit reads: Twenty‑six percent of TTT teachers who were recent college graduates were assigned to teach classes in other subjects outside of and in addition to their main teaching assignment field.

Source: Transition to Teaching TTT teacher survey, 2005–06.

Exhibit 7.  Percentage of TTT Teachers Who Teach a Subject 
Outside of Their Primary Assignment Subject, 
by Primary Teaching Subject
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Exhibit reads: Thirty‑two percent of TTT teachers whose primary assignment was teaching Foreign Language classes reported they also teach subjects outside their assigned area.

Source: Transition to Teaching TTT teacher survey, 2005–06.























































Lessons Learned: Facing the Challenges of Participant Placement and Retention in �High�Need LEAs


A number of grantees reported a challenge in ensuring that participants were hired by the high�need LEAs associated with the TTT project, and then retaining the participants in those positions. This challenge emerged from two sources: the LEAs, whose job openings and hiring practices differed, and the participants, who bring expectations in terms of job location and work environment.


Hiring


About 20 percent of grantees reported a problem with hiring in high�need LEAs, often because there were simply not enough high�need districts in the area; in other cases, LEAs faced budget cuts or decreasing student enrollment, resulting in teacher layoffs and reduced hiring needs. As one grantee explained, “With inadequate funding, many districts are laying off rather than hiring new teachers or simply absorbing much of the teacher attrition by increasing class size. This has made it exceedingly difficult for newly licensed teachers to find employment.” Another noted that the lack of openings in partnering LEAs forced some participants to “seek jobs in other areas, frequently getting offers from Title I campuses that are not in a district that fits ‘high need.’”


In addition, the hiring process within some districts impeded participants’ placement. In some cases, LEAs provided late notice of available teacher positions; in addition, a small number of grantees reported that LEAs did not take TTT participants seriously, sometimes hiring participants only as a last resort. One grantee reported that LEAs’ understandings of the highly qualified teacher provisions further complicated the hiring process: “Local school system interpretations of the ‘highly qualified teacher’ definition in NCLB prevent most of our partnership school districts from hiring lateral entry teachers. We have a significant number of participants who are actively seeking employment, but cannot be hired until they are fully licensed due to the school system’s interpretation of NCLB.” 


Placement and Retention


From the participant perspective, grantees described an additional challenge related to placement and retention: gaining and maintaining commitment to the high�need schools within identified high�need LEAs. One program with a focus on urban LEAs reported losing over 30 percent of participants who reported in surveys that they believed “they were not adequately prepared for the challenges of teaching in an urban setting.” Rural locations also provide a special challenge, as these placements may require relatively extensive travel between a school and the site of TTT preparation; such remote sites also create challenges as the TTT project seeks to provide on�site support to teachers of record. These rural locations also proved less popular for participants whose engagement required relocation with their families: some participants were concerned that they were moving to an area with fewer resources.
































� When eligible participants were rostered for the TTT teacher survey, the total was under 5,000 (see Appendix B). The discrepancy between the list of eligible TTT teachers provided for the survey (those hired to teach between 2002 and 2004) and these figures is likely due to (1) the APR item format, (2) estimation for the APR versus use of roster for the sample, and (3) loss of participants by 2004.
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		Exhibits 2 & 10. Percentage of Partner Organizations with TTT Project Responsibilities

				Responsibility		% of Partner organizations

				Other		23%

				Candidate placement		42%

				Mentoring/induction		50%

				Retention		52%

				Advisory/governance		50%

				Training/coursework		64%

				Recruitment		71%

		Exhibit 3. TTT Teachers' Choice of Preparation Pathway Without TTT

				Traditional Teacher Ed Program		33%

				Alternative Teacher Prep Program		33%

				Teaching position, not requiring certification		10%

				Not entered teaching		20%

				Other		4%

		Exhibit 4. Number of TTT Participants Who Were New Teachers of Record in High Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High						Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1,125				2002		46		38		66		104		185		208		359

				2003		131		409		670		763		1,099				2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405				2004		55		186		423		270		492		505		903

		Exhibit 5. Percentage of Participants Who Became Teachers of Record in 2002 and 2003 and Their Retention Status, by Year Entering the TTT Project (2002 and 2003)

				Entered project in 2003, still teaching in 2004		Entered project in 2002, still teaching in 2004		Entered project in 2002, still teaching in 2003

				87%		74%		94%
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		Exhibit 7. Percentage of FY 2002 TTT Grantees, by Grant recipient

				District/LEA		23%

				Non-profit		6%

				Partnership		1%

				State		16%

				IHE		46%

		Exhibit 8. Percentage of FY 2002 TTT Grantees, by Scope

				Local		60%

				State		30%

				National/Regional		10%

		Exhibit 9. Percentage of FY 2002 TTT Grantees by Range of Partners

				0 to 2		44%

				3 to 5		38%

				6 to 8		9%

				9 to 11		6%

				12+		3%

		Exhibit 10. SEE EXESUM SHEET (Exhibit 2)

		Exhibit 11. Percentage of FY 2002 TTT Grantees Reporting Number of Participating LEAs

				0 to 10		74%

				11 to 20		15%

				21 to 30		7%

				31+		4%

		Exhibit 12. Percentage of Partner LEAs by Type of LEA

				Urban		26%

				Rural		69%

				Charter		4%

				BIA		1%

		Exhibit 13. Percentage of FY 2002 TTT Grantees Reporting 3-Year Budgets, by Size of Budget

				Small (Under $249,999)		Medium ($250,000–$499,999)		Large ($500,000 or greater)

				23%		63%		14%

		Exhibit 19. Percentage of TTT Teachers, by Ethnicity and Race

				Hispanic		Non-Hispanic														White		Black		Asian		Native American		Other		Native Hawaiian

				12%		88%														62%		30%		3%		3%		2%		0%

		Exhibit 20. Percentage of TTT Teachers Who Are Hispanic by Target Group

				Midcareer		7%

				Recent college graduate		15%

				Paraprofessional		18%

		Exhibit 21. Percentage of TTT Teachers, by Target Group

				Paraprofessional		13%

				Recent College Graduate		31%

				Midcareer		50%

				Other		6%

		Exhibit 22. Percentage of 2004–2005 Participants, by Highest Degree Earned

				None		4%

				Associates		4%

				Bachelor's		74%

				Master's		11%

				Certificate		0%

				Doctorate		1%

				Other		6%

		Exhibit 23 Percentage of 2004–2005 Participants by Occupation Prior to TTT

				Other		11%

				K–12 School Staff		22%

				Service Occupations		18%

				Professional Occupations		29%

				Military		2%

				Student		7%

				Unknown		11%

		Exhibit 24. Percentage of 2004–2005 Midcareer and Recent College Graduate Participants, by Occupation Prior to TTT

				Student		0%																Student		21%

				K–12 School Staff		1%																K–12 School Staff		17%

				Military		2%																Military		1%

				Unknown		12%																Unknown		16%

				Other		14%																Other		12%

				Service Occupations		26%																Service Occupations		15%

				Professional Occupations		45%																Professional Occupations		18%
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		Exhibit 25. Percentage of FY 2002 TTT Grantees Who Ranked Each Recruitment Method as One of Their Top Three Recruitment Methods

				Radio/TV advertising		State employment office leads		Radio/TV coverage		Distribution lists (e-mail/mail)		Community meetings		Newspaper/magazine		Other		Advertising at universities		Advertising at local schools		Web site		Word of mouth

				2%		6%		12%		15%		16%		19%		26%		31%		47%		56%		70%

		Exhibit 26. Percentage of TTT Teachers Reporting the Importance of Sources for Learning About TTT

