Attachment #5

South Carolina’s Office of Educator Quality

Retaining a Workforce of Highly Qualified Teachers

MENTORING

The DEQL and CERRA collaborated to develop State Induction and Mentoring Guidelines and work together to promote and support mentor training. Based on the work of the New Teacher Center, University of California-Santa Cruz, the Foundations for Mentoring training supports quality learning opportunities to develop mentoring skills to work with beginning teachers. CERRA also offers training for educators in cognitive coaching from the Center of Cognitive Coaching, which is an instructional coaching model that is used by advanced mentors with a variety of educators. Over 575 South Carolina educators have completed the Foundation in Cognitive Coaching training. Every district has at least one trained mentor from at least one of these programs.

ADEPT

State Board of Education Regulation 43-205.1 stipulates that each school district must develop and implement a plan to provide induction contract teachers with comprehensive guidance and assistance throughout the school year. District induction plans must comply with State Board of Education ADEPT Implementation Guidelines and must be approved prior to implementation. In order to comply with this regulation, all South Carolina public school districts have a written induction plan that includes professional development and support systems for new teachers in that district. The DEQL ADEPT coordinator works closely with the districts’ ADEPT coordinators.
NBPTS CERTIFICATION SUPPORT

South Carolina has one of the largest statewide populations of teachers who have achieved certification through the National Board for Professional Teaching Standards (NBPTS), due largely to the substantial investment the State has made in this process. The State has supported this advanced certification for 4,444 teachers, ranking it third in the nation after North Carolina and Florida. Over the years, the General Assembly has increased the salary supplement for NBPTS teachers to the current level of $7,500 per year for the life of the certificate. In addition, up-front $2,300 loans have been approved for teachers seeking NBPTS, half of which is forgiven with no interest when a scorable portfolio is submitted and the remainder forgiven upon certification. NBPTS teachers are exempt from taking six semester hours for certification renewal during the ten-year life of the certificate.
RETIRED TEACHER INCENTIVES

Members of South Carolina Retirement System who are eligible for service retirement may elect to participate in the Teacher and Employee Retention program (TERI). TERI allows a teacher to work for up to five years as a retiree, while accumulating a retirement annuity and drawing salary as a full-time employee. At the end of the program, the participant can choose to receive their retirement as an IRA, 401K rollover or lump sum distribution. 

Legislation was amended to lift the earning limitation of $50,000 on teachers and other State employees who choose to reenter their professions subsequent to retirement. Fully retired teachers may reenter the workforce and receive full teaching salary and full State retirement benefits simultaneously.

TEACHER RENEWAL CENTER

Clemson University and the South Carolina Department of Education have announced a major gift of $10 million in cash and more than 355 acres of prime real estate in Pickens County to support development of a Teacher Renewal Center. The goal of the center is to enhance the quality of education by helping the state retain its best teachers. The Center will bring teams of 20 to 25 practicing K-12 teachers from across the state to the waterfront complex for weeklong residential seminars. The seminars will be highly experiential in nature and organized around the interdisciplinary study of ideas, questions or themes.

