
Resolution Agrccn1cnt 
Indiana State University 

05-12-2179 

The Indiana State University (University) subn1its the followingResolution Agreen1ent 
(Agreen1ent) to the U.S. Departn1ent of Education, Office for Civil Rights (OCR) to resolve case 
#05-112-2179 The University submits this Agreen1ent to ensure its con1pliance with Title VI of 
the Civil Rights Act of J 964 ('ritle VI), 42 U.S.C. §2.000d, and its in1plen1enting regulation at 34 
C.F.R. Part 100 and TitleIX of the Education An1endn1ents of 1972 (TitleIX). 20 U.S.C. § 1681, 
and its in1plen1enting regttlation, 34 C.F.R. Part 106. Title VI prohibits discrin1ination on the 
basis of national origin by recipients of Federal financial assistance, and TitleIX prohibits 
discrin1ination based upon sex in any educationalprogran1 or activity operated by a recipient of 
Federal financial assistance and both statutes prohibit retaliation. The University agrees to take 
the foJlo,ving actions: 

Effective in1111ediately, the University will take all steps necessary to ensure that students 
enrolled in the University are not subjected to a hostile environn1ent on the basis of natio11al 
origin or sex and are not subjected to retaliation. Tothis end, the University willpron1ptly 
investigate all incidents of harassn1cnt of students on the basis or sex and/or race, color or 
national origin or retaliation of which it has notice and take appropriate disciplinary action 
against the individual(s) engaging in harassing and/or retaliatory behavior. The University will
take appropriate responsive action to end the retaliationor hostile environn1ent if one has been 
created, prevent its recurrence, and, where appropriate, take steps to re1nedy the effects of the 
hostile environn1ent or retaliation on tbe affected students. 

ANTI-HARASSMENTSTATEMEN1' 

1. By January 7, 2013, the University President will issue a state1ne111 to all lJniversity 
students, adn1inistrators and staff: which \vill be widely pllblished, including by 
printing in the University's newspaper and on the University's website and posting in 
all University buildings, stating the University's policy that it does not tolerate 
harassn1enl on the basis of sex or national origin and does not tolerate retaliation for
con1plaining of discrimination The staten1ent will acknovvledge Lhat the prohibited 
harassn1ent includes sexual violence and any other harassn1ent based on sex and/or 
national origin. The staten1ent will encourage any student who believes he or she has 
been subjected to harass111ent or retaliation to report the incideot(s) to the llniversity 
and note the University's con1111it1nent to conducting a pron1pt investigation, including 
the procedures under which students n1ay file a con11)!aint ofharassn1ent or retaliation. 
Thestaten1ent will identify the individual(s) responsible for investigating con1plain1s 
of hurass1nent or retaliation, will containtime frames for con1pletion of such 
investigationsand notice to co1nplainanls, ,vill provide for appropriate disciplinary 
sanctions of individuals who engage in harassmenl or retaliation. and n1ake clear that 
such discipline n1ay include, if circun1stances warrant suspension or disn1issal of a
student and suspension or ter1nination of an employee. The staten1enl will include 
idcntirlcnlion of aTitleIXcoordinatorwho willberesponsibleforensuring, that the 
University con1plies with and carries out its responsibilities under TitleIX, including 
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investigation of con1plaints alleging noncon1p!iance with Title IX. The icientifica1ion 
of the Title IX coordinator will include the individual's nan1e, office address, email 
and telephone nu1nber. 

REPORTING REQUIREi\'lENT: By January 18, 2013, the University will sub111it to 
OCRdocun1entation that the statementreferenced in iten1 #1 has been widely published, 
including copies of the University's nevvspaper and relevant pages of its website and 
docun1entation of the postings in the buildings. 

HARASSMENT POLICIES AND PROCEDURES 

2. By January 7, 2013, the University \Vil! revie\v and revise, as necessary, its written 
policies and procedures relating to harassn1ent on the basis of sex and/or national 
origin to ensure that they adequately address incidents ofharass111ent based on sex 
and/or race, color or national origin and provide for the pron1pt and equitable 
resolution of con1plaints alleging such harassment. The University will also develop 
grievance procedures providing for pron1pt and equitable resolution of student and 
e1nployee co1nplaints allegiI1g any action, which would be prohibited by tbe Title VI 
and Title IX regulations. Witl1 respect to sexual harassn1ent, the University will ensure 
that these policies and procedures include, at a 1ninin1u1n, the foilovving: 