				Job fair		Other		Community meetings		Radio/television ads		TV/radio/newspaper/magazine coverage		E-mail/mail distribution lists		Print ads		State offices of human resources		Universities/faculty		Local school/school boards		Web site		Word of mouth

				0%		3%		4%		5%		10%		13%		14%		16%		19%		29%		42%		90%

		Exhbit 27. Percentage of FY 2002 TTT Grantees Reporting They Offered Incentives to Participants, by Number of Incentives Offered

				No incentives offered		9%

				1 incentive offered		47%

				2 incentives offered		34%

				3 incentives offered		10%

		Exhibit 29. Average Out-of-Pocket Expenses for TTT Participants in Their 1st Year

				Total		Tuition Fees		Books		Miscellaneous

				$4,495		$3,775		$403		$345

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Scope

						Tuition Fees		Books		Miscellaneous		Total

				Local		3658		434		338		4330

				State		3410		305		416		4233

				National/Regional		5823		514		168		6504

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Recipient Type

				District		Non-profit		State		University

				$4,142		$6,705		$1,957		$5,275

		Exhibit 31. Percentage of FY 2002 TTT Grantees Indicating Each Element Was One of the Top Three Most Attractive Elements to Participants

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 32. Percentage of TTT Teachers Reporting Influences on Decision to Participate in TTT

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		15%		24%		27%		34%		38%		40%		42%		48%

		Exhibit 31:  Percentage of TTT Teacher Reporting the Amount of Time They Plan to Remain in Teaching, in Comparison With SASS Data on Alternative Route Teachers and Traditional Route Teachers

						SASS Traditional Routes		SASS Alternative Routes		TTT Data

				Leave as soon as possible		3%		2%		3%

				Until something better comes along		9%		11%		10%

				Until retirement		24%		14%		15%

				Undecided		14%		18%		20%

				As long as able		49%		55%		48%

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 33. Influences on TTT Teachers Decisions to Participate in TTT, by Target Group

				Midcareer

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		14%		23%		29%		34%		37%		46%		43%		46%

				Recent College Graduates

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		14%		20%		27%		34%		45%		35%		39%		47%

				Paraprofessionals

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		22%		23%		27%		31%		33%		31%		36%		61%

		Exhibit 36. Number of FY2002 TTT Grantees Using Multiple Selection Factors

				0 Factors		1 Factor		2 Factors		3 Factors		4 Factors		5 Factors		6 Factors

				3		7		16		21		19		18		7

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program
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		Exhibit 37. Percentage of FY 2002 TTT Grantees Requiring Components of Teacher Preparation, by Component

				Professional Development		Academic Courses		Student Teaching		Field Experience

				22%		40%		63%		67%

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program

				Methods of teaching		Student assessment		Discipline and management		State/local standards		Computers for instruction		Study of content		Student teaching

				4%		5%		5%		8%		12%		20%		42%

		Exhibit 40. Percentage of TTT Teachers Reporting Their Program Included a Student Teaching Experience

				Recent college graduate		37%

				Midcareer professionals		39%

				Paraprofessionals		42%

		Exhibit 44. Percentage of FY 2002 TTT Grantees Offering Support, by Year

						Site-based mentoring		Meeting with participants		Supervisor		Workshop		Other

				1 Year		36%		28%		41%		29%		32%

				2 Years		41%		38%		31%		37%		12%

				3 Years		23%		34%		28%		34%		56%

		Exhibit 47. Percentage of Teachers Reporting Having a Mentor This Year

				TTT Teachers		SASS Alternative Route Teachers		SASS Traditional Route Teachers

				71%		73%		63%

		Exhibit 48. Percentage of TTT Teachers Reporting Entities Providing Mentoring

				Do Not Know		5%

				Other		6%

				TTT Project		35%

				School District		54%

		Exhibit 49. Percentage of TTT Teachers Reporting Frequency of Mentor Meetings

				Once or twice a week		32%

				Once or twice a month		27%

				Almost daily		16%

				Once or twice a semester		14%

				Other		8%

				I do not meet with a mentor		3%
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		Exhibit 51. Percentage of FY 2002 TTT Grantees Reporting Various Assignment Areas as Being Identified as High-Need In Participating LEAs, by Grade Level and Subject Area

				Middle		High (9–12)		General (K–12)		Elementary/Middle (K–6)		Elementary (Pre-K–5)						Social Studies		Other		Foreign Language		English Language Arts		ESL/Bilingual education		Special education		Mathematics		Science

				84%		90%		64%		52%		59%						34%		42%		54%		59%		67%		87%		95%		96%

		Exhibit 52. Number of TTT Participants Who Were New Teachers of Record in High-Need Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						General		Elementary		.      Elementary/ Middle		Middle		High								Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		592		922		235		688		1125						2004		55		186		423		270		492		505		903

				2003		409		763		131		670		1099						2003		42		121		330		291		419		612		881

				2002		232		363		37		260		405						2002		46		38		66		104		185		208		359
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		English Language Arts

		ESL/Bilingual education

		Special education

		Mathematics

		Science
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Percentage

0.34

0.42
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0.96



		



2002

2003

2004

Grade Level

Number of Participants



		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



2004

2003

2002

Subject Area

Number of Participants




_1236155714.xls
Chart17

		Middle

		High (9–12)

		General (K–12)

		Elementary/Middle (K–6)

		Elementary (Pre-K–5)



Grade Level

Percentage of Grantees

0.84

0.9

0.64

0.52

0.59
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		Exhibits 2 & 10. Percentage of Partner Organizations with TTT Project Responsibilities

				Responsibility		% of Partner organizations

				Other		23%

				Candidate placement		42%

				Mentoring/induction		50%

				Retention		52%

				Advisory/governance		50%

				Training/coursework		64%

				Recruitment		71%

		Exhibit 3. TTT Teachers' Choice of Preparation Pathway Without TTT

				Traditional Teacher Ed Program		33%

				Alternative Teacher Prep Program		33%

				Teaching position, not requiring certification		10%

				Not entered teaching		20%

				Other		4%

		Exhibit 4. Number of TTT Participants Who Were New Teachers of Record in High Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High						Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1,125				2002		46		38		66		104		185		208		359

				2003		131		409		670		763		1,099				2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405				2004		55		186		423		270		492		505		903

		Exhibit 5. Percentage of Participants Who Became Teachers of Record in 2002 and 2003 and Their Retention Status, by Year Entering the TTT Project (2002 and 2003)

				Entered project in 2003, still teaching in 2004		Entered project in 2002, still teaching in 2004		Entered project in 2002, still teaching in 2003

				87%		74%		94%
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		Exhibit 7. Percentage of FY 2002 TTT Grantees, by Grant recipient

				District/LEA		23%

				Non-profit		6%

				Partnership		1%

				State		16%

				IHE		46%

		Exhibit 8. Percentage of FY 2002 TTT Grantees, by Scope

				Local		60%

				State		30%

				National/Regional		10%

		Exhibit 9. Percentage of FY 2002 TTT Grantees by Range of Partners

				0 to 2		44%

				3 to 5		38%

				6 to 8		9%

				9 to 11		6%

				12+		3%

		Exhibit 10. SEE EXESUM SHEET (Exhibit 2)

		Exhibit 11. Percentage of FY 2002 TTT Grantees Reporting Number of Participating LEAs

				0 to 10		74%

				11 to 20		15%

				21 to 30		7%

				31+		4%

		Exhibit 12. Percentage of Partner LEAs by Type of LEA

				Urban		26%

				Rural		69%

				Charter		4%

				BIA		1%

		Exhibit 13. Percentage of FY 2002 TTT Grantees Reporting 3-Year Budgets, by Size of Budget

				Small (Under $249,999)		Medium ($250,000–$499,999)		Large ($500,000 or greater)

