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No Child Left Behind and Teacher Quality

An Opportunity to Improve Teaching and Learning
“We are committed to the goal of a world-class teaching force.”  

--Secretary Rod Paige--
NCLB Defines Highly Qualified Teacher:
1. A highly qualified teacher holds a minimum of a bachelor’s degree.

2. A highly qualified teacher holds full state certification or a state license.

3. A highly qualified teacher has demonstrated subject area competence in each of the 

    core academic subjects in which the teacher teaches.

Core Academic Subjects: 
English, reading/language arts, mathematics, science, arts, foreign language, history, geography, economics, civics/government

Full State Certification
The federal law does not say what type of certification is allowable for what position.  This is a state decision.

States can set the requirements – hopefully with input from others, and with consideration for the importance of recruiting people into the teaching profession who are “non traditional candidates.”

What do these requirements mean for teachers new to the profession?
Elementary school teachers who are new to the profession must have a bachelor’s degree, full state certification, and demonstrate competency by passing a rigorous state test of subject knowledge and teaching skills in reading, language arts, writing, mathematics, and other areas of the basic elementary curriculum.

Middle and high school level teachers who are new to the profession must have a bachelor’s degree, full state certification, and demonstrate competency by: passing a rigorous state test in each subject they teach, or holding an academic major or coursework equivalent, or an advanced degree, or advanced certification or credentials.

What do these requirements mean for teachers who are not new to the profession?  
Current teachers, those who are not new and have been teaching since before the start of the 2002-03 school year, must have a bachelor’s degree, full state certification (no emergency or provisional certificates allowed), and must demonstrate subject matter competency in each core academic subject they teach.  

Current teachers have the same options as new teachers, PLUS  . . . . . 

High, Objective Uniform State Standard of Evaluation. [image: image5.jpg]



Congress recognized that current teachers have been in the classroom, and have valuable experiences that can translate into objective demonstrations of subject matter knowledge. 

In addition to the ways the law allows new teachers to demonstrate they know the subject they teach, the High, Objective Uniform State Standard of Evaluation (HOUSSE) may be developed by states to determine subject matter competence for current teachers. 

Criteria for HOUSSE
The law sets criteria for states to consider when creating their HOUSSE:

· Is set by the state for both grade appropriate academic subject matter knowledge and teaching skills;

· Is aligned with challenging state academic content and student academic achievement standards and developed in consultation with core content specialists, teachers, principals, and school administrators;

· Provides objective, coherent information about the teachers attainment of core content knowledge in the academic subjects in which a teacher teaches;
· Is applied uniformly to all teachers in the same academic subject and the same grade level throughout the state;

· Takes into consideration, but not based primarily on, the time the teacher has been teaching in the academic subject;

· Is made available to the public upon request; and may involve multiple, objective measures of teacher competency
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Flexibility for Rural Teachers


Teachers in eligible, rural districts who are highly qualified in at least one subject will have three years to become highly qualified in the additional subjects they teach. 

They must also be provided professional development, intense supervision or structured mentoring to become highly qualified in those additional subjects.  


Flexibility for Science Teachers


States may determine—based on their current certification requirements—to allow science teachers to demonstrate that they are highly qualified either in “broad field” science or individual fields of science (such as physics, biology or chemistry). 


Flexibility for Multi-Subject Teachers


Multi-subject teachers may demonstrate through ONE process that they are highly qualified in each of their subjects and maintain the same high standard in subject matter mastery.

“Good teaching matters a lot.”  Katie Haycock, Education Trust, 1999.

Research on Teacher Quality

· Teacher effects are cumulative (Sanders & Rivers, 1996) 
· Teacher quality and school structure more important than socioeconomic factors (Ferguson, 1991). 
· Students with high home support fail without high classroom support (Snow, 1991) 
· Teacher’s verbal ability is positively related to student achievement (Bowles & Levin, 1968; Coleman et. al, 1966; Hanushek, 1971, 1972, 1992; Greenwald & Hedges, & Laine, 1996; Kain & Singleton, 1996; Ferguson, 1991; Ehrenberg & Brewer, 1995).

· Teachers’ content preparation, as measured by coursework in the subject field, is positively related to student achievement in mathematics and science (Monk, 1994).
· Studies of high school teachers document positive effect knowledge of subject matter. (Hawk, Coble, & Swanson, 1985; Monk & King, 1996; Goldhaber & Brewer, 1996, 1998, 2000; Hanushek, Gomes-Neto & Harbison, 1992; Rowan, Chiang, & Miller, 1997).

· While many studies have established that inexperienced teachers (those with less than three years experience) are typically less effective than more senior teachers, the benefits of experience appear to level off especially in non-collegial work settings (Rosenholtz, 1986; Hanushek, 1971, 1986, 1992; Hunshek, Kain, & Rivkin, 1998; Murnane, 1975; Kain & Singleton, 1996).  
· Veteran teachers in settings that emphasize continual learning and collaboration continue to improve their performance (Rosenholtz, 1984; Greenwald, Hedges, & Laine, 1994, 1996). 