a. a statement setting forth the University's con11nitn1ent to having an 
educational environment free fTon1 .all sexual harassn1ent, explaining that the 
University prohibits sexual harassn1ent in the University environn1ent or that 
initially occurred off school grounds, outside a school's education progran1 or 
activity, encouraging students to in1n1ediately report incidents ofharassn1ent, 
e1nphasizing that staff are required to pron1ptly report incidences of 
harass1nent to the harassment co111plaint coordinator, and specifying that lhe 
University will investigate fon11al and inforn1a! con1plaints of sexual 
harassn1ent by students, e1nployees and third parties; 

b. exan1ples of the type of conduct and behavior that is covered by the policy. 
including exan1ples sexual violence and of staff-to-student and student-to-
studen1 conduct;

c. identification of the kinds of activities and sites where prohibited conduct 
could occur; 

cl. an explanation of howto report sexuul harassment and/or file El complaint
(forn1ally or inforn1ally) and notice of student's right to file and pursue a 
concurrent crin1inal con1plaint; 

c. an explanation of the interin1 n1easures that can lJe taken by theUniversity to
respond to allegations of sexual harassn1ent or violence; 
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f. a description of the forn1al coinplaint procedures, including a complaintforn1, 
tin1efran1es for n1ajor stages of the investigation and for completionof the 
investigation ofa co1nplaint, a requirement that written notice of the outcon1e 
be provided to the parties, notice of student's right not to appear in sa1ne 
hearing roo1n as accused, a requiren1ent that both parties will be given equal 
opportunity to present evidence, a requiren1ent that the investigation, 
including at any hearing disallowsevidence of past relationships with third 
parties,an assurance that both pa1iies willreceive periodic status updates, an 
appeal process for both parties conducted in an i111partial manner by a11 
i1npartinl decision-111aker, and that the University will keep the con1plainl and 
investigation confidential lo the extent possible; 

g. an assurance that the University will not require a student who con1plains of 
harassment to work out the problen1 directly with the a!Jeged harasser, and a 
staten1ent that the student has the right to end the inforn1al process at any tin1e 
and begin the forn1al stage of the co111plaint process and that n1ediation will 
not be used to resolve sexual assault con1plaints; 

h. an assurance that the University uses the preponderance of the evidence 
standardof reviewin its investigation of con1p]aints; 

i. specific information as to tlie na111e or title and contact inforn1ation (including 
office and cn1ail address and telephone nu1nber) for the University 
en1ployee(s) responsible for receiving the con1plaint forn1 and/or investigating 
reportsof sexual harass111ent; 

J. a prominent statement !hat the con1plainant has tbe option lo pursue a cri1ninal 
con1plaint with an appropriate law enforcen1ent agency, to pursue a sex 
harassn1ent/sex assault con1plaint under the with the University's harassment 
co111plaint procedures or to pursue both processes sin1ultaneously; 

k. a requiren1ent that all en1ployees who observe acts of sex ual harassn1ent 
intervene to stop the harassmentunless circun1stances would make such 
intervention dangerous, and docu111ent all such incidents; 

l. in conjunction with iten1 k., above, a requirement that the University establish 
a protocol for recordkeeping of such incidents;

111. a statementthat the llniversity \vill take appropriate disciplinary action against 
students and staff who violate the University policies and procedures 
addressing harassinent, and exan1p]es of the range of possible disciplinary 
sanctions; 
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n. prohibition of retaliation against persons who reporl harass1nent or pariicipate 
in related proceedings, and discipline of individuals who engaged in 
retaliation; 

o. a staten1ent that the University will, where appropl'iate, take steps to re111edy 
the harn1 to the victin1(s) and others and exan1ples oftl1e types ofren1edies 
available, including the provision of counseling to students 'vho have been 
subjected to or who have engaged in sex-based harassn1ent and that 
counseling services will be 111ade available to the harasser, and including the 
provision of counseling, acaden1ic suppo1i, and if necessary recalculating any 
course grades; and 

p. identification of the rneans to investigate incidents of sexual harassment
including but not lin1ited to the \'arious steps the lJniversity 'vill take to 
conduct adequate, reliable timely, and in1partial investigations of reported 
incidents, an assurance that the University will take action to stop the 
harassn1ent, re1nedy the barassn1ent, and prevent recurrence, and the 
University's standards for detern1ining whethera hostile environn1ent exists. 

REPORTING REQUIREMENT:By January I 8, 2013, the University \vill subn1it to 
OCR for its revie'v and approval its revised policies and procedures referenced in iten1 
#2. 