				23%		63%		14%

		Exhibit 19. Percentage of TTT Teachers, by Ethnicity and Race

				Hispanic		Non-Hispanic														White		Black		Asian		Native American		Other		Native Hawaiian

				12%		88%														62%		30%		3%		3%		2%		0%

		Exhibit 20. Percentage of TTT Teachers Who Are Hispanic by Target Group

				Midcareer		7%

				Recent college graduate		15%

				Paraprofessional		18%

		Exhibit 21. Percentage of TTT Teachers, by Target Group

				Paraprofessional		13%

				Recent College Graduate		31%

				Midcareer		50%

				Other		6%

		Exhibit 22. Percentage of 2004–2005 Participants, by Highest Degree Earned

				None		4%

				Associates		4%

				Bachelor's		74%

				Master's		11%

				Certificate		0%

				Doctorate		1%

				Other		6%

		Exhibit 23 Percentage of 2004–2005 Participants by Occupation Prior to TTT

				Other		11%

				K–12 School Staff		22%

				Service Occupations		18%

				Professional Occupations		29%

				Military		2%

				Student		7%

				Unknown		11%

		Exhibit 24. Percentage of 2004–2005 Midcareer and Recent College Graduate Participants, by Occupation Prior to TTT

				Student		0%																Student		21%

				K–12 School Staff		1%																K–12 School Staff		17%

				Military		2%																Military		1%

				Unknown		12%																Unknown		16%

				Other		14%																Other		12%

				Service Occupations		26%																Service Occupations		15%

				Professional Occupations		45%																Professional Occupations		18%
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		Exhibit 25. Percentage of FY 2002 TTT Grantees Who Ranked Each Recruitment Method as One of Their Top Three Recruitment Methods

				Radio/TV advertising		State employment office leads		Radio/TV coverage		Distribution lists (e-mail/mail)		Community meetings		Newspaper/magazine		Other		Advertising at universities		Advertising at local schools		Web site		Word of mouth

				2%		6%		12%		15%		16%		19%		26%		31%		47%		56%		70%

		Exhibit 26. Percentage of TTT Teachers Reporting the Importance of Sources for Learning About TTT

				Job fair		Other		Community meetings		Radio/television ads		TV/radio/newspaper/magazine coverage		E-mail/mail distribution lists		Print ads		State offices of human resources		Universities/faculty		Local school/school boards		Web site		Word of mouth

				0%		3%		4%		5%		10%		13%		14%		16%		19%		29%		42%		90%

		Exhbit 27. Percentage of FY 2002 TTT Grantees Reporting They Offered Incentives to Participants, by Number of Incentives Offered

				No incentives offered		9%

				1 incentive offered		47%

				2 incentives offered		34%

				3 incentives offered		10%

		Exhibit 29. Average Out-of-Pocket Expenses for TTT Participants in Their 1st Year

				Total		Tuition Fees		Books		Miscellaneous

				$4,495		$3,775		$403		$345

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Scope

						Tuition Fees		Books		Miscellaneous		Total

				Local		3658		434		338		4330

				State		3410		305		416		4233

				National/Regional		5823		514		168		6504

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Recipient Type

				District		Non-profit		State		University

				$4,142		$6,705		$1,957		$5,275

		Exhibit 31. Percentage of FY 2002 TTT Grantees Indicating Each Element Was One of the Top Three Most Attractive Elements to Participants

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 32. Percentage of TTT Teachers Reporting Influences on Decision to Participate in TTT

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		15%		24%		27%		34%		38%		40%		42%		48%

		Exhibit 31:  Percentage of TTT Teacher Reporting the Amount of Time They Plan to Remain in Teaching, in Comparison With SASS Data on Alternative Route Teachers and Traditional Route Teachers

						SASS Traditional Routes		SASS Alternative Routes		TTT Data

				Leave as soon as possible		3%		2%		3%

				Until something better comes along		9%		11%		10%

				Until retirement		24%		14%		15%

				Undecided		14%		18%		20%

				As long as able		49%		55%		48%

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 33. Influences on TTT Teachers Decisions to Participate in TTT, by Target Group

				Midcareer

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		14%		23%		29%		34%		37%		46%		43%		46%

				Recent College Graduates

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		14%		20%		27%		34%		45%		35%		39%		47%

				Paraprofessionals

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		22%		23%		27%		31%		33%		31%		36%		61%

		Exhibit 36. Number of FY2002 TTT Grantees Using Multiple Selection Factors

				0 Factors		1 Factor		2 Factors		3 Factors		4 Factors		5 Factors		6 Factors

				3		7		16		21		19		18		7

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program
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		Exhibit 37. Percentage of FY 2002 TTT Grantees Requiring Components of Teacher Preparation, by Component

				Professional Development		Academic Courses		Student Teaching		Field Experience

				22%		40%		63%		67%

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program

				Methods of teaching		Student assessment		Discipline and management		State/local standards		Computers for instruction		Study of content		Student teaching

				4%		5%		5%		8%		12%		20%		42%

		Exhibit 40. Percentage of TTT Teachers Reporting Their Program Included a Student Teaching Experience

				Recent college graduate		37%

				Midcareer professionals		39%

				Paraprofessionals		42%

		Exhibit 44. Percentage of FY 2002 TTT Grantees Offering Support, by Year

						Site-based mentoring		Meeting with participants		Supervisor		Workshop		Other

				1 Year		36%		28%		41%		29%		32%

				2 Years		41%		38%		31%		37%		12%

				3 Years		23%		34%		28%		34%		56%

		Exhibit 47. Percentage of Teachers Reporting Having a Mentor This Year

				TTT Teachers		SASS Alternative Route Teachers		SASS Traditional Route Teachers

				71%		73%		63%

		Exhibit 48. Percentage of TTT Teachers Reporting Entities Providing Mentoring

				Do Not Know		5%

				Other		6%

				TTT Project		35%

				School District		54%

		Exhibit 49. Percentage of TTT Teachers Reporting Frequency of Mentor Meetings

				Once or twice a week		32%

				Once or twice a month		27%

				Almost daily		16%

				Once or twice a semester		14%

				Other		8%

				I do not meet with a mentor		3%
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		Exhibit 51. Percentage of FY 2002 TTT Grantees Reporting Various Assignment Areas as Being Identified as High-Need In Participating LEAs, by Grade Level and Subject Area

				Middle		High (9–12)		General (K–12)		Elementary/Middle (K–6)		Elementary (Pre-K–5)						Social Studies		Other		Foreign Language		English Language Arts		ESL/Bilingual education		Special education		Mathematics		Science

				84%		90%		64%		52%		59%						34%		42%		54%		59%		67%		87%		95%		96%
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		Social Studies

		Foreign Language

		ESL/Bilingual

		English Language Arts

		Science

		General K-5

		Other

		Special Education

		Mathematics



Subject of Teaching
 Assignment

Percentage of TTT Teachers
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ExeSumm

		Exhibits 2 & 10. Percentage of Partner Organizations with TTT Project Responsibilities

				Responsibility		% of Partner organizations

				Other		23%

				Candidate placement		42%

				Mentoring/induction		50%

				Retention		52%

				Advisory/governance		50%

				Training/coursework		64%

				Recruitment		71%

		Exhibit 3. TTT Teachers' Choice of Preparation Pathway Without TTT

				Traditional Teacher Ed Program		33%

				Alternative Teacher Prep Program		33%

				Teaching position, not requiring certification		10%

				Not entered teaching		20%

				Other		4%

		Exhibit 4. Number of TTT Participants Who Were New Teachers of Record in High Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High						Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1,125				2002		46		38		66		104		185		208		359

				2003		131		409		670		763		1,099				2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405				2004		55		186		423		270		492		505		903