Research on High Quality Professional Development

· Researchers have found that higher levels of student achievement are associated with mathematics teachers’ opportunities to participate in sustained professional development grounded in content-specific pedagogy linked to the new curriculum they are learning to teach (Cohen & Hill, 1997; Wiley & Yoon, 1995;Brown, Smith, & Stein, 1995).  
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In developing HOUSSE, consider carefully. . . 
· How much experience should count?

· What is the best preparation for the teaching assignment?

· What should be the design, delivery, and content of professional development?


"Good teachers... need to know—deeply—the subject they teach... You can't teach what you don't know well."

 Sandra Feldman, President, AFT
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What are teacher recruitment issues?  (Ingersoll, 2001; NCREL, 1999)
· Salary & Benefits

· Living conditions & working conditions

· Administrative support

· High poverty schools

What are teacher retention issues? (Ingersoll, 2001; NCREL, 1999)
· Teaching struggling learners

· Working conditions

· Administrative support

· High poverty schools

· Incentives such as signing bonuses

· Transfer and reassignment to create stable faculty

· Data to track turnover

· Differentiated induction

· Career ladders

· Common planning time

· Administrative support

· Job Sharing

· Professional Development 
· Team teaching 

· Interdisciplinary teaching

· Consortiums of small districts

· Grow your own

· IHE partnerships

· Retrain current staff

· Small learning environments

State Initiatives

What’s happening in states to improve teacher quality?

Alabama 

Reading Initiative focuses on teacher training improve students' reading ability. Schools must adopt the goal of 100% literacy, and 85% of the faculty needs to attend a ten-day intensive summer training in reading.
Alaska 

Lower Kuskokwim School District has developed an educationally sound set of academic content standards for their teachers and are providing weekly distance learning sessions for 85 teachers on the language arts standards. 
Arizona 

Urban Teacher Corp sis a partnership between the Maricopa County Community Colleges District, Arizona State University (ASU) and Phoenix area school districts, to assist with degree in education and teaching license. The program is designed to Increase qualified teachers for special education, bilingual, and urban area students, and assists instructional assistants with a degree in bilingual studies.

Additional Information:  http://www.pc.maricopa.edu/community/urbanteachercorps.html
C

alifornia 

The Beginning Teacher Support & Assessment (BTSA) induction program uses the California Formative Assessment and Support System for Teachers, or an approved local assessment system, that trains experienced teachers in the methods for working with beginning teachers and integrates formative assessment with individualized support based on the assessment results. BTSA addresses both the teacher's instructional practices and student learning, and other outcomes of those practices. 

Florida 

The TeachingFlorida.com website is a response to the teacher shortage in Florida schools.  Users can customize searches and receive notice when a match is found.  Additional Information: http://www.teachinflorida.com/
Florida's BEST (Better Educated Students and Teachers) program of recruitment, retention, and incentive strategies, creates four career categories with bonuses. The career categories, certification, performance, improved student achievement, and demonstrated leadership, are used evaluate and compensate teachers. 

Additional Information: http://www.leg.state.fl.us/data/house/best/index.html
Georgia

Georgia is developing an information management system that is continually updateable, providing accurate information throughout the school year instead of a one-snapshot approach. 

H

awaii
The University of Hawaii's Education Laboratory School is the pilot and field test site for the Curriculum Research and Development Group (CRDG). The school achieved charter status in 2001 and is the experimental site for curriculum research and development and comprehensive school design. The school also serves as the site for demonstration of CRDG-developed curriculum and professional development for

Idaho 

Digital Learning Academy provides a Web-based educational program. of accredited high school courses for grades 9 -12 with certified teachers conducting the classes. Faculty are given face-to-face training for online teaching http://idla.k12.id.us

Iowa
State Superintendent emphasized that teacher quality drives everything at the Iowa Department of Education. 

Iowa legislation includes a clause making it illegal for districts to hire teachers not licensed in the content area in which they are teaching. 

The Iowa Communications Network (ICN),  linking 750 building across the state, is heavily utilized to provide interactive content from a "highly qualified teacher" to students across the state- especially in rural areas. During the 2002-2003 school year, more than 69,000 students participated in educational events offered through IPTV.
Additional Information http://www3.iptv.org/iowa_database/edlinks.cfm
Kansas
NBPTS teachers in Kansas were involved in developing the Highly Qualified Teacher Definition.  Kansas has an online pedagogy program for teachers in alternative certification programs. 

Kentucky
Developed an online calculator that allows each teacher to determine if they are highly qualified.

Kentucky Community Colleges  allows students to complete a two-year degree in education and transfer to a four-year education program at Kentucky universities. The program is designed to reduce teacher shortages in special education and math and also aims to prepare paraeducators.  kctcs.net/newspublications/newsreleases.html
Louisiana

The Louisiana Teacher Assistance and Assessment Program (LaTAAP), a state-mandated initiative, supports new teachers through a formal two-year program of mentoring and assessment for certification. 
The program includes specific teaching criteria and structured guidelines to ensure a standardized process of mentoring and assessment. 