3. By January 7, 2013, the University will exan1ine the University's Student Code of 
Conduct and disciplinary procedures for students to detern1ine whether the current
rules of behavior and offense categories appropriutely and adequately address 
violations of the University's harass1nent policies and procedures, as developed 
pursuant to iten1 #2, and will revise the codes of conduct and disciJ)]inary procedures 
to the extent necessary to ensure it contains such rules of behavior and offense 
categories. 

REPORTING REQUIREMENT: By January 18, 2013, the LTniYcrsity will subn1it to 
OCR for its review and approval its revised policies and procedures referenced in ite1n 
#3. 

4, Within 30 calendar days of receipt of notice of OCR's approval of the policies and 
procedures referenced in iten1s #2 and #3, the University wil! adopt, in1plen1ent and 
publish the revised policies and procedures. Publication will include written notice of 
the anti-harassn1ent policy, including its for1nal and informal complaint procedures. to 
the University co1nn1unity, including students, ad1ninistralors and staff. Th
lJniversity will 111ake this notification available through the llniversity's website
revised student handbooks, and the University newspaper, as well as by any other 
additional tneans of notification the University deems effective to ensure that the 
111for1nation is widely dissen1inatee1. In publisl1ing the new policies the University
will also take further steps to ensure that all references and links to University policies 
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and procedures no longer in effect are ren1oved fro111 the University\Vebsite and will
assure that the polices are easily accessible by potential con1plainants. 

REPORTING REQUJREJ\1ENT: Within 30 calendar days after the con1pletion ofiten1 
#4, the University will provide OCR with docun1entation that it has co1npleted iten1 #4, 
including a copy of the written notice to students, adn1inistrators and staff-regarding the 
revised policies and procedures and a description of how the notices were distributed, a 
copy of its revised student handbook, copies of the newspapers with the revised j)O]icies 
and procedures, a link to its webpage where the revised policies and procedures are 
located, and documentation of any other additional 111eans of notification used by the 
University. 

TRAINING 

5. By June l, 2013, the University will provide all adn1inistrators, depart111ent heads and 
staff in the Office of Diversity and Affinnative Action, Office of Student Conduct and 
Integrity, Office of Judicial Affairs and Residential Life Office, all men1bers of the 
University's Sexual Violence Response Tea1n, the TitleIX Coordinator and all otl1er 
staff111embers the University dee1ns appropriate with training on the University's 
harassment policies and procedures. The training will revie\.v the University's revised 
harassn1ent policies and procedures referenced in this Agreen1ent, and include the 
follo\ving con1ponents at a 111ini1num: 

a. The University willren1ind all staffof its con1n1itn1ent to having an 
educational environn1ent free fron1 harassmentand explain what they should 
do if they believe students have been subjected to harassment, including their 
duty to in11nediately report all allegations of possible harassment. 

b. The progran1 will include a review of the University's TitleVI and Title IX 
policies and procedures, including an explanation of what constitutes sexual 
and national origin harassn1ent, as wellas disciplinary sanctions related to 
findings of violations of its harassn1ent policies and procedures and/or the 
policy prohibiting retaliation and intimidation. 

c. The llniversity will provide a general overview of TitleVI and Title rx, 
including ho\V the laws'non-discrimination and non-retaliation l'rovisions 
apply to students, the names and contactinfor1nation for the designated staff 
n1en1ber(s) to whom students or others n1ay report allegations of harass111ent, 
where to locate the University's harassn1ent policies and procedures on the 
University's \Vebsite, and the existence of OCR and its authority to enforce 
Title VI and Title IX. 

d. The Universitywilldistribute \Nrinen materials (duringtheprogram)that
contain the inforn1ation discussed. 
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REPORTING REQUIRMENT: By June 15, 2013, the University will provide OCR 
with docun1entation that it has provided appropriate University staff with the training 
refere11ced in iten1 #5, including the dates of the training, the nan1es and titles of the 
trainer(s), a copy of any n1aterials used or distributed during the training, and a sign-in 
sheet withthe nan1es and titles of the University staff \vho attended the training. 

6. By SeptemberI of each subsequent acaden1ic year starting in 2014, the University will
provide the training referenced in iten1 #5 to all University personnel in the positio11s 
identified in ite1n #5. 