		Exhibit 5. Percentage of Participants Who Became Teachers of Record in 2002 and 2003 and Their Retention Status, by Year Entering the TTT Project (2002 and 2003)

				Entered project in 2003, still teaching in 2004		Entered project in 2002, still teaching in 2004		Entered project in 2002, still teaching in 2003

				87%		74%		94%
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		Exhibit 7. Percentage of FY 2002 TTT Grantees, by Grant recipient

				District/LEA		23%

				Non-profit		6%

				Partnership		1%

				State		16%

				IHE		46%

		Exhibit 8. Percentage of FY 2002 TTT Grantees, by Scope

				Local		60%

				State		30%

				National/Regional		10%

		Exhibit 9. Percentage of FY 2002 TTT Grantees by Range of Partners

				0 to 2		44%

				3 to 5		38%

				6 to 8		9%

				9 to 11		6%

				12+		3%

		Exhibit 10. SEE EXESUM SHEET (Exhibit 2)

		Exhibit 11. Percentage of FY 2002 TTT Grantees Reporting Number of Participating LEAs

				0 to 10		74%

				11 to 20		15%

				21 to 30		7%

				31+		4%

		Exhibit 12. Percentage of Partner LEAs by Type of LEA

				Urban		26%

				Rural		69%

				Charter		4%

				BIA		1%

		Exhibit 13. Percentage of FY 2002 TTT Grantees Reporting 3-Year Budgets, by Size of Budget

				Small (Under $249,999)		Medium ($250,000–$499,999)		Large ($500,000 or greater)

				23%		63%		14%

		Exhibit 19. Percentage of TTT Teachers, by Ethnicity and Race

				Hispanic		Non-Hispanic														White		Black		Asian		Native American		Other		Native Hawaiian

				12%		88%														62%		30%		3%		3%		2%		0%

		Exhibit 20. Percentage of TTT Teachers Who Are Hispanic by Target Group

				Midcareer		7%

				Recent college graduate		15%

				Paraprofessional		18%

		Exhibit 21. Percentage of TTT Teachers, by Target Group

				Paraprofessional		13%

				Recent College Graduate		31%

				Midcareer		50%

				Other		6%

		Exhibit 22. Percentage of 2004–2005 Participants, by Highest Degree Earned

				None		4%

				Associates		4%

				Bachelor's		74%

				Master's		11%

				Certificate		0%

				Doctorate		1%

				Other		6%

		Exhibit 23 Percentage of 2004–2005 Participants by Occupation Prior to TTT

				Other		11%

				K–12 School Staff		22%

				Service Occupations		18%

				Professional Occupations		29%

				Military		2%

				Student		7%

				Unknown		11%

		Exhibit 24. Percentage of 2004–2005 Midcareer and Recent College Graduate Participants, by Occupation Prior to TTT

				Student		0%																Student		21%

				K–12 School Staff		1%																K–12 School Staff		17%

				Military		2%																Military		1%

				Unknown		12%																Unknown		16%

				Other		14%																Other		12%

				Service Occupations		26%																Service Occupations		15%

				Professional Occupations		45%																Professional Occupations		18%
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		Exhibit 25. Percentage of FY 2002 TTT Grantees Who Ranked Each Recruitment Method as One of Their Top Three Recruitment Methods

				Radio/TV advertising		State employment office leads		Radio/TV coverage		Distribution lists (e-mail/mail)		Community meetings		Newspaper/magazine		Other		Advertising at universities		Advertising at local schools		Web site		Word of mouth

				2%		6%		12%		15%		16%		19%		26%		31%		47%		56%		70%

		Exhibit 26. Percentage of TTT Teachers Reporting the Importance of Sources for Learning About TTT

				Job fair		Other		Community meetings		Radio/television ads		TV/radio/newspaper/magazine coverage		E-mail/mail distribution lists		Print ads		State offices of human resources		Universities/faculty		Local school/school boards		Web site		Word of mouth

				0%		3%		4%		5%		10%		13%		14%		16%		19%		29%		42%		90%

		Exhbit 27. Percentage of FY 2002 TTT Grantees Reporting They Offered Incentives to Participants, by Number of Incentives Offered

				No incentives offered		9%

				1 incentive offered		47%

				2 incentives offered		34%

				3 incentives offered		10%

		Exhibit 29. Average Out-of-Pocket Expenses for TTT Participants in Their 1st Year

				Total		Tuition Fees		Books		Miscellaneous

				$4,495		$3,775		$403		$345

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Scope

						Tuition Fees		Books		Miscellaneous		Total

				Local		3658		434		338		4330

				State		3410		305		416		4233

				National/Regional		5823		514		168		6504

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Recipient Type

				District		Non-profit		State		University

				$4,142		$6,705		$1,957		$5,275

		Exhibit 31. Percentage of FY 2002 TTT Grantees Indicating Each Element Was One of the Top Three Most Attractive Elements to Participants

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 32. Percentage of TTT Teachers Reporting Influences on Decision to Participate in TTT

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		15%		24%		27%		34%		38%		40%		42%		48%

		Exhibit 31:  Percentage of TTT Teacher Reporting the Amount of Time They Plan to Remain in Teaching, in Comparison With SASS Data on Alternative Route Teachers and Traditional Route Teachers

						SASS Traditional Routes		SASS Alternative Routes		TTT Data

				Leave as soon as possible		3%		2%		3%

				Until something better comes along		9%		11%		10%

				Until retirement		24%		14%		15%

				Undecided		14%		18%		20%

				As long as able		49%		55%		48%

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 33. Influences on TTT Teachers Decisions to Participate in TTT, by Target Group

				Midcareer

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		14%		23%		29%		34%		37%		46%		43%		46%

				Recent College Graduates

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		14%		20%		27%		34%		45%		35%		39%		47%

				Paraprofessionals

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		22%		23%		27%		31%		33%		31%		36%		61%

		Exhibit 36. Number of FY2002 TTT Grantees Using Multiple Selection Factors

				0 Factors		1 Factor		2 Factors		3 Factors		4 Factors		5 Factors		6 Factors

				3		7		16		21		19		18		7

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program
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		Exhibit 37. Percentage of FY 2002 TTT Grantees Requiring Components of Teacher Preparation, by Component

				Professional Development		Academic Courses		Student Teaching		Field Experience

				22%		40%		63%		67%

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program

				Methods of teaching		Student assessment		Discipline and management		State/local standards		Computers for instruction		Study of content		Student teaching

				4%		5%		5%		8%		12%		20%		42%

		Exhibit 40. Percentage of TTT Teachers Reporting Their Program Included a Student Teaching Experience

				Recent college graduate		37%

				Midcareer professionals		39%

				Paraprofessionals		42%

		Exhibit 44. Percentage of FY 2002 TTT Grantees Offering Support, by Year

						Site-based mentoring		Meeting with participants		Supervisor		Workshop		Other

				1 Year		36%		28%		41%		29%		32%

				2 Years		41%		38%		31%		37%		12%

				3 Years		23%		34%		28%		34%		56%

		Exhibit 47. Percentage of Teachers Reporting Having a Mentor This Year

				TTT Teachers		SASS Alternative Route Teachers		SASS Traditional Route Teachers

				71%		73%		63%

		Exhibit 48. Percentage of TTT Teachers Reporting Entities Providing Mentoring

				Do Not Know		5%

				Other		6%

				TTT Project		35%

				School District		54%

		Exhibit 49. Percentage of TTT Teachers Reporting Frequency of Mentor Meetings

				Once or twice a week		32%

				Once or twice a month		27%

				Almost daily		16%

				Once or twice a semester		14%

				Other		8%

				I do not meet with a mentor		3%
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		Exhibit 51. Percentage of FY 2002 TTT Grantees Reporting Various Assignment Areas as Being Identified as High-Need In Participating LEAs, by Grade Level and Subject Area