Additional Information http://www.doe.state.la.us/lde/pd/623.html
The Louisiana Department of Education created a statewide database called the Louisiana Easy Access Data Retrieval System (LEADR) that allows the public to view individual teacher credentials. 
Additional Information: http://www.leadr.info
Maine

Maine has chosen to amend certification rules to require an academic subject area major for all middle level certificates.  

Minnesota

Job sharing in Minnesota (two teachers sharing a classroom assignment with fulltime benefits) encourages HQ teachers who have become stay-at-home moms to reenter the classroom.

MN governor has proposed the employment of super teachers (with large pay incentives) to teach the state’s most academically disadvantaged students.
Mississippi

The Mississippi Critical Teacher Shortage Act of 1998 offers incentives to recruit and retain teachers in critical shortage areas of the state. 
The collection of programs includes scholarship and loan packages, mortgage assistance, and incentives for teachers to obtain advanced degrees. 

Additional Information: http://www.mde.k12.ms.us/mtc/teach.htm
North Carolina

Using standardized test data from 3rd and 4th grades in North Carolina, researchers found that National Board certification process does in fact identify more effective teachers. The impact is not hugely significant but it is robust. Low-income students experienced much greater gains from being assigned to a Board-certified teacher than did middle class kids.

A “trained HOUSSE evaluator” must complete the HOUSSE framework with the teacher and verify that all evidence is acceptable.  NC has developed a HOUSSE training module for personnel who will be working with educators in completing the HOUSSE framework as evidence of being HQT.
Oregon

Through Title II A funds, the Oregon Department of Education is facilitating summer mathematics academies in partnership with Western Oregon University.  

This academy will use research-based mathematics instruction to prepare teachers to take the Praxis II test in Basic Mathematics and add a mathematics endorsement to their teaching certificates. 

Rhode Island

Special education, currently in Rhode Island, is an add-on certification to an elementary or secondary certificate.  This assures that special education teachers are highly qualified for elementary grades and have subject matter content in at least one area for secondary grades.

South Carolina 

Program of Alternative Certification for Educators (PACE)

Developed to recruit teachers in critical need subjects or geographic areas. 
Requires that participants have at least a bachelor's degree, two years full-time work experience, pass the appropriate Praxis II test and complete ADEPT formal evaluation process for professional certification. Additional Information  http://www.scteachers.org/cert/pace/overview.cfm
South Dakota 

Corps Scholarship offers scholarships for qualified students in areas of critical need. Students must agree to work in South Dakota in their area of critical need for as many years as the scholarship was received plus one. High school seniors must have 2.8 GPA and 24 or greater on the ACT. 

http://legis.state.sd.us/sessions/2003/bills/SB220HST.htm
Tennessee 
Elected to use Teacher Effect Data (the Tennessee Value Added Assessment System) as one HOUSSE option that teachers can use to demonstrate they are highly qualified.  (Research note:  Teacher Effect Data is nationally recognized as a study that documented the importance of teacher quality.  Study conducted at University of Tennessee.  Consult Value Added Assessment Center, W. Sanders & J. Rivers, 1996)


Tennessee has proposed as an additional HOUSSE option a Framework of Evaluation through which teachers may demonstrate their content knowledge. Pending Approval from Tennessee State Board of Education, April 2004.


T

exas
The Dallas Independent School District (DISD) is using a cash incentive program for students and teachers to improve performance on Advance Placement exams. The program is a partnership between private donors and Dallas ISD, coordinated through the nonprofit group Advanced Placement Strategies and the O'Donnel Foundation. The program is credited with increasing the number of minority students who take the exams and the number who pass the exams in the DISD. The passing rate for minority students in AP math, science, and English is 11 times greater than the national average.
Utah 

Western Governors University

Utah Governor Michael Leavitt and the Department of Education have collaborated to launch a new competency-based, online alternative certification program though the Western Governors University. 

By implementing competency-based alternative certification programs that measure critical knowledge and skills, not the number of hours spent in a college classroom, states can enable mid-career professionals to more easily enter the teaching profession University faculty work as mentors, "providing support, access to research, demonstration, and problem-solving assistance." 
Additional Information http://www.aplusala.org/
Vermont

Under Vermont's Act 117 the department partnered with IHE’s to qualify general education teachers in special education. Over 100 general education teachers have now been certified in special education.  .  Additional Information 

http://education.vermont.gov/new/html/pgm_act117.html
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At the end of the day . . .

What happens in the classroom is most important.

Teachers need support and opportunities to grow.

Real reform begins at the school level.

Highly qualified and highly effective is the goal.

________________________________________________________________________

USDE HIGH SCHOOL SUMMITS