REPORTINGREQUIRMENT: By Septen1ber 15, 2014, the University will provide 
OCR withdocu1nentation that it has provided appropriate University staff withthe 
training referenced in ite1n #6, including the dates of the training, the nan1es and titles of 
the trainer(s), a copy of any n1aterials used or distributed during the training, and a sign-
in sheet with the na1nes and titles of the University staff whoattended tl1e training. 

7. By May 1, 2013, the University will provide training to all University staff who are 
directly involved in processing, investigating and/or resolving co1nplaints or other 
reports ofha:rass1nent con1plaints and to any counselors or other University j)ersonnel 
who are likely to receive confidential reports of harassn1ent, including sexual 
harassn1ent. The training will reviewthe lJniversity's policies and procedures 
referenced in ite1ns #2 and #3 of this Agreen1ent and include instruction on how to 
conduct and docu1nent adequate, reliable, tin1ely and impartial harass1nent 
investigations, including the appropriate legal standards to apply in such 
investigations. By Septen1ber 1 of each acaden1ic year beginning in 2013-2014, the 
University \vill provide this training to all newstaff who are directly involved in 
processing, investigating and/or resolving con1plaints or other reports ofharassn1ent 
co1npiaints and to all new counselors or other University personnel who are Jikeiy to 
receive confidential repo11s of harassn1ent, including sexual harassn1ent. 

REPORTING REQUIREMENT: l3y May 15, 2013, September15, 2013, and 
Septen1ber 15, 2014, the University will provide OCR withdocumentation that it has 
provided appropriate University staff with the training referenced in ilen1 #7, including 
the dates of the training, the nan1es and titles of the trainer(s), a copy of any n1a1erials 
used or distributed during the training, and a sign-in sheet with the names and titles of the 
University staff who attended the training. 

8. By Septe1nber 15, 2013, for all students and September 15 of each subseque11t year for 
newstudents, the University will provide a 111andatory orientation session that includes 
the folJo\ving minimum co111ponents: 

a. A ren1inder to students that it does not tolerate sexual harassn1ent, that it 
encourages any student who believes he or she n1ay have been subjected to sexual 
harassment to report the incident(s) to the University, and of its con11nitn1ent to 
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having a campus environinent free fron1 all harassn1ent and an explanation to 
students what they should do if they believe they or other students have been 
subjected to sexual harass111ent and a ren1inder that students and staff should work 
cooperatively to prevent acts of sexual harass1nent. 

b. A review of the University's revised sexual harassn1ent policies and procedures, 
including an explanation of what constitutes sexual harass1nent, the University's 
con1n1itn1ent to conducting a pron1pt investigation as well as disciplinary 
sanctions (including if appropriate suspension or expulsion) related to findings of 
violations of the University's sexual harassn1ent policies and procedures and/or 
the University's policy prohibiting retaliation and intin1idation. 

c. Thena1nes and co11tact inforn1ation for the designated stnff1nember(s) to whon1 
students n1ay report allegations of sexual harassn1ent. 

d. The names and contact inforn1ation of University en1ployees that the students n1ay 
contact if they wish to confidentially discuss any concerns they have and a 
re1ninder of the availability of counseling services. 

REPORTING REQUIRMENT: By Septen1ber 15, 2013, and September 15, 2014, the 
University will provide OCR with docun1entation that it has provided students withthe 
orientation referenced in iten1 #8, including the dates of the orientation, the na1nes and 
titles of the presenter(s), and a copy of any materials used or di.stributed during the 
training. 

STUDENT-FOCUSED REMEDIES 

9. -r 1, 2012, in connection with the Con1plainant's and 
complaints, the Universitywill conduct an investigation to-determine 

essor A's conduct constituted national origin discrin1ination. If the 
University detennines that a violation did not occur, it \Vill provide the Complainant
written notice of its detern1ination and provide her the opportunity to appeal the 
detern1ination. If the University detern1ines that a violation did occur, the University 
will pro\ride a written deiern1ination to the Con1plainant and llniversity staff will n1eet 
with the Co111plainant to assess whetherthe Con1plainant requires any ren1edial actions 
as a resultof the alleged discrin1ination based on national origin by l)rofessor A. T'he 
re1nedial actions mayinclude pay111ent forfuture counseling, rein1bursen1ent for 
previously received counseling, changes to grades, or other remedial actions as 
dee1ned appropriate by the Con1plainant and the University. The University will 
provide the Complainantwrittennotice of its dete1111ination of\vhether it has 
detern1ined that ren1edial actions are necessary for Complainantand of the tin1efra1ne 
for providing such actions and willi1nple1nent the re1nedial actions as specified in the 
tin1eframe. If the Con1plainant and the l!niversity are unable to agree onappropriate 
remedial actions, the University willsub1nit to OCR its proposed actions, and OCR 
will deter111ine whetherthose actions are sufficient to n1eet the tern1s of this
Agreement. In addition_, by Decen1ber 1,2012, the University will provide the Complainant

written notice ofitspreviousconclusionsregardingherallegationsofsex
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discrin1ination and retaliation and \Vill provide her notice of the procedures by which
she 1nay appeal these conclusions. 