				Middle		High (9–12)		General (K–12)		Elementary/Middle (K–6)		Elementary (Pre-K–5)						Social Studies		Other		Foreign Language		English Language Arts		ESL/Bilingual education		Special education		Mathematics		Science

				84%		90%		64%		52%		59%						34%		42%		54%		59%		67%		87%		95%		96%

		Exhibit 52. Number of TTT Participants Who Were New Teachers of Record in High-Need Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High								Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1125						2004		55		186		423		270		492		505		903

				2003		131		409		670		763		1099						2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405						2002		46		38		66		104		185		208		359

		Exhibit 53. Percentage of TTT Teachers Reporting Main Teaching Level

				Prekindergarten		All		Elementary/Middle		Elementary		Middle		High

				2%		1%		3%		27%		29%		38%

		Exhibit 54. Percentage of TTT Teachers Reporting Main Teaching Assignment Field

				Social Studies		Foreign Language		ESL/Bilingual		English Language Arts		Science		General K-5		Other		Special Education		Mathematics

				4%		4%		4%		7%		12%		13%		14%		21%		21%
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		Foreign Language		Foreign Language		Foreign Language

		Social Studies		Social Studies		Social Studies
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		English Language Arts		English Language Arts		English Language Arts
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		Exhibits 2 & 10. Percentage of Partner Organizations with TTT Project Responsibilities

				Responsibility		% of Partner organizations

				Other		23%

				Candidate placement		42%

				Mentoring/induction		50%

				Retention		52%

				Advisory/governance		50%

				Training/coursework		64%

				Recruitment		71%

		Exhibit 3. TTT Teachers' Choice of Preparation Pathway Without TTT

				Traditional Teacher Ed Program		33%

				Alternative Teacher Prep Program		33%

				Teaching position, not requiring certification		10%

				Not entered teaching		20%

				Other		4%

		Exhibit 4. Number of TTT Participants Who Were New Teachers of Record in High Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High						Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1,125				2002		46		38		66		104		185		208		359

				2003		131		409		670		763		1,099				2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405				2004		55		186		423		270		492		505		903

		Exhibit 5. Percentage of Participants Who Became Teachers of Record in 2002 and 2003 and Their Retention Status, by Year Entering the TTT Project (2002 and 2003)

				Entered project in 2003, still teaching in 2004		Entered project in 2002, still teaching in 2004		Entered project in 2002, still teaching in 2003

				87%		74%		94%
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		Exhibit 7. Percentage of FY 2002 TTT Grantees, by Grant recipient

				District/LEA		23%

				Non-profit		6%

				Partnership		1%

				State		16%

				IHE		46%

		Exhibit 8. Percentage of FY 2002 TTT Grantees, by Scope

				Local		60%

				State		30%

				National/Regional		10%

		Exhibit 9. Percentage of FY 2002 TTT Grantees by Range of Partners

				0 to 2		44%

				3 to 5		38%

				6 to 8		9%

				9 to 11		6%

				12+		3%

		Exhibit 10. SEE EXESUM SHEET (Exhibit 2)

		Exhibit 11. Percentage of FY 2002 TTT Grantees Reporting Number of Participating LEAs

				0 to 10		74%

				11 to 20		15%

				21 to 30		7%

				31+		4%

		Exhibit 12. Percentage of Partner LEAs by Type of LEA

				Urban		26%

				Rural		69%

				Charter		4%

				BIA		1%

		Exhibit 13. Percentage of FY 2002 TTT Grantees Reporting 3-Year Budgets, by Size of Budget

				Small (Under $249,999)		Medium ($250,000–$499,999)		Large ($500,000 or greater)

				23%		63%		14%

		Exhibit 19. Percentage of TTT Teachers, by Ethnicity and Race

				Hispanic		Non-Hispanic														White		Black		Asian		Native American		Other		Native Hawaiian

				12%		88%														62%		30%		3%		3%		2%		0%

		Exhibit 20. Percentage of TTT Teachers Who Are Hispanic by Target Group

				Midcareer		7%

				Recent college graduate		15%

				Paraprofessional		18%

		Exhibit 21. Percentage of TTT Teachers, by Target Group

				Paraprofessional		13%

				Recent College Graduate		31%

				Midcareer		50%

				Other		6%

		Exhibit 22. Percentage of 2004–2005 Participants, by Highest Degree Earned

				None		4%

				Associates		4%

				Bachelor's		74%

				Master's		11%

				Certificate		0%

				Doctorate		1%

				Other		6%

		Exhibit 23 Percentage of 2004–2005 Participants by Occupation Prior to TTT

				Other		11%

				K–12 School Staff		22%

				Service Occupations		18%

				Professional Occupations		29%

				Military		2%

				Student		7%

				Unknown		11%

		Exhibit 24. Percentage of 2004–2005 Midcareer and Recent College Graduate Participants, by Occupation Prior to TTT

				Student		0%																Student		21%

				K–12 School Staff		1%																K–12 School Staff		17%

				Military		2%																Military		1%

				Unknown		12%																Unknown		16%

				Other		14%																Other		12%

				Service Occupations		26%																Service Occupations		15%

				Professional Occupations		45%																Professional Occupations		18%
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		Exhibit 25. Percentage of FY 2002 TTT Grantees Who Ranked Each Recruitment Method as One of Their Top Three Recruitment Methods

				Radio/TV advertising		State employment office leads		Radio/TV coverage		Distribution lists (e-mail/mail)		Community meetings		Newspaper/magazine		Other		Advertising at universities		Advertising at local schools		Web site		Word of mouth

				2%		6%		12%		15%		16%		19%		26%		31%		47%		56%		70%

		Exhibit 26. Percentage of TTT Teachers Reporting the Importance of Sources for Learning About TTT

				Job fair		Other		Community meetings		Radio/television ads		TV/radio/newspaper/magazine coverage		E-mail/mail distribution lists		Print ads		State offices of human resources		Universities/faculty		Local school/school boards		Web site		Word of mouth

				0%		3%		4%		5%		10%		13%		14%		16%		19%		29%		42%		90%

		Exhbit 27. Percentage of FY 2002 TTT Grantees Reporting They Offered Incentives to Participants, by Number of Incentives Offered

				No incentives offered		9%

				1 incentive offered		47%

				2 incentives offered		34%

				3 incentives offered		10%

		Exhibit 29. Average Out-of-Pocket Expenses for TTT Participants in Their 1st Year

				Total		Tuition Fees		Books		Miscellaneous

				$4,495		$3,775		$403		$345

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Scope

						Tuition Fees		Books		Miscellaneous		Total

				Local		3658		434		338		4330

				State		3410		305		416		4233

				National/Regional		5823		514		168		6504

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Recipient Type

				District		Non-profit		State		University

				$4,142		$6,705		$1,957		$5,275

		Exhibit 31. Percentage of FY 2002 TTT Grantees Indicating Each Element Was One of the Top Three Most Attractive Elements to Participants

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 32. Percentage of TTT Teachers Reporting Influences on Decision to Participate in TTT

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		15%		24%		27%		34%		38%		40%		42%		48%

		Exhibit 31:  Percentage of TTT Teacher Reporting the Amount of Time They Plan to Remain in Teaching, in Comparison With SASS Data on Alternative Route Teachers and Traditional Route Teachers

						SASS Traditional Routes		SASS Alternative Routes		TTT Data

				Leave as soon as possible		3%		2%		3%

				Until something better comes along		9%		11%		10%

				Until retirement		24%		14%		15%

				Undecided		14%		18%		20%

				As long as able		49%		55%		48%

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 33. Influences on TTT Teachers Decisions to Participate in TTT, by Target Group

				Midcareer

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		14%		23%		29%		34%		37%		46%		43%		46%

				Recent College Graduates

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		14%		20%		27%		34%		45%		35%		39%		47%

				Paraprofessionals

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		22%		23%		27%		31%		33%		31%		36%		61%

		Exhibit 36. Number of FY2002 TTT Grantees Using Multiple Selection Factors

				0 Factors		1 Factor		2 Factors		3 Factors		4 Factors		5 Factors		6 Factors

				3		7		16		21		19		18		7

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program
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		Exhibit 37. Percentage of FY 2002 TTT Grantees Requiring Components of Teacher Preparation, by Component

				Professional Development		Academic Courses		Student Teaching		Field Experience

				22%		40%		63%		67%

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program

				Methods of teaching		Student assessment		Discipline and management		State/local standards		Computers for instruction		Study of content		Student teaching

				4%		5%		5%		8%		12%		20%		42%

		Exhibit 40. Percentage of TTT Teachers Reporting Their Program Included a Student Teaching Experience

				Recent college graduate		37%

				Midcareer professionals		39%

				Paraprofessionals		42%

		Exhibit 44. Percentage of FY 2002 TTT Grantees Offering Support, by Year

						Site-based mentoring		Meeting with participants		Supervisor		Workshop		Other

				1 Year		36%		28%		41%		29%		32%

				2 Years		41%		38%		31%		37%		12%

				3 Years		23%		34%		28%		34%		56%

		Exhibit 47. Percentage of Teachers Reporting Having a Mentor This Year

				TTT Teachers		SASS Alternative Route Teachers		SASS Traditional Route Teachers

				71%		73%		63%

		Exhibit 48. Percentage of TTT Teachers Reporting Entities Providing Mentoring

				Do Not Know		5%

				Other		6%

				TTT Project		35%

				School District		54%

		Exhibit 49. Percentage of TTT Teachers Reporting Frequency of Mentor Meetings

				Once or twice a week		32%

				Once or twice a month		27%

				Almost daily		16%

				Once or twice a semester		14%

				Other		8%

				I do not meet with a mentor		3%
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		Exhibit 51. Percentage of FY 2002 TTT Grantees Reporting Various Assignment Areas as Being Identified as High-Need In Participating LEAs, by Grade Level and Subject Area

				Middle		High (9–12)		General (K–12)		Elementary/Middle (K–6)		Elementary (Pre-K–5)						Social Studies		Other		Foreign Language		English Language Arts		ESL/Bilingual education		Special education		Mathematics		Science

				84%		90%		64%		52%		59%						34%		42%		54%		59%		67%		87%		95%		96%

		Exhibit 52. Number of TTT Participants Who Were New Teachers of Record in High-Need Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High								Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1125						2004		55		186		423		270		492		505		903

				2003		131		409		670		763		1099						2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405						2002		46		38		66		104		185		208		359





		



Grade Level

Percentage



		



Subject Area

Percentage



		



2002

2003

2004

Grade Level

Number of Participants



		



2002

2003

2004

Subject Area

Number of Participants




_1234859001.xls
Chart24

		Paraprofessionals

		Midcareer professionals

		Recent college graduates



Target Group

Percentage of TTT Teachers

0.12

0.2

0.26



ExeSumm

		Exhibits 2 & 10. Percentage of Partner Organizations with TTT Project Responsibilities

				Responsibility		% of Partner organizations

				Other		23%

				Candidate placement		42%

				Mentoring/induction		50%

				Retention		52%

				Advisory/governance		50%

				Training/coursework		64%

				Recruitment		71%

		Exhibit 3. TTT Teachers' Choice of Preparation Pathway Without TTT

				Traditional Teacher Ed Program		33%

				Alternative Teacher Prep Program		33%

				Teaching position, not requiring certification		10%

				Not entered teaching		20%

				Other		4%

		Exhibit 4. Number of TTT Participants Who Were New Teachers of Record in High Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High						Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1,125				2002		46		38		66		104		185		208		359

				2003		131		409		670		763		1,099				2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405				2004		55		186		423		270		492		505		903

		Exhibit 5. Percentage of Participants Who Became Teachers of Record in 2002 and 2003 and Their Retention Status, by Year Entering the TTT Project (2002 and 2003)

				Entered project in 2003, still teaching in 2004		Entered project in 2002, still teaching in 2004		Entered project in 2002, still teaching in 2003

				87%		74%		94%
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		Exhibit 7. Percentage of FY 2002 TTT Grantees, by Grant recipient

				District/LEA		23%

				Non-profit		6%

				Partnership		1%

				State		16%

				IHE		46%

		Exhibit 8. Percentage of FY 2002 TTT Grantees, by Scope

				Local		60%

				State		30%

				National/Regional		10%

		Exhibit 9. Percentage of FY 2002 TTT Grantees by Range of Partners

				0 to 2		44%

				3 to 5		38%

				6 to 8		9%

				9 to 11		6%

				12+		3%

		Exhibit 10. SEE EXESUM SHEET (Exhibit 2)

		Exhibit 11. Percentage of FY 2002 TTT Grantees Reporting Number of Participating LEAs

				0 to 10		74%

				11 to 20		15%

				21 to 30		7%

				31+		4%

		Exhibit 12. Percentage of Partner LEAs by Type of LEA

				Urban		26%

				Rural		69%

				Charter		4%

				BIA		1%

		Exhibit 13. Percentage of FY 2002 TTT Grantees Reporting 3-Year Budgets, by Size of Budget

				Small (Under $249,999)		Medium ($250,000–$499,999)		Large ($500,000 or greater)

				23%		63%		14%

		Exhibit 19. Percentage of TTT Teachers, by Ethnicity and Race

				Hispanic		Non-Hispanic														White		Black		Asian		Native American		Other		Native Hawaiian

				12%		88%														62%		30%		3%		3%		2%		0%

		Exhibit 20. Percentage of TTT Teachers Who Are Hispanic by Target Group

				Midcareer		7%

				Recent college graduate		15%

				Paraprofessional		18%

		Exhibit 21. Percentage of TTT Teachers, by Target Group

				Paraprofessional		13%

				Recent College Graduate		31%

				Midcareer		50%

				Other		6%

		Exhibit 22. Percentage of 2004–2005 Participants, by Highest Degree Earned

				None		4%

				Associates		4%

				Bachelor's		74%

				Master's		11%

				Certificate		0%

				Doctorate		1%

				Other		6%

		Exhibit 23 Percentage of 2004–2005 Participants by Occupation Prior to TTT

				Other		11%

				K–12 School Staff		22%

				Service Occupations		18%

				Professional Occupations		29%

				Military		2%

				Student		7%

				Unknown		11%

		Exhibit 24. Percentage of 2004–2005 Midcareer and Recent College Graduate Participants, by Occupation Prior to TTT

				Student		0%																Student		21%

				K–12 School Staff		1%																K–12 School Staff		17%

				Military		2%																Military		1%

				Unknown		12%																Unknown		16%

				Other		14%																Other		12%

				Service Occupations		26%																Service Occupations		15%

				Professional Occupations		45%																Professional Occupations		18%
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		Exhibit 25. Percentage of FY 2002 TTT Grantees Who Ranked Each Recruitment Method as One of Their Top Three Recruitment Methods

				Radio/TV advertising		State employment office leads		Radio/TV coverage		Distribution lists (e-mail/mail)		Community meetings		Newspaper/magazine		Other		Advertising at universities		Advertising at local schools		Web site		Word of mouth

				2%		6%		12%		15%		16%		19%		26%		31%		47%		56%		70%

		Exhibit 26. Percentage of TTT Teachers Reporting the Importance of Sources for Learning About TTT