REPORTING REQUIREMENT: By Decen1ber 15, 2012, the University will provide 
to OCR all docun1entation related to its investigation and notice to the Con1plainant of its 
dete1111inations and, if applicable, documentation of the ren1edial actions agreed upon by 
the Con1plainant and the University or. if the parties are unable to agree, the actions the 
University proposes to take. By June 30, 2013, the University \vill provide to OCR all 
docun1entation related to appeal(s) filed by the Co111plainant of its decisions. By June 30, 
2013, and June 30, 2014, the University \will provide an update to OCRof all re111edial 
actions taken in the previous year. 

MAINTENANCE OFOTHER DATA 

10. Effective imn1ediately, tbe University agrees to n1aintain docun1ents relati11g to 
specific complaints or other reports of sexual or national origin harassn1ent of students, 
including the following:

a. a copy of all written reports for complaints or any other reports of incidents 
involving allegations of sexual or national origin harassment; 

b. a narrative of all actions taken in response to the reports by University 
personnel, including any written documentation;

c... a copy of any and all disciplinary sanctions issued to studentsofemployees
violationsof the harassn1ent policies and procedures; 

d. docun1entation den1onstrating any interin1 and/or ren1edial efforts offered and 
provided to the co1nplainant, the accused and/or witnesses of the incident(s), 
such as counseling or other appropriate services; and, 

e. a narrative of all action taken to prevent recurrence of any harassing
incident(s), including any \vritten docun1entation. 

REPORTING REQUIREMENT:By January 15, 2013, June 15. 2013 and June 15, 
2014, the University will provide to OCR copies of the docun1entation referenced in ite111 
#10.

11. By January 2, 2013, the Universitywill develop a n1011itoring progran1 to assess the 
effectivenessof its anti-harassn1ent efforts. At the conclusion of each acaden1ic year 
starting with2012-2013, the University will conduct an annual asscssn1ent of the 
effectiveness of its anti-barassn1ent efforts. Such assessn1ent shall include: 

a. student surveys and/orpublic meetings lo identifystudentconcerns;
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b. evaluation and analysis of the data collected, including any proposed 
recon1n1endations for in1prove111ent. 

REPORTING REQUIREMENT: By June 15, 2013 and June 15, 2014, the University 
will provide docwnentation it has in1plen1ented the steps referenced in iten1 #11 for the 
n1ost recently co111pleted acaden1ic year. 

The University understands that by signing this Agreen1ent, it agrees to provide data and other 
inforn1ntion in a timely n1anner. Further, the University understands that, during the 1nonitoring 
of this Agreen1ent, OCR n1ay visit the lJniversity, intervie\v staff and students, and request such 
additional reports or data as are necessary for OCR to detern1ine whether the University has 
fulfilled the tern1s of this Agreen1ent and is in con1pliance with the regulations implementing 
Title VI, 34 C.F.R.§100.3and1'itle IX, at 34 C.F.R. §106.31, whicl1 were at issue in this 
con1plaint. 

The University understands that the OCR will not close the n1011itoring of this Agree1nent until 
OCR determines that the School has fulfilled the tern1s of this Agreen1ent and is in con1pliance 
with the regulations i1nplen1enting Title VI, 34 C.F.R. §100.3 and Title IX, at 34 C.F.R. §§ 
106.8, 106.9and106.31, which were at issue in this complaint. 

The University understands and acknowledgesthat OCR n1ay initiate adn1inistrative enforcen1ent 
or judicial proceedings to enforce the specific tern1s and obligations of this Agreen1ent. Before 
initiating adn1i11istrative enforce1nent or judicial proceedingsto enforce tl1e speclf1c terms and 
ob!igatio11s of this Agreen1ent, OCR shall give the University writtennotice of the alleged breach 
and a n1inimun1 of sixty (60) calendar days to cure the alleged breach. 

Approved and agreed to on behalf of Indiana Statellniversity. 

/Melony A. Sacopulos/ J 1/12/2012 
(Jenera! Counsel Date 