				Job fair		Other		Community meetings		Radio/television ads		TV/radio/newspaper/magazine coverage		E-mail/mail distribution lists		Print ads		State offices of human resources		Universities/faculty		Local school/school boards		Web site		Word of mouth

				0%		3%		4%		5%		10%		13%		14%		16%		19%		29%		42%		90%

		Exhbit 27. Percentage of FY 2002 TTT Grantees Reporting They Offered Incentives to Participants, by Number of Incentives Offered

				No incentives offered		9%

				1 incentive offered		47%

				2 incentives offered		34%

				3 incentives offered		10%

		Exhibit 29. Average Out-of-Pocket Expenses for TTT Participants in Their 1st Year

				Total		Tuition Fees		Books		Miscellaneous

				$4,495		$3,775		$403		$345

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Scope

						Tuition Fees		Books		Miscellaneous		Total

				Local		3658		434		338		4330

				State		3410		305		416		4233

				National/Regional		5823		514		168		6504

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Recipient Type

				District		Non-profit		State		University

				$4,142		$6,705		$1,957		$5,275

		Exhibit 31. Percentage of FY 2002 TTT Grantees Indicating Each Element Was One of the Top Three Most Attractive Elements to Participants

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 32. Percentage of TTT Teachers Reporting Influences on Decision to Participate in TTT

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		15%		24%		27%		34%		38%		40%		42%		48%

		Exhibit 31:  Percentage of TTT Teacher Reporting the Amount of Time They Plan to Remain in Teaching, in Comparison With SASS Data on Alternative Route Teachers and Traditional Route Teachers

						SASS Traditional Routes		SASS Alternative Routes		TTT Data

				Leave as soon as possible		3%		2%		3%

				Until something better comes along		9%		11%		10%

				Until retirement		24%		14%		15%

				Undecided		14%		18%		20%

				As long as able		49%		55%		48%

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 33. Influences on TTT Teachers Decisions to Participate in TTT, by Target Group

				Midcareer

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		14%		23%		29%		34%		37%		46%		43%		46%

				Recent College Graduates

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		14%		20%		27%		34%		45%		35%		39%		47%

				Paraprofessionals

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		22%		23%		27%		31%		33%		31%		36%		61%

		Exhibit 36. Number of FY2002 TTT Grantees Using Multiple Selection Factors

				0 Factors		1 Factor		2 Factors		3 Factors		4 Factors		5 Factors		6 Factors

				3		7		16		21		19		18		7

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program
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		Exhibit 37. Percentage of FY 2002 TTT Grantees Requiring Components of Teacher Preparation, by Component

				Professional Development		Academic Courses		Student Teaching		Field Experience

				22%		40%		63%		67%

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program

				Methods of teaching		Student assessment		Discipline and management		State/local standards		Computers for instruction		Study of content		Student teaching

				4%		5%		5%		8%		12%		20%		42%

		Exhibit 40. Percentage of TTT Teachers Reporting Their Program Included a Student Teaching Experience

				Recent college graduate		37%

				Midcareer professionals		39%

				Paraprofessionals		42%

		Exhibit 44. Percentage of FY 2002 TTT Grantees Offering Support, by Year

						Site-based mentoring		Meeting with participants		Supervisor		Workshop		Other

				1 Year		36%		28%		41%		29%		32%

				2 Years		41%		38%		31%		37%		12%

				3 Years		23%		34%		28%		34%		56%

		Exhibit 47. Percentage of Teachers Reporting Having a Mentor This Year

				TTT Teachers		SASS Alternative Route Teachers		SASS Traditional Route Teachers

				71%		73%		63%

		Exhibit 48. Percentage of TTT Teachers Reporting Entities Providing Mentoring

				Do Not Know		5%

				Other		6%

				TTT Project		35%

				School District		54%

		Exhibit 49. Percentage of TTT Teachers Reporting Frequency of Mentor Meetings

				Once or twice a week		32%

				Once or twice a month		27%

				Almost daily		16%

				Once or twice a semester		14%

				Other		8%

				I do not meet with a mentor		3%
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		Exhibit 51. Percentage of FY 2002 TTT Grantees Reporting Various Assignment Areas as Being Identified as High-Need In Participating LEAs, by Grade Level and Subject Area

				Middle		High (9–12)		General (K–12)		Elementary/Middle (K–6)		Elementary (Pre-K–5)						Social Studies		Other		Foreign Language		English Language Arts		ESL/Bilingual education		Special education		Mathematics		Science

				84%		90%		64%		52%		59%						34%		42%		54%		59%		67%		87%		95%		96%

		Exhibit 52. Number of TTT Participants Who Were New Teachers of Record in High-Need Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High								Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1125						2004		55		186		423		270		492		505		903

				2003		131		409		670		763		1099						2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405						2002		46		38		66		104		185		208		359

		Exhibit 53. Percentage of TTT Teachers Reporting Main Teaching Level

				Prekindergarten		All		Elementary/Middle		Elementary		Middle		High

				2%		1%		3%		27%		29%		38%

		Exhibit 54. Percentage of TTT Teachers Reporting Main Teaching Assignment Field

				Social Studies		Foreign Language		ESL/Bilingual		English Language Arts		Science		General K-5		Other		Special Education		Mathematics

				4%		4%		4%		7%		12%		13%		14%		21%		21%

		Exhibit 56. Percentage of TTT Teachers Reporting Teaching Assignments Outside of Main Teaching Field

				Paraprofessionals		Midcareer professionals		Recent college graduates

				12%		20%		26%
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		Exhibits 2 & 10. Percentage of Partner Organizations with TTT Project Responsibilities

				Responsibility		% of Partner organizations

				Other		23%

				Candidate placement		42%

				Mentoring/induction		50%

				Retention		52%

				Advisory/governance		50%

				Training/coursework		64%

				Recruitment		71%

		Exhibit 3. TTT Teachers' Choice of Preparation Pathway Without TTT

				Traditional Teacher Ed Program		33%

				Alternative Teacher Prep Program		33%

				Teaching position, not requiring certification		10%

				Not entered teaching		20%

				Other		4%

		Exhibit 4. Number of TTT Participants Who Were New Teachers of Record in High Schools in High-Need LEAs, by Grade Level and Year and Subject Area in 2002, 2003 and 2004

						Elementary/Middle		General		Middle		Elementary		High						Foreign Language		Social Studies		ESL		English Language Arts		Science		Mathematics		Special Education

				2004		235		592		688		922		1,125				2002		46		38		66		104		185		208		359

				2003		131		409		670		763		1,099				2003		42		121		330		291		419		612		881

				2002		37		232		260		363		405				2004		55		186		423		270		492		505		903

		Exhibit 5. Percentage of Participants Who Became Teachers of Record in 2002 and 2003 and Their Retention Status, by Year Entering the TTT Project (2002 and 2003)

				Entered project in 2003, still teaching in 2004		Entered project in 2002, still teaching in 2004		Entered project in 2002, still teaching in 2003

				87%		74%		94%
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		Exhibit 7. Percentage of FY 2002 TTT Grantees, by Grant recipient

				District/LEA		23%

				Non-profit		6%

				Partnership		1%

				State		16%

				IHE		46%

		Exhibit 8. Percentage of FY 2002 TTT Grantees, by Scope

				Local		60%

				State		30%

				National/Regional		10%

		Exhibit 9. Percentage of FY 2002 TTT Grantees by Range of Partners

				0 to 2		44%

				3 to 5		38%

				6 to 8		9%

				9 to 11		6%

				12+		3%

		Exhibit 10. SEE EXESUM SHEET (Exhibit 2)

		Exhibit 11. Percentage of FY 2002 TTT Grantees Reporting Number of Participating LEAs

				0 to 10		74%

				11 to 20		15%

				21 to 30		7%

				31+		4%

		Exhibit 12. Percentage of Partner LEAs by Type of LEA

				Urban		26%

				Rural		69%

				Charter		4%

				BIA		1%

		Exhibit 13. Percentage of FY 2002 TTT Grantees Reporting 3-Year Budgets, by Size of Budget

				Small (Under $249,999)		Medium ($250,000–$499,999)		Large ($500,000 or greater)

				23%		63%		14%

		Exhibit 19. Percentage of TTT Teachers, by Ethnicity and Race

				Hispanic		Non-Hispanic														White		Black		Asian		Native American		Other		Native Hawaiian

				12%		88%														62%		30%		3%		3%		2%		0%

		Exhibit 20. Percentage of TTT Teachers Who Are Hispanic by Target Group

				Midcareer		7%

				Recent college graduate		15%

				Paraprofessional		18%

		Exhibit 21. Percentage of TTT Teachers, by Target Group

				Paraprofessional		13%

				Recent College Graduate		31%

				Midcareer		50%

				Other		6%

		Exhibit 22. Percentage of 2004–2005 Participants, by Highest Degree Earned

				None		4%

				Associates		4%

				Bachelor's		74%

				Master's		11%

				Certificate		0%

				Doctorate		1%

				Other		6%

		Exhibit 23 Percentage of 2004–2005 Participants by Occupation Prior to TTT

				Other		11%

				K–12 School Staff		22%

				Service Occupations		18%

				Professional Occupations		29%

				Military		2%

				Student		7%

				Unknown		11%

		Exhibit 24. Percentage of 2004–2005 Midcareer and Recent College Graduate Participants, by Occupation Prior to TTT

				Student		0%																Student		21%

				K–12 School Staff		1%																K–12 School Staff		17%

				Military		2%																Military		1%

				Unknown		12%																Unknown		16%

				Other		14%																Other		12%

				Service Occupations		26%																Service Occupations		15%

				Professional Occupations		45%																Professional Occupations		18%
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		Exhibit 25. Percentage of FY 2002 TTT Grantees Who Ranked Each Recruitment Method as One of Their Top Three Recruitment Methods

				Radio/TV advertising		State employment office leads		Radio/TV coverage		Distribution lists (e-mail/mail)		Community meetings		Newspaper/magazine		Other		Advertising at universities		Advertising at local schools		Web site		Word of mouth

				2%		6%		12%		15%		16%		19%		26%		31%		47%		56%		70%

		Exhibit 26. Percentage of TTT Teachers Reporting the Importance of Sources for Learning About TTT

				Job fair		Other		Community meetings		Radio/television ads		TV/radio/newspaper/magazine coverage		E-mail/mail distribution lists		Print ads		State offices of human resources		Universities/faculty		Local school/school boards		Web site		Word of mouth

				0%		3%		4%		5%		10%		13%		14%		16%		19%		29%		42%		90%

		Exhbit 27. Percentage of FY 2002 TTT Grantees Reporting They Offered Incentives to Participants, by Number of Incentives Offered

				No incentives offered		9%

				1 incentive offered		47%

				2 incentives offered		34%

				3 incentives offered		10%

		Exhibit 29. Average Out-of-Pocket Expenses for TTT Participants in Their 1st Year

				Total		Tuition Fees		Books		Miscellaneous

				$4,495		$3,775		$403		$345

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Scope

						Tuition Fees		Books		Miscellaneous		Total

				Local		3658		434		338		4330

				State		3410		305		416		4233

				National/Regional		5823		514		168		6504

		Exhibit 30. Average Out-of-Pocket Expenses Reported by TTT Participants in Their 1st Year, by Grantee Recipient Type

				District		Non-profit		State		University

				$4,142		$6,705		$1,957		$5,275

		Exhibit 31. Percentage of FY 2002 TTT Grantees Indicating Each Element Was One of the Top Three Most Attractive Elements to Participants

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 32. Percentage of TTT Teachers Reporting Influences on Decision to Participate in TTT

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		15%		24%		27%		34%		38%		40%		42%		48%

		Exhibit 31:  Percentage of TTT Teacher Reporting the Amount of Time They Plan to Remain in Teaching, in Comparison With SASS Data on Alternative Route Teachers and Traditional Route Teachers

						SASS Traditional Routes		SASS Alternative Routes		TTT Data

				Leave as soon as possible		3%		2%		3%

				Until something better comes along		9%		11%		10%

				Until retirement		24%		14%		15%

				Undecided		14%		18%		20%

				As long as able		49%		55%		48%

				High-need placement		Other		Location		Reputation		Certification support		Employment guarantee		Methods/delivery		Teaching support		Incentives

				10%		15%		25%		26%		31%		32%		41%		43%		77%

		Exhibit 33. Influences on TTT Teachers Decisions to Participate in TTT, by Target Group

				Midcareer

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		14%		23%		29%		34%		37%		46%		43%		46%

				Recent College Graduates

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				3%		14%		20%		27%		34%		45%		35%		39%		47%

				Paraprofessionals

				Other		Reputation		Placement in high-need school		Delivery method		Location		Support while teaching		Support while obtaining certification		Employment guarantee		Incentives

				4%		22%		23%		27%		31%		33%		31%		36%		61%

		Exhibit 36. Number of FY2002 TTT Grantees Using Multiple Selection Factors

				0 Factors		1 Factor		2 Factors		3 Factors		4 Factors		5 Factors		6 Factors

				3		7		16		21		19		18		7

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program
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		Exhibit 37. Percentage of FY 2002 TTT Grantees Requiring Components of Teacher Preparation, by Component

				Professional Development		Academic Courses		Student Teaching		Field Experience

				22%		40%		63%		67%

		Exhibit 39. Percentage of TTT Teachers Reporting Activities and Areas of Study NOT Part of Their Program

				Methods of teaching		Student assessment		Discipline and management		State/local standards		Computers for instruction		Study of content		Student teaching

				4%		5%		5%		8%		12%		20%		42%

		Exhibit 40. Percentage of TTT Teachers Reporting Their Program Included a Student Teaching Experience

				Recent college graduate		37%

				Midcareer professionals		39%

				Paraprofessionals		42%

		Exhibit 44. Percentage of FY 2002 TTT Grantees Offering Support, by Year

						Site-based mentoring		Meeting with participants		Supervisor		Workshop		Other

				1 Year		36%		28%		41%		29%		32%

				2 Years		41%		38%		31%		37%		12%

				3 Years		23%		34%		28%		34%		56%

		Exhibit 47. Percentage of Teachers Reporting Having a Mentor This Year

				TTT Teachers		SASS Alternative Route Teachers		SASS Traditional Route Teachers

				71%		73%		63%

		Exhibit 48. Percentage of TTT Teachers Reporting Entities Providing Mentoring

				Do Not Know		5%

				Other		6%

				TTT Project		35%

				School District		54%

		Exhibit 49. Percentage of TTT Teachers Reporting Frequency of Mentor Meetings

				Once or twice a week		32%

				Once or twice a month		27%

				Almost daily		16%

				Once or twice a semester		14%

				Other		8%

				I do not meet with a mentor		3%
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		Exhibit 51. Percentage of FY 2002 TTT Grantees Reporting Various Assignment Areas as Being Identified as High-Need In Participating LEAs, by Grade Level and Subject Area

				Middle		High (9–12)		General (K–12)		Elementary/Middle (K–6)		Elementary (Pre-K–5)						Social Studies		Other		Foreign Language		English Language Arts		ESL/Bilingual education		Special education		Mathematics		Science

				84%		90%		64%		52%		59%						34%		42%		54%		59%		67%		87%		95%		96%
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